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"Enechhile saathe kore mrityuheen praan, 

Marane tahai tumi kore gele daan" 

 
'You brought on Earth eternal and infinite life force with you, 

When you departed from here 

You gave all this vitality to the Nation' 

 

- Rabindranath Tagore on Deshbandhu Chittaranjan Das 
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Preface 
 

―Service of Women‘s Education‖ has been the hallmark of our valued 

institution, Deshbandhu College for Girls. The naming is a fitting tribute 

to Chittaranjan Das, a revolutionary freedom fighter and an apostle of 

Indian nationalism, who was also endearingly called ―Deshbandhu‖ 

(Friend of the Nation). A believer in women‘s emancipation, he 

supported the spread of female education. Inspired by this ideal of 

Deshbandhu, three visionaries Sri Hemendranath Das Gupta, Sri Jitesh 

Chandra Guha and Dr. Sudhir Kumar Mitra established Deshbandhu College for Girls in 1955. 

Their goal was to establish a college to provide quality education to young woman students 

from diverse backgrounds and from all strata of society. This goal was carried forward by a 

handful of young and selfless men Dr. Suddhasatwa Basu, Sri. Nakashtra Kumar Raychaudhuri 

and Sri. Asit Kumar Sen. This year Deshbandhu College for Girls steps into the 60
th
 year of its 

existence and service to the nation. The six glorious decades of this institution‘s growth makes 

our hearts fill with love, admiration and pride for the college which has prioritised the pursuit 

of knowledge in its commitment to the cause of empowerment of young women from humble 

backgrounds.  

It gives us immense pleasure to present the Self Study Report (SSR) for Assessment and 

Accreditation by the National Assessment and Accreditation Council. We hope that the present 

report is indicative of the dreams, expectations, endeavours and performance of the college 

with a futuristic vision keeping in mind the needs of the age.  We reiterate our commitment to 

sustain the quality sustenance and improvement process in education as specified by NAAC to 

meet our desired goal. To live up to its traditions and to cope with the emerging challenges, the 

college is aspiring to transform itself in line with the criticism/feedback as well as suggestions 

for framing its future plans as per the findings of the NAAC peer team. 

Looking forward with warm regards for the peer team‘s visit to the college, 

 

(Dr. Anita Chattopadhyay Gupta) 

Principal 

Deshbandhu College for Girls 

Kolkata 
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Executive Summary  

 

Criterion I: Curricular Aspects 

The mission of Deshbandhu College for Girls is to provide an education that is 

complete and aims at creating individuals who are equipped to meet the challenges of 

modern life and society. In keeping with the ideals of the founders, the College 

attempts to meet the educational demands of young women and serve society by 

providing a platform where both academic and extra academic exposure can be given to 

students.  

In order to ensure that the implementation of the curriculum is effective, regular classes 

are conducted as per the routine and an academic calendar is published at the beginning 

of the session. Audio-Visual aids are utilized to give multiple approaches to the text 

and to generate greater interest in the teaching learning process. The College takes care 

to equip itself technologically in the best interest of the stakeholders. 

Teachers of the College attend seminars, conferences and workshops as also present 

papers and involve themselves in research activities. The College assists teachers in 

applying for and attending Refresher Courses and Orientation Programmes organized 

by Universities which stimulate the teachers to teach with renewed vigour and 

enthusiasm. 

A continuous process of evaluation, publication of College magazine, a few 

Departmental journals and wall magazines; organization of seminars and special talks; 

industrial visits and educational tours all help in the effective delivery of the curriculum 

besides regular classes. 

A wide range of subject options and flexibility in subject combinations are offered to 

students within the limits provided by the University and permitted by the College 

infrastructure. 

A self financed course in Business Administration (Honours) is offered by the College 

which follows the syllabus of the University of Calcutta and varies in certain aspects 

from the regular courses of the College. 

The College is a venue for Post Graduation courses in several subjects of the Rabindra 

Bharati University in the Open Distance Learning mode. 

Students are sensitized on matters related to gender, climate change, environmental 

education, Human Rights and ICT as effectively possible for the College.  

In keeping with the demands of society, Sanskrit and Political Science have been up 

graded to the Honours level. 

A system of taking feedback from students on the teachers has been revived in order to 

review their performance and cater to the needs of the students more effectively.     

Criterion II: Teaching – Learning and Evaluation: 

The admission process of the College is absolutely transparent, with merit being the 

only criterion for admission. The entire admission procedure is carried out strictly 
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according to the admission regulations and schedule prescribed by the University Of 

Calcutta. The College follows every detail of the reservation policy of the Government 

of West Bengal in terms of admission and offers opportunities to candidates belonging 

to SC / ST/ OBC and differently abled sections. 

The teaching learning process of the College is fully student centric and interactive. 

Students are mentored and guided by teachers at every stage of their courses of study. 

Teachers identify advanced and slow learners through interaction with them and 

counsel them accordingly to reduce dropout rates. Special care is taken about students 

coming from socially backward and economically challenged sections of the society. 

Teachers have very coordial relation with students and they render every help and 

support to students for the development of their personality. The College endeavours to 

sensitise the students and staff on issues like gender, inclusion, human rights and 

environment. 

The Institution values the needs and the interest of the students as the prime concern for 

teaching. To make the teaching learning process more learner centric the Institution 

provides various teaching aids such as Laptop and Desktop Computers with internet 

connection, LCD Projectors, Smart Boards etc, to the teachers.     

The College also provides a well- equipped Library to students and organises various 

seminars and special lectures on current and emerging issues which help students to 

expand the horizon of their knowledge.  

Students are also encouraged to prepare wall magazines and posters, undertake project 

works and participate in field works and study tours to experience the fun of 

collaborative learning. 

The Institution offers all kinds of opportunities and facilities to teachers to upgrade 

themselves and improve their teaching quality. They are granted leave to attend and 

present papers in seminars and join Orientation Programs and Refresher Courses to 

refresh their knowledge and transmit the same to the students. 

The College follows a transparent and rigorous evaluation system for students. Both 

formative and summative evaluations are carried out. The strict internal assessment 

system helps students to perform well in the University examination. 

The aim of the College is to make its students academically excellent, economically 

self reliant, and rich in moral and ethical values. The College also tries to inculcate 

creativity and imagination in their mind. 

 

Criterion III: Research, Consultancy and Extension: 

The Institution plays a very crucial role in promoting research, consultancy and 

extension work. IQAC of the College monitors and addresses the issue of research. 

Teachers are involved in individual research activities in relevant fields. The College 

takes measures to facilitate timely auditing and submission of utilization certificates to 

the funding authorities and provides support in terms of technology and information. 

Full autonomy and independence is provided to the Principal Investigator. The College 

encourages the development of scientific temper and research aptitude among students 



D
es

h
b

an
d

h
u

 C
o

lle
g

e 
fo

r 
G

ir
ls

 

Self –Study Report 
 

Page 11 of 401 
 

 

by organizing seminars and special lectures and also by inspiring the students to 

participate in debates, essay competitions & activity based projects like preparing wall 

magazines and posters. The Computer access with internet facilities, monthly 

subscription of journals, books, newspapers and access to online journals through 

NLIST are provided to students as well as teachers. The faculty members are actively 

engaged in individual research projects as well as in higher educational courses. There 

are presently 9 teachers with Ph.D degrees and 18teachers with M.Phil degrees in the 

Institution. In addition to this, during the course of last few years a substantial number 

of faculty members have enrolled themselves in PhD and M.Phil programmes. The 

Institution is overwhelmed to announce that 15 faculty members have enrolled 

themselves in Ph.D programmes and 5 faculty members in M.Phil programmes. This 

speaks of the active interest on the part of the faculty members in enriching themselves 

in their endeavour to serve the Institution more effectively and efficiently. 

The Institution also supports and encourages individual Minor Research Projects by 

teachers. The Institution presently has 4 ongoing Minor Research Projects, all being 

sponsored by U.G.C.  There are 4 Minor Research Projects which have already been 

completed successfully. Apart from these sponsorships, 4 special grants have also been 

provided by U.G.C. 2 faculty members have received Foreign Travel Grants (U.G.C) 

and one member has received UGC PTAC grants for presenting papers at Conferences.  

 The College can also boast of supporting an Emeritus Fellow (U.G.C) who is a former 

teacher of this College, by providing him an office and a Computer with internet 

connection to carry on his research work. 

 Publications of the faculty members are also worth mentioning both in terms of quality 

and number. Presently there are 86 articles contributed by the teachers in registered 

journals with ISBN/ISSN and 33 articles in non registered journals.  

The College is a centre for Post Graduate Studies in the Open Distance Learning mode 

of Rabindra Bharati University. It does not have any other formal collaboration but the 

College organizes  seminars, both state and national, on varied subjects, in occasional 

and informal collaborations and associations with  various organizations, like Life 

Insurance Corporation of India, National Insurance Corporation of India, National 

Stock Exchange of India Limited, Calcutta Stock Exchange, Indian Accounting 

Association, Sea Explorer‘s Institute, South Calcutta Trekkers Association, Kolkata 

Municipal Corporation, Department of Parliamentary Affairs (Government of West 

Bengal), RTG Animate-Animation, CIPLA Pharmaceutical Company, Country 

Women‘s Association, Tagore Research Institute etc. There have been 9 Conferences 

organized by the College during the last four years among which 6 were National level 

seminars and 3 were State level seminars. 

The efforts of the Institution to carry out extension work and mobilise the neighbouring 

community are also worth mentioning. The Students‘ Union, under the guidance of 

teachers, plays a very important role in extension work like organizing blood donation 

camps and free health checkup camps. The neighbouring communities and street 

dwellers are mobilised to avail free health checkups.  
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Criterion IV: Infrastructure and Learning Resources: 

The College follows a need based policy for the creation and enhancement of its 

infrastructure. There are 20 class rooms, 2 well equipped Computer Laboratories, a 

Smart Classroom a well stocked Main Library, a Seminar Library for each Honours 

Department and Departmental libraries for some Departments. All Computers either in 

the College Office or in the Laboratories or in the Library are connected to internet. 

The College provides Smart Boards,LCD Projectors, Laptops, Photocopiers,Printers 

and Scanners to teachers with a view to improving the teaching-learning 

process.Several Departments organise UGC sponsored State Level and National Level 

Seminars each year. With the help of the Students‘ Union, the College also organises 

various cultural activities such as Freshers‘ Welcome, College Annual Socials, 

Teachers‘ Day, Independence Day, College Foundation Day etc. Due to severe space 

crunch the College sometimes hires public halls to hold these functions. The College 

sports are usually held in the College grounds but sometimes public grounds are also 

hired for this purpose.  

The College believes in a healthy environment and the entire campus including wash 

rooms are regularly cleaned. The College provides purified drinking water to the 

students by installing Aquaguard machines in each floor. There is also effective fire 

fighting system in the College building. The College also provides a high voltage 

generator as an alternative power back-up system for the entire College.  The 

Maintenance Committee looks after the repair and maintenance of Institutional assets. 

The College strives to ensure optimal utilisation of its available resources. 

The College has a plan for the extension of the College building for starting new 

courses. Recently, the Institution has got Rs. 70 Lacs from the Department of Higher 

Education, Government of West Bengal for the extension of the College building and 

the construction of new class rooms. Again the College has a plan to construct a 

Canteen and a Common room for the students. All these plans have already been 

sanctioned by the Calcutta Corporation. 

The College provides medical facilities to the students. Though there is no Sick Room 

in the College, First Aid facilities are provided to the students. Sick students are treated 

by doctors on call and in cases of emergency students are taken to the nearby hospital. 

The College has a well stocked Central Library with a vast collection of text and 

reference books and journals on varied subjects. Internet connection is provided to the 

Computers in the Library so that students and teachers can access e-materials and e-

books. Students and teachers are provided with NLIST facility to access e-journals. The 

College has also institutional membership of British Council Library. Apart from this 

each Honours Department has its own Seminar Library. 

The Institution has a Girls‘ Hostel with a boarding capacity of 48 inside the Campus. 

Hostel rooms are spacious, airy and hygienic. Hostel boarders are provided with beds, 

reading tables, chairs, book shelves and storage space. There is also a study room in the 

Hostel. 24 hour electricity and water supply are provided to the Hostel boarders. 

Purified drinking water is provided to the inmates of the Hostel and each floor of the 

Hostel building has an effective fire fighting system. 24 hours security is provided 

within the College premises. A resident Matron looks after the requirements of the 

boarders. 
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The College also has Staff Quarters where free electricity and water supply are 

provided.  

The College campus is used as a centre for public competitive examinations on 

Sundays and holidays which brings funds to the College. The College is also a venue 

for Post Graduate studies of the Rabindra Bharati University on Sundays and holidays.  

 

Criterion V: Student Support and Progression: 

The Institution publishes an updated Prospectus annually before the admission of new 

students in the first year to provide all the information about the College.  It takes all 

measures to ensure that all courses and subject combinations offered are delivered and 

made available to the students.  The College provides several facilities of fee 

concessions to students who are financially challenged. The College and its authorities 

are deeply concerned about the welfare of the students and utmost efforts are made to 

make the learning experience an enjoyable one even for those who suffer from financial 

distress. Monthly tuition fees are waived for needy students.  A number of students 

have also been receiving generous sponsorships from the Students‘ Union fund of the 

College.  There are seven endowment funds at present in the College and are given in 

the form of awards. Students belonging to the Scheduled Castes, Scheduled Tribes and 

Minority Communities receive stipends from the State Government and other agencies. 

Students do not enjoy any kind of stipend from the Central Government except railway 

concessions.  The Institution encourages bright students from Scheduled Castes, 

Scheduled Tribes and OBC categories to apply for scholarships offered by various 

agencies. The Institution also gives them advantage at the time of admission when their 

minimum cut off marks for admission are lowered in accordance with the National 

Policy regarding reservation.  

Teachers also extend every kind of help and provide study materials and reference 

books to needy students. Many former faculty members have made generous donations 

and created endowment funds for prizes, scholarships for meritorious students in 

memory of their near and dear ones. The Students‘ Union of the College provides 

books to weak students from their own Book Bank and also supports them financially 

from time to time.  

A very spacious Hostel building has been built inside the College premises. Students 

coming from other states and countries are provided with Hostel accommodation. Very 

good infrastructural facilities are provided in the Hostel which makes the students feel 

comfortable and secure. The students of the College have participated in several intra 

and inter collegiate competitive events and have secured awards, but they have not yet 

participated as Institutional representatives in national or international competitions.  

The Students‘ Union of the College publishes the annual College magazine 

"Deshbandhu College Patrika" containing poems, stories, essays, travelogues, 

paintings, educational and moral lessons and so on. The Institution provides all kinds of 

help and support for the publication of the College magazine, Departmental magazines 

and wall magazines of all the Departments.  

For the all round development of the studens and enhancement of their leadership 

qualities, innovative skills and courage to take on new challenges, some Departments 
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organize programmes for personality development and quality development from time 

to time. 

The faculty members of this Institution counsel students whole heartedly in academic 

and personal matters. No incident has been reported on sexual harassment in the 

College till date. There is an Anti-Ragging Committee at present to address issues 

about anti-ragging.  In the history of the College, there has never been any incident of 

ragging inside the College premises or in the Hostel building.   

The College is aware that many of its students are first generation learners and 

therefore need special care and attention to complete their courses of study. Teachers of 

the respective Departments constantly motivate students to excel in University 

examinations and help them with books and study materials. Teachers also help 

students to avail admission opportunities in different universities within and outside the 

state.  

The Institution encourages its students to participate in sports, games, cultural and 

extracurricular activities to showcase their skills.  Students have participated at College 

level and University level competitions. The College has a Students‘ Council called 

―Deshbandhu College Students‘ Union‖ constituted under the guideline of the 

University of Calcutta. The constitution of the Students Union elaborates its structure, 

scope of activity, voting rights of the students among other things. The College has a 

Website which renders all information on Institutional activities and programmes. The 

alumnae and former faculty members are informed about College activities and 

upcoming events from it. 

 

Criterion VI: Governance, Leadership and Management: 

The Governing Body is the apex body and the highest decision making authority of the 

College. As per the Calcutta University Statute the Governing Body may appoint the 

Academic Sub Committee, a Finance Sub Committee and other such Sub committees 

as it may deem fit to help the Governing Body for the efficient administration of the 

College. The external members of the Governing Body, the Principal, faculty members 

and non-teaching staff of the Institution work shoulder to shoulder for policy making 

and implementation of  quality policies and plans. The Principal acts as the 

Administrative Head and serves as a liaison officer between the faculty members, 

office staff and the top management. As the Head of all Sub-Committees, the Students‘ 

Union and IQAC, the Principal suggests and recommends plans and policies to improve 

the infrastructural assets and enhance the quality of teaching-learning. 

The faculties are actively involved in the decision making process of the Institution. 

Faculty members participate in various state level, national level and international level 

seminars to enrich themselves. They themselves also organise Departmental seminars, 

special talks, state level and national level seminars for the benefit of the students and 

teachers. Departmental meetings, teacher- student meet and parent- teacher meetings 

are also conducted by the faculty members to take initiative for long term improvement 

in the teaching-learning process. They perform the duties as assigned by the University 

and higher authorities. The Principal interacts with the various stakeholders like the 

members of the Governing Body, University representatives, Government, faculty 

members, non-teaching members and students through various meetings and 
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conferences. The faculty members also interact with the university representatives 

through the meetings organised by the university to discuss specific issues.  

The Finance Sub-Committee reviews the transactions related to earnings and 

disbursements of College funds and U.G.C funds. The IQAC explores the possibilities 

of the implementation of new policies and plans towards improvement of the facilities 

for teaching, learning and infrastructure. The students are encouraged to attend 

Seminars, Workshops, Special talks organized by the Departments. The Students‘ 

Union of the College develops a network with the local community by organizing 

blood donation camps and making arrangements for free health check-up. Various 

cultural and extra-curricular activities are also organized to develop creative instincts of 

the students. The annual magazine of the College provides opportunity to showcase the 

literary talents of the students. The representation and active participation of non-

teaching staff in various committees ensure that they are very much involved with the 

implementation of developmental policies of the College. 

 

Criterion VII: Innovation and Best Practices: 

The College takes measures to sensitize its students and staff on the issue of 

environment. Though there is no formal mechanism for Green Audit in the College 

serious efforts are made to make the campus eco-friendly. Such initiatives include 

reduction of electricity wastage for conservation of energy and checking the emission 

of carbon dioxide within the College premises. The Eco Club of the College takes 

active interest in growing plants within the College campus. The students take special 

efforts to plant trees on the Environment Day. The College has grown more than 20 

varieties of plants and trees within the premises. The Institution also plays an active 

role in non-generation of any hazardous waste. Separate dustbins are used for bio-

degradable and non-biodegradable wastes in the campus. The generation of e-waste is 

minimal too. 

The College has introduced some innovations in the last 4 years which include the 

introduction of ICT enabled teaching-learning process, inter-Departmental exchange of 

faculties, introduction of complete online admission process, construction of new 

Hostel building for students, development of the College Website, introduction of  the 

students feedback system, introduction of ―Cumulative Record‖ for the students and 

―Teachers‘ Diary‖ for the faculties, provision of NLIST facility, MoU with Rabindra 

Bharati University etc. 

The Institution considers two of its practices as its best ones. The first is the 

maintenance of ―Cumulative Record of the Learner‖ which keeps detailed personal, 

familial and academic information of the students in order to facilitate their overall 

development and the second is the maintenance of “Teachers‘ Diary‖ to keep an 

organized and systematic record of the professional activities of the teachers which in 

turn contribute to improve the quality of their service to the Institution. 
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SWOC Analysis of the Institution 

STRENGTH 

 The location of the College in South Kolkata at an important juncture, accessible by 

all modes of transport is a special advantage of the College. One may avail transport 

by buses, autos, trams, taxis, metro rail or even by train.  

 Banks, ATMs and Shopping Centres in the close vicinity of the College give the 

College an edge over many Institutions. 

 The College enjoys a peaceful atmosphere conducive to the academic growth and 

development of the College. It reflects a secular and democratic outlook with a 

multilingual, multi religious and multicultural environment. 

 The College is a girls‘ College with no record of ragging in either the College 

campus or the Hostel. An extremely amiable and cordial relation exists between the 

Head of the Institution, students, librarian, teaching and the non teaching staff. 

 The College has a new young Principal who is a dynamic leader with a long term 

vision of academic growth of the Institution and a transparent, honest, cordial and 

fair approach in dealing with all stakeholders. 

 The College has a dedicated and well qualified teaching staff whose subject 

specialization in diverse areas is a remarkable asset of the College. 

 The College takes pride that many teachers of the College are actively involved in 

research and research projects in an attempt to constantly improve themselves 

academically. A former teacher of the College is affiliated as an Emeritus Fellow to 

the College.     

 The student teacher ratio is healthy and students enjoy the attention of a band of 

dedicated teachers. 

 The College is also blessed with a devoted and energetic non teaching staff. 

 There is a well stocked Library with an impressive collection of books, reference 

books, journals and magazines. The College also enjoys Institutional membership of 

the British Council Library and offers e resources to its members through NLIST. It 

is internet connected for the use of students and teachers. The librarian is helpful 

and well qualified, ably assisted by Library assistants. 

 The College offers a good variety of Honours and General subjects with a flexibility 

of subject choice within the regulations of the University and Institutional 

infrastructure.   

 The College also offers a self financed course in Business Administration Honours 

under the University of Calcutta. 
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 The College is also a venue for Post Graduate studies in several subjects of the 

Rabindra Bharati University in Open Distance Learning mode.  

 The Students‘ Union of the College is democratically elected and is actively 

engaged in the development of the College. Important cultural, social and sporting 

events are organized by them involving College students.    

 The College encourages the use of modern technology and provides Laptops to each 

Department as also Computers, Printers, Scanners and Photocopiers for the use of 

the entire College. Audio Visual Teaching Aids are used by several Departments for 

effectively conducting the teaching learning process. Internet facilities are available 

to students in the Library. The College also boasts of a well equipped Computer 

Laboratory. 

 The College publishes its own magazine where students get a platform to express 

their creative skills. 

 The College also organizes an annual social programme where students participate 

with great zest and enthusiasm. In recognition of the commendable performances of 

students, award winners are felicitated in the Socials. 

 Industrial tours are undertaken by some Departments for enriching the teaching 

learning process. Students have participated in many field trips and educational 

excursions as a part of their College life. 

 In keeping the welfare of the students in mind, financial support is extended to 

financially distressed students. Railway concessions are also made available to 

students. 

 The College Hostel is a great boon to students from other states or countries as also 

for those who live far from the College. It is well lit, airy and equipped with Water 

Purifier to ensure the consumption of safe drinking water. Dining Room, Study and 

Recreation Room facilities as also accommodation for students in separate beds 

within a room with storage and study table facilities are available to inmates. 

Moreover security is provided round the clock to ensure the safety of the students. 

 

WEAKNESS 

 Despite the advantage of its location in South Kolkata, the College faces a serious 

disadvantage from space shortage which has limited its growth and prevented the 

opening of more courses of study. The College has no separate auditorium to host 

seminars and conferences. The open space of the College has also become truncated 

after the building of the College hostel which is otherwise a great blessing to the 

College.  
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 The small College grounds also make many events of the College Sports difficult to 

be held. Certain events like Flat Races and Javelin throws have been discontinued 

after the erection of the College Hostel building.  

 Small staff strength is a major weakness of the College. The number of substantive 

teachers being small, there is excessive dependence on Guest Teachers. The College 

office also faces a similar crisis and copes with its responsibilities with the help of 

part time staff. 

 Another major weakness of the College is the poor communicative skills of a large 

section of the students and their limited exposure to global issues which again deters 

the teaching learning process. 

 Though the College encourages the use of Audio Visual Aids, all rooms are not 

equipped with ICT tools.  

 Another weakness of the College is the poor attendance and irregularity of students 

that weakens the teaching learning process. 

 

OPPORTUNITY 

 There is opportunity for expansion of the College building to accommodate more 

classrooms and this could result in the introduction of more Honours, General, or 

Short Term courses and greater flexibility in subject combinations. Extension of the 

building could also lead to the creation of a larger Reading Room space in the 

Library, bigger laboratories for the Department of Geography and separate 

Computer Laboratories for the Departments of Commerce and Geography. It could 

also lead to the much needed expansion of the Teachers‘ Room. 

 There are also opportunities for the College to upgrade its present General Courses 

to the Honours level. 

 Remedial courses for weak students and slow learners could be introduced which 

could benefit the College greatly. 

 Though first aid is available in the College and Hostel, a separate Sick Room could 

be of immense help to students and teachers alike. 

 There are also opportunities to fully computerize the Library and increase its e-

resources. Similarly the College office could be computerized to make it 

technologically advanced which could expedite the working process to a large 

extent. 

 The College also has the plans and opportunities to build a ramp and elevator up to 

the proposed third floor of the College building. 
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CHALLENGE 

 The College faces a colossal challenge of educating and bringing students from 

economically backward strata of society at par with all and infusing confidence in 

first generation learners to instill a desire of learning in them. 

 The challenge of making girl students conscious of the values of independence and 

self reliance is a major concern of the College which it takes up as its service to 

society. 

 The problem of space crunch is perceived deeply by the College and it faces the 

challenge of teaching and completing the syllabus as also in introducing new courses 

despite its shortage of space and the time constraint faced because of the loss of 

classes due to the College being a centre for University examinations for long 

periods of time. 

 The greatest challenge before the College is to motivate, inspire and bring out the 

best in students who have relatively poor language skills and limited knowledge of 

the world at large. 
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Profile of the Affiliated / Constituent College 

 

1. Name and Address of the College: 

 

Name: Deshbandhu College for girls 

Address: 45C, Rashbehari Avenue 

City: Kolkata Pin: 700026 State: West Bengal 

Website: www.deshbandhucollegeforgirls.net 

2. For Communication: 

Designation Name Telephone 

with STD 

code 

Mobile Email 

Principal Dr. Anita 

Chattopadhyay 

Gupta 

O: (033) 

24638116 

R: (033) 

24360591 

9830192556 anita_c_gupta@hotmail.

com 

Vice 

Principal 

N.A.    

Steering 

Committee 

Coordinator 

Sarmishtha 

Bandyopadhyay 

O: (033) 

24640349 

R: (033) 

24114708 

9836608474 b.sarmishtha@gmail.co

m 

 

3.  Status of the Institution:  

 Affiliated College              

 Constituent College  

 Any other (specify)  

 

4. Type of Institution: 

a. By Gender 

 i. For Men   

 ii. For Women                           

 iii. Co-education  

b. By Shift 

i. Regular  

ii. Day                               

iii. Evening  

 

5. It is a recognized minority Institution? 

  Yes   

  No                                                            

 If yes specify the minority status (Religious/linguistic/ any other) and provide 

documentary evidence.  

 
NA 

http://www.deshbandhucollegeforgirls.net/
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6. Sources of funding:  

 Government    

 Grant-in-aid                                                             

 Self-financing    

 Any other    

 

7. a. Date of establishment of the College: 01/08/1955 (dd/mm/yyyy) 

  

 b. University to which the College is affiliated /or which governs the College (If 

it is a constituent College)           
       

   

 c. Details of U.G.C. recognition: 

 

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the U.G.C. Act) 

 

d. Details of recognition/approval by statutory/regulatory bodies other than U.G.C. 

(AICTE, NCTE, MCI, DCI, PCI, RCI etc.) - N.A. 

 

Under 

Section/ 

Clause 

Recognition/ 

Approval details 

Institution/ 

Department 

Day, Month and 

Year (dd-mm-yyyy) 
Validity Remarks 

i.     

ii.     

iii.     

iv.     

  (Enclose the recognition/approval letter) 

 

8. Does the affiliating university Act provide for conferment of autonomy (as 

recognized by the U.G.C.), on its affiliated Colleges? 

 Yes   No  

If yes, has the College applied for availing the autonomous status? 

Yes   No  

 

9. Is the College recognized 

a. by U.G.C. as a College with Potential for Excellence (CPE)? 

Under section Date, Month & Year 

(dd-mm-yyyy) 

Remarks(if any) 

i. 2 (f) 

Date of recognition could 

not be traced. 

The College received a 

letter from U.G.C. bearing 

No.: F.1-2/2004(CPP-1) 

dated 28.03.2007 which 

confirms that the College is 

recognized by U.G.C. 

Under section 2(f) and 

12(B) of the U.G.C. Act. A 

copy of the letter is attached 

as Annexure III. 

ii. 12 (B) 

University of Calcutta 
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  Yes  No  

If yes, date of recognition: …………………… (dd/mm/yyyy) 

b. for its performance by any other governmental agency? 

Yes  No  

If yes, Name of the agency …………………… and 

Date of recognition: …………………… (dd/mm/yyyy) 

 

10. Location of the campus and area in sq.mts: 

 

Location Urban 

Campus area in sq. 

mts. 

2225.68 sq. mts 

Built up area in sq. 

mts. 

1796 sq. mts (College Building)+1229.66 sq. mts (Hostel 

Building) + 25.583 sq.mts (Staff Quarter) 

  (* Urban, Semi- urban, Rural, Tribal, Hilly Area, Any other specify) 

 

11. Facilities available on the campus (Tick the available facility and provide 

numbers or other details at appropriate places) or in case the Institute has an 

agreement with other agencies in using any of the listed facilities provide 

information on the facilities covered under the agreement. 

 Auditorium/seminar complex with infrastructural facilities  

 Sports facilities 

∗ play ground  

∗  swimming pool  

∗  gymnasium  

 Hostel 

∗  Boys‘ hostel   

i. Number of hostels  

ii. Number of inmates 

iii. Facilities (mention available facilities) 

∗  Girls‘ hostel   

i. Number of hostels 1 

ii. Number of inmates 42 

iii. Facilities (spacious, well-lit, airy rooms and curtain- draped windows to 

provide privacy to girls, individual study table and chair, cupboard, book 

shelf and bed, study and recreation rooms, kitchen and dining hall, 3 

main meals (breakfast, lunch, dinner and afternoon snacks, 24 hour 

water and electricity, 24 hours security), fire fighting system, medical 

service)  

∗  Working women‘s hostel  

i. Number of inmates 

ii. Facilities (mention available facilities) 

 Residential facilities for teaching and non-teaching staff (give numbers 

available — cadre wise): 3 quarters for non-teaching staff 

 Cafeteria    

 Health centre     

 First aid, Inpatient, Outpatient, Emergency care facility, Ambulance  

Health centre staff – 
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Qualified doctor Full time  Part time  

Qualified nurse Full time  Part time  

 Facilities like banking, post office, book shops  

 Transport facilities to cater to the needs of students and staff  

  Animal house    

  Biological waste disposal   

 Generator or other facility for management/regulation of electricity and voltage 
 

 Solid waste management facility  

  Waste water management   

  Water harvesting     

 

12. Details of programs offered by the College (Give data for current academic 

year) 
Sl. 

No. 

Program 

Level 

Name of the 

Program / 

Course 

Duration Entry 

Qualifi

cation 

Medium of 

Instruction 

Sanction

ed 

/approve

d student 

strength 

No. of 

student 

admitte

d 

1 
Under 

Graduate 

Bengali 

(Hons) 
3 years 10+2 Bengali 75 50 

Education 

(Hons) 
3 years 10+2 

English/ 

Bengali 
45 32 

English 

(Hons) 
3 years 10+2 English 35 26 

Geography 

(Hons) 
3 years 10+2 

English/ 

Bengali 
44 44 

History 

(Hons) 
3 years 10+2 

English/ 

Bengali 
35 19 

Political 

Science 

(Hons) 

3 years 10+2 
English/ 

Bengali 
35 10 

Sanskrit 

(Hons) 3 years 10+2 

Sanskrit/ 

English/ 

Bengali 

35 2 

B.Com 

(Hons) 
3 years 10+2 English 100 90 

B.Com 

(General) 
3 years 10+2 

English/ 

Bengali 
50 46 

B.A. 

(General) 
3 years 10+2 

English/ 

Bengali 
97 93 

B.Sc. 

(General) 
3 years 10+2 

English/ 

Bengali 
30 8 

BBA 

(Hons) 
3 years 10+2 English 30 13 
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13. Does the College offer self-financed programs? 

Yes  No  

If yes, how many? 1. BBA(H) 

 

14. New programs introduced in the College during the last five years if any? 

 Yes  No  Number 2 

 

15. List the departments: (respond if applicable only and do not list facilities like 

Library, Physical Education as departments, unless they are also offering 

academic degree awarding programs. Similarly, do not list the departments 

offering common compulsory subjects for all the programs like English, 

regional languages etc.) 

Faculty Departments UG PG Research 

Science 
Geography, Mathematics, 

Economics 
 N.A. N.A. 

Arts 

Bengali, Education, 

English, Geography, 

History, Philosophy, 

Political Science, 

Sanskrit, 

 N.A. N.A. 

Commerce Accounting and Finance  N.A. N.A. 

Any other 

(Management) 

BBA 

(Business 

Administration) 

 N.A. N.A. 

 

16.  Number of Programs offered under (Program means a degree course like 

B.A., B.Sc., M.A., M.Com.) 

a. annual system   4   (B.A., B.Sc., B.Com., B.B.A.) 

b. semester system    

c. trimester system   

 

17.  Number of Programs with 

a. Choice Based Credit System   

b. Inter/Multidisciplinary Approach   

c. Any other (specify and provide details)  

 

18. Does the College offer UG and/or PG programs in Teacher Education? 

Yes  No  

If yes, 

a. Year of Introduction of the program(s)………………… (dd/mm/yyyy)and 

number of batches that completed the program   

b. NCTE recognition details (if applicable) 

Notification No.: ……………………………………  

Date:  …………………………… (dd/mm/yyyy) 

Validity:……………………….. 

c. Is the Institution opting for assessment and accreditation of Teacher 

Education Program separately?  

Yes  No  
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19. Does the College offer UG or PG program in Physical Education? 

Yes  No  

If yes, 

a. Year of Introduction of the program(s)………………. (dd/mm/yyyy) 

and number of batches that completed the program   

b. NCTE recognition details (if applicable) 

Notification No.: ……………………………………  

Date:  …………………………… (dd/mm/yyyy)  

Validity:……………………  

c. Is the Institution opting for assessment and accreditation of Physical 

Education Program separately?  

Yes   No  

 

20. Number of teaching and non-teaching positions in the Institution 

Positions 

Teaching Faculty 
Non-

Teaching 

Staff 

Technica

l Staff Professor 

Associate 

Professor / 

Reader 

Assistant 

Professor 
Librarian 

 M F M F M F M F M F M F 

Sanctioned by 

the UGC / 

University 

/State 

Government 

Recruited 

N

A 

N

A 1 9+1 4 5 1 0 10 0 0 0 

Yet to recruit N

A 

N

A 5 0 3 0 

Sanctioned by 

the 

Management / 

society or other 

authorized 

bodies 

Recruited 

N

A 

N

A 0 0 0 0 0 0 9 5 0 0 

Yet to recruit N

A 

N

A 0 0 0 0 0 

 

Positions 
Teaching Faculty 

Part-time / Contractual Whole-time / Guest Teacher 

 M F 

Sanctioned by the UGC / 

University /State 

Government 

Recruited 1 (Contractual) 

5 (Part-time) 

+1 (Contractual) 

   

Yet to recruit 0 

Sanctioned by the 

Management / society or 

other authorized bodies 

Recruited 

1 (Part-time) 

+6 (Guest) 

+13 (Guest BBA) 

3 (Part-time) 

+27 (Guest) 

+11 (Guest BBA) 

Yet to recruit 0 
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21. Qualifications of the teaching staff: 

 

Highest 

qualification 

Professor 

Associate 

Professor / 

Reader 

Assistant 

Professor Total 

Male Female Male Female Male Female 

Permanent teachers 

D.Sc./D.Litt. NA NA 0 0 0 0  

Ph.D. NA NA 0 1+1(Reader)) 0 1 3 

M.Phil. NA NA 0 4 0 1 5 

PG NA NA 1 4 4 3 12 

Temporary teachers (Guest faculty) 

     Male Female  

Ph.D.     3(BBA) 1+1(BBA) 5 

M.Phil.     3(BBA) 2 5 

PG     7+7(BBA) 23+10(BBA) 47 

 Part – Time / Contractual  Whole-time Teachers 

     Male Female  

Ph.D.      1(Part-time) 1 

M.Phil.     
1(Contractual) 

+1(Part-time) 

1(Contractual) 

+5(Part-time) 
8 

PG      2(Part-time) 2 

 

 

 

 

22. Number of Visiting Faculty /Guest Faculty engaged with the College:  

       

     

23. Furnish the number of the students admitted to the College during the last 

four academic years. 

 

Categories 

Year 

1(2011-12) 

Year 2 

(2012-13) 

Year 

3(2013-14) 

Year 

4(2014-15) 

M F M F M F M F 

SC  32  38  56  45 

ST  -  1  1  3 

OBC  8  2  1  16 

General  376  423  469  369 

Others  -  -  -  - 

Total  416  464  527  433 

 

33+24(BBA) 
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24.   Details on students enrollment in the College during the current academic 

year : 

Type of students UG  PG 
M. 

Phil. 
Ph.D. Total 

Students from the same 
state where the College is 

located 

1270 N.A. 
N.A. N.A. 

1270 

Students from other states of 

India 

10 N.A. N.A. N.A. 10 

NRI students 0 N.A. N.A. N.A. 0 

Foreign students 2 N.A. N.A. N.A. 2 

Total 1282 N.A. N.A. N.A. 1282 

 

25. Dropout rate in UG and PG (average of the last two batches)   

 

UG     PG  

 

26. Unit Cost of Education  

(Unit cost = total annual recurring expenditure (actual) divided by total 

number of students enrolled) 

 (a) including the salary component  

 (b) excluding the salary component              

 

 

27. Does the College offer any program/s in distance education mode (DEP)? 

Yes   No  

If yes, 

a) is it a registered centre for offering distance education program of another 

University 

Yes   No  

b) Name of the University which has granted such registration. 

Rabindra Bharati University 

c) Number of programs offered:  

 

d) Programs carry the recognition of the Distance Education Council. 

Yes   No  

 

28. Provide Teacher-student ratio for each of the program/course offered 

 

Departments Teacher – Students Ratio 

Bengali Honours 1:35 

English Honours 1:12 

Sanskrit Honours 1:3 

History Honours 1:7 

Political Science Honours 1:6 

Education Honours 1:17 

Geography Honours 1:14 

Commerce Honours 1:24 

Rs. 22158.00 
Rs. 4188.00 

7 

11.87% N.A. 
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Economics General 1:94 

Philosophy General 1:41 

Mathematics General 1:3 

BBA Honours 1:1 

 

29. Is the College applying for 

 Accreditation: Cycle 1    Cycle 2  Cycle 3  Cycle 4   

Re-Assessment:  

 

(Cycle 1 refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to 

re- accreditation) 

 

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-

assessment only) 

 

Cycle 1: Dated 31/03/2007, Accreditation Outcome/Result - B 

 

* Kindly enclose copy of accreditation certificate(s) and peer team report(s) as 

an annexure. Annexure - IV and Annexure -V 

 

31. Number of working days during the last academic year. 

262 

 

32. Number of teaching days during the last academic year 

(Teaching days means days on which lectures were engaged excluding the 

examination days) 

164 

  

33. Date of establishment of Internal Quality Assurance Cell (IQAC)  

IQAC 03/07/2007 (dd/mm/yyyy) 

 

34. Details regarding submission of Annual Quality Assurance Reports 

(AQAR) to NAAC. 

 AQAR (i) 22/12/2015  

AQAR (ii) 22/12/2015 

AQAR (iii) 22/12/2015 

AQAR (iv) 22/12/2015 

35. Any other relevant data (not covered above) the College would like to 

include. (Do not include explanatory/descriptive information) 
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Criterion Wise Evaluative Report 

CRITERION I: CURRICULAR ASPECTS 

 

1.1       Curriculum Planning and Implementation 
 

1.1.1 State the vision, mission and objectives of the Institution, and describe how 

these are communicated to the students, teachers, staff and other stakeholders -  

 

The mission of Deshbandhu College for Girls is to carry forward the dream of 

the founders of the College to educate young women and provide an atmosphere 

conducive to the all round development of the student. The Founders attempted 

to imbibe the ideals of Chittaranjan Das when they built the College. 

In its 60 years of service to society it has striven to provide educational 

opportunities to young women and inculcate a sense of discipline and 

comradeship among them as also has provided a platform to channelize the 

creative impulses of the students in a bid to recognize their talents. 

The College aspires to create an atmosphere that will help build strong self 

supportive and progressive young women who can face the challenges of a 

modern globalised world and contribute towards the establishment of a better 

society. 

The College envisions in moulding and nurturing young women from all strata 

of society to women of substance. With a fair number of students coming from 

economically challenged backgrounds and even first generation learners, the 

College takes on the additional challenge of educating and grooming them to 

emerge as confident and independent young women. 

The College commits itself to the service of the nation by helping women grow 

against their diverse backgrounds in terms of plurality of religion and diversity 

of cultures and in facing different socio-economic challenges. The emphasis 

therefore is on the all round development of the student. 

The vision and mission of the College is well reflected in the manner in which 

the College is run. With regular classes, adequate opportunities for display of 

talent in College socials, functions and celebrations, both students and their 

guardians are well acquainted with the aim of the Institution to recognize the 

uniqueness of each child. Teachers encourage students to participate in 

academic and co curricular activities by attending seminars and taking part in 

inter college fests.  

The mission of the College is conveyed to all stakeholders through 

meetings/counselling sessions with parents, students, teaching and non-teaching 

staff. Though the resources of the College are limited it strives to optimally 

utilize them for the benefit of the students and sustain excellence in all fields. 

1.1.2 How does the Institution develop and deploy action plans for effective 

implementation of the curriculum? Give details of the process and substantiate 

through specific example(s) –  
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The College takes effective steps for the implementation of the curriculum as 

devised by the parent University. Teachers plan their lessons and take classes 

regularly according to the routine which is developed after repeated meetings of 

the Routine Committee. The academic calendar is published at the beginning of 

the academic year to inform students and guardians beforehand about the 

curricular and co curricular activities of the College. In order to arouse interest 

in the subject, teachers take pains to go beyond the ‗chalk and talk‘ method of 

teaching and use audio-visual aids to make the learning process more 

interesting. Assignments and projects are given and class tests are held to make 

the classes effective and evaluate the performance of the students. Further, to 

increase the speaking skills of the students, enhance their knowledge and infuse 

confidence in them, students are encouraged to participate in discussions to 

express their views in the classroom. To keep guardians informed of the 

progress of their wards, Parent-Teacher meets are organized. The College leaves 

no stone unturned to implement the curriculum effectively and prepare students 

for the University examinations. 

 

1.1.3 What type of support (procedural and practical) do the teachers receive (from 

the University and/or Institution) for effectively translating the curriculum and 

improving teaching practices? –  

 

Both the University and the Institution help the teachers in many ways in 

effectively translating the curriculum and improving teaching practices. The 

university sends circulars to keep the teachers and the administration informed 

about the latest syllabus, examination dates, information about zonal centers, 

holidays and so on. It also organizes workshops on the syllabi which are 

attended by teachers. In addition to this, Refresher Courses and Orientation 

Programs are organized by the University and are attended by the teachers to 

help improve their teaching skills. 

The Institution sanctions leaves to teachers to present papers at seminars and 

conferences. Seminars and conferences are also organized by the Institution to 

expand the knowledge of the students and teachers. The College provides 

instruments, laboratory space and helping hand to the departments that have 

practical based syllabi. To expedite the work of the Teachers, facilities of 

photocopying, scanning and printing are available to them. Each department has 

been given a laptop to document and save matters digitally. 

 

1.1.4 Specify the initiatives taken up or contribution made by the Institution for    

effective curriculum delivery and transaction on the Curriculum provided by the 

affiliating University or other statutory agency. –  

 

The institution helps in many ways for the effective delivery of the curriculum. 

Good infrastructural support is provided by the College which includes 

provisions for computers, photocopiers, scanners, laptops, printers, overhead 

and LCD projectors, screens, audio-visual aids, geographical instruments, rocks, 

minerals, specimen collection of fossils, topographical maps, charts, models, 

storage facilities, library facilities, psychological tests and inventories and so 

on, all of which greatly assist in simplifying  and increasing the efficiency of the 

modes of curriculum delivery and transaction . 
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Departmental meetings are held regularly to discuss the allotment and 

distribution of the teaching load and other duties related to the department.  

 

The College also helps organize special lectures, talks and seminars, industrial 

visits and quiz competitions which make the entire exercise of curriculum 

delivery an interesting and fruitful experience.  

 

1.1.5 How does the Institution network and interact with beneficiaries such as 

industry, research bodies and the university in effective operationalisation of 

the curriculum? –  

 

For the effective operationalisation of the curriculum, the Institution organizes 

seminars in collaboration with various organizations from time to time. 

Seminars have been organized in collaboration with Life Insurance Corporation 

of India, Country Women‘s Association, Sahitya Academy, National Stock 

Exchange of India Limited. Industrial tours have also been organized and 

students from the Department of Commerce have been taken to industrial sites 

and factories including ‗Mother Dairy‘ in Dankuni; Britannia Industries 

Limited, Taratolla; Bauria Jute mill, Bauria and Agro Industries Limited, 

Raichak. The Department of B.B.A. has also organized industrial tours for its 

students to the ‗Mother Dairy‘ factory in Dankuni, Everedy Factory in Kolkata 

and Agro Industries Limited in Raichak. All this has helped in the effective 

operationalisation of the curriculum.  

 

 

1.1.6 What are the contributions of the Institution and/or its   staff members  to  the 

development of the curriculum by the University?(number of staff 

members/departments represented on the Board of Studies, student  feedback, 

teacher feedback, stakeholder feedback provided, specific suggestions etc. –  

 

There is participation of the teachers in workshops organized by the University 

for upgrading the syllabus and developing the curriculum. Teachers from 

several departments of the College have attended workshops and participated in 

discussions. Other than this there is very little scope for the Institution to 

develop the curriculum. 

 

1.1.7 Does the Institution develop curriculum for any of the courses offered (other 

than those under the purview of the affiliating university) by it? If „yes‟, give 

details on the process (‟Needs Assessment‟, design, development and planning) 

and the courses for which the curriculum has been developed. –  

 

No, the College does not offer any course other than that of the affiliating 

University. However the college is a Distance Education Centre for Rabindra 

Bharati University Post Graduate Courses. The syllabus and curriculum of the 

Rabindra Bharati University Course is set by the University itself. The College 

plays no role in the development of courses offered by it. The Distance 

Education Study Centre provides opportunity for Higher Education through 

ODL mode to those who cannot be brought under the regular mode and thereby 

promoting the mission of education for the masses.  
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1.1.8 How does Institution analyze/ensure that the stated objectives of curriculum are 

achieved in the course of implementation? –  

 

The Institution realizes the need for regular academic and extra academic 

exercises for the benefit of its students. To ensure that the objectives of the 

curriculum have been achieved regular interaction with students take place 

within and outside the classroom. A continuous process of evaluation 

comprising class tests, mid-term and selection tests is conducted.  Moreover 

quizzes, special classes and group discussions are also held. Departmental 

journals have been published, wall magazines are put up and students are 

encouraged to contribute to them. Also poster making competitions are held 

which test the creative skills of the students. Such a regular process of 

evaluating the students keeps the College abreast of their learning skills. 

 

The Alumnae Association has been revived and ex-students of the College are 

coming forward to provide details about their achievements. 

 

 

 

 
Students and Teachers of the College 

 

1.2 Academic Flexibility 
 

1.2.1 Specifying the goals and objectives give details of the certificate/diploma/ skill 

development courses etc., offered by the Institution. –  

 

In a world that is increasingly dependent on technology the College realizes the 

value of computer knowledge and its application. In its effort to impart a basic 

knowledge about computers, the College collaborated with WEBEL to offer a 

course on Computer literacy to its students. However due to severe space 

crunch the course had to be discontinued in the College premises.   

 

1.2.2 Does the Institution offer programmes that facilitate twinning /dual degree? If 
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„yes‟, give details. –  

 

There is no such course or provision for such courses being offered by the 

College. 

 

1.2.3 Give details on the various Institutional provisions with reference to academic 

flexibility and how it has been helpful to students in terms of skills development, 

academic mobility, progression to higher studies and improved potential for 

employability. Issues may cover the following and beyond: 

 Range of Core / Elective options offered by the University and those opted 

by the College 

 Choice Based Credit System and range of subject options 

 Courses offered in modular form 

 Credit transfer and accumulation facility 

 Lateral and vertical mobility within and across programmes and courses 

 Enrichment courses 

 

 Range of Core / Elective options offered by the University and those opted 

by the College 

 

At the core level, Honours Courses are offered in English, Education, 

Commerce, History, Geography, Bengali, Political Science, Sanskrit and 

B.B.A. General Courses are offered along with Honours courses in all the 

above mentioned subjects as also in Mathematics, Economics and 

Philosophy. Students are offered flexibility in subject combinations. The 

range of subject options is kept to a maximum within the limits provided by 

the University and permitted by the College infrastructure. The College 

prints its subject options in its Prospectus and uploads it in its website so 

that the students are able to make their choice of subjects according to their 

preference. 

 

The subjects offered by the college are diagrammatically represented as 

follows: 
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The range of core/elective options offered by the College is given in Annexure - VI 

 

 Choice Based Credit System and range of subject options  

 

No facility exists in the College for choice based credit system. 

 

 Courses offered in modular form 

 

The syllabi of some subjects like Bengali, Education, Commerce, History, 

Geography and Political Science are module and unit based. The syllabus for 

Sanskrit is unit based and the papers in the English syllabus are divided into 

groups. 

 

 Credit transfer and accumulation facility 

 

There is no provision for credit transfer or accumulation facility.  

 

 Lateral and vertical mobility within and across programmes and courses 

 

There is scope for lateral as well as vertical mobility within a course. 

Students of the B.A., B.Sc. and B.B.A. courses have the liberty to move 

laterally from one subject to another by changing their subjects within the 

period stipulated by the College and University. Such lateral mobility is 

possible provided there are adequate seats available in the subject of their 

choice.  

SUBJECTS

COMPULSORY

SUBJECTS

ENGLISH

MODERN INDIAN 
LANGUAGE

BENGALI

ALTERNATIVE 
ENGLISH

HINDI

ENVS

HONOURS

B.A.

BENGALI

ENGLISH

SANSKRIT

HISTORY

GEOGRAPHY

POLITICAL 
SCIENCE

EDUCATION

B.Sc.

GEOGRAPHY

B.Com

ACCOUNTING & 
FINANCE

Self 
Finance

BBA

GENERAL

B.A.

BENGALI

ENGLISH

SANSKRIT

HISTORY

POLITICAL 
SCIENCE

EDUCATION

GEOGRAPHY

PHILOSOPHY

B.Sc.

GEOGRAPHY

ECONOMICS

MATHEMATICS

B.Com

ACCOUNTING 
& FINANCE
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Vertical mobility is seen in the Commerce Course where students from the 

General Course can move vertically up to the Honours Course in the II year 

if they get 50% marks in the aggregate of B.Com Part I examination.  

 

 Enrichment courses 

 

Though there is no formal mechanism to conduct Enrichment courses in the 

College, every measure is taken to organize extra or special classes for the 

benefit of the students. Informal discussions, counselling and meetings with 

students have paid rich dividends in the all round development of the 

students. Extension work and Outreach programmes are organized whenever 

possible.  Efforts to reactivate NSS are on to involve students in its activities. 

 

1.2.4 Does the Institution offer self-financed programmes? If „yes‟, list them and 

indicate how they differ from other programmes, with reference to admission, 

curriculum, fee structure, teacher qualification, salary etc. –  

 

Yes the College offers Honours in Business Administration which is a self 

financed course.  The course is conducted in the same building where other 

courses are held and it varies from other courses in some ways. 

 

Admission 

 

Admission to the B.B.A. course is based on Calcutta University Regulations 

which are displayed in the College website. A candidate is required to secure at 

least 55% in the aggregate in the previous qualifying examination to get 

admission in the B.B.A. course. 

 

Admissions to the other programmes offered by the College are also based on 

Calcutta University rules and regulations. Admission to Honours courses in 

B.A, B.Sc. and B.Com programmes is based on merit. The aggregate marks of 

the best four subjects of a candidate is added to the marks obtained in the 

subject in which Honours course is to be pursued to get the merit point of the 

candidate. The merit list is prepared according to the merit points secured by 

candidates. 

 

Curriculum 
 

The curricula of the B.A, B.Sc. B.Com and BBA courses are all based on the 

Calcutta University curricula. They are prominently featured in the College 

prospectus. The curricula of the self financed course and the other programmes 

are so diverse that a direct comparison between them is a difficult task. To 

highlight the features of the different courses offered by the College, particulars 

of the self financed Business Administration Honours course and those of the 

B.A. B.SC and B.Com courses offered by the College are detailed below.  
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Course structure and distribution of marks for the B.B.A. (Honours) course 

under the (1+1+1) system: 

 

 

Part-I Subjects Marks 

Paper – I English Language 

Business Communication 

50 

50 

Paper – II Business Economics 100 

Paper – III Business Mathematics 

Statistics 

50 

50 

Paper – IV Business Law  

Taxation 

50 

50 

Paper – V Principles of Accountancy 

Auditing 

50 

50 

Paper – VI Computer Fundamentals and Application 

(Theory – 50, Practical – 50 

100 

 Total 600 

 

Part-II Subjects Marks 

Paper – VII Principles of Management 

Organizational Behavior 

50 

50 

Paper – VIII Human Resource Management 

Business Ethics 

Business Environment 

50 

25 

25 

Paper – IX Production Management 

Material Management 

50 

50 

Paper – X Marketing 

International Business 

50 

50 

Paper – XI Operations Research 

Management Information System 

Modern Office Management 

50 

25 

25 

Paper – XII Costing 

Management Accounting 

50 

50 

Paper – XIII Term Paper 

Presentation 

50 

50 

 Total 700 

 

Part-III Subjects Marks 

Elective 4 Elective Papers (Financial Management) 100 

marks each 

400 

Others 1 Project in the elective area 

Computer Application: Theory 

Computer Application: Practical 

Comprehensive viva-voce 

100 

50 

50 

100 

 Total 700 

 

Grand Total: Part (I+II+III)  = 600+700+700 2000 
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Course structure and distribution of marks of other courses (B.A./B.Sc./B.Com 

both Honours and General) taught in the College are as below: 

 

B.A./ B.Sc. Honours Courses 

Subjects Part- I Part- II Part- III 

Honours Subject 

Two papers of 

100 marks 

each 

Two papers of 

100 marks 

each 

Four papers of 100 

marks each 

Two General Elective 

Subjects 

One paper of 

100 marks 

each for each 

General 

Subject 

Two papers of 

100 marks 

each for each 

General 

Subject 

NIL 

Modern Indian Language: 

Bengali/Hindi/Alternative 

English (Compulsory) 

One paper of 

50 marks 
NIL NIL 

Compulsory English 
One paper of 

50 marks 
NIL NIL 

Environmental Studies NIL NIL 
One Paper of 100 

marks 

Total Marks 500 600 500 

B.A./B.Sc. General Courses 

Subjects Part- I Part- II Part- III 

Three General Elective 

Subjects 

One paper of 

100 marks 

each for each 

General 

Subject 

Two papers of 

100 marks 

each for each 

General 

Subject 

One paper of 100 

marks each for 

each General 

Subject 

Modern Indian Language: 

Bengali/Hindi/Alternative 

English (Compulsory) 

One paper of 

50 marks 
NIL NIL 

Compulsory English 
One paper of 

50 marks 
NIL NIL 

Environmental Studies NIL NIL 
One Paper of 100 

marks 

Total Marks 400 600 400 

B.Com. Honours Course 

Subjects Part- I Part- II Part- III 

Honours Topics NIL 

Four papers of 

100 marks 

each 

Four papers of 100 

marks each plus a 

project of 100 

marks 

Topics applicable to both 

Honours & General students 

Five papers of 

100 marks 

each 

Two papers of 

100 marks 

each 

NIL 

Modern Indian 

Language:Bengali/Hindi/Alt

ernative English 

One paper of 

50 marks 
NIL NIL 
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(Compulsory) 

Communicative  

English(Compulsory) 

One paper of 

50 marks 
NIL NIL 

Environmental Studies NIL NIL 
One Paper of 100 

marks 

Total Marks 600 600 600 

B.Com. General Course 

Subjects Part- I Part- II Part- III 

Honours Topics NIL 

Four papers of 

100 marks 

each 

Three papers of 

100 marks each 

Topics applicable to both 

Honours & General students 

Five papers of 

100 marks 

each 

Two papers of 

100 marks 

each 

NIL 

Modern Indian 

Language:Bengali/Hindi/Alt

ernative English 

(Compulsory) 

One paper of 

50 marks 
NIL NIL 

Communicative  

English(Compulsory) 

One paper of 

50 marks 
NIL NIL 

Environmental Studies NIL NIL 
One Paper of 100 

marks 

Total Marks 600 600 400 

 

Fee Structure: 

 

For a clear understanding of the fee structures of the Self financed B.B.A. 

Course and other courses offered by the College, separate tables elaborating 

their particulars are given below. 

 

Fee Structure of the B.B.A Course. 

 

Particulars Amount (in Rs.) 

Tuition Fees (Annual) 1320 

Courses Fees (Annual) 38170 

Admission Fees (One time) 2000 

University Registration Fees 110 

Student Activity Fees 450 

Development Fees (Annual) 1000 

Library Fees (Annual) 1000 

Computer Fees (Annual) 1000 

Extra Curricular Activities 500 

Total (Annual) 45550 
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Fee Structure of the other Courses taught in the College. 

 

Schedule of Fees & Refundable Deposits Payable at Admission for 

2015-16 

TYPES  

OF 

 FEES 

BA 

General 

(With 

out 

GEOG) 

BA 

General 

(With 

GEOG) 

BA 

Honours 

(With 

out 

GEOG) 

BA 

Hon 

ours 

(With 

GEOG) 

BA 

Hon 

ours in 

GEOA 

B.SC 

General 

(with 

GEOG) 

B.SC 

General 

(without 

GEOG) 

B.SC 

Honours 

B.Com 

General 

B.Com 

Honours 

College fees 

Tuition  

Fees 
600 600 900 900 900 1020 1020 1320 720 1020 

Develo 

pment fees 
150 150 150 150 150 150 150 150 150 150 

Session 

Charges 
600 600 600 600 600 600 600 600 600 600 

College 

Exam fees 
150 150 150 150 150 150 150 150 150 150 

Library fees 50 50 50 50 50 50 50 50 50 50 

Maga 

zine fees 
50 50 50 50 50 50 50 50 50 50 

Maint 

enance fees 
250 250 250 250 250 250 250 250 250 250 

Building 

main 

tenance 

fees 

150 150 150 150 150 150 150 150 150 150 

Students‘ 

Activ 

ities fees 

450 450 450 450 450 450 450 450 450 450 

Students‘ 

Welfare 

fees 

50 50 50 50 50 50 50 50 50 50 

Generator 

fees 
50 50 50 50 50 50 50 50 50 50 

Co-

curricular 

fees 

100 100 100 100 100 100 100 100 100 100 

Electr 

Icity 

 Fees 

200 200 200 200 200 200 200 200 200 200 

SHH  

Fees 
5 5 5 5 5 5 5 5 5 5 

Can 

teen fees 
30 30 30 30 30 30 30 30 30 30 

Identity 

Card fees 
25 25 25 25 25 25 25 25 25 25 

NAAC fees 50 50 50 50 50 50 50 50 50 50 
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Admission 

fees 
250 250 250 250 250 250 250 250 250 250 

Laboratory 

fees 
0 600 0 600 900 600 0 900 0 0 

Special fees 0 0 0 0 2500 0 0 2500 0 500 

Total 

College 

fees 

3210 3810 3510 4110 6910 4230 3630 7330 3330 4130 

University fees 

Registration 

frees 
110 110 110 110 110 110 110 110 110 110 

Sports fees 60 60 60 60 60 60 60 60 60 60 

Total 

University 

fees 

170 170 170 170 170 170 170 170 170 170 

Refundable 

Deposits           

Lab 

Caution 

Deposit 

0 100 0 100 100 100 0 100 0 0 

Library 

Deposit 
100 100 100 100 100 100 100 100 100 100 

Total 

Refundable 

Deposits 

100 200 100 200 200 200 100 200 100 100 

GRAND 

TOTAL 
3480 4180 3780 4480 7280 4600 3900 7700 3600 4400 

Additional 

fees for Part 

II 

- - - - - - - - - - 

Computer 

Lab fees 
- - - - - - - - 1200 1200 

Additional 

fees for Part 

III 

- - - - - - - - - - 

Computer 

Lab fees 
- - - - 1200 - - 1200 - - 

 
 

Teacher Qualification 

 

The teachers of the B.B.A Department are all Guest Teachers who are well 

qualified in their respective fields and equipped to teach the subjects offered in 

the course.  

The teachers in the other Departments (B.A, B.SC, B.Com) are Substantive 

Whole Time, Part Time or Contractual Whole Time Teachers or Guest 

Teachers.  

Teachers of all the courses, self financed or otherwise are well qualified with a 

minimum Post Graduate degree. Many teachers are actively involved in 
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research and research projects. Teachers are appointed according to norms laid 

down by the UGC. 

  

Salary  
 

The Self Financed Course is different on another account that the salary of the 

teachers is paid from the students‘ fees whereas the salary of the teachers of the 

Whole Time, Part Time and Government Approved Contractual Teachers of the 

rest of the Departments in the College is paid by the State Government. The 

Guest Teachers are paid from the College fund. 

 

1.2.5 Does the College provide additional skill oriented programmes, relevant to 

regional and global employment markets? If „yes‟ provide details of such 

programme and the beneficiaries. –  

 

A certificate course in computer conducted by WEBEL was offered in the 

College premises which have now been discontinued due to lack of adequate 

space. Efforts are on to revive the same course again. 

 

1.2.6 Does the University provide for the flexibility of combining the conventional 

face-to-face and Distance Mode of Education for students to choose the 

courses/combination of their choice” If „yes‟, how does the Institution take 

advantage of such provision for the benefit of students? –  

 

The University does not provide such flexibility of combining courses but the 

College is a centre for Rabindra Bharati University Post Graduate courses in 

Bengali, English, Education, Environmental Science, History, Political Science 

and Sanskrit. Many students of the College pass out and join these courses to 

pursue post graduate studies. 

 

1.3   Curriculum Enrichment 
 

1.3.1 Describe the efforts made by the Institution to supplement the University‟s 

Curriculum to ensure that the academic programmes and Institution‟s goals 

and objectives are integrated? –  

 

The College leaves no stone unturned to equip students to imbibe all that is 

offered by the syllabus set by the University and to supplement it by other 

means. A regular evaluative process consisting of class tests, mid-term tests and 

selection tests keeps the teachers aware of the students‘ progress. Students are 

encouraged to attend College seminars and special talks organized by the 

departments which enrich their knowledge. Quizzes are held by the 

departments. The departments of English and Bengali encourage students to 

read their texts aloud and thereby hone their speaking skills. Special classes are 

held from time to time to help complete the syllabus and assist slow learners. 

Posters making competitions and contributions to wall magazines are 

encouraged. There is regular interaction with the students to check their 

progress. To ensure physical fitness sports are held annually. Students also 

participate in sporting events outside the College. Field trips are organized and 

student participation encouraged. In all the College tries to ensure that the goals 
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of the College to create individuals with all round skills are achieved. Seminars, 

Field trips, Special lectures and quizzes all contribute to making the learning 

experience interesting to the students and helps create multi talented 

individuals. 

 

 

 

 

 

1.3.2 What are the efforts made by the Institution to enrich and organize the 

curriculum to enhance the experiences of the students  so  as  to  cope  with  the  

needs  of  the  dynamic employment market? –  

 

A Placement Cell has been recently created in the College as also a Sexual 

Harassment Cell. Teachers regularly counsel students to help and advise them. 

Seminars have been organized by professional Institutes like the Institute of 

Chartered Accounting, ICWA, and the Institute of Company Secretary that have 

given good exposure to students about the job market. Recently a few teachers 

were sent to Tata Consultancy Services to attend a programme ‗Train the 

Trainer‘ to be trained as facilitators for the purpose of guiding students to face 

interviews and acquire professional skills.  

 

1.3.3 Enumerate the efforts made by the Institution to integrate the cross  cutting  

issues  such  as  Gender,  Climate  Change, Environmental  Education, Human 

Rights, ICT etc., into the curriculum? –  

 

There is scope to integrate issues related to gender, climate change, 

environmental education, human rights and ICT into the curriculum which is set 

by the University and the institution makes every attempt to educate students on 

these vital issues. 

 

 A Women‘s Cell has recently been created in the College. A seminar titled 

‗Illiteracy, Poverty, Causes of Girl Trafficking‘ sponsored by U.G.C. in 

collaboration with Country Women‘s Association was organized in 2010. 

Students are encouraged to think independently and realize the importance 

of gender equality and self assertion. Though Gender studies do not exist as 

a subject per se in the College curriculum, issues related to gender are 

present in the curricula of many subjects and the teachers attempt to arouse 

adequate awareness in the students about such matters of relevance through 

their talks and discussions.                

 

 Quizzes about Climate Change have been held to create awareness among 

students.    

                  

 Celebration of Environment Day and activities of the Eco club keep the 

students conscious about their environment. Environmental Studies form a 

compulsory part of the Calcutta University syllabus and are taught in a 

dedicated manner in the College. Students undertake surveys and make 

projects on the environment which reinforce their interest in the welfare of 

their environment. Occasionally Field trips are organized where students 
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are taken for environmental study and survey.             

                         

 Teachers constantly try to imbibe virtues of Human Rights in the students 

through discussions inside and outside the classroom. The Alumnae 

Association has arranged a session on Human Rights to create awareness 

among students. 

      

 The College encourages the use of technically advanced equipments in the 

classrooms. Teachers use audio visual aids to teach students. Projectors, 

screens and laptops are used in the classrooms. Also laptops and printers 

are used to set question papers, prepare results and study material. The 

Institution is equipped with computers, photocopiers, printers, scanners, 

UPS, Overhead Projectors, LCD Projectors, Screens, Smart Boards and 

other associated equipments for Smart Classrooms. 

 

1.3.4 What are the various value-added courses/enrichment programmes offered to 

ensure holistic development of students? 

 moral and ethical values 

 employable and life skills 

 better career options 

 community orientation 

 

 Value added seminars are arranged in the College to inculcate moral and 

ethical values in the students. 

 A Placement Cell has been started recently in the College. Also every effort 

is made to informally guide and counsel students on values, career and 

various aspects of life. The present Head of the Institution is herself 

involved with RGNIYD in trying to inculcate life skill education among 

students. 

 Teachers constantly guide and counsel students on career options.  

 There is no such formal mechanism for conducting any kind of community 

orientation among the students but they are encouraged to take part in 

services like helping people by donating blood or taking part in modest 

drives to educate the locality about health and hygiene. Also books and 

stationery are donated to the needy. Social and cultural activities are also 

organized involving young children of the locality. 

 

1.3.5 Citing a few examples enumerate on the extent of use of the feedback from 

stakeholders in enriching the curriculum? 

 

There is no provision for the College to use the feedback from stakeholders to 

enrich the curriculum which is set by the University. The practice of taking 

students‘ feedback on the curriculum and the teachers is being revived in the 

College. 

 

1.3.6 How does the Institution monitor and evaluate the quality of its enrichment 

programmes? 

 

College Teachers readily counsel students and take extra or special classes 
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whenever required. The IQAC works as the nodal centre for quality 

enhancement and sustenance under the University. The NSS unit of the College 

is to be reactivated and a plan of action is being chalked to involve students in 

its activities.  

 

1.4   Feedback System 
 

1.4.1 What are the contributions of the Institution in the design and development of 

the curriculum prepared by the University? –  

 

There is hardly any scope for this since the curriculum is laid down by the 

University. However teachers attend workshops for syllabus up gradation or 

modifications organized by the University from time to time. 

 

1.4.2 Is there a formal mechanism to obtain feedback from students and stakeholders 

on Curriculum?  If „yes‟, how is it communicated to the University and made 

use internally for curriculum enrichment and introducing changes/new 

programmes? –  

 

There is no provision for this in the College as yet since the curriculum is set by 

the University. 

 

1.4.3 How many new programmes/courses were introduced by the Institution during 

the last four years? What was the rationale for introducing new 

courses/programmes? –  

 

The College has taken the educational demands of society into consideration 

and hence during the last four years Honours courses have been introduced in 

Sanskrit and Political Science which were previously only taught at the General 

level.  

Sanskrit is a rich language and its literature reflects the heritage of India. Hence 

offering Sanskrit as an Honours subject was a positive step taken by the 

College. There is also a great demand for this subject due to its employability 

quotient since it is a subject in the State School Service Commission 

Examination and students studying this subject may get a chance to appear for 

the School Service Commission examination. 

Political Science too is a very popular subject and is studied by students to 

appear in public examinations.  

The College is also a center for study of Post Graduation courses in various 

subjects under The Rabindra Bharati University from the session 2012-2013. 

Post graduate courses are offered in Bengali, English, Education, 

Environmental Science, Political Science, History and Sanskrit. The courses are 

popular with the College pass outs who regularly pursue their Post Graduate 

studies here. The College fulfills its service to society by making available 

facilities for Open distance Learning. 
  



D
es

h
b

an
d

h
u

 C
o

lle
g

e 
fo

r 
G

ir
ls

 

Self –Study Report 
 

Page 47 of 401 
 

 

CRITERION II: TEACHING - LEARNING AND EVALUATION 

 

2.1 Student Enrollment and Profile 
 

2.1.1 How does the College ensure publicity and transparency in the admission 

process? 

 

Being situated at the heart of the city, Deshbandhu College for Girls is 

surrounded by a host of big colleges in its vicinity. Where student admission is 

concerned the College faces stiff competition. Keeping this in mind, the College 

ensures publicity for admission through the following ways:- 

 

 Notifications on the College Notice Board  

 Hanging of Banners containing information regarding admission at 

important intersections and at the College entrance. 

 Regular updating of College Website.  

 Publication of the College Prospectus containing all admission details. 

 Distribution of Leaflets. 

 Publicity through the Alumnae Association. 

 

Transparency in admission is ensured from the stage of notification till the 

completion of the entire process.  

       

Admission is made strictly on the basis of merit.  

 

The Admission Committee comprising the Principal and all Heads of 

Departments decides upon the criteria for the merit list and coordinates the 

entire process of admission.  

  

The entire admission procedure starting from the notification for admission, 

issue of admission forms, sorting of submitted forms, publication of merit lists 

and the subsequent enrollment of students to various programmes is carried out 

strictly according to the admission regulations and schedule prescribed by the 

University of Calcutta .  

 

Complete merit lists including all details of marks obtained by the candidates in 

the previous qualifying examination and their merit points are uploaded in the 

College website.  

 

All admissions are made according to the intake capacity of each programme. 

 

From the session 2015-16 the College has started a complete on line admission 

process as per guidelines of the Department of Higher Education. 

  

2.1.2 Explain in detail the criteria adopted and process of admission (Ex. (i) merit (ii) 

common admission test conducted by state agencies and national agencies (iii) 

combination of merit and entrance test or merit, entrance test and interview (iv) 

any other) to various programmes of the Institution. 
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Admission of students takes place strictly on the basis of merit.  

 

The minimum criteria adopted for admission both in Honours and General 

programmes strictly adheres to those laid down by the University of Calcutta.  

 A general category candidate taking up Honours course in a subject must 

have obtained (i) a minimum of 50% marks in aggregate (top four subjects) 

and 45% marks in the subject or (ii) 55% marks in the subject at the 

previous qualifying examination. 

 Candidates belonging to the reserved categories (SC/ST/OBC) taking up 

Honours courses of study must have obtained (i) a minimum of 45% marks 

in the aggregate or (ii) 40% marks in the subject at the previous qualifying 

examination.  

 For admission in General courses the minimum aggregate marks required is 

30%  

 

Admission in Honours courses are made strictly according to the merit list. The 

criteria for the merit list are decided upon by the Admission Committee. For 

admission in an Honours programme, a candidate‘s aggregate marks (best four 

subjects) and the subject marks in the last qualifying examination are added 

together to get the merit point of that particular candidate. The merit list in an 

Honours programme is prepared according to the merit points of the candidates.  

 

Along with a general merit list inclusive of all categories, separate merit lists are 

also prepared for SC, ST and OBC categories of candidates.  

 

The whole admission process is carried out under the strict supervision of the 

Admission Committee and the Head of the Department.  

 

The process is carried out through the following steps:  

 

 Notification for admission both in the College Notice Board and in the 

College Website declaring every detail about admission and all relevant 

dates i.e. for collection and submission of admission forms, publication of 

merit lists and the final admission etc.  

 Issue of admission forms.  

 Submission of filled forms by the candidates within the stipulated time 

period.  

 Publication of merit lists.  

 Admission according to merit lists.  

 Declaration of vacant seats due to transfer of candidates to other Colleges.  

 Admission from waiting lists.  

 

The admission is made according to the intake capacity in each programme and 

the whole process of admission is completed within the time span scheduled by 

the University of Calcutta.  

 

From the session 2015 – 16 the College has adopted a complete online 

admission process which is carried out with the assistance of a web solution and 

web-development company, ‗Skillhut‘ and the entire cash management 
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procedure as regards admission is directly linked up with the State Bank of 

India.  

 

2.1.3 Give the minimum and maximum percentage of marks for admission at entry 

level for each of the programmes offered by the College and provide a 

comparison with other Colleges of the affiliating university within the 

city/district. 

 

The following table shows the minimum and maximum percentage of marks for 

admission at entry level for all programmes offered by Deshbandhu College for 

Girls and the same for two other colleges in the vicinity: 

 

 

2.1.4 Is there a mechanism in the Institution to review the admission process and 

student profiles annually? If „yes‟ what is the outcome of such an effort and how 

has it contributed to the improvement of the process? 

 

Yes, there is a mechanism in the Institution to review the admission process and 

student profiles annually. 

 

Before admission starts, the Admission Committee and the Academic Sub 

Committee review the admission process and the student profiles every year.  

 

The Principal and the Admission Committee hold several consecutive meetings 

to look into various aspects of the admission process and make modifications 

Subject 2014-2015 

Deshbandhu College for Girls 

Max Max Min Min 

Best4 % Best4 % 

BNGA 319 79.75% 168 42% 

ENGA 340 85% 251 62.75 

EDCA 316 79% 171 42.75% 

GEOA 352 88% 240 60% 

HISA 309 77.25% 176 44% 

PLSA 307 76.75 202 50.5% 

SANA 283 70.75% 201 50.25% 

COMA 324 81% 211 52.75% 

 Women’s Christian College  Basantidevi College 

 Max Max Min Min Max Max Min Min 

 Best

4 

% Best4 % Best4 % Best4 % 

BNGA 334 84% 193 49% 353 88% 207 52% 

ENGA 364 91% 237 60% 367 92% 223 56% 

EDCA 315 79% 202 50% 335 84% 244 61% 

GEOA 373 93% 280 70% - - - - 

HISA 383 96% 206 51% 369 92% 233 58% 

PLSA 301 75% 204 51% 321 80% 231 58% 

SANA 290 72% 221 55% 332 83% 239 60% 
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wherever necessary and as suitable. Sometimes subject combinations are re-

adjusted to offer wider choice of subjects to the students ensuring more 

academic flexibility to cater to a more diverse set of needs of varied students.  

 

This policy of continuous review and assessment makes the process more 

accurate, foolproof and transparent, thus ensuring the optimum filling up of 

seats in each programme. 

 

2.1.5 Reflecting on the strategies adopted to increase/improve access for following 

categories of students, enumerate on how the admission policy of the Institution 

and its student profiles demonstrate/reflect the National commitment to 

diversity and inclusion 

∗ SC/ST 

∗ OBC 

∗ Women 

∗ Differently abled 

∗ Economically weaker sections 

∗ Minority community 

∗ Any other 

 

The National policy of diversity and inclusion is clearly reflected in the 

admission policy of the Institution.  

 

The College, being a Government aided Higher Education Institution, follows 

every aspect of the Reservation Policy of the Government of West Bengal.  

 

The manner of reservation of seats is as follows: -  

 

 SC / ST – Out of the total annual permitted strength in each course 22% 

seats are reserved for students belonging to the Scheduled Castes and 6% 

seats for those belonging to the Scheduled Tribes.  

 

 OBC – From 2013 the Government introduced a new policy of increasing 

the number of reserved seats for OBC candidates to 17% (10% for OBC-A 

and 7% for OBC- B) over a period of six years without reducing in any way 

the total number of unreserved seats. Accordingly, the College proposes to 

increase seats in each programme per session, as far as the infrastructure 

permits, until the goal is reached.  

 

 Women - Since the College is a women‘s College this criterion is non - 

applicable here.  

 

 Differently abled students - The College provides reservation benefit to 

differently abled students as per Government norms. 3% of total seats in 

each category are reserved for them. 

 

 Economically weaker section- Students coming from economically weaker 

sections of the society get concessions in admission and session fees of the 

College. Candidates from weak financial background apply to the Principal 

to avail such concessions with supporting documents. The Concession 
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Committee of the College selects deserving candidates after careful review 

of these applications. The committee also disseminates information relating 

to various scholarships and stipends offered by the Government (both 

Central and State) or other non Government authorities and helps the 

students to fill the necessary forms to avail of these benefits.  

Economically challenged students also avail inter and intra city transport 

(railway) concessions by securing a certificate from the College office. 

Moreover the College has some funds out of which University examination 

fees are paid in special cases for a few poor but meritorious students.  

 

 Minority Community - The Government has no specific Reservation 

Policy for the minority community but they are entitled to get stipends from 

the Government. The College and its office staff along with the Students 

Union ensure that every needy student avails these opportunities. 

 

2.1.6 Provide the following details for various programmes offered by the Institution 

during the last four years and comment on the trends. i.e. reasons for increase / 

decrease and actions initiated for improvement. 

 

The table below lists the details for the various programmes: 

 

Programmes Intake 

capacity 

Number of 

Applications 

Number of 

Students 

Admitted 

Demand 

Ratio 

UG (2011-12)     

Bengali(H) 75 162 65 2.16 

English(H) 25 134 45 5.36 

History(H) 25 97 44 3.88 

Education(H) 40 88 40 2.20 

Geography(H) 15 352 61 23.47 

B.Com (H) 50 188 81 3.76 

B.B.A.(H) 30 15 10 0.5 

UG (2012-13)     

Bengali(H) 75 120 65 1.60 

English(H) 25 107 45 4.28 

History(H) 25 84 47 3.36 

Education(H) 40 92 46 2.30 

Geography(H) 25 308 44 12.32 

Political 

Science(H) 

30 50 28 1.67 

Sanskrit(H) 30 19 7 0.63 

B.Com (H) 50 138 64 2.76 

B.B.A.(H) 30 24 11 0.8 

UG (2013-14)     

Bengali(H) 75 130 61 1.73 

English(H) 25 115 40 4.60 

History(H) 35 74 20 2.11 

Education(H) 40 60 41 1.50 

Geography(H) 35 250 49 7.14 
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Political 

Science(H) 

30 35 9 1.17 

Sanskrit(H) 30 16 7 0.53 

B.Com (H) 100 149 111 1.49 

B.B.A(H) 30 10 5 0.33 

UG (2014-15)     

Bengali(H) 75 125 50 1.67 

English(H) 35 140 26 4.00 

History(H) 35 30 19 0.86 

Education(H) 45 102 32 2.27 

Geography(H) 44 150 44 3.41 

Political 

Science(H) 

35 43 10 1.23 

Sanskrit(H) 30 6 2 0.2 

B.Com (H) 100 207 90 2.07 

B.B.A.(H) 30 14 13 0.47 

 

PG NA NA NA NA 

M.Phil. NA NA NA NA 

Ph.D. NA NA NA NA 

Integrated PG Ph.D. NA NA NA NA 

Value added NA NA NA NA 

Certificate NA NA NA NA 

Diploma NA NA NA NA 

PG Diploma NA NA NA NA 

Any other NA NA NA NA 

 

Demand Ratio 
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2.2 Catering to Student Diversity 
 

2.2.1 How does the Institution cater to the needs of differently- abled students and 

ensure adherence to government policies in this regard? 

 

The differently abled students are admitted according to the Reservation Policy 

of the Government of West Bengal. The College extends sympathy and 

compassion towards such students. In the past a partially visually challenged 

student was given all help to complete her under graduate course and at present 

a student requiring constant psychological counselling is assisted by continued 

motivation and informal counselling to overcome her distress and pursue her 

course effectively. 

 

2.2.2 Does the Institution assess the students‟ needs in terms of knowledge and skills 

before the commencement of the programme? If „yes‟, give details on the 

process. 

 

Yes, before the commencement of the programme teachers of respective 

departments assess the knowledge base and skills of the students through 

interaction with them and by their participation and response in class. This 

process enables the teachers to locate the knowledge gap and the aptitude level 

of the students. Against this understanding the teachers plan and organize their 

subsequent class lectures in an appropriate manner so that students can easily 

cope with the programmes in which they have enrolled themselves.  

 

Students are also counselled and guided individually to help them comprehend 

the subject. 

 

In some cases students are given the opportunity to change their subject if it is 

found that they are incapable to grasp or have a lack of interest in the subject 

they had opted initially. 

 

2.2.3 What are the strategies adopted by the Institution to bridge the knowledge gap 

of the enrolled students (Bridge/Remedial/ Add-on/Enrichment Courses, etc.) to 

enable them to cope with the programme of their choice? 

 

The progress of the students of different departments is systematically 

monitored by the teachers through interaction in class and the knowledge gap, if 

found, is reduced by counselling and open discussion both inside and outside 

the classroom. Students feel free to approach their teachers any time during the 

College hours and after with topics they find difficult to comprehend due to 

close and intimate teacher–student relation, They are offered thorough guidance 

about how to find solutions to specific problems and thus overcome their 

shortcomings.  

 

The knowledge gap is also bridged by taking special classes and continuous 

class tests. The students are also provided with reference books and study 
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materials to improve their knowledge base.  

 

All these techniques have proved to be extremely helpful in helping the average 

students to fare well in the examination. 

 

2.2.4 How does the College sensitize its staff and students on issues such as gender, 

inclusion, environment etc.? 

 

The College always endeavours to sensitize its staff and students on issues of 

gender, inclusion and environment. 

 

Gender - Being a girls‘ College, gender sensitization is the principal concern of 

the Institution.  

 

The College caters exclusively to the educational needs of women and their 

overall development. The College has a Women‘s Cell, formed on the basis of 

Bisakha guidelines, which works towards developing awareness among girl 

students about their rights and instills self reliance in them so that they can raise 

their voice against gender discrimination, domestic violence and sexual 

harassment both at home and work place.  

 

The College also tries to create gender awareness by organizing seminars on 

women issues. A seminar on trafficking of young girls had been organised in 

the College in 2010. This kind of seminars make the girl students conscious 

about their rights and develop awareness in them about the dangers they are 

exposed to in the contemporary society and make them learn the techniques of 

self-protection.  

 

Inclusion - The Institution is very sensitive about the issue of inclusion. It 

makes no discrimination between students in terms of caste, community, class 

or social status. The teachers and staff are compassionate and responsive 

equally to all students whether they are coming from the General category and 

well to do families or SC/ST/OBC categories, and economically weaker 

sections of the society or minority communities. All are treated equally in terms 

of provision of facilities regarding to study and other activities of the College. 

The teachers give extra attention to students coming from underprivileged and 

economically challenged families. They are provided with text books, study 

materials and all help that enable them to support themselves. 

 

Environment -The Institution always sensitizes its staff and students on the 

issue of environment. The staff and the students take active initiative to protect 

and preserve the environment and maintain cleanliness within the campus. 

 

The College maintains a beautiful flower garden within the College premises in 

front of the College building and a garden of medicinal herbs and a kitchen 

garden at the back of the College campus.  

 

Each year the Environment Day is celebrated by the students when saplings are 

planted by the students within the College premises followed by a cultural 

programme to make the occasion more cheerful and enjoyable.  
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The College has an Eco Club which also fosters the spirit of loving the 

environment among the students. 

   

Apart from this, since Environmental Studies is a compulsory paper of the 

University curriculum, the theoretical classes and field trips associated with it 

help to create awareness among the students about environment issues. . 

  

     

 

2.2.5 How does the Institution identify and respond to special educational/learning 

needs of advanced learners? 

 

Advanced learners in each programme are identified by the respective teachers 

by way of their response to class lectures and performance in class tests and 

examinations. The faculty extends all kinds of support and motivation to them 

to increase their knowledge to an advanced level. They are provided with 

additional study materials of an advanced standard which are beyond the grasp 

of average or slow learners. The faculty keeps continuous watch on their 

progress and performance. They are encouraged to set their targets high and 

strive to excel in the University examinations. Access to web resources and 

NLIST facility in the library is also provided to them for upgradation of their 

knowledge. 

 

2.2.6 How does the Institute collect, analyze and use the data and information on the 

academic performance (through the programme duration) of the students at risk 

of drop out (students from the disadvantaged sections of society, physically 

challenged, slow learners, economically weaker sections etc. who may 

discontinue their studies if some sort of support is not provided)? 

 

Each department keeps a record and information about the academic 

performance of the students at risk of drop out. They are identified by way of 

their response in class and through interaction with them both inside and outside 

the class room. This data is then analyzed in discussion with the Principal and 

remedial measures are adopted accordingly. 

 

In case the students at risk are economically weak, the Institution provides 

financial assistance to them. They are given concession in the College fees and 

sometimes their examination fees are also paid from College funds so that they 

are not compelled to leave their graduation programme midway. 

 

In case of slow learners and academically underperformers, personal 

counselling, face to face discussion, parent-teacher meetings, lectures in simple 

language and over and above patience, compassion and empathy on the part of 

the teachers are some of the ways to help such students to cope with the 

curriculum.  

 

All these efforts on the part of the Institution have served as deterrent to drop 

out tendencies on the part of the students providing them the incentive to 

complete the course of their choice. 
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2.3 Teaching-Learning Process 
 

2.3.1 How does the College plan and organize the teaching, learning and evaluation 

schedules? (Academic calendar, teaching plan, evaluation blue print, etc.) 

 

The College plans and organizes the teaching, learning and evaluation schedules 

at the start of each session. The Academic Sub-Committee of the College 

publishes the Academic Calendar each year before the commencement of the 

session, which contains full and final planning of teaching learning and 

evaluation for the whole academic year. The Academic Calendar provides 

details about:  

(1) The duration of the session for each class (1
st
, 2

nd
 and 3

rd
 year)  

(2) The dates of all internal examinations (Mid term and Selection tests)  

(3) The dates of publication of results  

(4) The list of holidays.  

(5) Duration of recesses and vacations etc. 

 

The Academic Calendar is distributed among all the stakeholders at the 

beginning of the session.  

 

Before the Academic Session starts, the Heads of Departments allocate the 

syllabus, prescribed by the parent University, among the faculty members, who 

thereafter prepare their complete lesson plans for the whole session. It is the 

duty of the Head of the Department to monitor and supervise that the lesson 

plans are followed as per schedule and the syllabus covered within the 

stipulated time period.  

 

The students are continuously evaluated and assessed by regular class tests and 

also by the Mid-Term and the Selection tests held according to the schedule 

announced in the Academic Calendar. The Heads of Departments keep full and 

systematic record of the results of these tests in the Departmental Database to be 

checked and reviewed by the Head of the Institution from time to time.  

 

The teachers meet very frequently both within the department and with the 

Head of the Institution to make the whole process run smoothly. 

 

2.3.2 How does IQAC contribute to improve the teaching –learning process? 

     

The Teaching – Learning process is perhaps the most important area where the 

College authority and IQAC concentrate most. A continuous effort is given to 

improve this process. Several steps taken in this regard are as follows: 

 

 IQAC keeps a strict vigil to ensure that classes are taken regularly by 

teachers and examinations are held according to schedule. 

 IQAC makes a continuous effort to introduce the use of modern teaching 

aids by teachers in classes. Audio-Visual classes are taken by many 

teachers of the College. Films relating to syllabus are shown to students. 

Sometimes students are taken to public cinema/ theatre halls where 

films/plays relating to their subject are shown. 
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  IQAC also looks after the improvement of the College library. The College 

has a rich collection of books in the Central library. Over and above, every 

honours department has a seminar library of its own. The students are 

continuously encouraged to use the library. The College also has an 

institutional membership with the British Council Library. IQAC also 

continuously tries to increase the stock of books with funds received from 

U.G.C. and other sources.  

 IQAC encourages teachers to organize seminars, special lectures and 

workshops on different topics. Teachers also participate in seminars, 

workshops, contribute papers and are invited as resource persons in 

different state, national and international level seminars. 

 IQAC inspires teachers to pursue research activities and undertake Major 

and Minor projects under U.G.C. and other agencies. 

  

2.3.3 How is learning made more student-centric? Give details on the support 

structures and systems available for teachers to develop skills like interactive 

learning, collaborative learning and independent learning among the students? 

 

The Institution values the needs and interests of the students as the prime 

concern for teaching. To make the teaching learning process more student 

centric, the Institution provides various ICT tools and aids to be used by 

teachers to make learning more interesting, interactive and reciprocative.  

 

The support structures provided by the Institution for teaching and learning are:   

 Computers (Desktop for students and laptops for teachers)  

 Internet connection  

 Photocopier cum Scanner cum Printer  

 LCD Projectors (both fixed and portable)  

 Overhead Projectors 

 White Screens  

 Smart Board  

 Interactive Smart Board 

 Digital Camera etc. 

 

With these aids teachers are able to make audio–visual and power-point 

presentations of their lectures, thus making learning more enjoyable and 

interactive. This, in turn contributes to the increase in attendance and 

concentration of the students in class. The use of these tools also has a 

significant and positive impact on student achievement in terms of knowledge 

and comprehension, practical skill and presentation skill in respective subject 

areas.  

     

The College also provides a well-equipped Central Library and well-stocked 

Seminar Libraries (for Honours departments) for independent learning of the 

students. 

 

Teachers on their part encourage students to prepare wall magazines and 

posters, undertake project works collectively and participate in field works, 

College excursions and study tours that help the students experience the fun of 
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collaborative learning and develop a team spirit in them. 

     

The College also organizes various seminars and special lectures on current and 

emerging issues which helps students to expand the horizon of their knowledge 

and provides them with the opportunity to interact on various academic issues 

with eminent scholars and academicians invited as Resource Persons and 

speakers in these seminars.  

 

2.3.4 How does the Institution nurture critical thinking, creativity and scientific 

temper among the students to transform them into life-long learners and 

innovators? 

 

The Institution nurtures critical thinking, creativity and scientific temper among 

students through the following methods - 

 

 Interactive classes which help develop communicative skill and knowledge 

base of the students.  

 Seminars on current and emerging issues to keep pace with latest academic 

developments in various subjects.  

 Class debates which help develop critical thinking and argumentative skill 

among students.  

 Departmental wall magazines which help students express their creativity 

and versatility. 

 Project works and poster exhibitions and competitions which help develop 

innovative thinking.  

 College magazine which brings out the potential talents of students in 

creative and literary writings.  

 Formation of different creative bodies such as the Film Club, the 

Photography Club, the Drama Club etc. which gives the students exposure 

to build and express their inner creativity.  

 Outreach and NSS activities which develop social awareness among 

students. 

  

All these encourage original and creative thinking, foster a scientific mind and 

an argumentative spirit and instill a sense of reason in students. 
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Wall Magazines of different Departments 

 

2.3.5 What are the technologies and facilities available and used by the faculty for 

effective teaching? Eg: Virtual laboratories, e-learning - resources from 

National Programme on Technology Enhanced Learning (NPTEL) and 

National Mission on Education through Information and Communication 

Technology (NME-ICT), open educational resources, mobile education, etc. 

 

The Institution provides various ICT tools and other facilities to teachers to 

make teaching more effective.  

These include: -  

 Computers (both desktop and laptop). 

 Internet connection 

 Photocopiers cum Scanners cum Printers 

 LCD Projectors (both fixed and portable) 

 Overhead Projectors 

 White screen 

 Smart Board (in one classroom) 

 Interactive Smart Board 

 Digital Screen 

 Digital Camera 

 Smart Notice Board 

 Essential instruments and softwares (Geography Department). 

All these are frequently used in classrooms so that audio-visual presentations on 

varied topics may have a deep and lasting impression on young minds. 
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Audio–Visual Class. Department of English 

 

2.3.6 How are the students and faculty exposed to advanced level of knowledge and 

skills (blended learning, expert lectures, seminars, workshops etc.)? 

 

The Institution organizes seminars (state and national) on current topics where 

eminent resource persons are invited whose lectures help, to a great extent, to 

enhance the knowledge of the faculty and the students .These Seminars expose 

both students and teachers to specialized and in depth intellectual discourses 

and develop innovative thinking.  

 

Teachers also attend and participate in seminars, outside the College campus, in 

the University or other Institutions and present papers in various state, national 

and international seminars. This indirectly benefits the Institution as the 

knowledge acquired by the teachers in such outside seminars are later 

transmitted to students through interactive classes and discussions and thereby 

enlighten them.  

   

Apart from this the faculties continuously update and refresh themselves by 

attending Orientation Programmes and Refresher Courses and communicate 

recent developments in their respective subjects to the students on an informal 

basis.  

 

2.3.7 Detail (process and the number of students \benefitted) on the academic, 

personal and psycho-social support and guidance services (professional 

counselling/mentoring/academic advise) provided to students? 

 

Teachers counsel and guide students at the time of admission regarding the 

prospects of the specific subjects they have chosen to study. The candidates‘ 

aptitude and eligibility for studying the subjects of their choice are also assessed 

and analysed at that time. Academic counselling is also provided to students 

throughout the course of their study on various matters like options for subject 

change, means of improvement of their academic performance, opportunities 

for higher studies in their respective fields, options for future career etc. The 

Career Counselling and Placement cell also plays an important role in this 

respect.  
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Due to deep and healthy bonding between teachers and students, teachers also 

provide psycho-social support and guidance to students with disturbed family 

backgrounds or having any other psychological or emotional disabilities. A 

Women‘s Cell has been formed to render this service much more methodically.  

 

Such counselling has proved to be extremely effective to bring about a positive 

turn in the academic performance and social adaptability of the students. 

 

2.3.8 Provide details of innovative teaching approaches/methods adopted by the 

faculty during the last four years? What are the efforts made by the Institution 

to encourage the faulty to adopt new and innovative approaches and the impact 

of such innovative practices on student learning? 

 

Along with the traditional chalk and talk method of teaching different faculties 

have adopted certain innovative teaching approaches during the last four years.  

They are: -  

 Micro Teaching  

 Peer Teaching  

 Chapter based quiz competition within the classes  

 Classroom debate  

 Audio visual shows  

 Power point presentations  

 Intra College faculty exchange progammes 

 Educational tours  

 Field work  

 Visit to different industries  

 Teaching through preparation of wall magazines, project works and posters.  

 Special lectures by eminent scholars from other Institutions.  

 

The Institution provides all the necessary tools and aids required to execute 

such approaches such as computers (both desktop and laptop) internet 

connection, L.C.D. projectors, overhead projectors, smart boards, interactive 

smart boards digital camera, photocopier, scanner, printer, GIS and other 

Softwares etc.  

 

The impact of such innovative teaching practices on students is great. These 

methods make learning much more enjoyable and help students experience the 

fun of interactive and collaborative learning.  
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Educational Excursion, Department of Geography 

 

2.3.9 How are library resources used to augment the teaching- learning process? 

 

The Library resources of the College greatly augment the teaching learning 

process. 

 

The Central Library of the College has a rich collection of text books and 

reference books (numbering 21, 842 as on 31.3.2015) and journals. This 

collection is updated every year with grants from the U.G.C. Books are 

regularly issued to students who have easy access to the Library during the 

working hours of the day. Home issue of books also constitutes an integral part 

of the Library facilities.  

 

The Central Library has a computer in the Reading Room with free internet 

connectivity for students. This gives students access to online journals and 

books. 

 

The Library is also provided with various ICT tools such as photocopier, 

scanner and printer which enable it to serve the students more efficiently.  

 

Apart from the journals to which the College has subscribed, a large variety of 

e- journals can be accessed on NLIST, to which the College is a subscriber on 

the INFLIBNET site.  

 

Moreover the College has recurrently renewed the Institutional membership of 

British Council Library, Kolkata. 

 

Apart from the Central Library, each Honours Department has a well stocked 

Seminar Library to facilitate in-depth study on the respective subject. The Head 

of the Department is in charge of the Seminar Library who maintains all records 

very scrupulously to prevent any loss or damage to books. 

 

Some Departments have created their own separate Departmental Libraries out 
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of the teachers‘ own collections and the specimen copies of the text and 

reference books supplied by the publishers to the teachers. Proper records of 

these books are maintained by the Departmental teachers and books are 

regularly issued to the students from these Libraries. 

The Central and Departmental Libraries are constantly used by the faculty and 

students for the enrichment of teaching and learning. 

 

2.3.10 Does the Institution face any challenges in completing the curriculum within the 

planned time frame and calendar? If „yes‟, elaborate on the challenges 

encountered and the Institutional approaches to overcome these. 

 

The Institution faces grave challenges in completing the curriculum within the 

stipulated time period.  

The challenges are: - 

 Small staff strength: There are only 18 substantive full time teachers in the 

College. In many departments sanctioned substantive posts are highly 

insufficient for running Honours and General programmes at a time and in 

some cases even these posts are vacant due to retirement of senior teachers. 

As a result the burden of teaching in each subject falls on the few full time 

and several guest teachers.  

 Additional work-load for teachers: Teachers, being members of multiple 

committees, have to manage several non – academic works such as 

managing the hostel or doing various official jobs in addition to their usual 

duties such as teaching, evaluating scripts, invigilating in examinations, and 

so on. Thus the teachers are stressed with excessive additional works 

deterring them from giving full attention on teaching.  

 Huge University syllabi: The University syllabi are fairly vast in 

comparison to time frame provided by the parent University.  

 Reduction in the number of total teaching days: The number of total 

teaching days is reduced as the College serves as a centre for University 

examinations during the period from mid April up to the end of August. 

During this time practically no classes can be taken due to unavailability of 

rooms which are taken up for University examinations.  

 Irregularity in students’ attendance: Students particularly of 2
nd

 and 3
rd

 

years are irregular in classes due to delay in the publication of University 

results (particularly Part -1 and Part -II). 

 Space crunch: Limited number of class rooms due to shortage of space 

makes taking extra classes very difficult in full session.  

Yet, braving all these hurdles, the teachers, in their dedication to their service 

and complete devotion to duty, balance their task to the best of their abilities.  

 

The Institutional approaches to overcome these difficulties are as follows: -  

 Continuous following up the process of filling up the vacant substantive 

posts by sending regular requisitions for teachers to the West Bengal 

College Service Commission. 

 Appointment of Guest faculties against vacant posts who are paid out of 

College fund.  

 Taking up of extra classes by teachers to compensate for the loss of classes 

due to exogenous factors.  
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 Personal care and guidance to students.  

 

2.3.11 How does the Institute monitor and evaluate the quality of teaching learning? 

 

The Institution evaluates the quality of teaching learning by three principal 

parameters: -  

 Students‘ performance in College and University examinations  

 Student‘s Feedback of teachers and their mode of teaching by outgoing 3
rd

 

year students  

 Subsequent absorption of students into institutes of higher studies or other 

professions.  

All these aspects are carefully assessed by the Head of the Institution and the 

teachers together and on the basis of this assessment, necessary changes are 

introduced to fill the lacunae (if found any) in the teaching learning process.  

 

2.4 Teacher Quality 
 

2.4.1 Provide the following details and elaborate on the strategies adopted by the 

College in planning and management (recruitment and retention) of its human 

resource (qualified and competent teachers) to meet the changing requirements 

of the curriculum 

 

Highest 

qualification 

Professor 

Associate 

Professor / 

Reader 

Assistant 

Professor Total 

Male Female Male Female Male Female 

Permanent teachers 

D.Sc./D.Litt. NA NA 0 0 0 0  

Ph.D. NA NA 0 1+1(Reader) 0 1 3 

M.Phil. NA NA 0 4 0 1 5 

PG NA NA 1 4 4 3 12 

Temporary teachers (Guest faculty) 

     Male Female  

Ph.D.     3(BBA) 1+1(BBA) 5 

M.Phil.     3(BBA) 2 5 

PG     7+7(BBA) 23+10(BBA) 47 

 Part – Time / Contractual Whole-time Teachers 

     Male Female  

Ph.D.      1(Part-time) 1 

M.Phil.     
1(Contractual) 

+1(Part-time) 

1(Contractual) 

+5(Part-time) 
8 

PG      2(Part-time) 2 
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The College, being a Government aided Institute, does not have any opportunity 

to recruit substantive whole time teachers which is exclusively the prerogative 

of the Higher Education Department, Government of West Bengal.  

 

However the College sends timely requisitions for teachers against vacant 

substantive posts in different departments to the West Bengal College Service 

Commission as soon as vacancy occurs due to retirement of faculty. Appeals are 

also made to the Government to sanction new substantive posts in understaffed 

departments.  

 

Recruitment of part time and contractual teachers has also been stopped by a 

Government order in August 2010. The existing teachers in these posts however 

have been approved by the Government and enrolled in Government pay roll. 

 

The College has the option of recruiting only the Guest Faculty purely on 

temporary basis to be paid from College fund.  

 

The process of recruitment runs as follows: -  

 Publication of advertisement for the posts in local English and Vernacular 

newspapers.  

 Selection of candidates according to UGC norms  

 Interview of selected candidates by external experts in respective fields.  

 

 Preparation of a merit panel solely on the basis of the candidates‘ academic 

record and performance in the interview.  

 Recruitment according to merit from the panel with validity for a year.  

 

Thus the College recruits Guest Lecturers through an absolute transparent 

process.  

 

Retention of the permanent (whole time and part time) teachers does not come 

under the purview of the Institute.  

 

As regards Guest teachers, the College retains them by providing good pay 

(Rs.200/- per lecture) complete library facilities (both central and departmental), 

use of internet and ICT tools etc. Apart from this, as many of them work in 

more than one College, their classes are adjusted so that they can balance their 

duties rightly. 

 

2.4.2 How does the Institution cope with the growing demand/ scarcity of qualified 

senior faculty to teach new programmes/ modern areas (emerging areas) of 

study being introduced (Biotechnology, IT, Bioinformatics etc.)? Provide details 

on the efforts made by the Institution in this direction and the outcome during 

the last three years. 

 

As the College does not have such areas of study the need to appoint additional 

faculty has not arisen.  

 

2.4.3 Providing details on staff development programmes during the last four years 

elaborate on the strategies adopted by the Institution in enhancing the teacher 
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quality. 

 

a) Nomination to staff development programmes 

 

Academic Staff Development 

Programmes 

Number of faculty 

nominated 

Refresher courses 3 

HRD programmes 0 

Orientation programmes 0 

Staff training conducted by the university 0 

Staff training conducted by other 

Institutions 
0 

Summer / winter schools, workshops, 

etc. 

1(summer school) 

14(workshop) 

 

b) Faculty Training programmes organized by the Institution to empower 

and enable the use of various tools and technology for improved teaching-

learning 

 

v Teaching learning methods/approaches 

v Handling new curriculum 

v Content/knowledge management 

v Selection, development and use of enrichment materials 

v Assessment 

v Cross cutting issues 

v Audio Visual Aids/multimedia 

v OER‘s 

v Teaching learning material development, selection and use 

 

In general no such training programmes have been organized within the 

College. 

 

c) Percentage of faculty 

 

∗ invited as resource persons in Workshops / Seminars / Conferences 

organized by external professional agencies:  

  

Percentage of faculty invited as resource persons: 

 

2011-12 2012-13 2013-14 2014-15 

% % % % 

5.56 5.56 0 0 

 

∗ participated in external Workshops / Seminars / Conferences recognized 

by national/ international professional bodies : 

 

Percentage of faculty participated in external Workshops / Seminars / 
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Conferences: 

 

Type of 

Seminars/ 

Workshops/ 

Conferences 

2011-12 2012-13 2013-14 2014-15 

 % % % % 

State 66.67 55.56 35.29 76.19 

National 44.44 88.89 82.35 76.19 

International 0 0 11.76 4.76 

 

 

∗ presented papers in Workshops Seminars / Conferences conducted or 

recognized by professional agencies:  

 

Percentage of faculty presented papers in Workshops Seminars  

Conferences 

 

Type of 

Seminars/ 

Workshops/ 

Conferences 

2011-12 2012-13 2013-14 2014-15 

 % % % % 

State 11.11 16.67 0 4.76 

National 66.67 55.56 88.24 38.10 

International 5.56 11.11 5.88 47.62 

 

The College offers all kinds of opportunities and facilities to the teachers 

such as class adjustments, grant of Study Leaves and also leaves for 

attending and presenting papers in seminars and participating in other 

training programmes in order to upgrade and refresh their knowledge. 

 

2.4.4 What policies/systems are in place to recharge teachers? (eg: providing 

research grants, study leave, support for research and academic publications 

teaching experience in other national Institutions and specialized programmes 

industrial engagement etc.) 

 

The Institution has no scope for providing research grants to the faculty 

members.  

 

But the Authority always encourages the research activities of the teachers and 

accordingly following facilities are provided.  

 Approval of leave by the Governing Body for any research and training 

purpose.  

 Encouraging teachers to apply for Minor and Major Projects of research to 

the U.G.C. and other bodies.  

 Organization of seminars for enriching the academic ambience of the      

College. 

 Endeavours to get grants like PTAC and others.  
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 Motivating the faculties to publish departmental journals so as to provide a 

platform to publish original works of teachers and providing partial 

financial support for that. 

 Encouraging faculty members to attend Orientation and Refresher courses 

and participate and present papers in state, national and international level 

seminars and approve duty leave for the purpose. 

 

2.4.5 Give the number of faculty who received awards / recognition at the state, 

national and international level for excellence in teaching during the last four 

years. Enunciate how the Institutional culture and environment contributed to 

such performance/achievement of the faculty. 

 

No one has received such awards. 

 

2.4.6 Has the Institution introduced evaluation of teachers by the students and 

external Peers? If yes, how is the evaluation used for improving the quality of 

the teaching-learning process? 

 

 There is no scope for evaluating teachers by external peers.  

 

Teachers however are evaluated by the system of student feedback. Feedback 

from outgoing students of 3
rd

 year helps to judge the quality of the teaching 

learning process. These feedbacks are carefully studied by the Head of the 

Institution and necessary amendments in the teaching learning process are made 

according to the needs of the students. 

 

2.5 Evaluation Process and Reforms 
 

2.5.1 How does the Institution ensure that the stakeholders of the Institution 

especially students and faculty are aware of the evaluation processes? 

 

The Institution informs the students, the guardians and the faculties about the 

schedules and the process of evaluation by publishing all relevant information 

in the Academic Calendar each year before the commencement of a new 

session. The College Prospectus and the Website also carry guidelines for the 

same. The Institution also issues notifications to be put up on the Notice Board 

and also are circulated in class rooms which ensure that the stakeholders are 

informed about the evaluation process and schedules. Teachers also convey the 

same to guardians in parent - teacher meetings. 

 

2.5.2 What are the major evaluation reforms of the university that the Institution has 

adopted and what are the reforms initiated by the Institution on its own? 

 

The University has introduced a number of major evaluation reforms during the 

past few years.  

 

They are as follows: -  

 Replacement of 2 +1 system of examination (Part I examination after the 

completion of 2 years and Part II examination at the end of another 1 year) 

by 1+1+1 system of examination (Part I, II and III examinations each after 
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the completion of one year consecutively) for 3 years degree courses from 

2009. 

 Change in the pattern of questions which puts more stress on short 

questions which requires a more thorough grasp over the respective 

subjects.  

 Introduction of the system of supplementary examination in case a student 

fails in a subject, so that he or she does not suffer loss of an academic year.  

 Provision of providing photocopy of the evaluated answer scripts to the 

students, subject to their appeal to the parent University, according to the 

RTI Act.  

 Setting up Zonal centres at colleges for the evaluation of general and 

supplementary papers for the smooth running of the whole examination 

system and timely publication of results.  

 

The College fully abides by all the University rules of examinations and designs 

its own evaluation system according to the pattern adopted by the University.  

 

The Institution on its part has initiated the practice of organising class debates, 

class quizzes and interactive classes as major evaluation reforms in addition to 

continuous class tests and Mid – term and Selection tests as the principal mode 

of evaluation. 

 

2.5.3 How does the Institution ensure effective implementation of the evaluation 

reforms of the university and those initiated by the Institution on its own? 

 

The Institution ensures effective implementation of the evaluation reforms of 

the University by carrying out all the duties assigned by the University to the 

College regarding the examination procedure and the evaluation system. The 

College acts as an examination centre for mostly all university examinations 

and also serves as zonal centre for evaluation of examination scripts of different 

subjects as directed by the University. The teachers invigilate, evaluate, 

scrutinize and review answer scripts in conformity with the assignments allotted 

by the University. In all these ways the College plays a very active role to help 

the University in the smooth running of the whole examination system and 

timely publication of results.  

 

As for the Institution, the implementation of evaluation reforms is ensured by 

teachers‘ meetings, notifications and interaction with students. 

 

2.5.4 Provide details on the formative and summative assessment approaches 

adopted to measure student achievement. Cite a few examples which have 

positively impacted the system. 

 

The Institution adopts both formative and summative methods of evaluation.  

     

The formative approach involves classroom interaction, quiz, class tests and 

Mid Term tests. These methods give the teachers a direction to guide the 

students by taking into consideration their aptitude and level of understanding 

of classroom teaching.  
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Summative evaluation is made during the final Selection Test examination. 

Evaluated answer scripts of College examinations are shown to the students so 

that they are able to assess themselves and be aware of their own short comings 

and rectify themselves. Teachers counsel them on possible improvements in 

their preparations so that they can fare well in the University examination. All 

these help the students in reorienting their direction of learning in a proper 

manner. 

 

2.5.5 Detail on the significant improvements made in ensuring rigor and 

transparency in the internal assessment during the last four years and 

weightages assigned for the overall development of students (weightage for 

behavioral aspects, independent learning, communication skills etc. 

 

Complete transparency and rigour are maintained as regards internal assessment 

of the students. 

 

All examinations including class tests are taken under strict vigilance of the 

teachers. Strong disciplinary actions are taken against students found to take 

any kind of unfair means. .  

 

Complete privacy and secrecy are maintained regarding question papers in all 

internal examinations. At the time of the Selection Test, sealed envelopes of 

printed question papers are opened only in the morning of the examination day.  

 

Teachers correct answer scripts with utmost seriousness and attention. After 

correction, all evaluated answers scripts are shown to the students so that they 

can be sure that their scripts are evaluated with care and also become cognizant 

of their mistakes and drawbacks. The teachers then have discussions with the 

students thereby helping them overcome their weak points and clear their 

doubts.  

 

Care is also taken for the overall development of the students, in terms of their 

behaviour, conduct, independent learning and communication skills, through 

counselling, interactive classes, quizzes and seminars in a bid to put them in the 

path of proper learning.  

 

2.5.6 What are the graduate attributes specified by the College/ affiliating university? 

How does the College ensure the attainment of these by the students? 

 

The College aims at making the students academically sound, self confident, 

positive in mind and creative in nature. They also should be globally 

competitive. The College also aims to make its students employable and be 

sensitive and conscious towards issues like gender discrimination, inclusion, 

human rights and environment.  

 

The College helps the students to attain these attributes by providing a good 

academic atmosphere and through teacher-student interaction, counselling, 

seminars, special lectures by external experts, field works, excursions and 

forming various cells such as the Eco Club, the Women‘s Cell, the Film Club 

and the Career Counselling cell.  
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2.5.7 What are the mechanisms for redressal of grievances with reference to 

evaluation both at the College and University level? 

 

In the College all evaluated scripts are shown to the students and in some cases 

to guardians during guardian meets to ensure transparency regarding the 

evaluation process. In case there is any grievance, Heads of Departments and 

the departmental teachers take measures and do the needful to settle the 

grievances. Students with genuine grievance are treated with due consideration.  

 

As regards University examinations, the students can seek re-evaluation of their 

answer scripts in case they have any doubts regarding evaluation of any paper. 

 

Under the recent R.T.I. Act, students can also apply for Photostat copies of their 

answer scripts  

      

The students may also seek direct intervention of the Controller of 

Examinations or the Vice Chancellor for the purpose of redress of their 

grievances regarding evaluation and hence can apply to the parent University 

via the Institute. 

 

The more dissatisfied students can even approach the law court to challenge 

their results.  

 

2.6. Student performance and Learning Outcomes 
 

2.6.1 Does the College have clearly stated learning outcomes? If „yes‟ give details on 

how the students and staff are made aware of these? 

 

The College has a clearly stated vision and mission which it steadily follows in 

its aim towards higher education. 

 

 The intended learning outcomes stated by the College are :- 

 Improvement in academic performance.  

 Attaining self sufficiency through developing professional expertise.  

 Participation in co-curricular and extra-curricular activities. 

 Holistic development of the student. 

 Development of mental and physical faculties 

 Instilling moral and ethical values  

 Sensitisation about emergent social issues such as gender, inclusion, 

environment etc. 

 Inculcation of imagination, originality and creativity in thinking  

 Development of a positive and constructive bent of mind.  

     

The students and staff are made aware of these intended learning outcomes 

through staff meetings with the Principal, teacher – student interaction, teacher- 

guardian interaction, the Principal‘s orientation speech for freshers at the 

beginning of the session, College magazine and College prospectus.  
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2.6.2 Enumerate on how the Institution monitors and communicates the progress and 

performance of students through the duration of the course/programme? 

Provide an analysis of the students results/achievements (Programme/course 

wise for last four years) and explain the differences if any and patterns of 

achievement across the programmes/courses offered. 

 

The Institution continuously monitors the performance of the students in 

College and University examinations by records maintained by the Heads of 

Departments and the College Office. Students‘ performance both in College and 

University examinations are discussed in the Academic Sub- Committee 

meetings. To improve the performance of the students, the College tries to 

develop innovative methods to make teaching learning more interesting. Extra 

classes are taken to offer remedies for the students who could not fare well. This 

helps the students to be aware of their short comings and helps them to get 

higher marks in the College and university examinations.  

Students Results - Last 4 Years 

 

Subjects Year 

Pass 

Percentage  

Pass 

Percentage  

Pass 

Percentage  

Pass 

Percentage  

Session 

Honours Course 

2011-12 2012-13 2013-14 2014-15 

Bengali 

Part- III 

74.07% 94.44% 89.28% 87.75% 

English 100% 100% 100% 100% 

Education 100% 88.21% 100% 100% 

Geography 100% 100% 96% 100% 

History 75% 62.50% 81.20% 81.20% 

Political 

Science Honours not 

introduced 

Honours 

introduced 

from this 

year 

------ 61.54% 

Sanskrit 

Honours not 

introduced 

Honours 

introduced 

from this 

year 

------ 0% 

Commerce 100% 77.50% 91.89% 81.18% 

BBA  20% 0% 66.66% 10% 

General Course 

Economics 

Part- III 

88% 100% 0% 77.27% 

Mathematics 0% NIL NIL 100% 

Philosophy 85% 100% 83% 84% 

Political 

Science 

71% 87% 84.3% X 

Sanskrit 62.5% 37% 10% X 
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2.6.3 How are the teaching, learning and assessment strategies of the Institution 

structured to facilitate the achievement of the intended learning outcomes? 

 

Teaching, learning and assessment strategies of the Institution are structured in 

the meetings of the Academic Sub Committee under the directive of the 

Principal. It is the primary concern of the Institution to ensure that:- 

 Regular classes are held according to routine.  

 Examinations are held regularly as per schedule.  

 

The academic progress and attendance of the students are continuously 

reviewed and prompt and appropriate corrective measures are taken as and 

when necessary to ensure that the academic standard is never compromised. 

 

The Governing Body and the Head of the Institution keep overall watch over 

the entire process of teaching- learning. 

 

2.6.4 What are the measures/initiatives taken up by the Institution to enhance the 

social and economic relevance (student placements, entrepreneurship, 

innovation and research aptitude developed among students etc.) of the courses 

offered? 

 

To enhance the social and economic relevance of the courses offered, the 

College has formed various committees and cells to guide the students.  

 

The Career Counselling and Placement Cell guides the students about future job 

opportunities and placement in post College years. 

     

Students are also sensitized about various social issues such as gender, human 

rights, environment etc. through various cells such as the Women‘s Cell, the 

Eco Club, the Film Club, and the Drama Club etc. 

 

The students are advised on how to develop their potential and the teachers 

always try to inculcate an innovative spirit among the students through 

counselling, interaction and various student centric activities such as preparing 

wall magazines, organizing project works, making posters and participating in 

field works.  

 

The College also organizes seminars on various current and emerging issues 

which help the students to enhance their original thinking and develop their 

research aptitude. 

  

2.6.5 How does the Institution collect and analyze data on student performance and 

learning outcomes and use it for planning and overcoming barriers of learning? 

 

All Heads of Departments keep systematic records of students performance in 

internal and University examinations. These are reviewed in the meetings of the 

Academic Sub Committee and remedial actions are taken to overcome barriers 

of learning.  
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Students showing persistent slowness in academic results are taken extra care of 

and provided with necessary advice and assistance to help them overcome their 

limitations and those showing a better aptitude are given special care and 

attention so that they can excel in the University examinations. Parents are also 

regularly informed about their wards‘ performance after every evaluation 

process.  

 

As for learning outcomes, information is collected by the Alumni Association 

and also through personal and departmental communications with the ex-

students. The data collected is then analysed and on the basis of this, future 

plans are adopted to overcome barriers of learning. .  

  

2.6.6 How does the Institution monitor and ensure the achievement of learning 

outcomes? 

 

The Institution monitors and ensures the achievement of learning outcomes by a 

clearly defined mechanism. This is as follows: -  

 Undertaking regular classes according to routine.  

 Conducting class tests regularly.  

 Executing Mid Term and Selection tests according to schedule.  

 Keeping proper and systematic records of students‘ performance in internal 

and University examinations.  

 Ensuring regular attendance of students in class.  

 Interacting with students and making them aware about their strong points 

and limitations.  

 Informing the parents about their ward‘s performance by holding parent 

teacher meetings in a regular interval.  

   

2.6.7  Does the Institution and individual teachers use assessment/ evaluation 

outcomes as an indicator for evaluating student performance, achievement of 

learning objectives and planning? If „yes‟ provide details on the process and 

cite a few examples. 

 

Yes, the Institution and individual teachers use evaluation outcomes as an 

indicator for evaluating student performance.  

 

The teachers of the respective departments closely monitor and maintain 

systematic records of the performance of the students in class tests and also in 

Mid – term and Selection tests. In this way they can easily identify the advanced 

learners and the underperformers. The advanced learners are given special 

assistance so that they can further enhance their knowledge and excel in the 

University examination. On the other hand underperformers are helped improve 

their skills through personal interaction, counselling and extra classes. 

Guardians of such students are also called to the Institution and given 

suggestions regarding improvement in their wards‘ performance.  
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CRITERION III: RESEARCH, CONSULTANCY AND EXTENSION 

 

3.1 Promotion of Research 

3.1.1 Does the Institution have recognized research center/s of the affiliating 

University or any other agency/organization? 

No, the Institution doesn‘t have any recognized research center of the affiliating 

University or any other agency. 

3.1.2 Does the Institution have a research committee to monitor and address the issue 

of research? If so, what is its composition? Mention a few recommendations 

made by the committee for implementation and their impact. 

The College has no such committee to monitor and address the issue of 

research. However teachers are involved in individual research activities in their 

relevant fields. Since the commencement of the session 2015-16, the IQAC of 

the College has taken efforts to address the issue of research. 

3.1.3 What are the measures taken by the Institution to facilitate smooth progress and 

implementation of research schemes/projects? 

 autonomy to the principal investigator 

 timely availability or release of resources 

 adequate infrastructure and human resources 

 time-off, reduced teaching load, special leave etc. to teachers 

 support in terms of technology and information needs 

 facilitate timely auditing and submission of utilization certificate to the 

funding authorities. 

 any other 

The Institution has taken the following measures to facilitate smooth progress 

and implementation of research projects: 

 Autonomy to the principal investigator 

Full autonomy and independence is provided to the principal investigator 

who is the key person to plan and execute any research project.  

 Timely availability or release of resources 

Timely availability and release of resources for research is ensured by the 

College. 

 Adequate infrastructure and human resources 

Adequate infrastructure and human resources are made available to the 

researchers by the College. An IQAC room has been created in the main 

library of the College which also doubles up and serves as space for 

pursuing research studies in an ambience of peace and quiet. It is also 

equipped with storage space and has a computer with internet facility. This 
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space is also used by the Emeritus Fellow of U.G.C., who was also a former 

teacher of this College.  

 Time-off, reduced teaching load, special leave etc. to teachers 

Teachers engaged in Minor Research Projects or other kinds of research 

activities are given the benefit of a reduced work load and adjustment of 

classes in the departmental routine. This is done to make maximum time 

available to the teachers for pursuing their research with devotion and 

sincerity. The Principal of the College supports research activities and 

extends her full cooperation to teachers seeking leave or any other kind of 

assistance.  

 Support in terms of technology and information needs 

Support in terms of technology and information needs are also provided by 

the College. Technical support is extended by providing computers, 

laptops, printers, scanners, photocopiers and internet connection to 

researchers. Circulars and notifications pertaining to research activities or 

paper presentations are circulated by the College for the timely information 

of the teachers. 

 Facilitate timely auditing and submission of utilization certificate to the 

funding authorities 

The College also takes measures to facilitate timely auditing and 

submission of utilization certificate to the funding authorities. 

 Any other  

None 

 

3.1.4 What are the efforts made by the Institution in developing scientific temper and 

research culture and aptitude among students? 

In keeping tune with a rapidly changing and technologically advanced world, 

the College realizes the importance of creating an environment conducive to the 

development of scientific temper and research culture and aptitude among 

students.  

Though modest, several efforts are taken in this respect by the College. Quiz 

competitions (on and off Campus), debates or extempore speeches are 

organized to enhance awareness and disseminate knowledge among students. 

Students are encouraged to prepare scrap books from newspaper cuttings 

relating to current affairs and scientific progress. Encouragement to contribute 

to departmental magazines and wall magazines and assignment of project work 

help in the creation of a research culture and aptitude among students.  

Students have also completed projects on topics related to the syllabus thereby 

exhibiting their orientation for research activities. Projects with diagrams, 

paintings and drawings have been done by students all pointing to their aptitude 

for research in diverse ways. 
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Students of the Department of Geography carry out course related field work 

which is research based and includes identification of problems, preparation of 

questionnaires, question based surveys as also quantifying, representing and 

analyzing data. 

Moreover the College provides financial assistance to every department for 

organizing special lectures, talks and seminars. Students are also encouraged to 

present papers in seminars. These expose students to new ideas and concepts 

which they can utilize to appreciate and develop a scientific temper and research 

aptitude. 

3.1.5 Give details of the faculty involvement in active research (Guiding student 

research, leading Research Projects, engaged in individual/collaborative 

research activity, etc.) 

The Institution is an undergraduate College and its faculty members are not 

fully engaged in guiding research students though many of them have been 

actively pursuing M.Phil/doctoral research work and Minor Research Projects.  

For details see Annexure – VII. 

3.1.6 Give details of workshops/ training programmes/ sensitization programmes 

conducted/ organized by the Institution with focus on capacity building in terms 

of research and imbibing research culture among the staff and students. 

The College has organized several seminars, workshops, special talks and 

sensitization programmes in order to create an atmosphere imbibing research 

culture among the students and staff. The College recognizes the value of such 

programmes for the proper development of the students and hence organizes 

seminars and workshops from time to time that orient students towards research 

and inculcate research culture in their mind set. Not only are the students 

exposed to well researched papers in these seminars but are encouraged to 

present papers and participate in programmes that assist in the growth and 

development of the individual. 

The following table details the Seminars/Workshops organized by the College 

since 2010. 

 

College/ 

Departments 
Seminars/Workshops Collaboration Date 

College 

Illiteracy, Poverty: Causes 

of Girl Trafficking 

Sponsored by U.G.C 

in collaboration with 

Country Women‘s 

Association 

23 March, 

2010 

Rock Climbing & 
South Calcutta 

Trekkers Association 

10 October, 

2015 
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Mountaineering 

Marine Awareness, 

Navigational Astronomy 

and Disaster Management 

Sea Explorer‘s 

Institute, Kolkata 

13 October, 

2015 

Bengali 
Shonali – Rupali Shutoy 

Gatha Shukh Dukkher 

Rupokar: Leela Majumdar 

Tagore Research 

Institute 

4 September, 

2015 

Commerce 

Impact of reforms on 

Indian Insurance Sector 

Life Insurance 

Corporation of India 

(LICI) & National 

Insurance 

Corporation India 

(NICI) 

5-6 April, 2013 

Overview of Stock 

Exchange 

National Stock 

Exchange of India 

Limited 

7 December, 

2014 

Animation and 

Multimedia 

RTC Animate-

Animation 

18 December, 

2014 

Application of Statistical 

Tools in Research and 

Data Analysis 

sponsored by U.G.C. 

in collaboration with 

Indian Accounting 

Association , 

Midnapore Branch 

5-6 October, 

2015 

Economics 
Overview of Capital 

Market 

organized by 

University of Calcutta 

in collaboration with 

Calcutta Stock 

Exchange - Centre for 

Excellence in 

Financial Markets 

22 August, 

2015 

 

The following table details the Sensitisation Programmes organized by the 

College since 2010. 

College/ 

Departments 

Sensitisation 

Programmes 
Collaboration Date 

Eco Club 
Eco Club observation of 

Environment Day. 
Alumni Association 5 June, 2015 
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College 
Gender Sensitization 

Camp 

CIPLA 

pharmaceutical 

company 

 19 September, 

2015 

Students‘ 

Union 

Blood Donation Camp 

and  Health Check - Up 

Fortis Hospital and 

Optical Eye House 

30 September, 

2015 

IQAC & 

Department of 

Education 

Value Education, Swami 

Vivekananda‘s Man 

Making Education  

Collaboration with 

Akhil Bharat 

Vivekananda 

SikshaParishad 

28 November, 

2015 

 

 

Diamond Jubilee Celebration 

 

Blood donation camp organized by the Students‘ Union 
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3.1.7 Provide details of prioritized research areas and the expertise available with 

the Institution 

No provision of such prioritized research areas and expertise is available. 

3.1.8 Enumerate the efforts of the Institution in attracting researchers of eminence to 

visit the campus and interact with teachers and students? 

In its mission to provide the finest academic exposure possible to students, the 

College makes every effort to associate itself with scholars and researchers of 

eminence to address its students. Seminars, workshops and special lectures, are 

therefore organized where well known academics and important speakers are 

invited to deliver lectures and interact with teachers and students.  

3.1.9 What percentage of the faculty has utilized Sabbatical Leave for research 

activities? How has the provision contributed to improve the quality of research 

and imbibe research culture on the campus? 

In the University of Calcutta there is no provision for Sabbatical Leave for 

research activities. 

3.1.10 Provide details of the initiatives taken up by the Institution in creating 

awareness/ advocating/transfer of relative findings of research of the Institution 

and elsewhere to students and community (lab to land) 

The teachers who carry out research works in their own fields transmit their 

own findings to students through their lectures and discussions and reach the 

community through publication of their work. 

3.2 Resource Mobilization for Research 

3.2.1 What percentage of the total budget is earmarked for research? Give details of 

major heads of expenditure, financial allocation and actual utilization.  

The Institution is not empowered to allot any funds for research. Other 

sponsoring agencies such as the UGC are approached to fund Minor Research 

Projects.  

3.2.2 Is there a provision in the Institution to provide seed money to the faculty for 

research? If so, specify the amount disbursed and the percentage of the faculty 

that has availed the facility in the last four years?  

There is no provision in the Institution to provide seed money to the faculty for 

research. 

3.2.3 What are the financial provisions made available to support student research 

projects by students? 
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There is no provision for financial support to student research projects in the 

Institution. 

3.2.4 How does the various departments/units/staff of the Institute interact in 

undertaking inter-disciplinary research? Cite examples of successful endeavors 

and challenges faced in organizing interdisciplinary research.  

No such inter disciplinary research activity has been carried out so far, however 

teachers carry out research in their own individual disciplines. 

3.2.5 How does the Institution ensure optimal use of various equipment and research 

facilities of the Institution by its staff and students? 

While the Institution takes all measures to make as many research facilities and 

equipments available to its students and staff, it also takes steps to ensure the 

optimal use of the same. Books, Laptops, Scanners, Printers, laboratory 

equipments and internet facilities which are made available to students and 

teachers for encouraging and promoting interest in research are all optimally 

used. 

The general library is open to all students and teachers during the entire 

working hours of the College for reading and borrowing books/journals/articles 

and accessing internet. Teachers and students are given opportunities to access 

E-journals and educational materials on N-LIST. Books in the departmental 

seminar libraries are lent out on a regular basis and a record kept by each 

department.  

The equipments used by the Departments of Geography and Education are 

made available to the students who are divided into groups in order to ensure 

their optimal use. The method of use of these equipments is taught by the 

teachers with care. Students of the department of Geography are given access to 

the G.I.S. software (21
st
 Century G.I.S. Software Professional Version) and 

surveying and leveling instruments like Dumpy Level, Prismatic Compass and 

other surveying accessories.  Mirror Stereoscope and Pocket Stereoscope for 

reading Aerial Photographs are provided to the students who are organized in 

small groups for effective learning and optimal use of equipments.  However, 

Satellite Imageries are provided to the students individually.  

The Deaprtment of Education uses equipments like Cattell and Cattell culture 

fair intelligence scale (scale III), Raven‘s standard progressive matrices (SPM), 

Alexander‘s pass along, Koh‘s block design, Dear born from board. RB Cattell 

– 16 PF questionnaire, Murray HA – TAT, Differential aptitude test battery, Dr. 

Maya Deb vocational interest blank, Kokkar fitness scale, Kokkar interest in 

teaching scale, Teaching aptitude inventory, attitude towards teaching 

profession, Binet-Kamat test of Intelligence. 
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The students of Commerce make optimum use of the Computers provided to 

them and use the internet facility extensively to access online study materials 

for their projects. 

Laptops, Photocopiers, Printers and Scanners are also extensively used by 

teachers for research purposes and other original work. 

3.2.6 Has the Institution received any special grants or finances from the industry or 

other beneficiary agency for developing research facility? If „yes‟ give details. 

The Institution has not received any grant from any industry or agency for 

purely research purpose. However the Institution has received grants from 

U.G.C. for holding seminars for the enrichment of students and teachers.  

Various grants have also been received by the teachers individually for carrying 

out research work at various levels. Teachers have received the following 

grants: 

Types of Grants availed by the teachers: 

  Department Name of the Teacher     Type of grant Year 

English 

Annapurna Palit 

Participation of Teachers in 

Academic Conferences. 

UGC (PTAC) grant for 

presenting papers at  

conferences 

2012 & 

2013 

Shastri Knowledge 

Mobilization Grant 

(SKMG) issued by Indo-

Canadian Institute for 

doing Ph.D.  in Jadavpur 

University 

2013 

Dr. Imam Hosen (Retd.) 

Foreign Travel Grant 

(FTG) by U.G.C 
2011 

UGC. Emeritus Fellowship  

 

 

2014-16 

Sanskrit Dr. Purnima Ghosh 

Foreign Travel Grant 

(FTG) by U.G.C 
2015 

UGC grant for Minor 

Research Project  
2007-09 

Bengali  

Rita Chakraborty 

& Sujata Pradhan 

UGC grant for Minor 

Research Project  
2009-11 

Sampa Bhattacharyya 
UGC grant for Minor 

Research Project. 
2014-16 

Srimati Majumder 
UGC grant for Minor 

Research Project  
2014-16 

Education Dr. Ranjita Datta 
UGC grant for Minor 

Research Project  
2008-10 

Geography Purnima Mallick UGC grant for Minor 2014-16 
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Research Project  

Political 

Science 
Devbani Raychaudhuri 

UGC grant for Minor 

Research Project  
2010-12 

Commerce Manas Naskar 
UGC grant for Minor 

Research Project  
2014-16 

 

3.2.7 Enumerate the support provided to the faculty in securing research funds from 

various funding agencies, industry and other organizations. Provide details of 

ongoing and completed projects and grants received during the last four years. 

In securing research funds from various funding agencies, industries and other 

organizations, the College extends full support and co-operation. All circulars 

received by the College pertaining to research funds are brought to the notice of 

the faculty. Principal readily gives consent to appropriate proposals of project 

and after approval of the proposal by the UGC or other agencies, the fund is 

provided to the applicant. The Institution tries to expedite the process for the 

timely disbursement of funds to the principal investigators on completion of due 

formalities. After completion of the project the details of final utilization is sent 

to the UGC/other agency by the College.  

Name of 

the Project 

Duration  

Year From 

To 

Title of the 

project 

Name of 

the funding 

agency 

Total Grant 
Total 

grant 

receiv

ed till 

date 

Sanct

ioned 

Recei

ved 

Minor 

projects 

Refer to the following table. 

Major 

projects 

None      

Interdiscipl

inary 

projects 

None      

Industry 

sponsored 

None      

Students‟ 

research 

projects 

None      

Any other 

(Specify) 

2014-16 Decolonising 

English Syllabus 

in Indian 

Universities: A 

Survey. 

Principal 

Investigator -Dr. 

Imam Hosen 

(Retd.Dept. of 

English)   

U.G.C. 

Emeritus 

Fellowship 

Honorarium 31,000 

monthly 

Contingency 50,000 

yearly 
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The following table furnishes the details of ongoing and completed Minor 

Research Projects and grants received during the last four years: 

COMPLETED MINOR RESEARCH PROJECTS 

Department Duration 

Year 

From-To 

Title of the 

Project 

Name of 

the 

funding  

agency 

Total Grant Total 

Grants 

Received 

till date 

Sanctied Receivd 

Sanskrit 

 

2007-09 

 

Categories in 

Tantrarahasya 

and 

Padarthatattvan

irupana - A 

Comparative 

Study. 

Principal 

Investigator- 

Dr. Purnima 

Ghosh 

U.G.C. 

 

50,000 40,193 40,193 

Education  

 

 

 

 

 

2008 - 10 

 

 

 

 

 

 

A Prevalence 

of Anxiety and 

Depression 

among College 

Students, their 

Concomitance 

and Remedial 

Measures.  

Principal 

Investigator - 

Dr Ranjita 

Datta 

U.G.C.  

 

 

 

 

 

80,000 

 

 

 

 

 

80,000 

 

 

 

 

 

80,000 

 

 

 

 

 

Bengali 2009-11 Sundarban: 

Samay, Samaj 

O Sahitya. 

Principal 

Investigator - 

Rita 

Chakraborty   

& Sujata 

Pradhan 

U.G.C. 1,00,000 1,00,000 1,00,000 

Political 

Science 

2010-12 Evolution of 

Relations 

between India 

and Israel in 

U.G.C. 1,13,000 1,13,000 1,13,000 
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the light of 

Escalation of 

Terrorism in 

the Sub-

continent 

Principal 

Investigator - 

Devbani 

Raychaudhuri 

ONGOING MINOR RESEARCH PROJECTS 

Department Duration 

Year 

Title of 

Ongoing 

Projects 

Funding 

Agency 

Total Grants Grants 

Received Sanctio

ned 

Receive

d 

Geography 2014-16 Landuse and 

land cover 

changes in the 

district of 

Jalpaiguri, 

West Bengal. 

Principal 

Investigator – 

Purnima 

Mallick 

U.G.C. 260,000 1,85,000 1,85,000 

Commerce 2014-16 Efficiency 

Measurement: 

A Comparative 

Study on the 

municipalities 

of South 24 

Parganas, 

Howrah and 

Nadia District. 

Principal 

Investigator – 

Manas 

Naskar 

U.G.C. 3,00,000 2,21,000 2,21,000 

Bengali 

 

2014-16 Anita 

Agnihotri: 

Bohota Jiboner 

Akla Pathik. 

Principal 

Investigator - 

Sampa 

Bhattacharyya 

U.G.C. 

 

 

 

 

2,00,000 

 

 

 

 

1,60,000 

 

 

 

 

1,60,000 
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2014-16 Bingsha 

Shatabdeer 

Nareer 

Sahitya: 

Adhunik Kal O 

Kaler Bhabna 

Principal 

Investigator – 

Srimati 

Majumder 

U.G.C. 

 

2,10,000 1,70,000 1,70,000 

 

 

3.3 Research Facilities 

3.3.1 What are the research facilities available to the students and research scholars 

within the campus?  

The Institution extends facilities such as computers, laptops, internet facility, 

library (both central and departmental), photocopiers, printers and scanners to 

the students and teachers for research work.. 

3.3.2 What are the Institutional strategies for planning, upgrading and creating 

infrastructural facilities to meet the needs of researchers especially in the new 

and emerging areas of research? 

The Institution has a very positive attitude toward the needs of researchers in 

the College. Despite the severe space crunch it provides substantial technical 

support like computers, laptops, printers, scanners for the use of all. A separate 

IQAC cell equipped with storage space and computer has also been set up in the 

library which is used by teachers and the Emeritus Fellow to carry on research 

work. The College has plans to extend even more facilities to researchers like 

separate media laboratory, more computers, many more computers with internet 

facility and other equipments necessary for research work after the extension of 

the College building will be completed.  

3.3.3 Has the Institution received any special grants or finances from the industry or 

other beneficiary agency for developing research facilities? If „yes‟, what are 

the instruments/facilities created during the last four years. 

No, the Institution has not received any special grants or finances from the 

industry or other beneficiary agencies for developing research facilities.  

3.3.4 What are the research facilities made available to the students and research 

scholars outside the campus / other research laboratories? 

No research facilities are made available to the students and research scholars 

outside the campus / other research laboratories. 
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3.3.5 Provide details on the library/ information resource centre or any other 

facilities available specifically for the researchers?  

The College has both main and departmental libraries but there is no formal 

information resource centre. 

The library facilities provided for researchers are as follows: 

 Books/encyclopedias on a wide range of subjects. 

 Monthly subscribed journals 

 Newspapers 

 Computers  with internet facility  

 Access to online journals  through NLIST  

 Photocopier, Printer, Scanner 

 

3.3.6 What are the collaborative research facilities developed / created by the 

research Institutes in the College? For ex. Laboratories, library, instruments, 

computers, new technology etc 

No such collaborative research facilities have been developed by research 

Institutes in our College. 

3.4 Research Publications and Awards  

3.4.1 Highlight the major research achievements of the staff and students in terms of  

 Patents obtained and filed (process and product)   

 Original research contributing to product improvement   

 Research studies or surveys benefiting the community or improving the 

services   

 Research inputs contributing to new initiatives and social development  

  

 There are no patents obtained and filed (process and product). 

 There are no original research contributing to product improvement. 

 All research studies conducted by the teachers are directly or indirectly 

beneficial to the community.  

 The research inputs on the part of the teachers are socially relevant and 

contribute substantially to the development of society. The teachers are 

involved in research in diverse areas, all of which address different aspects 

of life and society.  

 

3.4.2 Does the Institute publish or partner in publication of research journal(s)? If 

„yes‟, indicate the composition of the editorial board, publication policies and 

whether such publication is listed in any international database?  

Presently the Institute does not publish or partner in publication of any research 

journal, but there is a plan for launching a research journal in future. 
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3.4.3 Give details of publications by the faculty and students:  

 Publication per faculty 

 Number of papers published by faculty and students in peer reviewed 

journals (National/ International) 

 Number of publications listed in international database (for Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database - 

International Social Science Directory, EBSCO host, etc.) 

 Monographs 

 Chapter in books 

 Books Edited 

 Books with ISBN/ISSN numbers with details of publishers 

 Citation Index 

 SNIP 

 SJR 

 Impact Factor 

 h-index 

 

 Publication per faculty 

The faculties have published books and also contributed articles to various 

journals. For details see Annexure - VIII: 

 

 Number of papers published by faculty and students in peer reviewed 

journals (national/international) – Details is given in Annexure - VIII 

 

Peer Reviewed journals Number 

International 11 

National 6 

Others 1 

 

 Number of publications listed in international database (for Eg: Web of 

Science, Scopus, Humanities International Complete, Dare Database - 

International Social Science Directory, EBSCO host, etc.)    None 

 Monographs-           None 

 Chapter in books-     03 

Principal: Dr. Anita Chattopadhyay Gupta 

Dimensions of Good 

Governance- An 

Empirical Study 

Globalization, Investment, 

and Growth-Implications 

of Confidence and 

Governance edited by R. 

Das 

2015 

978-1-

4666-

8274-0 

 

IGI, 

Global, 

USA 

Bio-economic Fishery Handbook of Research on  2015 Accepted IGI, 
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Management: Changing 

Paradigms Towards 

Ecosystem-based 

Management 

Climate Change Impact 

on Health and 

Environmental 

Sustainability edited by S. 

Dinda  

for 

publicatio

n 

Global, 

USA 

A Comparative Study on 

World-wide Carbon 

Emission Convergence: 

An Empirical Analysis 

Global Indicators of 

Economic and Political 

Convergence edited by R. 

Das 

2015 

Accepted 

for 

publicatio

n 

IGI, 

Global, 

USA 

 

 Books Edited-          None 

 Books with ISBN/ISSN numbers with details of publishers- 

Name  of  the  Book ISBN  Number & Year Publisher 

Political  Mobilisation  of  

Students  in  Late  Colonial  

Bengal 

ISBN – 978-93-84108-

04-5, 2015 

 

Banglar  Mukh  

Prakashan, Kolkata 

 

 Citation Index-     None 

 SNIP-                 None 

 SJR-                   None 

 Impact Factor-   01 

 h-index-            None 

3.4.4 Provide details (if any) of  

 Research awards received by the faculty 

 Recognition received by the faculty from reputed professional bodies and 

agencies, nationally, internationally. 

 Incentives given to faculty for receiving state, national and international 

recognitions for research contributions.   

 

 Research awards received by the faculty 

The following teachers have been awarded doctoral degree as their research 

award: 

Department No. of Teacher‘s awarded Ph.D 

Geography 2 

Education 1 

Sanskrit 2 

Economics 1 

BBA 4 

 

 Recognition received by the faculty from reputed Professional bodies and 

agencies, nationally, internationally. 
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No such recognition has been received by the faculties from reputed 

professional bodies, agencies either nationally or internationally. 

 Incentives given to faculty for receiving state, national and international 

recognitions for research contributions.   

 

The Institution encourages faculties by granting leaves and co-operating in 

every way to pursue research activities and thus gives incentives to faculties 

for receiving state, national or international recognition for research 

contributions. 

 

3.5       Consultancy  

3.5.1 Give details of the systems and strategies for establishing Institute-industry 

interface?  

A placement cell has been set up to connect institute and industry. There is no 

specific strategy for establishing Institute-industry interface. The Institution has 

not collaborated with any industry for any purpose so far. However the 

Department of Commerce and BBA organize industrial visits every year for the 

benefit of students for academic development. The Department of Business 

Administration ensures that, with interfaces between industry and students in its 

visits, a strategic balance is maintained. 

3.5.2 What is the stated policy of the Institution to promote consultancy? How is the 

available expertise advocated and publicized?  

No such structured formal policy has been developed by the Institute so far but 

it always insists on faculty members to involve in itself consultancy services. 

 

3.5.3 How does the Institution encourage the staff to utilize their expertise and 

available facilities for consultancy services?  

The Institution does not have any provision for consultancy services. 

3.5.4 List the broad areas and major consultancy services provided by the Institution 

and the revenue generated during the last four years.  

No consultancy services have been provided by the Institution and no revenue 

has been generated on this account. 

3.5.5 What is the policy of the Institution in sharing the income generated through 

consultancy (staff involved: Institution) and its use for Institutional 

development?  
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No revenue is generated through consultancy; therefore the Institution does not 

have any policy of sharing any income. 

3.6 Extension Activities and Institutional Social Responsibility (ISR): 

3.6.1 How does the Institution promote Institution- neighbourhood-community 

network and student engagement, contributing to good citizenship, service 

orientation and holistic development of students?  

 

The Institution promotes Institution- neighbour hood community network in the 

following ways: 

 Organizing blood donation camps 

 Free health check-up camps 

 Involving neighbouring communities and street dwellers to avail free health 

check ups 

 Institutional attachment with the NGO, the Sanchar Rehabilitation Centre in 

the project Shabolombi. 

Most students under the guidance of the Student‘s Union actively participate in 

this programme. These activities help to make them future good citizens and 

contribute to the service orientation and holistic development of the students. 

 

 
Extension Activity. Department of Bengali. 

 

3.6.2 What is the Institutional mechanism to track students‟ involvement in various 

social movements / activities which promote citizenship roles? 

 

The Institution takes the entire responsibility of communicating with the 

community members of the students through the Student‘s Union. However 

teachers are always present to help and guide them wherever they need 

assistance.  

 

3.6.3 How does the Institution solicit stakeholder perception on the overall 

performance and quality of the Institution? 
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The perception of the stakeholders on the overall performance and quality of the 

Institution is gauged in the following ways: 

 Regular discussions in the Governing Body meetings on academic and 

administrative performance of the College  

 Feedback from students and teachers regarding quality of teaching and 

infrastructure issues 

 Parent–Teacher meetings to solicit their views regarding overall 

performance of the Institution. 

 

3.6.4 How does the Institution plan and organize its extension and outreach 

programmes? Providing the budgetary details for last four years, list the major 

extension and outreach programmes and their impact on the overall 

development of students 

 

The Student Union has been organizing blood donation camps since 2012. They 

also organise free health check-up camps and distribute books and stationery 

items among the needy children in the neighbourhood. 

 

The Institution also has housed the NGO, the Sanchar Rehabilitation Centre for 

selling handicrafts by the poor.      

        

There is no separate budgetary allocation for this purpose; however there is a 

fund under the head of co-curricular activities. All the expenses for conducting 

extension and outreach activities are incurred from this fund. 

 

3.6.5 How does the Institution promote the participation of students and faculty in 

extension activities including participation in NSS, NCC, YRC and other 

National/ International agencies? 

  

The NSS unit has recently being launched in the Institution. The College has a 

plan to establish NSS and NCC in the College. However the College has 

undertaken extension activities by providing venue to Sanchar Rehabilitation 

Centre in the College campus for the project ―Shabolombi‖ on 22.08.15 & 

25.08.15 where they have sold handicraft items to students and teachers. This 

effort has been made to help the poor and underprivileged youth associated with 

this NGO.  

 

3.6.6 Give details on Social surveys, research or extension work (if any) undertaken 

by the College to ensure Social Justice and empower students from under 

privileged and vulnerable sections of Society. 

 



D
es

h
b

an
d

h
u

 C
o

lle
g

e 
fo

r 
G

ir
ls

 

Self –Study Report 
 

Page 93 of 401 
 

 

The College has not conducted any social survey or research to ensure social 

justice but it has been actively involved with extension work through project 

Shabolombi, targeting the rehabilitated youth of the society which includes 

women, addicted youths and also the old and infirm. The aim of this project is 

to make them economically independent so that they can gain back their will 

and courage to make a living in the society. 

 

3.6.7 Reflecting on objectives and expected outcomes of the extension activities 

organized by the Institution, comment on how they complement students‟ 

academic learning experience and specify the values and skills inculcated. 

 

Through the extension activities students acquaint themselves with social 

problems related to domestic violence, addiction and the problems of old age. 

They are also made aware of the consequences of addiction to vices. The 

importance of rehabilitation in society and development of a humane approach 

to society are inculcated in the students by these programmes.  

 

3.6.8 How does the Institution ensure the involvement of the community in its reach 

out activities and contribute to the community development? Detail on the 

initiatives of the Institution that encourage community participation in its 

activities. 

 

The Students Union has been organizing blood donation camps since 2012. 

They also organize free health check-ups and distribution of stationery and 

books among the needy children in the neighbourhood.  

The College has undertaken extension activities by providing venue to Sanchar 

Rehabilitation Centre in the College campus for the Project ―Shabolombi‖  

3.6.9 Give details on the constructive relationships forged (if any) with other 

Institutions of the locality for working on various outreach and extension 

activities. 

 

No such constructive relationships have been forged by the College with other 

Institutions of the locality for working on any outreach or extension activities. 

 

3.6.10 Give details of awards received by the Institution for extension activities and 

/contributions to the social/community development during the last four years. 

 

No such awards have been received by the Institution for extension activities or 

contributions to the social or community development during the last four years 
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3.7 Collaboration 

 

3.7.1 How does the Institution collaborate and interact with research laboratories, 

Institutes and industry for research activities. cite examples and benefits 

accrued of the initiatives - collaborative research, staff exchange, sharing 

facilities and equipment, research scholarships, etc. 

 

The Institution does not collaborate or interact with research laboratories, 

Institutes or industries for research activities. 

 

3.7.2 Provide details on the MoUs/collaborative arrangements (if any) with 

Institutions of national importance/other universities/ industries/corporate 

(corporate entities) etc. and how they have contributed to the development of 

the Institution.  

 

An arrangement to teach master degree in distance mode under The Directorate 

of Distance Education, Rabindra Bharati University has been undertaken by the 

Institution. Other forms of collaboration have also been made with Institutions 

like Centre for Excellence in Financial Inclusion, TCS (Tata Consultancy 

Service), Life Insurance Corporation of India, National Insurance Corporation 

of India, National Stock Exchange of India Limited, Calcutta Stock Exchange, 

Indian Accounting Association and so on involving organization of seminars to 

enlighten students on various issues of national and international importance. 

 

3.7.3 Give details (if any) on the industry-Institution-community interactions that 

have contributed to the establishment/creation/up-gradation of academic 

facilities, student and staff support, infrastructure facilities of the Institution viz. 

laboratories/library/new technology/placement services etc. 

 

There have been no such industry-Institution-community interactions that have 

contributed to the establishment/creation/up-gradation of academic facilities. 

 

3.7.4 Highlighting the names of eminent scientists/participants who contributed to the 

events, provide details of national and international conferences organized by 

the College during the last four years. 
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The details of the names of eminent scientists/participants who have contributed 

to the events of national and international conferences organized by the College 

during the last four years are as follows: 

 

Conference Department Level Date 
Eminent 

Participants 

1. Illiteracy, 

Poverty: Causes 

of Girl 

Trafficking 

sponsored by 

U.G.C. in 

collaboration with 

Country 

Women‘s 

Association. 

College State 
23March 

2010 

Dr. Jasodhara 

Bagchi, Former 

Director of 

Women‘s Studies, 

Jadavpur University. 

Dr. Malini 

Bhattacharjee, 

Director, West 

Bengal Women‘s 

Commissison. 

Pranto Katha (NGO) 

- Bappaditya 

Mukherjee, social 

activist. 

Sanglap (NGO)- 

Indrani, social 

activist. 

2. Impact of 

reforms on Indian 

Insurance Sector 

in Collaboration 

with LICI & 

NICI.  

Commerce National 
5-6 April  

2013 

Dr. H.K. Singh, 

Professor, 

Department of 

Commerce, BHU. 

 

Dr. Sarat Srivastava, 

General Manager 

Indian Institute of 

Insurance, Mumbai. 

 

Dr. Meera Singh, 

Professor, 

Department of 

Commerce, U.P. 

Autonomous 

University. 
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3. Overview of 

Stock Exchange 

in Collaboration 

with National 

Stock Exchange 

of India Limited,  

Commerce National 

7 

December 

2014 

Mr. S. K. Mondal, 

Assistant Vice 

President, National 

Stock Exchange, 

Kolkata.  

4. Animation in 

Collaboration 

with RTG 

Animate –

Animation 

Commerce State level 

18 

December 

2014 

Mr. B. Chatterjee, 

Assistant Director, 

RTG Animation. 

Mr Bhaskar 

Chatterjee, Assistant 

Manager RTG 

Animation. 

5. Overview of 

Capital Market 

organized by 

University of 

Calcutta- Calcutta 

Stock Exchange- 

Centre for 

Excellence in 

Financial Markets 

in collaboration 

with Deshbandhu 

College for Girls. 

Economics National 
22 August 

2015 

Dr. Ashish Sana, 

Assistant Professor, 

Department of 

Commerce, 

University of 

Calcutta. 

Dr. Ramprahlad 

Singh, Assistant 

Professor, 

Department of 

Commerce, 

University of 

Calcutta. 

6. ―Assessment 

and 

Reaccreditation‖ 
IQAC State 

17 

September 

2015 

Prof. Basab 

Chowdhury, VC, 

West Bengal State 

University 

Professor Siuli 

Sarkar, Principal, 

Lady Brabourne 

College 

Professor Indrani 

Chowdhury Dutta, 

IQAC Co-ordinator, 

Lady Brabourne 
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College. 

7. Application of 

Statistical Tools 

in Research and 

Data Analysis 

Commerce National 

5-6 

October, 

2015 

Dr. Jaydeb Sarkhel, 

Indian Accounting 

Association, 

Midnapore Branch. 

Dr. G.N. Singh, 

Professor, Applied 

Mathematics and 

Statistics, Indian 

School of Mines, 

Dhanbad. 

Dr. Pulakesh Maity, 

Professor, Indian 

Statistical Institute, 

Kolkata. 

Prof. Arabinda 

Bhattacharyya, 

Department of 

Business 

Management, 

University of 

Calcutta. 

Dr. Amita 

Majumder, 

Professor, Indian 

Statistical Institute, 

Kolkata. 

Dr. Arindam Gupta, 

Professor, 

Department of 
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Commerce and 

Farm Management, 

Vidyasagar 

University. 

 

8. Shonali – 

Rupali Shutoy 

Gatha Shukh 

Dukkher 

Rupokar: Leela 

Majumdar in 

Collaboration 

with Tagore 

Research 

Institute,  

Bengali State 

4 

September 

2015 

Dr. Sunanda Roy 

Choudhuri – Retired 

Professor Gokhale 

Memorial Girls 

College 

Dr. Manjula Basu – 

Secretary Tagore 

Research Institute 

Smt Jaya Mitra – 

Novel Writer, Social 

& environmental  

Activist 

Dr. Miratun Nahar – 

Retired Professor, 

Victoria College, 

Writer. 

Dr. Gopa Dutta – 

Retired Professor, 

Lady Brabourne,  

Bengali writer 

MrChandril 

Bhattacharya –

Writer in 

Anandabazar Patrika 

Mr Goutam Haldar 

– Bengali Dramatist. 
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9. ‗Liberalism‘ - 

special lecture 
Political 

Science 

Departmental 

Special talk 

1 

September 

2015 

Prof. Apurba Mohan 

Mukhopadhyay, 

Dinabandhu 

Andrews College. 

10. ‗French 

Revolution‘ 

special lecture  
History 

Departmental 

Special talk 

9 

September 

2015 

Dr. Siddhartha Guha 

Roy, Associate 

Professor, Behala 

College, Department 

of History. 

11.Education: as a 

subject as career 

and to be a good 

human being 

Education 
Departmental 

Special talk 

11 

September 

2015 

Dr. Debosri 

Banerjee, Professor,  

HOD, Department 

of Education, 

University of 

Calcutta 

 

12. Inclusive 

Education  Education 
Departmental 

Special talk 

15 

September 

2015 

Dr. Jayanti Das, 

Professor, 

Department of 

Education, 

University of 

Calcutta 

13. 20th Century 

Drama: Towards 

a New Aesthetic 

 

English 
Departmental 

Special talk 

23 

September 

2015 

Dr. Siddhartha 

Biswas, Assistant 

Professor, 

Department of 

English. St. Paul‘s 

Cathedral Mission 

College, Kolkata. 

Guest Lecturer, 

University of 

Calcutta.  
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14. Environment  Geography 
Departmental 

Special talk 

19
 

December 

2015 

Dr. Dheera Palit, 

Retired Professor of 

Botany, Gokhale 

Memorial Girls‘ 

College. 

 

 

 
 

Eminent speakers in a Seminar organized by the College 

 

 
Presentations by eminent persons in College Seminar 
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3.7.5 How many of the linkages/collaborations have actually resulted in formal 

MoUs and agreements? List out the activities and beneficiaries and cite 

examples (if any) of the established linkages that enhanced and/or facilitated- 

a) Curriculum development/ enrichment 

b) Internship/ On-the job training 

c) Summer placement 

d) Faculty exchange and professional development 

e) Research 

f) Consultancy 

g) Extension 

h) Publication 

i) Student Placement 

j) Twinning programmes 

k) Introduction of new courses 

l) Student exchange 

m) Any other 

 

A formal understanding regarding master degree in distance mode has been 

agreed upon by The Directorate of Distance Education, Rabindra Bharati 

University (R.B.U) and the College. Post-graduation courses of R.B.U. are 

taught in the College. 

a) Curriculum development/enrichment – Printed Part I and II study materials 

are collected by the programme officer from the university and distributed 

to the students. 

b) Internship/ On-the-job training-  N.A 

c) Summer placement  –N.A 

d) Faculty exchange and professional development – N.A 

e) Research  - N.A 

f) Consultancy-  N.A 

g) Extension - N.A 

h) Publication –  N.A 

i) Student Placement –  N.A 

j) Twinning programmes –  N.A 

k) Introduction of new courses – N.A 

l) Student exchange –  N.A 

m) Any other  - N.A 

 

3.7.6 Detail on the systematic efforts of the Institution in planning, establishing and 

implementing the initiatives of the linkages/collaboration 

 

The Institution had not taken any formal systematic efforts in planning, establishing 

and implementing the initiatives of the linkages or collaboration. However, recently the 

Institution has undertaken a programme named ―Campus to Corporate‖ in collaboration 
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with Tata Consultancy Services (TCS). Three teachers from the departments of 

English, Mathematics and Commerce have taken training from TCS in TTT 

programme (Train the Trainer). The aim of this programme is to acquaint the students 

with the corporate life.   

Besides, a distance learning education for post graduate courses is running in 

collaboration with the Rabindrabharati University in this Institution. Several 

departments also organize seminars and workshops in collaboration with various 

organizations.  
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CRITERION IV: INFRASTRUCTURE AND LEARNING RESOURCES

  
 

4.1 Physical Facilities 
 

4.1.1 What is the policy of the Institution for creation and enhancement of 

infrastructure that facilitate effective teaching and learning? –  

 

The Institution has a well defined policy for the creation and enhancement of 

infrastructure to facilitate effective teaching and learning. Although space is a 

major constraint, the College authority has taken positive initiatives to 

implement various policies for enhancing the infrastructure. The policy 

followed by the College is a need based one. For the effective and judicious use 

of its resources several committees have been formed such as the Building 

Committee, the Maintenance Committee, the Hostel Committee etc to look after 

the plans, programmes and strategies regarding infrastructure. The 

recommendations of the subcommittees are placed before the Finance Sub-

Committee and the Governing Body of the College for modification and final 

approval. Finally, the subcommittees monitor and execute the schemes and 

policies for the purpose of sustainable development. Again, in departmental 

meetings, each department specifies its requirements i.e. Computers, Softwares, 

various teaching aids and other equipments etc and place them before the 

College administration. 

The recent endeavours of the Institution for the creation and enhancement of 

infrastructure are as follows:- 

 Extensions of the existing College building for starting new courses like 

Honours in Economics, Mathematics and Statistics (grant for construction 

of rooms has already been received from the State Government). 

 Adopting audio-visual teaching learning process using various I.C.T. tools 

like Projectors, Smart Boards etc. 

 Providing Hostel facilities with basic amenities to accommodate out station 

students.  

 Providing a high voltage generator as an alternative power back- up system 

for the entire College including the Hostel building, 

 Installation of water purifier machines (Aquaguard) in each floor of the 

College building and also in the Hostel for the supply of purified drinking 

water to the students. 

 Plans to construct the canteen and the common room for students (Building 

Plan has been sanctioned by KMC). 

 Fire fighting system in each floor of the College building and in the Hostel. 

  

4.1.2 Detail the facilities available for 

 

a) Curricular and co-curricular activities – classrooms, technology enabled 

learning spaces, seminar halls, tutorial spaces, laboratories, botanical 

garden, Animal house, specialized facilities and equipment for teaching, 

learning and research etc. –  
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The following table details the facilities available for curricular and co 

curricular activities:  

Class Rooms 

There are 20 class rooms in the College. Out of these, 4 class 

rooms are large, 14 medium and 2 small in size. Large class 

rooms can accommodate more than 150 students in each. 

Medium sized class rooms can accommodate more than 75 

students and small ones are able to accommodate about 30 

students. 

Technology 

enabled 

learning 

spaces 

Computer Lab 

There are 2 Computer laboratories in 

the College equipped with more than 30 

computers. Students from the 

Departments of Commerce, Geography 

and BBA use the Computer 

Laboratories on a regular basis. 

Technology enabled 

Class Rooms 

3 class rooms (R-16, R-19, R-20) are 

equipped with LCD projectors. Two 

smart boards are fitted each in Room No 

22 and 23. One interactive smart board 

is fixed in Room No 20. There is also 

one handy portable projector in the 

College and most rooms have white 

screens set up.  

Software 

Apart from the basic operating system 

like Windows and Quick Heal Antivirus 

installed in every computer, Tally, 

Remote Sensing and GIS software (21st 

century Professional version) have also 

been installed for the students of the 

Departments of Commerce and 

Geography.  

Central Library 

The central library of the College has 

three computers and one photocopier 

cum printer cum scanner in the reading 

room. All the computers have internet 

facilities. This enables students and 

teachers to easily access all kinds of e-

resources for the purposes of teaching 

and learning. A corner of the library is 

reserved exclusively as a room for 

IQAC it also doubles up as space for 

teachers to carry out research work. It is 

equipped with computers and storage 

space. There is also a large and spacious 

room adjoining the library which serves 

as a stack room. 
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Seminar Library 

The seminar library of the Honours 

departments consists of a printer cum 

scanner machine. All Honours 

departments are provided with laptops 

for keeping departmental records. 

Internet Facilities 

All the computers are connected with 

LAN. Every student can access internet 

facility on the College computers. 

Seminar Hall 

There is no seminar hall in the College. Rooms 16 & 17 are 

used conjointly for the purpose of hosting seminars, 

conferences, special talks and various other activities.  

Tutorial 

Space 

Tutorial/special classes are taken during the slack session after 

selection tests are over. As a result no separate space is 

required for tutorial classes. 

Laboratories 

There are 2 Computer Laboratories in the College. One is used 

by the students of the Commerce and Geography departments 

and another is used by the BBA students. 

Botanical 

Garden 

Although the open space of the College is very small, even 

then more than 20 varieties of plants and trees have been 

grown. Potted plants and seasonal flowers dot the short drive 

and garden of the College. Plans for setting up a medicinal 

garden are also on. 

Animal 

House 
 There is no Animal House in the College 

Specialized 

Facilities and 

equipments 

The Department of Geography uses various kinds of 

instruments and equipments such as Charts, Rock Samples, 

Models, Maps, Topographical Sheets, Aerial Photographs, 

Satellite Imagery, Dumpy Levels, Prismatic Compass, Auto 

Level, Abney‘s Level, Rotametre, Mirror Stereoscope, Pocket 

Stereoscope, G.I.S Software (21
st
 Century Professional 

Version), Dongles, Pendrive, Hard Disk, Transit Theodolite, 

Railway Curves, Flexi curves, Rotring Pen, Colour Penciles, 

Engineering Compass and Divider Set, Protector, GPS and so 

on. The Education Department uses Scales for intelligence 

tests, Alexander‘s‘ Pass Along, Koh‘s Block Design, Dear 

born from Board. The students of Commerce and BBA 

Department use specific software Tally. 
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b) Extra –curricular activities – sports, outdoor and indoor games, 

gymnasium, auditorium, NSS, NCC, cultural activities,  Public  speaking, 

communication skills development, yoga, health and hygiene etc. –  

 

The College encourages its students to participate in extra curricular activities 

for their all round development. A number of activities are organized all the 

year round. They include the following: 

Extra Curricular Activities 

Sports 

There is a small play ground inside the College campus. 

The College organises intra College annual sports meet 

in Deshapriyo Park Play ground (within 1Km from the 

College). Prizes and certificates are distributed among 

the winners and participants after the events. A 

Champion of the Champions trophy is also given to the 

best sports person. The College also encourages its 

students to participate in inter College sports meets. 

Indoor and outdoor 

games 

There are facilities for the students for playing indoor 

games like Carrom, Ludo, Table Tennis and Chess etc. 

Students also play Badminton and Cricket in the 

College play ground in the winter season. 

Gymnasium The College does not have a Gymnasium. 

Auditorium 

There is no Auditorium in the College. Rooms 16 & 17 

are used conjointly for the purpose of organizing 

seminars, conferences, special talks and various other 

activities. 

NSS and NCC 

The NSS was active in the College till 2011. Due to 

some unavoidable circumstances this unit has not been 

functioning since then. 

Presently the College has taken the initiative to restart 

the NSS and introduce the NCC. Formal requests to the 

appropriate authority in the University of Calcutta for 

restarting the NSS have been made.  

Cultural Activities 

The Students Union of the College, under the guidance 

and advice of the teachers, organises various cultural 

activities such as the Freshers‘ Welcome, Annual 

College Socials, celebrations of the Teachers‘ Day, 

Saraswati Puja, Independence Day, the Republic Day, 

Rabindranath Tagore‘s Birthday, Swami Vivekananda‘s 

Birthday, Deshbandhu Chittaranjan Das's birthday, the 

College Foundation Day and so on. 

The College also organises various competitions for 

students such as Debates, Extempore, Recitation, 

Dance, Music, Quiz etc. 

There is no Auditorium in the College to hold these 

programmes. However Rooms 16 and 17 are used for 

such purposes. Sometimes the College hires public halls 

to host these functions. 
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 The Students‘ Union also organizes a picnic annually 

for the students and the teaching and non-teaching staff.  

 Public Speaking 

Communication 

Skill development 

The College organizes intra College debate and 

extempore competitions annually. Students of B.Com 

present their project work using PPTs. Teachers also 

encourage students to participate in inter-College 

debates and fests. Students also participate in micro 

teaching activities in several departments. The 

Department of English encourages its students to read 

plays and poems aloud in the class to develop their 

verbal skills. The recently formed Drama Club of the 

College also trains the students to develop their public 

speaking and communication skills. 

Yoga 
No such initiative has been taken so far by the College 

for teaching Yoga. 

Health & Hygiene 

The College ensures that a clean and healthy 

environment is maintained in the College campus. The 

entire campus including the rooms and corridors are 

cleaned every day. Washrooms are also cleaned at least 

twice a day. The Maintenance Committee of the 

College looks after the maintenance of cleanliness and 

hygiene in the College campus. Steps are also taken to 

keep the Hostel building clean and hygienic. The 

Matron of the Hostel looks after the matter. 

 

There is no Sick Room in the College. Sick students are 

treated by Doctors on call and in cases of emergency 

sick students are taken to a nearby hospital for 

treatment. 

 

 

4.1.3 How does the Institution plan and ensure that the available infrastructure is in 

line with its academic growth and is optimally utilized? Give specific examples 

of the facilities developed/augmented and the amount spent during the last four 

years (Enclose the Master Plan of the Institution / campus and indicate the 

existing physical infrastructure and the future planned expansions if any). –  

 

The resources and infrastructure of the College may be limited but it takes care 

to ensure that its use is optimal for both the academic and the all round growth 

of the Institution and its stakeholders alike.  
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The following table explains how the College plans the optimum use of its 

infrastructure: 

Optimum utilization 

of Class Rooms 

The Master Routine for all the departments is prepared in such a 

systematic manner that every department gets its classes as per 

University/U.G.C. norms. During the full session all classrooms 

are occupied right from 10.15am to 4.45pm.  

The best possible 

use of Computer 

Laboratories 

Practical classes are divided among the departments in such a 

manner so that the Computer Laboratories are used effectively. 

Effective use of 

Audio-visual classes 

Room 16, is used as an audio-visual class room. The Master 

Routine is prepared in such a way so that each department can 

get equal advantage of using the room for audio visual 

presentations.  

Requisition of the 

College by the 

University for its 

Examinations 

The College is requisitioned by the University for conducting 

university examinations. 

Use of the College 

space for public 

competitive/entrance 

examinations 

On Sundays and holidays the College space is also used for 

holding public competitive examinations conducted by the 

Railways, Post & Telegraph, High Court, West Bengal Staff 

Selection Commission (WBSSC), West Bengal School Service 

Commission (WBSSC), West Bengal Public Service 

Commission (WBPSC), West Bengal Panchayet Recruitment 

Service Examination, 2015 (DLSC, South 24 Parganas), State 

Eligibility Test (SET), Teachers Eligibility Test primary and 

Upper Primary Conducted by West Bengal Central School 

Service Commission (TET), Rabindrabharati University 

Examination, Maharastra Medical Entrance Test Examination, 

Banking Service Recruitment Board (BSRB), Indian Postal 

Service Examination, Institute of Cost and Works Accountant 

Examination etc. Revenues earned from such endeavors are 

used for the development of the College. 

Use of the College 

as a polling centre 

and also as a centre 

for the 

Government‘s 

immunization drive.  

The College campus is requisitioned by the Election 

Commission at the times of municipal, assembly and 

parliamentary elections. It is also used as a centre for issuance 

and rectification of voter ID cards. The College also serves as a 

centre for the government‘s immunization drive (pulse polio 

and others). 

Construction of the 

Hostel building 

The available space within the College premises is effectively 

utilized by constructing the Hostel building with U.G.C. grants 

for the benefit of students. 

Extension of the 

College Building 

The College has got Rs. 70 lakhs from the Higher Education 

Department, Government of West Bengal for the construction 
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of classrooms, which will be started soon.  

Construction of 

Canteen and 

Common room 

The College has taken the initiative to construct a common 

room and canteen out of College funds to meet the long term 

demand of the students. The building plan for this purpose has 

also been sanctioned by the Calcutta Corporation. The Local 

MLA and the MP have verbally promised to contribute some 

amount of money for this purpose from their development 

funds. 

Renovation of 

Classrooms 

Some portions of the College building including some class 

rooms and the computer laboratory have been renovated.  

Rabindra Bharati 

Study Centre 

The College class rooms are also used for Post graduate classes 

of the Rabindra Bharati University on Sundays. Room 8A has 

been reserved for storing RBU materials and it also serves as its 

office. 

Optimum use of ICT 

tools and audio-

visual aids 

The ICT tools and the audio-visual aids provided by the College 

authority are optimally used both for the purpose of teaching 

and also during seminars, workshops and special talks 

organized by different departments from time to time. 

Master plan  The Master Plan of the College and the hostel building and the  

sanctioned plan for the extension of the College building and 

the common room/canteen are given in the Annexure – IX. 

 

 

Amount spent for the purpose of infrastructure development for last four years 

is given below: 

Type of work Amount spent 

 2011-12 2012-13 2013-14 2014-15 

Development of College 

campus 

0 1,68,039 52,892 26,300 

Fire Fighting System 0 0 48,883 0 

Construction of hostel 

building 

16,27,500 0 0 0 

Purified Drinking water  8,990 62,091 0 9,990 

Power backup generator 7,395 4,268 5,943 19,906 

Computer purchased 0 3,30,367 0 74,440 

Electrical works 4,422 53,971 18,164 22,017 

Computer Repair and 

maintenance 

48,100 41,006 21,848 25,673 

 

 

4.1.4 How does the Institution ensure that the infrastructure facilities meet the 

requirements of students with physical disabilities? –  

 

The College shows sympathy and concern for all its students though there are 
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no physically disabled students at present. The College has in the past extended 

all support to a partially visually impaired students and a teacher with 

physically disabled. The College also has plans to extend the main College 

building upto the 3
rd

 floor with elevator facility in future.  

 

4.1.5 Give details on the residential facility and various provisions available within 

them: 

- Hostel Facility – Accommodation available 

- Recreational facilities, gymnasium, yoga center, etc. 

- Computer facility including access to internet in hostel 

- Facilities for medical emergencies 

- Library facility in the hostels 

- Internet and Wi-Fi facility 

- Recreational facility-common room with audio-visual equipments 

- Available residential facility for the staff and occupancy Constant supply of 

safe drinking water 

- Security 

 

The following table details the residential facilities and provisions available in 

the College: 

Types of 

 residence 

Facilities 

Hostel Facilities – 

Accommodation 

available 

* 56 students can be accommodated in the Hostel.  

* Hostel rooms are spacious, airy and hygienic. Only 3-6 

inmates are allowed to stay in a room. All the windows of 

the rooms are covered with curtains to ensure the privacy of 

the girl students. 

* Each hostel boarder is provided with a bed, a reading 

table and chair, a bookshelf and a storage space free of 

cost. 

Purified drinking water is provided to the inmates by the 

installing of an Aquaguard machine in the hostel kitchen. 

* 24 hours electricity and water supply are ensured to the 

hostel boarders. 

* Each floor of the hostel building has effective fire 

fighting system. 

* 24 hours security is provided within the hostel premises. 

* The College has recruited a resident Matron for the hostel 

to look after the requirements of the boarders. The Matron 

monitors the day to day running of the hostel management 

and maintains discipline among the inmates. The Matron is 

helped and guided in all issues relating to the hostel by the 

Hostel Committee which consists of the Principal, some 

teaching and non-teaching members of the College and the 

General Secretary of the Students Union.  

 

Recreational facilities, 

gymnasium, yoga centre, 

etc 

Games and common room facilities are available on the 

ground floor of the hostel building for recreation of the 

inmates but no audio-visual equipments are provided to 
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them. 

* There is a study room in the hostel building for the 

students to conduct their studies in peace and comfort. 

 

Computer facility 

including access to 

internet in hostel 

*Computer facility or access to internet is not yet provided 

to the inmates. 

Facilities for medical 

emergencies 

* Facilities for medical emergencies are available in the 

hostel. Sick students are treated by the doctor on call and in 

cases of emergency inmates are taken to the Sishumangal 

Hospital, near the College. 

 

Library facility in the 

hostel 

*Library facility is also not provided to the students in the 

hostel but students regularly use the Book Bank, 

Departmental libraries and College main library. 

Internet and Wi-Fi 

facilities 

Such facilities are not presently available in the College. 

However, the Institution has a plan to render services of 

Wi-Fi facilities to the hostel girls.   

Recreational facilities- 

common room with 

audio-visual equipments 

There is no common room with audio-visual equipments as 

recreational facilities in the hostel.  

Available residential 

facility for the staff and 

occupancy, constant 

supply of safe drinking 

water 

*Family staff quarters are available for the night watchman, 

the sweeper and the darwan.  

* Free electricity is provided to them. 

* Water connections for domestic use as well as drinking 

purposes are given free of cost. 

 

Security  Security personnel (one for the day time and another as a 

night watch man) have been appointed for the security of 

the hostel girls.   
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Inauguration of the Girls‘ Hostel by the Honourable Higher Education Minister 

 

4.1.6 What are the provisions made available to students and staff in terms of health 

care on the campus and off the campus? 

 

Several provisions are made available to students and staff in terms of 

healthcare on the campus: 

 First Aid facilities are available in the College.  

 Sick students are readily attended to by the doctor on call. 

 In case of emergencies, students are taken to a nearby hospital, Ramkrishna 

Misson Seva Pratishtan (Sishumangol) which is within one kilometre from 

the College. 

 The Students‘ Union of the College organises blood donation camps with 

free health check up facilities each year. 

 All these ensure safety and hygiene in the campus as the College firmly 

believes that there are basic pre requisites for proper growth and 

development. 

 

4.1.7 Give details of the Common Facilities available on the campus –spaces for 

special units like IQAC, Grievance Redressal unit, Women‟s Cell, Counselling 

and Career Guidance, Placement Unit, Health Centre, Canteen, recreational 

spaces for staff and students, safe drinking water facility, auditorium, etc. 

 

 The following common spaces are available on the campus 

Units  Activities  

IQAC The IQAC is formed based on the guidelines of 

U.G.C. XII plan in 2015. This cell supervises the 

teaching-learning and research activities of the 

College and tries to look into the infrastructural 
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development of the Institution. The IQAC has no 

separate room of its own. An enclosed space within 

the reading room of the Central Library has been 

assigned to IQAC to carry out its official work.   

Grievance Redressal 

Cell 

A Grievance Redressal unit has been formed to look 

after the grievances of the students. There is a 

complaint box outside the Principal‘s room. This cell 

scrutinises the complaints from the stakeholders and 

takes necessary measures.  

Women‘s Cell A women‘s cell has recently been formed to organise 

seminars, debates, talks, group discussions, 

extempores etc on women related issues. This cell has 

no separate space to carry on its activities. It holds its 

meetings in the Principal‘s room. 

Counselling and 

Career Guidance 

A Counselling and Career Guidance cell has been 

formed to supervise the U.G.C. grant received for this 

purpose. Again, this cell organises seminars on career 

guidance and counsels the students on their future 

opportunities.  

Placement Unit A Placement cell has also recently been formed. This 

cell meets and coordinates with different 

organisations for the placement of the College 

students in different fields through campus interviews. 

Health Care  First aid is available in the College. A local doctor is 

called in cases of medical emergency. The sick 

students are immediately taken to the nearby hospital, 

Ramkrishna Mission Seva Prtishtan within a 

kilometre of the College. 

Anti Ragging Cell An Anti Ragging Cell has been set up to address 

issues related to ragging among students if any. The 

College enjoys an environment free of ragging and no 

cases of ragging have been reported so far. 

Canteen There is a temporary canteen running in the College at 

present. Space being a major constraint there is still 

no permanent canteen for the students yet. However 

the College authorities have specified a space for 

constructing a canteen for the students and the staff. 

The construction work will start soon. 

Recreational spaces 

for staff and students 

Plans for creating recreational spaces for students and 

the staff are under consideration. A common room for 

students is to be built soon However the students get 

facilities for various indoor games like carrom, ludo 

and chess. 
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Safe drinking water Water purifiers are available in each floor of the 

College building and in the hostel for the use of the 

Stakeholders. In the second floor of the College 

building there is a large water cooler-cum-purifier 

machine. 

Auditorium  The College has no auditorium; however it makes up 

for this by organising all cultural and social activities 

either in rooms 16 and 17 conjointly or on its open 

grounds. In some occassions the College hires public 

auditoriums for holding programmes. 

 

 

4.2 Library as a Learning Resource 
 

4.2.1 Does the library have an Advisory Committee? Specify the composition of such 

a committee. What significant initiatives have been implemented by the 

committee to render the library, student/user friendly? 

 

Yes, there is a Library Committee consisting of the Principal, the Librarian, the 

Heads of all Departments and the General Secretary of the Students Union as 

members of the committee. 

 

The committee takes active interest to enrich the collection of the library. It 

allocates the book grants received from the UGC among different departments 

and takes steps for the proper utilization of the grants. The committee 

supervises the purchase of books in the library and takes care that relevant, 

essential and syllabus oriented books are purchased in the library that will serve 

the interests of the students best. The committee also recommends and advises 

the authority to provide essential equipments such as computers, printers, 

scanners and storage space necessary for the library. 

 

4.2.2 Provide details of the following: 

Total area of the library (in Sq. Mts.) 

Total seating capacity 

Working hours (on working days, on holidays, before examination days, during 

examination days, during vacation) 

Layout of the library (individual reading carrels, lounge area for browsing and 

relaxed reading, IT zone for accessing e-resources) 

 

 

Total area of the library (in Sq. 

Mts.) 

 

125 Sq . Mts. Or 1350 sq. Feet 

 

Total seating capacity  

 

36 persons 

Working hours (on working days, 

on holidays, before examination 

days, during examination days, 

Monday to Friday:10.15 am to 4.45 pm 

Saturday: 10.15am to 3.00 pm 
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during vacation) 

 

Working hours are same on working 

days, before and during examination 

days and summer recess but during the 

puja vacation library opens on demand. 

 

Layout of the library (individual 

reading carrels, lounge area for 

browsing and relaxed reading, IT 

zone for accessing e-resources) 

The library has three rooms.  

1. the Main Reading Room 

2.the Stack Room 

3. A separate enclosed room allotted as 

the teachers ‘reading room. 

 

 

4.2.3 How does the library ensure purchase and use of current titles, print and e-

journals and other reading materials? Specify the amount spent on procuring 

new books, journals and e-resources during the last four years. 

 

 

Library 

holdings 

Year -1 Year – 2 Year – 3 Year - 4 

Number 
Total 

Cost 

 

Number 
Total 

Cost 

 

Number 
Total 

Cost 

 

Number 
Total 

Cost 

Text books 1073 255974 258 69004 - - 544 146176 

Reference Books 39 21185 30 9500 - - 76 34450 

Journals/ 

Periodicals 

143 (No. of 

issues) 
5403 - - - - - - 

e-resources - - - - - - NLIST 5000 

Any other 

(specify) 

British 

Council 

Institutional 

Membership  

 

6500 

British 

Council 

Institutiona

l 

Membershi

p  

 

 

6500 - - 

British 

Council 

Institutional 

Membershi

p 

10000 

 

4.2.4 Provide details on the ICT and other tools deployed to provide maximum access 

to the library collection? 

 

The following table details the ICT and other tools deployed to provide 

maximum access to the Library collection.         

              

OPAC Under planning 

Electronic Resource Management 

package for e-journals 

NIL 

Federated searching tools to search 

articles in multiple databases 

None 

Library Website  

 

Some information regarding the 

Library is available in the 

College Website 
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In-house/remote access to e-

publications 

Yes (NLIST) 

Library automation Under planning 

Total number of computers for 

public access 

One 

Total numbers of printers for public 

access 

None 

Internet band width/ speed 2mbps 

Institutional Repository Under planning 

Content management system for e-

learning 

None 

Participation in Resource sharing 

networks/consortia (like Inflibnet) 

NLIST 

 

 

4.2.5 Provide details on the following items: 

 

         

Average number walk-ins 40 users per day 

Average number of books 

issued/returned 10 books per day 

Ratio of library books to students 

enrolled 
17:1 

Average number of books added 

during last three years 
303 

Average number of login to opac 

(OPAC) 
NIL 

Average number of login to e-

resources 20 

Average number of e-resources 

downloaded/printed 
11.4 pages per day as per NLIST page views 

Number of information literacy 

trainings organized 
One i.e. fresher welcome day 

 

Details of ―weeding out‖ of books 

and other materials 

All Higher Secondary books and some 

obsolete, mutilated books weed out few years 

ago. 

 

 

 

4.2.6 Give details of the specialized services provided by the library 

 

            

Manuscripts Not provided 

Reference The Librarian provides reference 

service to the students, teachers 

and staff by providing relevant 

materials on the required topic 
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Reprography Not provided 

ILL (Inter Library Loan Service) Yes, The College has Institutional 

membership of The British 

Council, Kolkata. 

 

Information deployment and 

notification (Information 

Deployment and Notification) 

Rules and Regulations of the 

library have been printed in the 

College prospectus and are also 

published in the College website. 

The notice board of the library 

also displays the rules and 

regulations of the library. 

Information regarding the arrival 

of new books is also put up in the 

notice board. 

 

Download There is a computer with internet 

access for the students and 

teachers in the Reading Room. 

Students and teachers can always 

download materials as required. 

Printing Not provided 

Reading list/ Bibliography 

compilation 

Some common Bibliography is 

available in the notice board e.g. 

Environmental Studies. 

Bibliography in areas of special 

interest is available on demand 

from the Librarian. 

In-house/remote access to e-

resources 

Users can access NLIST. 

User Orientation and awareness User education programmes are 

conducted for new users 

Assistance in searching Databases TheLibrarian always assists the 

users in searching Database. 

INFLIBNET/IUC facilities The College has subscribed to 

NLIST 

 
 

4.2.7 Enumerate on the support provided by the Library staff to the students and 

teachers of the College. 

 

The College Library is truly a store house of knowledge and every effort is 

taken by the Librarian and staff to preserve its sanctity and make it user 

friendly. The Liberian and the Library staff help borrowers in locating particular 

books in the stacks. The use of the catalogue and the classification system are 

explained personally by the Librarian to individual new users. Information 

about books regarding a particular topic is provided if asked for. In case any 

book is unavailable then alternative books on the same subject are suggested by 

the Librarian to the students for reading. Jackets of the new books are displayed 

in the library to draw the attention of the library users. The University syllabi 
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are also kept in the library to serve the students better. Complete silence is 

maintained in the library to make the environment user friendly. 

 

 
 

Central Library of the College 

 

4.2.8 What are the special facilities offered by the library to the visually/physically 

challenged persons? Give details. 

 

There are no special facilities for visually or physically challenged persons. The 

Librarian and the Library staff are compassionate to them. They always extend 

their helping hand and support towards them. 

 

4.2.9 Does the library get the feedback from its users? If yes, how is it analyzed and 

used for improving the library services. (What strategies are deployed by the 

Library to collect feedback from users? How is the feedback analyzed and used 

for further improvement of the library services?) 

 

The library gets no formal feedback from the users. However there is a 

complaint and suggestion box in the Reading Room. Any user can comment on 

library services. Users also have easy and direct access to the Librarian‘s desk 

and the opportunity to discuss freely about their demands, problems or 

grievances. The Librarian considers these demands and complaints with due 

attention and takes necessary measures to solve them. 

 

4.3 IT Infrastructure 
 

4.3.1. Give details on the computing facility available (hardware and software) at the 

Institution. 

- Number of computers with Configuration (provide actual number with exact 

configuration of each available system) 

 

The following table furnishes the details of the computing facility available 

(Hardware and Software) at the Institution. 

 

Hardware: 

 

SL. No. 
Number of 

Computer 
Configuration 

1 12 
Lenovo – Intel Pentium - 2GB RAM – Win 7 

– 64 bit -500 GB HDD 
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2 11 
Lenovo – Intel Core I3 - 2GB RAM – Win 7 

– 32 bit -500 GB HDD 

3 7 
IBM – Intel Pentium – 1GB RAM – 32 bit – 

Win 7 – 80 GB HDD 

4 3 
Lenovo – Intel Pentium - 1GB RAM – Win 

XP – 160 GB HDD 

5 2 
Lenovo – Intel Pentium - 2GB RAM – Win 

8.1 – 64 bit -500 GB HDD 

6 2 
Lenovo – Intel Core I3 - 2GB RAM – Win 7 

– 64 bit -500 GB HDD 

7 1 
Lenovo – Intel Pentium - 2GB RAM – Win 7 

– 32 bit -500 GB HDD 

8 1 
Lenovo – Intel Pentium - 2GB RAM – Win 7 

– 32 bit -160 GB HDD 

9 1 
Lenovo – Intel Core 2 Duo - 1GB RAM – 

Win 7 – 32 bit -320 GB HDD 

10 1 
HP – Intel Pentium - 2GB RAM – Win 7 – 32 

bit -500 GB HDD 

11 1 
IBM – Intel Pentium - 1GB RAM – Win XP – 

40 GB HDD 

12 1 
Assembled – Intel Core I3 – 2GB RAM – 

Win 7 – 32 bit – 500 GB HDD 

Total 43  

 

Software:  

 

Sl.No. Types of Software & 

Operating System  

No. Of 

Computers 

1 Microsoft Windows 7- 37 

2 Microsoft Windows 8.1 2 

3 Microsoft Windows 

XP- 

4 

4 21
st
 Century 

Professional version 

(RS and GIS software) 

10 

5 Antivirus Quick heal 40 

6 College Accounting 

Software--aidni 

1 

7 Tally 1 

8 College Admission 

Software 

1 

 

Printers: 

Sl.No. Configuration No. Of Printers 

1. HP LaserJet 1020 plus 2 

2. HP LaserJet 1000 series 1 

3. SHARP – MX – 2700G 1 

4. HP LaserJet P1007 1 



Self –Study Report 
 

 Page 120 of 401  
 

 

 
D

es
h

b
an

d
h

u
 C

o
lle

g
e 

fo
r 

G
ir

ls
 

5. HP LaserJet M1005 MFP 1 

6. HP LaserJet M1136 MFP 1 

7. EPSON – L210 2 

8. Lenovo – 4330 1 

9. HP DeskJet – F2418 1 

10. HP ScanJet – G2410 1 

11. HP OfficeJet Pro – K5400 1 

12. HP LaserJet P1008 1 

 

Items Description 

Computer- 

Student 

Ratio 

 Under the guidelines of the Calcutta University 

curriculum three departments namely, Geography, 

Commerce and BBA have practical papers for 

which computer laboratories are needed. In case of 

Geography Honours (paper- VII), 3
rd

 year students 

use the computers for the application of RS and 

GIS as recommended by the University of Calcutta 

curriculum with the help of software ―21
st
 Century 

Profession Version‖. Here 35 students use 10 

computers where the said software is installed. In 

this case the Student- Computer Ratio is 3.5:1. 

 In case of B.Com 2
nd

 year (Honours and General) 

courses, there is a subject ―Information Technology 

and its application in business‖ in this case 16 

computers are available for 164 students (114 

Honours and 50 General students).As a result 

students are divided into two groups consisting 82 

in each. Classes are allotted group wise in the 

master routine. The student- computer ratio for 

B.Com 2
nd

 year is 5.12:1.  

 There are 77 students in B.Com 3
rd

 year Honours 

and they have been divided into three groups 

consisting of 26 students in each group. The 

student-computer ratio is 1.19 :1 for B.Com 3
rd

 

year students. 

 Again, in BBA computer lab there are 14 

computers. In BBA 2
nd

 year there are 14 students 

and student computer ratio here is 1:1. In BBA 3
rd

 

year, there are only 6 students and student 

computer ratio is 0.43:1. 

  

Stand 

alone 

facility 

Generator: 3 (Model No: YDDGS-134-

02(45KVA)) 

Xerox Machine: 2 (Model No: CANNON NP1215) 

Landline Telephone: 2 (connection:(033)-

24640349/0319, 24638116) 

AC Machine: 6 

Computer: 1 (for COSA) 

Software (Accounting): TALLY, AIDNI 

Overhead Projector: 1 
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LCD Projector: 4 (2- Geography Department, 1 

room no- 16 and 1- Portable) 

Projector Screen: All Rooms are equipped with 

Projector Screen. 

 

LAN 

facility 

All computers (41 computers) are connected by 

LAN. Computers of the College office, computer 

lab, staff room, seminar library, central library are 

connected by LAN services.  

WiFi 

facility 

WiFi facility is available in the College. 

Licensed 

Software 

Licensed version software is used of all the 

computers. Such software are: 

1. Microsoft Windows 7 

2. Microsoft Windows 8.1 

3. Microsoft Windows XP 

4. 21
st
 Century Professional version (RS and GIS 

software) 

5. Antivirus Quick heal 

6. College Accounting Software 

7. Tally 

8. College Admission Software 

No. of 

nodes/ 

Computer 

with 

Internet 

facility 

All computers are connected by LAN services and 

internet connections are there in all the computers. 

Any other Nil 

 

 

4.3.2 Detail on the computer and internet facility made available to the faculty and 

students on the campus and off-campus? 

 

The computer and internet facilities provided to the faculty and students are as 

below: 

 Both computer and internet facility are available to the faculty and students 

on the campus. 

 Students of Geography, Commerce and BBA departments use a well 

furnished computer laboratory and can access more than 30 computers with 

internet facility.  

 Laptops have been provided to each Honours department. The faculty 

members of these departments use their laptops for various departmental 

works such as maintaining documents and keeping records of admission, 

enrolment and results, preparation of class notes, preparation of power point 

presentations and so on. The departmental teachers access internet facilities 

available through LAN connection. 

 The faculty members also teach in a audio-visual class room (Room No. 

16).  

 Teachers can carry a handy movable projector for use in the class. 
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 Computer with internet facility is available for students in the main Library 

also where they can easily access e-books and e-journals. 

 

 
Computer Laboratory 

 

 

4.3.3 What are the Institutional plans and strategies for deploying and upgrading the 

IT infrastructure and associated facilities? 

 

Keeping in mind the inclusion of computer based subjects in the curriculum and 

the rapid growing IT sector in the world, the College is planning to upgrade the 

IT infrastructure in the campus for the benefit of the teachers, students and non-

teaching staff. In the present infrastructure, departmental teachers maintain 

documents, keep records of departmental admission, enrolment and results, 

prepare lesson plans, and question bank and perform other academic works with 

the help of the departmental laptops. 

        

The College has also provided e-learning facilities to students and teachers 

through N-LIST by providing computer with internet facility in the library.  

 

 The office of the College is also computerised. 

  

 The strategies and plans for up grading the IT infrastructure are as follows: 

a) Introduction of Wi-Fi facilities for the students. 

b) Decrease the Student- Computer Ratio. 

c) Purchase of licensed Software like Tally for Commerce students in the 

computer lab. 

d) Increase a standalone facility like LCD Projectors for all class rooms. 

e) Increase in the number of Computers for the students in the library. 

f) Purchase of licensed software for the College central library. 

g) Up gradation of the computers. 

 

4.3.4 Provide details on the provision made in the annual budget for procurement, 

upgradation, deployment and maintenance of the computers and their 

accessories in the Institution (Year wise for last four years) –  
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The Accounts Department of the College prepares the annual budget for all the 

activities of the College as a whole. There are budgetary provisions for 

computer maintenance and related activities. The following table gives the 

details of the last four years. 

Year Procurement Upgrading Maintenance 

(Computer & 

Software) 

2014-

15 

1,00,000 40,000 1,10,000+20,000 

2013-

14 

1,00,000 55,000  1,15,000+30,000 

2012-

13 

1,25,000 30,000 50,000+30,000 

2011-

12 

80,000 25,000 50,000+Nil 

 

 

 
 

4.3.5 How does the Institution facilitate extensive use of ICT resources including 

development and use of computer-aided teaching/ learning materials by its staff 

and students? 

 

Extensive use of ICT resources are facilitated in the following ways: 

 There are four projectors in the College for the teaching and learning 

process. Two projectors are used by the Department of Geography. One 

projector is fixed in Room No. 16 for the use of various departments. The 

class routine is prepared in such a manner that each and every department 

can take classes in room number 16 and can deliver lectures based on power 

point presentations for students. There is also a portable projector which the 

teachers carry to classes and use extensively for delivering audio visual 

lectures. 

 All computers provided to students are extensively used for learning 

purposes.  

 Laptops provided to the departments are used for keeping departmental 

0 50000 100000 150000

2014-15

2013-14

2012-13

2011-12

Budget Allocation (Rs.)

Y
e

ar
s

Annual Budget for Computer 

Maintenance (Computer 
& Software)

Upgrading

Procurement
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records, running the LCD projectors and doing several other academic 

works such as preparing study materials, class notes question banks etc by 

the teachers.  

 Teachers and students access web resources through NLIST 

 Photocopiers, scanners and printers provided to the teachers are also 

regularly used for various teaching learning purposes. 

 Teachers also use smart boards regularly for teaching.  

 

4.3.6 Elaborate giving suitable examples on how the learning activities and 

technologies deployed (access to on-line teaching - learning resources, 

independent learning, ICT enabled classrooms/learning spaces etc.) by the 

Institution place the student at the centre of teaching-learning process and 

render the role of a facilitator for the teacher. –  

 

In the following ways, learning activities and technologies are deployed: 

 Although chalk and talk is the most traditional mode of teaching. Most 

teachers prepare the class notes and PPTs for the students in consultation 

with text books, reference book as well as websites. 

 Laptops with internet connectivity certainly help the teachers to enrich 

themselves.  

  Students are also entitled to get study materials from the websites. 

 Students can also access computers in the computer laboratory and in the 

library for their study purposes. 

 The departmental teachers operate the LCD projectors, DVD, CD, Smart 

Boards, and Interactive Smart Board etc. for the students. 

 

All these facilitate the enrichment of the teaching-learning process and make the 

process much more student centric. 

 

4.3.7 Does the Institution avail of the National Knowledge Network connectivity 

directly or through the affiliating university? If so, what are the services availed 

of? –  

 

The College has not availed of National Knowledge Network connectivity but 

has NLIST facility for teachers and students. 

 

 

4.4 Maintenance of Campus Facilities 
 

4.4.1 How does the Institution ensure optimal allocation and utilization of the 

available financial resources for maintenance and upkeep of the following 

facilities (substantiate your statements by providing details of budget allocated 

during last four years)? 

 

The College strives to ensure optimal allocation and utilization of the available 

financial resources for the upkeep of its facilities. In order to execute this, the 

annual budget is first placed in the Finance sub-committee meeting. The 

recommendations of the Finance sub-committee are then placed before the 

Governing Body. Finally, the Governing Body of the College takes the final 

decision regarding the matter. The budget provision for the maintenance of the 
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capital assets and other properties of the College are given in the following 

table: 

 Items 
Budget allocation for maintenance and upkeepment 

2014-15 2013-14 2012-13 2011-12 

Building  2,00,000 2,00,000 1,80,000 1,20,000 

Furniture  3,50.000 2,00,000 3,00,000 2,00,000 

Generator  No Provision 60,000 50,000 25,000 

Equipments  2,00,000 1,00,000 75,000 60,000 

Xerox machines 50,000 20,000 1,50,000 15,000 

Software 20,000 30,000 30,000 No Provision 

Computer 1,50,000 1,70,000 80,000 75,000 

Vehicles  The Institution has no vehicle of its own 

Repairs and 

maintenances 

(Aqua guard, 

Printer, scanner, 

Water cooler 

Fire 

extinguisher) 

1,20,000 1,20,000 1,00,000 80,000 

Garden 

maintenances 
5,000 7,500 5,000 2,000 

 

 

4.4.2 What are the Institutional mechanisms for maintenance and upkeep of the 

infrastructure, facilities and equipment of the College? 

 

Several steps have been taken by the College for the maintenance and upkeep of 

the existing infrastructural facilities. 

 The College has set up several committees to take care of the existing 

infrastructural facilities and equipments for their proper functioning. 

 The Building Committee looks after the plans and possibilities of the 

extension of the College building and the hostel building including their 

maintenance and the construction of the students‘ common room, canteen 

and the staff quarters. 

 The Maintenance sub-committee looks after the repair and maintenance of 

the physical infrastructure such as furniture, equipments, computers, water 

supply, electricity, laboratory instruments etc. 

 A stock register is maintained by the office to record the physical assets of 

the College. 

 A Gardener has been working in the since 1989 as contractual staff to 

maintain the garden.    

 For any kind of expenditure relating to asset- generation and maintenance of 

the assets, quotations are invited from among the eligible vendors or 

contractors and placed before the Finance sub-committee and the Governing 

Body to take necessary measures. 

 

4.4.3 How and with what frequency does the Institute take up calibration and other 

precision measures for the equipment/ instruments? 
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The departmental teachers, who are associated with laboratory classes, check 

the condition of the equipments in regular intervals and report it to the Principal 

and the Head Clerk. A technician is called for as and when required. The same 

procedure is followed for the maintenance of office equipments also. 

4.4.4 What are the major steps taken for location, upkeep and maintenance of 

sensitive equipment (voltage fluctuations, constant supply of water etc.)? 

 

The Institution has taken the following measures with regard to the location, 

upkeep and maintenance of sensitive equipments.  

 Although space is a major constraint, the College authority makes a 

systematic arrangement for the location of the equipments so that all space 

may be fully utilised.  

 There is a high voltage (45KVA) generator used as a power backup for 

electrical fault or power failure for the entire College building and the hostel 

building. 

 All computers are connected with UPS which is used as a voltage stabiliser. 

Computers are kept in an environment that is dust free and clean. Hardware 

experts‘ assistance is sought in case of technical failure. 

 The underground water reservoir is large. This water is supplied to the 

overhead water reservoir at regular intervals, which ensures a constant 

supply of water to the College. The water reservoir and the Aquaguard are 

regularly cleaned and measures are taken for repair in case of damage or 

breakdown. 
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CRITERION V: STUDENT SUPPORT AND PROGRESSION 

 

5.1 Student Mentoring and Support 

 

5.1.1 Does the Institution publish its updated prospectus/handbook annually? If „yes‟, 

what is the information provided to students through these documents and how 

does the Institution ensure its commitment and accountability? 

 

Yes, Deshbandhu College for Girls publishes an updated prospectus annually 

before the admission of new students in the first year.  The following 

information is provided through it.  

1. A brief history of the College.  

2. Location of the College.  

3. Composition of the Governing Body and the faculties.  

4. Composition of the non-teaching staff.  

5. Composition of the Students Union.  

6. Courses offered.  

7. Subject combinations for both Honours and General Courses. 

8. Admission procedure.  

9. Fee structure.  

10. Information relating to the Library.  

11. Information about the computer laboratory.  

12. Facilities for the students.  

13.  Details of Post Graduate Courses under Rabindra Bharati University.  

14.  Information regarding the Hostel. 

15. Information of the Alumni association.  

16. University rules and regulations regarding admission.  

17. Discipline and code of conduct. 

18. Information about the Bachelor of Business Administration (B.B.A.) 

Department. 

 

The prospectus is bilingual, written in both English and Bengali for the benefit 

of those who only comprehend the vernacular.  

The Institution succeeds in ensuring its commitment and accountability to all 

stakeholders by making sure that all that is mentioned in the prospectus is 

factually correct and updated. It ensures that all courses and subject 

combinations offered are delivered and made available to the students. Any 

change whatsoever if the case arises is immediately brought to the notice of the 

students and teachers. The college takes full responsibility for the facilities and 

programmes printed in the prospectus. 

 

5.1.2 Specify the type, number and amount of Institutional scholarships / free ships 

given to the students during the last four years and whether the financial aid 

was available and disbursed on time? 
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The College provides several facilities of fee concessions to students who are 

financially challenged. The college and its authorities are deeply concerned 

about the welfare of its students and utmost efforts are made to make the 

learning experience an enjoyable one even for those who suffer from financial 

distress. There is a Concession Committee in the College which holds regular 

meetings to serve the interests of the students. Tuition fees are waived for needy 

students.  A number of students have also been receiving generous sponsorships 

from the Students‘ Union fund of the College.  There are seven endowment 

funds at present in the College and are given in the form of awards.  Sometimes 

financial support is provided to needy students at the time of filling the 

University Examination forms.  The following factors are taken into 

consideration while sanctioning Institutional financial support to students on 

merit cum means basis:-  

1. Good academic results.  

2. Regular attendance in class.  

3. Economic background. 

 

 Total Financial aid provided to students in the last four academic years 

 

 

 

 

 

 

 

 

 
The details of financial aid provided to students in the last four academic years is given 

in Annexure - X           

 

2011-12
13%

(17735) 2012-13
18%

(24080)

2013-14
38%

(52300)

2014-15
31%

(42610)

Financial Aid to Students

Session No. of students Total amount disbursed 

(in Rs.) 

2011-12 09 17735 

2012-13 19 24080 

2013-14 80 52300 

2014-15 48 42610 
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The practice of giving Awards to the highest scorer of the University 

examinations by the Students‘ Union from their Activity Fund is a unique 

feature of the College.  Such appreciation of efforts by peers encourages 

students to strive for excellence. The financial assistance is available and 

disbursed on time. 

 

 Recipients of Awards as Highest Scorer (Department wise) 

Academic 

Subject  

Roll No. Name of 

Students 

Score  Rank  

2011 – 2012 

Bengali (H) 2042-51-0028 Suritikana Das 406  

English (H) 2042-51-0042 Madhuparna Dey  420  

Education (H) 2042-51-0036 Kakali Das 453  

History (H) 2042-51-0057 Rita Halder  390  

Geography 

(H) 

3042-51-0009 Nadera Nasrin  440  

B.Com (H) 1042-51-0002 Anjana Chhetri  490  

2012 – 2013 

Bengali (H) 2042-51-0022 Puja Sadhukhan  440  

English (H) 2042-51-0061 Aritry Das 424  

Education (H) 2042-51-0055 Sujata Sarkar 406  

History (H) 2042-51-0076 Mousumi Ghosh  414  

Geography 

(H) 

3042-51-0003 Arpita Samanta  470  

B.Com (H) 1042-51-0009 Megha Gupta  552  

2013-14 

Bengali (H) 2042-51-0010 Banalata Pradhan 496  

English (H) 2042-51-0081 Atreyee Sinha  403  

Education (H) 2042-51-0076 Sunipa Samadder 

Nandy  

515  

History (H) 2042-51-0116 Satarupa Santra 428  

Geography 

(H)  

3042-51-0019 Ruby Bhatteryee  480  

B.Com (H) 1042-51-0008 Dibya Tibrewal  502  

 

2014-15 

Bengali (H) 2042-51-0014 Susmita Ghosh  465  

English (H) 2042-51-1011 Pallavi Banerjee 427  

Education (H) 2042-51-0017 Tulika Indu  447  

History (H) 2042-0122 Arpita Bel  436  

Political 

Science (H) 

2042-51-0132 Mithu Doloi  461  

Geography 

(H) 

3042-51-0025 Kajari Dutta  527 13
th

 CU Part-

III Exam. and 

1
st
 in Entrance 

Exam of M.Sc. 

in Presidency 
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University 

2015 

B. Com (H) 1042-51-0020 Geeta Kumar  519  

 1042-51-0034 Moumita Kar  519  

 

 

List of Endowment funds provided by the Institution 

Name of the 

Endowment 
Salient features of the fund 

Amount  

Asoke Bikash 

Bhattacharyya 

Memorial Fund 

In special cases, 

University/Examination fees are 

paid out of this fund to a few 

deserving and meritorious 

students. 

Annual interest is 

given to the 

awardees (Fixed 

Deposit amount 

Rs. 2,500/-) 

Rakesh Chandra- 

Sati Dutta Memorial 

Fund 

Student securing highest marks in 

the Selection Test for the Part-I 

Examinations of the Degree 

course. 

A monthly stipend 

of Rs. 20/- 

Sucheta Mitra 

Award 

Student securing the highest marks 

in Bengali Honours among the 

students of the College in B.A. 

(Honours) Part-I Examinations of 

the University of Calcutta. 

Annual interest is 

given to the 

awardees (Fixed 

Deposit amount 

Rs. 2,000/-) 

Jitesh Guha 

Endowment Fund 

Two awards for students who 

score the highest marks in Bengali 

General and English General 

among the students of the College 

in the B.A. Final Examinations of 

the University of Calcutta. 

Annual interest is 

given to the 

awardees (Fixed 

Deposit amount 

Rs. 2,000/-) 

Geeta Dutta 

Chowdhury 

Endowment Fund 

 A scholarship for the 

student taking admission to 

this College with highest 

aggregate marks in the 

Higher Secondary 

Examinations.  

 A scholarship for the 

student admitted to B.A. 

Honours course in History 

in this College with the 

highest score in History in 

the Higher Secondary 

Examination. 

 A scholarship is given to 

both Honours and General 

students who have scored 

highest in History. 

 Financial assistance is 

provided to the Non-

Teaching Staff of the 

Fixed Deposit 

amount Rs. 

50,000/- 

20% of the Annual 

interest is given to 

the highest scorer 

in Higher 

Secondary 

Examination; 

 

25% of the Annual 

interest is given to 

the highest scorer 

in History; 

 

25% of the Annual 

interest is given to 

both Honours and 

General  students 

who have scored 
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college for medical 

treatment. 

 Some amount is used for 

other expenses. 

 

highest in History; 

 

 25% of the Annual 

interest is given to 

the Non-Teaching 

Staff of the college 

for medical 

treatment; 

 

5% of the Annual 

interest is used for 

other expenses. 

 

Dr. Bijan Behari 

Bhattacharyya and 

Srimati Binapani 

Devi Fund 

The student securing the highest 

marks in Bengali General in B.A. 

Part-I, II and III result combined 

receives this award. 

Annual interest is 

given to the 

awardees (Fixed 

Deposit amount 

Rs. 10,000/-) 

Priyabala 

Mukhopadhyay 

Endowment Fund 

50% of the fund is given to 

students from weak financial 

background who are unable to pay 

admission fees or examination fees 

(25% for admission and 25% for 

examination fees). 

The other 50% of the fund is given 

to the student who tops in Part-I, II 

and III examinations of Calcutta 

University. 

Fixed Deposit 

amount is Rs. 

1,00,000/- 

 

25% of the Annual 

interest is used for 

admission fee; 

 

25% of the Annual 

interest is used for 

examination fee; 

 

50% of the Annual 

interest is given to 

the student who 

tops in Part-I, II 

and III 

examinations of the 

University of 

Calcutta; 

 

 

 

5.1.3 What percentage of students receives financial assistance from state 

government, central government and other national agencies? 

 

Students belonging to the Scheduled Castes, Scheduled Tribes and Minority 

Communities receive stipends from the State Government and other agencies. 

Students do not enjoy any kind of stipend from the Central Government except 

railway concessions.  However from the current session handsome stipends 
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have been offered by the Sitaram Jindal Foundation which the students can 

avail.  

 

The following table shows the percentage of students receiving financial 

assistance under various schemes for the last four years.  

Year State Government  Central 

Government  

Other 

Agency  

Scheduled 

Caste / 

Scheduled 

Tribe  

Minorities 

Development 

& Finance 

Corporation  

OBC Kanyasree 

Prakalpa 

Railway 

Concession 

Others 

2011-

12 

72 5 08 Scheme 

not 

introduced 

55 NIL NIL 

2012-

13 

89 15 02 Scheme 

not 

introduced 

94 NIL NIL 

2013-

14 

61 28 NIL 62 81 NIL 02 

2014-

15 

110 22 NIL 19 41 NIL 02 

 

Financial Assistance from State and Central Govt. 
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5.1.4 What are the specific support services/facilities available for 

 

 Students from SC/ST, OBC and economically weaker sections 

 Students with physical disabilities 

 Overseas students 

  Students to participate in various competitions/National and International 

 Medical assistance to students: health centre, health insurance etc. 

 Organizing coaching classes for competitive exams 

 Skill development (spoken English, computer literacy, etc.,) 

 Support for “slow learners” 

 Exposures of students to other Institution of higher learning/ 

corporate/business house etc. 

 Publication of student magazines 

 

The Institution provides several services / facilities to students and tries to 

support them at every stage of their student life in the college.  The facilities / 

support services available for students are given below.  

 

 Students from SC/ST, OBC and economically weaker sections: 

 

Features / Characteristics  Support Services / Facilities 

 

Students from SC/ST, OBC 

categories and economically 

weaker sections.  

 

Students from SC/ST, OBC categories 

 

 The Institution encourages bright 

students from SC, ST and OBC 

categories to apply for the scholarships 

offered by various agencies.  

 The Institution gives them advantage at 

the time of admission when their 

minimum cut off marks for admission 

are lowered in accordance with the 

national policy regarding reservation for 

SC,ST and OBC candidates.  

 

 The Institution does not provide any 

formal remedial courses for these 

students, but the College teachers guide 

them to cope with their difficulties in 

both Honours and General subjects.  

 

Economically weaker sections  

 

 The Institution provides financial 

assistance to needy students with the 

help of student welfare committees so 
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that they can continue with their 

studies.  

 These students also get support from the 

Institution for texts / reference books 

and stationery.  

 The teachers also help and provide 

study materials and reference books to 

the needy students. 

 The Students‘ Union of the College 

provides books to the students coming 

from the weaker sections of the society 

from their own book banks and also 

supports them financially from time to 

time.  

 

 

 Students with physical disabilities 

                                   

Despite its limited resources, the college extends full cooperation to students 

with disabilities in order to make their learning experience in college happy 

and hassle free. Classes for such students are arranged in the ground floor 

and every individual comes forward to help them. 

The College however has a plan to construct a lift in future for students with 

physical disabilities. 

Sometimes the Institution provides financial assistance to physically 

challenged students through concessions in University examination fees and 

tuition fees. 

The faculty members show immense patience and compassion in dealing 

with less able students and help them in every way to cope with academic 

and co curricular activities. The names of Srividya Iyer (B.A. General, 

2012), a partially visually challenged student and Chandrima           

Chatterjee (B.Sc. 2
nd

 year General, 2014), a student who is undergoing 

regular psychological counselling need special mention here as they were 

extended every support from the Institution and teachers to complete their 

UG education successfully.  

 

 Overseas students 

 

The College has admitted students from neighboring countries like 

Bangladesh. In addition to this, students from states like Bihar, Jharkhand 

and other parts of the country have also taken admission in the College. For 

their convenience the College has constructed a Hostel building within the 

College premises and students coming from other states and countries are 

provided with hostel accommodation. Hostel rooms are spacious and 

hygienic with very good infrastructural facilities which make the students 
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feel comfortable and secure.  

 

 Students to participate in various competitions/National and International 

 

The students of the College have participated in several intra and inter 

collegiate competitive events and have secured awards, but they have not 

yet participated as Institutional representatives in national or international 

competitions.  

 

The following table gives an account of students participating in various 

competitions. 

 

Sessio

n  

Organiser  Title of programme  No. of Students 

Participants  

2011-

12 

 

Women‘s Christian 

College, Kolkata 

 

Environmental 

Awareness 

5 students 

2012-

13 

 

Women‘s Christian 

College, Kolkata  

 

Celebrating World 

Environment Day by 

Eco-Club  

 

8 students 

2013-

14 

 

Women‘s Christian 

College, Kolkata  

 

Environmental 

Awareness Programme 

―Green Kolkata & Clean 

Kolkata‖  

10 students 

 

 

 

2014-

15 

 

Calcutta Municipal 

Corporation  

 

Awareness Programme 

in Disaster management 

 

24 students  

 

Ramkrishna Mission 

Institute of Culture  

All India Elocution in 

Sanskrit on Mayabati 

Advaita Ashram  

4 Students  

 

South Calcutta Girls‘ 

College, Kolkata  

 

Youth Festival  15 students  

 

2015-

16 

South Calcutta 

Trekkers Association 

Basic Rock Climbing 

Course 

10 students 

Rural Bengal 

Biospheric Research 

Foundation 

Sensitization camp cum 

field programme  on ― 

Save Tiger, Save the 

Women: Mission 

Sundarban‖ 

67 students 

Sea Explorers‘ 

Institute, Kolkata 

Marine Awareness 

Navigation Astronomy 

26students 
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and Disaster 

Management 

 

 
Students at the Sea Explorers‘ Institute, Kolkata 

 

 

 

 Medical assistance to students: health centre, health insurance etc. 

 

Though the College is not yet associated with the Students Health Home 

and neither does it provide health insurance facilities to students, all 

initiatives have been taken by the Institution to be associated with the 

Students Health Home and other agencies who provide facilities of medical 

assistance and insurance coverage. The following facilities are available / 

provided by the College- 

 Local doctors are given calls in case a student falls sick in the College 

premises or in the hostel.  

 A First Aid kit is kept ready in the office of the College building as well 

as in the hostel.  

 The central Examination committee for University Examinations has a 

Doctor member in its panel to cater to the health problems of examinees.  

 A segregated room is provided for candidates suffering from infectious 

diseases during examinations.  

 Annual health check up programmes are organized each year by the 

Students Union, where students and their family members get facilities 

for free eye check up, Heart check up, Blood pressure and Blood Sugar 

measurement and ECG facilities in association with renowned hospitals 

of the city.  
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 The Students‘ Union also organizes blood donation camps annually.  

 Health and hygiene awareness programmes are organized by the 

Institution from time to time to create awareness among the students 

about various diseases.  

 

 Organizing coaching classes for competitive exams 

 

The College does not have a formal coaching centre to provide students the 

necessary support for competitive examinations, but faculty members 

always extend their help, support and valuable suggestions to students 

appearing in Public Examinations like NET, SET, SSC, Bank, and Post 

office examinations, CAT, MAT etc.  Some faculty members also guide the 

alumnae pursuing Masters Degree or any other courses of higher education.  

 

 Skill development (spoken English, computer literacy, etc., 

 

A number of students enrolled for a computer literacy programme 

conducted by WEBEL Computer Centre in association with the College. The 

College started the computer literacy programme as a soft skill development 

programme from the session 2012-13.  Presently the course is running in the 

WEBEL centers situated outside the College due to severe space crunch in 

the College building. No spoken English courses have been introduced by 

the Institution.  

 

 Support for “slow learners” 

 

Slow learners with below average cognitive affinities are specifically 

identified by the faculty members through interactive discussions, class tests 

or tutorials conducted by the departments.  The Institution and the faculty 

members provide and extend their support to slow learners by means of the 

following ways: 

 

1. Students are facilitated by special classes beyond class hours.  

2. Students are given simplified versions of books and simple hand outs for 

clear understanding of difficult topics.  

3. They are also encouraged to write and rewrite answers and teachers 

devote themselves to examine them frequently.  

4. Bilingual explanations and discussions are delivered for the better 

understanding of the slow learners.  

5. Extra books, study materials and notes are provided to them.  

6. Special classes and special class tests are devoted for the recapitulation 

of lessons.  

7. Academic counselling is provided at regular intervals and before the 

university examination for morale boosting of the slow learners.  
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8. Institutions prepare special departmental class routines to assist the slow 

learners.  

9. Extra classes are held after Selection Tests to revise and assist those who 

are slow learners. 

 

 
Parent-Teachers meeting 

 

 Exposures of students to other Institution of higher learning/ 

corporate/business house etc. 

 

Several efforts have been taken by the College to expose its students to 

other Institutions of    higher learning/ business/ corporate houses.  

 

1. Students from the department of Commerce regularly interact with 

industry and students from the BBA Department also do the same under 

the scheme of industrial interface of their curriculum as "Industrial 

Visit".  

 

Year Department 
Type of 

Industry 

Name of the 

Industry 

No. of 

Student 

Participants 

2011-

12 

Dept. of 

Commerce 

 

Food 

Processing 

 

Bauria Jute Mill, 

Bauria 

 

95 

 

 

Dept. of BBA 
Steel 

Industry 

Durgapur Projects 

Limited 
37 

2012-

13 

Dept. of 

Commerce 

 

 

Agro Based 

 

 

 

Agro Industries 

Limited 

 

 

110 
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Industrial Visits 

 

2. Students from the Departments of Commerce, Economics and B.B.A 

actively participate in different seminars and workshops organized by 

renowned institutions like National Stock Exchange, Life Insurance 

Corporation of India, National Insurance Corporation of India and C.U. 

Centre for Excellence in Financial Market etc.  

3. The students from the Bengali department organized & participated in a 

workshop in collaboration with "Bangla Natak Dot Com".         

 

 

 Publication of student magazines 

 The Institution provides all kinds of help and support for the publication of 

the College magazine, Departmental magazines and wall magazines of all 

 

Dept. of BBA 
Handicrafts 

 

Santiniketan 

 

23 

2013-

14 
Dept. of BBA 

Food 

Processing 

Industry 

IFB Agro Industries 

(Noorpur and 

Raichak) 

 

15 

2014-15 Dept. of BBA Jute Industry 

The Ganges 

Manufacturing Co. 

Ltd., Bansberia, 

Hoogly 

18 
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the departments.  

1. The annual College magazine Deshbandhu College Patrika published by 

the Students‘ Union contains poems, stories, essays, travelogues, 

paintings, educational and moral lessons. It also provides news, 

photographs and messages from the Institutional Head and the Students‘ 

Union.  

2. All the Honours departments of the College publish their wall 

magazines from time to time to showcase the multifaceted nature and 

creativity of their students.  

3. Some departments of the College also publish their departmental 

magazine on various contemporary issues and academic matters.  

 

 

List of Departmental Magazines and Wall Magazines 

 

Departments  Wall magazine  Departmental Magazine  

Bengali  Srijato Srote (2007,2015) 

English  Inspiration Nota Bene (2003) 

Education   Diganto Nil 

History  From the pages of 

History 

Nil 

Political Science  Dialogue Nil 

Geography  Geo endeavour Transends 

Sanskrit  Nil Vaikhari  

Commerce  Debit Nil 

 

 

5.1.5 Describe the efforts made by the Institution to facilitate entrepreneurial skills, 

among the students and the impact of the efforts. 

 

The Institution has always encouraged students to participate in various 

activities related to the development of entrepreneurial skills.  For the all round 

personality development of the students and enhancement of leadership 

qualities, innovative skills and courage to take on new challenges, some 

departments organize quality improvement programmes from time to time.  

The following table shows the initiatives undertaken by the Department of 

Commerce to facilitate entrepreneurial skills among the students.                                 

 

Year  Department  Title of the 

Programme  

Organisation  Impact of the 

Efforts 

 

 

 

2013-14 

Department 

of Commerce 

Talent Search 

programme  

Indian 

Accounting 

Association 

The programme 

helped student 

to improve their 

knowledge on 

Accounting, 

Finance and 

Management. 

 Department Investment National Stock Students of the 
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2014-15 

 

of Commerce awareness 

programme  

Exchange in 

collaboration 

with 

Deshbandhu 

College for Girls  

Department of 

Commerce 

were 

introduced to 

the formation, 

structure, and 

function of the 

Stock exchange 

and its role in 

Indian 

Economy.  

Department 

of Commerce 

Workshop an 

Animation & 

Multimedia  

RTG Animation  Students 

acquired 

knowledge on 

the preparation 

of animation 

films and 

benefits of 

multimedia as a 

career. 

 

   

Apart from this the College also organizes various career oriented programmes 

from time to time.  The Students‘ Union has initiated many programmes to 

generate leadership quality among students.  Some of the college alumnae have 

placed themselves in society as entrepreneurs in the realm of education, industry 

and many other fields.  
 

5.1.6 Enumerate the policies and strategies of the Institution which promote 

participation of students in extracurricular and co- curricular activities such as 

sports, games, Quiz competitions, debates and discussions, cultural activities 

etc. 

 additional academic support, flexibility in examinations 

 special dietary requirements, sports uniform and materials 

 any other 

 

The Institution encourages students to actively participate in different co-

curricular activities organized at the inter and intra college level.  All the 

departments try to mobilize students to be an active member / participant of 

quiz competitions, debates and discussions and cultural activities.  In this regard 

the Students‘ Union of the Institution plays an important role in mobilizing 

students to participate actively in different extracurricular activities like 

organising blood donation camps and outreach programmes near the slums of 

the College. Details of such activities are given below:  

 

1. The College organizes annual sports and all the students actively participate 

in it.  

2. The Intuition organizes cultural competitions in dance, extempore, debates, 

recitation, song, drama etc.  
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3. Students also organize and take all the responsibilities for the Fresher‘s 

Welcome, Annual College Socials, Teachers‘ Day celebration, 

Independence Day celebration, Saraswati Puja, College Foundation Day 

celebration etc.  

4. Students participate in inter College quiz competitions, debates and 

discussions.  

5. Students also take part in Inter College sports Meet.  

6. Students participate in essay competitions organized by other agencies, i.e. 

Dena Bank, Kolkata.  

7. Students took part in the talent search examination organized by the 

Department of Commerce in association with Indian Accounting 

Association.  

8. Students participated in the Drama Workshop organized by the Department 

of Bengali in collaboration with Bangle Natok.Com.  

 

 additional academic support, flexibility in examinations 

 

 The College arranges special dates for examinations for the students 

participating in extracurricular and co-curricular activities in case the 

examination dates coincide with the event dates.  

 The concerned departments take additional care to help them complete 

the syllabus.  

 The teachers accompany students to event sites to encourage them.  

 

 special dietary requirements, sports uniform and materials 

 

No such provisions are there in the College for this but nutritional food 

packets are distributed among all on the Sports Day.  

 

 any other 

 

 The Institution provides indoor game facilities for students such as table 

Tennis and Carom etc.  

 The successful students are felicitated in the Annual College Social from 

various endowment funds to motivate them further. 

 

5.1.7 Enumerating   on the support and guidance provided to the students in 

preparing for the competitive exams, give details on the number of students 

appeared and qualified in various competitive exams such as  UGC-CSIR- NET, 

UGC-NET, SLET, ATE / CAT / GRE / TOFEL / GMAT /  Central /State 

services, Defense, Civil Services, etc. 

 

No such formal support system is present in the Institution; hence the number of 

the students cannot be enumerated in detail.   But both students and alumnae are 

guided and assisted by the faculty members personally and also counselled from 

time to time.  

 

5.1.8 What type of counselling services are made available to the students (academic, 

personal, career, psycho-social etc.) 
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The faculty members of this Institution counsel students whole heartedly in 

academic and personal matters.  Counselling starts at the time of the admission 

in the first year.  The faculty meets the candidates seeking admission in order to 

test their aptitude for the subject.  

 

 Counselling Services Provided 

Academic   Faculty members help the students to rectify the 

mistakes made in class tests, mid-term tests, and 

selection tests to perform well in university 

examinations.  

 Special attention is given to students for preparing 

for practical examinations.  

 Mock examinations and presentations are taken 

before the final examination particularly in practical 

based subjects.  

 The students are motivated to be focused on 

academic activities.  

Personal   Faculty members talk and counsel students who 

need help for overcoming their personal problems.  

 Parent – Teacher meetings are conducted to sort out 

the problems that arise due to personal causes which 

hampers the learning process of the student.  

 Departments also organize Student-Teacher meets 

to build a warm relationship among students and 

teachers.  

  

Career   The Career Counselling and Placement Cell 

organizes career oriented programmes for students. 

Some Departments also organize seminars on career 

building in collaboration with the management 

institutes and other organizations.  

 At times individual students are also personally 

counselled by teachers on higher studies and job 

oriented studies.  

Psycho-social   Departmental teachers are always available for 

students for giving mental support and 

encouragement in order to reduce the mental or 

psychological pressure of the students.  

 The faculty members provide support to students 

facing job interviews for developing self-confidence 

and the skill of public speaking.  

 Adolescence problems are also treated with 

sympathy.  

 

The following table indicates a favourable Teacher-Student ratio in the College 

in terms of teacher strength as compared to the number of students which 

enables teachers to render these types of academic, personal, career and psycho-

social counselling services much more efficiently.  
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Departments Teacher – Students Ratio 

Bengali Honours 1:35 

English Honours 1:12 

Sanskrit Honours 1:8 

History Honours 1:7 

Political Science Honours 1:6 

Education Honours 1:15 

Geography Honours 1:14 

Commerce Honours 1:15 

Economics General 1:94 

Philosophy General 1:32 

Mathematics General 1:3 

BBA Honours 1:1 

 

 
 

5.1.9 Does the Institution have a structured mechanism for career guidance and 

placement of its students? If „yes‟, detail on the services provided to help 

students identify job opportunities and prepare themselves for interview and the 

percentage of students selected during campus interviews by different 

employers (list the employers and the programmes). 

 

Although there is a Placement and Career Counselling Cell (formed in 2015) 

present in the College but there is no structural mechanism for career guidance 

and placement of the students. Only career oriented counselling programmes are 

organized by the Institution as well as the Students‘ Union.  Recently the 

Institution collaborated with Tata Consultancy Services (TCS) to acquaint the 
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students with the corporate life. Teacher representatives from the college 

attended a training programme at Tata Consultancy Services (TCS) in order to 

groom the college students on soft skills. 

 

 

 

5.1.10 Does the Institution have a student grievance redressal cell? If yes, list (if any) 

the grievances reported and redressed during the last four years. 

 

Yes, the Institution has a Student Grievance Redressal Cell which was formed 

in the year 2015.  The students are free to voice their complaints through this 

cell.  Before the formation of the Cell the students used to place their grievances 

directly to the Head of the Institution. 

             

The details of grievances expressed by the students and how the grievances 

were redressed by the Institution are listed below:  

  

Session Date  Matter of 

Discussion 

Action Taken 

2011-2012 

09.04.2012 Request for 

Canteen and 

Common room 

The process has been 

started to provide a good 

canteen to the students by 

the authorities. 

09.04.2012 Request for a 

meeting with the 

T.I.C for discussing 

some emergency 

issues 

 Meeting arranged 

2012-12 

23.07.2012 Amenities for 

common rooms 

Permission granted 

18.09.2012 Request for 

Canteen and 

Common room 

Steps for building a 

common room initiated by 

the College authority. 

08.02.2013 Special permission 

for issuing books to 

the 3
rd

 year 

students 

Permission granted 

11.03.2013 Special permission 

for issuing books to 

the 3
rd

 year 

students  

Permission granted 

20.06.2013 Issuing Identity 

Card and other 

miscellaneous 

issues 

Matters resolved 

immediately 

2013-14 

15.09.2013 Fee concession of 

economically 

backward students 

Immediate action taken by 

the authority 

04.10.2013 Problem regarding Routine checked and the 
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allotment of two 

subjects in the 

same period in the 

College routine 

problem resolved 

immediately  

13.11.2013  Demand for 

beautification of 

the 

 playground 

Necessary action taken by 

the authority for the 

beautification of the 

playground 

 

20.11.2013 Problem regarding 

allotment of two 

subjects in the 

same period in 

College routine 

Routine checked and  the 

specific problem resolved 

immediately  

19.12.2013 Regarding the 

maintenance of 

BBA class rooms 

Action taken afterward 

17.02.2014 Request for 

refunding the fees 

collected from the 

students for the 

purpose of 

Computer Literacy 

Courses organized 

by WEBEL in 

collaboration with 

the College  

Action taken and fund has 

been refunded 

18.03.2014 Regarding security 

guard 

Proper steps taken by the 

authorities 

27.03.2014 Miscellaneous 

problems  

The authority tried its level 

best to resolve all the 

problems mentioned and 

started acting upon it 

immediately 

01.04.2014 Request for dustbin Immediate action taken by 

the authority 

2014-2015 

20.07.14 Toilet cleaning The College recruited a 

sweeper for keeping the 

students‘ and staff toilet 

clean twice a day.  

10.08.14 Cold drinking 

water 

 A water cooler installed 

on the ground and 1
st
 floor 

for providing cold water 

for students & staff. 

 

The students have direct access to the Principal every day and can express their 

emotions and grievances and on the basis of this immediate actions are taken to 

redress their grievances. 
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5.1.11 What are the Institutional provisions for resolving issues pertaining to sexual 

harassment? 

 

Deshbandhu College for Girls is a women's College. Therefore the need for a 

cell to prevent sexual harassment of students and women staff within the 

campus has not really arisen.  Nevertheless, the College has a Women's Cell 

which has been working on the psychological counselling of the students 

creating awareness about gender discrimination and sexual harassment among 

the students.  No incident has been reported on sexual harassment in the College 

till date.  The College has organized a seminar on women's trafficking on 23
rd

 

March, 2010 and tried to generate awareness among students about domestic 

violence and other issues of concern.  

 

5.1.12 Is there an anti-ragging committee? How many instances (if any) have been 

reported during the last four years and what action has been taken on these? 

 

Yes, there is an anti-ragging Cell at present to address issues about ragging.  In 

the history of the College, there has never been any incident of ragging inside 

the College premises or in the Hostel building.  There is a warm and cordial 

relationship among the students of all the departments of the College and the 

inmates of the Hostel. The Head of the Institution conveys the message of anti-

ragging in different College functions and Student-Teacher meets from time to 

time.  The Students‘ Union of the College also plays an important role in 

maintaining peace and tranquility among the students.  

 

5.1.13 Enumerate the welfare schemes made available to students by the Institution. 

 

Students remain the top priority for Deshbandhu College for Girls. Despite its 

meager resources and shortage of space, the welfare of the students is topmost 

in the college agenda. The college is aware that many of its students are first 

generation learners and that student welfare can lead to institutional welfare and 

development. Hence many steps have been taken by the college to promote 

students welfare. 

 

1. There is a Student Welfare Committee in the College to look after the fees 

concession of needy and meritorious students.  

2. Departmental teachers provide books to the meritorious and economically 

backward students.  

3. Special classes are taken and special class routines have been prepared by 

some of the departments for slow learners.  

4. Students travelling by train for educational excursions enjoy railway 

concessions.  

5. Students commuting to the College from their home towns also enjoy 

railway concessions.  

6. Purified cold / normal drinking water is available in all the floors of the 

College building.  

7. The College provides the 'state of art' hostel facility to the students.  

8. The achievements of students in University examinations and co-curricular 

and extra-curricular activities are felicitated in the Annual College Socials 

from various endowment funds in the form of prizes and awards. 
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9. Local doctors are given house calls in case a student falls sick in the College 

Hostel.  

10. The College also provides various indoor game facilities to students.  

11. The College is also concerned about the health & hygiene of the students so 

the Institution ensures good and clean toilets to the students.  

12. First Aid boxes containing essential medicines are available in each floor of 

the College building and in the Hostel also.  

13. Local news papers and good journals are also available in the library. Job 

oriented news papers and career magazines are displayed for the students.  

14. Although the College has no common room and canteen for the students at 

present but the sanction to build the common room and canteen has been 

received.  

15. The Students‘ Union organizes health checkup camps annually.  

16. The Students‘ Union maintains a separate book bank to serve needy and 

meritorious students.  

17. The Institution provides various equipments for practical based subjects 

which are easily accessed by students.  

18. The College provides the benefits of fees concession to students belonging 

to economically challenged sections of the society.  

19. The College is planning to open a cheap store for providing books and other 

stationeries to the students at concessional rates.  

 

5.1.14 Does the Institution have a registered Alumni Association? If „yes‟, what are its 

activities and major contributions for Institutional, academic and infrastructure 

development? 

 

Yes, the Institution has an Alumni association but it is not yet registered.  The 

Alumni Association has carried out various activities during the last few years. 

 

The Administrative Body of the Alumni Association 

 

 Name of the Members 

President Smt. Manju Roy 

Secretary Smt. Madhuri Sarkar 

Assistant Secretary Smt. Joly Bhowmick 

Treasurer Smt. Santimoyee Ghosh 

Assistant Treasurer Smt. Swastika Mondal 

Convenor Smt. Rita Bhattacharyya, Associate 

Professor of Bengali 

Cultural Secretary Smt. Tanusree Guha 

 

Activities conducted by the Alumni Association 

Activities 

Contribution for Institution 

Academic development 
Infrastructural 

development 

World Environment 

Day celebration 

Creating awareness among 

students for planting trees in 

the College campus 

Keeping the 

campus green and 

clean 

Showcasing Pot 

Painting and Pot songs- 

A workshop was organized 

showcasing the folk art and 
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an art form of West 

Midnapur district 

folk culture or rural Bengal Its 

aim was to support rural artists 

and to rejuvenate the art and 

culture of West Bengal and 

give high exposure to this type 

of Art form. It made the 

students aware about the rich 

heritage of our rural society. 

Meeting of the working 

committee of the 

Association 

Preparing future plan of work  

 

 

 
Students and Teachers with the Alumnae of the College 

 

5.2 Student Progression 
 

5.2.1 Providing the percentage of students progressing to higher education or 

employment (for the last four batches) highlight the trends observed. 

 

The college is an undergraduate College so students passing from here take 

admission in different Universities and institutions across the state as well as the 

country.  The percentage of students‘ progression to higher education or 

employment is given below:  

 

Session Departments Students Progression 

Higher Education Employment 

UG to PG PG to 

M. Phil 

PG to 

Ph.D 

Campus 

Selection 

Other 

than 

Campus 

Selection 

2011-12 Bengali  22.28% Nil Nil Nil 11.4% 

English  25% Nil Nil Nil 6% 

Education  66.7% Nil Nil Nil 20% 
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History  16% Nil Nil Nil Nil 

Geography  23.52% Nil Nil Nil 8% 

Commerce  20% Nil Nil Nil 30% 

2012-13 Bengali  18.5% Nil Nil Nil 11.42% 

English  15% Nil Nil Nil 15% 

Education  52.94% Nil Nil Nil Nil 

History  18% Nil Nil Nil 1% 

Geography  33.33% Nil Nil Nil 5.26% 

Commerce  20% Nil Nil Nil 35% 

2013-14 Bengali  17.1% Nil Nil Nil 14.25% 

English  30% Nil Nil Nil 8% 

Education  71% Nil Nil Nil Nil 

History  18% Nil Nil Nil 1% 

Geography  27.58% Nil Nil Nil 8.33% 

Commerce  12% Nil Nil Nil 30% 

2014-15 Bengali  9.75% Nil Nil Nil 7.84% 

English  24% Nil Nil Nil Nil 

Education  52.63% Nil Nil Nil Nil 

History  20% Nil Nil Nil 2% 

Geography  67.74% Nil Nil Nil 4.17% 

Political 

Science  

Nil Nil Nil Nil Nil 

Sanskrit Nil Nil Nil Nil Nil 

Commerce  10% Nil Nil Nil 12% 

 

 

5.2.2 Provide details of the programme wise pass percentage and completion rate for 

the last four years (cohort wise/batch wise as stipulated by the university)? 

Furnish programme-wise details in comparison with that of the previous 

performance of the same Institution and that of the Colleges of the affiliating 

university within the city/district. 

 

 

Pass Percentage and Completion Rate (Programme Wise) for Last Four Years 

 

Subjects Year 

Pass 

Percentage 

& 

Completion 

Rate 

Pass 

Percentage 

& 

Completion 

Rate 

Pass 

Percentage 

& 

Completion 

Rate 

Pass 

Percentage 

& 

Completion 

Rate 

Session 

Honours Course 

2011-12 2012-13 2013-14 2014-15 

Bengali 

Part- III 

74.07% 94.44% 89.28% 87.75% 

English 100% 100% 100% 100% 

Education 100% 88.21% 100% 100% 
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Geography 100% 100% 96% 100% 

History 75% 62.50% 81.20% 81.20% 

Political 

Science 

Honours not 

introduced 

Honours  

introduced 

from this 

year 

------ 

61.54% 

Sanskrit Honours not 

introduced 

Honours  

introduced 

from this 

year 

------ 

0% 

Commerce 100% 77.50% 91.89%  81.18% 

BBA  20% 0% 66.66% 10% 

General Course 

Economics 

Part- III 

88% 100% 0% 77.27% 

Mathematics 0% 100% 100% 100% 

Philosophy 85% 100% 83% 84% 

Political 

Science 

71% 87% 84.3% X 

Sanskrit 62.5% 37% 10% X 

 

 

 
 

 

 

5.2.3 How does the Institution facilitate student progression to higher level of 
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education and/or towards employment? 

 

The College provides the under mentioned guidance and support to facilitate 

students‘ progression to higher levels of education and towards employment.  

  

 

 

 

 

 

 

 

5.2.4 Enumerate the special support provided to students who are at risk of failure 

and drop out? 

 

Students Progression Institutional facilities 

 

For Higher Level of 

Education 

 Teachers of the respective departments constantly 

motivate students to achieve good results in the 

University Examinations.  

 Motivation disseminated among in house students 

for higher studies by the faculties.  

 Teachers help to explore admission opportunities 

in different universities within and outside the 

state.  

 The Institution ensures a minimum academic 

standard of the teaching learning methods.  

 Faculty members try to incorporate the latest 

researches and advancement in respective 

subjects as far as possible in class lectures and 

give hand outs to the students.  

 The sincere efforts of the faculty members are 

reflected in the University results which ensure 

the students progression to higher education.  

 Ex-students are also in contact with respective 

departmental teachers for help and support in 

higher levels of study.  

 The Institution provides a healthy environment 

for distance learning run by the Rabindra Bharati 

University for achieving post graduate degrees in 

various subjects to promote higher education 

opportunities for College students and other 

students as well.  

Towards Employment  The Career Counselling Cell and other 

committees apprise the students of the 

opportunities available to them in the job market.  

 The faculty members encourage and help students 

to face various job oriented interviews.  
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The Institution is indeed very concerned about the specific needs of students 

coming from disadvantaged sections of the society, physically challenged 

students, slow learners,  students from economically challenged sections of the 

society or students belonging to scheduled caste / tribe and minority 

community. Special care is taken by the Institution and the faculty members for 

the students who are at the risk of failure and drop out.  The efforts taken are as 

follows:  

 

 For economically weaker students:  

 

1. Financial support like fee concession is provided to students to minimize 

the dropout rate.  

2. Simplified versions of text books are donated by the faculty members.  

3. Teachers also extend their helping hand towards such students at 

personal levels.  

4. The Institution always renders financial aid to many deserving students 

to overcome the situation and score good results in College and 

University level examinations.  

5. The Students‘ Union too extends help and support to needy students by 

providing books from their Book Bank.  

6. The Institution encourages needy but meritorious students to apply for 

scholarships offered by various agencies.  

 

 For slow learners:  

 

 Slow learners are at the risk of failure and drop out which is identified by 

the concerned subject teachers by a continuous evaluation processes 

conducted from time to time during the classroom teaching-learning 

process.  To assist them the following steps are taken: 

 

1. Simplified versions of hand outs for various difficult topics are 

circulated by faculty members.  

2. Faculty members devote extra time for slow learners beyond normal 

teaching hours.  

3. The Institution always stands by first generation learners by encouraging 

them by giving financial support and various rewards as appreciation.  

4. The Institution makes necessary arrangements for re-admission of the 

unsuccessful students in Honours and General courses.  

5. Faculty members of departments arrange special classes so that they are 

successful in supplementary examinations in the final examinations 

conducted by the university.  

6. The Institution allows the repeaters to attend classes without taking 

formal admission.  

 

 For the students suffering from personal problems:  

 

Faculty members of the Institution have friendly relations with students and 

the alumnae. Hence students share their personal problems with teachers.  In 

a word it can be stated that at Deshbandhu College for girls the ―Student- 

Teacher Relationship‖ is very cordial and teachers are easily accessible and 
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ready to share all kinds of issues.  

 Faculty members act as mentors of the students and motivate and inspire 

them to overcome their personal problems.  

 Teachers also encourage students to fight against any kind of difficulties 

impeding their success.  

 The teachers sometimes guide students to solve problems related to 

adolescence which may hamper with the learning processes.  

 Sometimes the faculty members try to motivate the students by speaking 

with their guardians, so that they may understand the value of women‘s 

education.  

 Some students are forced to take jobs in order to help their families.  In 

such cases the faculty members help them personally by taking extra 

classes and provide notes to help them complete their graduation course 

successfully.  

 

 

5.3 Student Participation and Activities 
 

5.3.1  List the range of sports, games, cultural and other extracurricular activities 

available to students. Provide details of participation and program calendar. 

 

The Institution encourages its students to participate in sports, games, cultural 

and extracurricular activities to showcase their skills.  A wide range of events 

are held on the Annual Sports Day where students as well as the faculty 

members enthusiastically participate.  Prizes and certificates are awarded for 

each event and a Champion of Champions cup is presented to the best 

performer.  

 The Students‘ Union of the Institution is very active and comes forward to 

help the Institution in organizing cultural and sporting events.  

 The Students‘ Union along with members of the Sports Committee 

organizes the annual sports where the following sports and games take 

place.  

1. Flat race (100 mts.) 

2. Flat race (200 mts.) 

3. Relay race 

4. Balance race  

5. Ball collection  

6. Musical chair  

7. Short put  

8. Passing the Ball  

9. Hit the target  

10. Go – as – you like etc.  

11. Discus throw  

12. Javelin throw  

Not only students but also teachers and staff members of the College participate 

in various events and students experience the thrill in observing the 

performances of their beloved teachers.  

 

 Cultural and other extracurricular activities:  
1. The Students‘ Union and the Social and Cultural Committees of the 
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Institution together organize the Annual College Socials where students 

participate in various events like music, dance, recitation, group 

performance, dance-drama etc.  

2. Students are also very enthusiastic in organizing the Fresher‘s Welcome 

for the new comers.  

3. All students celebrate the ―Saraswati Puja‖ joyfully along with members 

of the Students Union.  

4. They also organize the Teachers Day celebration and participate 

actively.  

5. The Students‘ Union also fulfills their responsibility towards society by 

organizing blood donation camps and Heath check up camps annually.  

6. Students also extend their help and support to foot path dwellers near the 

College by distributing books and stationery to school going children.  

7. Students also participate and organize seminars / memorial lectures, 

inter and intra College competitions in quiz, debate, extempore, art and 

crafts and different kinds of performing arts.  

8. Students also celebrate birth / death anniversaries of different eminent 

personalities at state and national levels to pay homage and acknowledge 

their contribution to society.  

 

The details of participation of the students in different sports, games and 

cultural activities and a programme calendar are given below in a tabular form. 

Events organized/ 

conducted  

by the students  

No. of Participants in various events 

2011-12 2012-13 2013-14 2014-15 

Annual Sports 72 70 68 65 

Annual College Social NIL 52 75 148 

Blood Donation 

Camp 

24 NIL 38 42 

Health check up 

camp 

 29 NIL 52 74 

Fresher’s welcome  35 38 48 55 

Teachers Day 

celebration  

26 41 32 38 

Educational 

Excursion  

46 72 58 68 

Industrial visit  132 133 15 18 

Annual picnic  NIL 30 42 58 

Saraswati Puja  68 75 80 85 

Independence Day 

celebration  

20 25 15 35 

College foundation 

Day  

15 15 20 32 

Rabindranath 

Tagor’s Brith Day  

15 20 24 25 

Raksha Bandhan  35 40 28 36 
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   Students‘ Picnic 

 

 

Programme Calendar 

 

Events 

organized for 

students/ 

conducted  

by the 

students  

 Date of Celebration 

2011-12 2012-13 2013-14 2014-15 

Annual 

Sports 

19.02.11 22.01.13 09.12.13-

10.12.13 

17.12.14-

19.12.14 

Annual 

College Social 

Not 

organised 

11.12.12 05.12.13 12.12.14 

Blood 

Donation 

Camp 

28.04.11 Not 

organised 

20.09.13 19.09.14 

Fresher’s 

welcome  

22.09.11 12.09.12 13.09.13 12.09.14 

Teachers’ 

Day 

celebration  

05.09.11 05.09.12 05.09.13 05.09.14 

Industrial 

visit  

02.02.11 22.02.12 23.02.13 14.02.15 

Annual picnic  X 10.01.13 20.12.14 02.02.15 

Saraswati 

Puja  

08.02.11-

09.02.11 

25.02.13-

26.02.13 

08.02.14-

09.02.14 

06.02.15-

07.02.15 

Raksha 

Bandhan  

13.08.11 02.08.12 21.08.13 10.08.14 
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Cultural Programme organized by the College 

 

 

 

 

 

 

 

 

 

List of participants in Annual sports organized by the College 

 
Events  2011-12 2012-13 2013-14 2014-15 

No. of 

Participa

nts 

Name of 

the 

winners 

No. of 

Participa

nts 

Name 

of the 

winners 

No. of 

Participa

nts 

Name of 

the 

winners 

No. of 

Participa

nts 

Name of 

the 

winners 

Flat  

race 

(100mt

s) 15 

1. 

Satarupa 

Santra 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

2.Pinky 

Das 

3.Alpon

a Pal 

Flat  

race 

(200mt

s) 
10 

1.  

Satarupa 

Santra 
Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

Event 

not 

organise

d due to 

space 

crunch 

2. 

Debasre

e Ghosh 

3. Pinky 

Das 

Balanc

e race 

32 

1. Mita 

Dutta 

40 1. 

Moumit

a Pal 

37 

1.Aparna 

Koyal 

40 

1. 

Tamanna 

Begum 

2.Jyoti 

Kumari 

Ram 

2.Sangit

a Das 

2.Pampa 

Halder 

2. 

Aparna 

Koyal 

3.Mous

umi 

Halder 

3.Barsh

a 

Mohanti 

3.Susmit

a Naskar 

3. Rinki 

Yadav 

Ball 

collecti

Event 

not 

Event 

not 

29 1. 

Manju 25 

1.Tushi 

Das 35 

1. Riya 

Chatterje
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on organise

d 

organise

d 

Sardar e 

2.Dipti 

Basak 

2.Dipti 

Basak 

2. 

Bharati 

Gorai 

3.Sataru

pa 

Santra 

3.Sandip

a Kar 

3. Tushi 

Naskar 

Musica

l chair 

52 

1.Labon

i Gupta 

38 1. 

Rejina 

Khatun  

45 

1.Chanu 

Sarkar 

84 

1. Chanu 

Sarkar 

2.Parom

ita Chail 

2.Mou

mita 

Mondal 

2.Ajmira 

Khatun 

2. 

Susmita 

Naskar 

3.Sangit

a Das 

3.Shilpa 

Roy 

3.Aparna 

Koyal 

3. Lipika 

Sardar 

Short 

put 

15 

1.Sonali 

Mondal 

10 1.Debol

ina Roy 

09 

1.Ajmira 

Khatun 

11 

1. 

Sharmist

ha Dutta 

2.Dipti 

Basak 

2.Ajmir

a 

Khatun 

2.Dipti 

Basak 

2. Puja 

Halder 

3.Srijita 

Roy 

3.Dipti 

Basak 

3.Taman

na 

Begum 

3. 

Shreyash

i 

Chakrab

orty 

Tug of 

War 
42 

1
st
 Year 

Students 

are the 

winner 

Event 

not 

organise

d 

Event 

not 

organise

d 

Event 

not 

organise

d 

Event 

not 

organise

d 

Event 

not 

organise

d 

Event 

not 

organise

d 

Go- as 

– you –

like 

08 

1.Sweet

a Kundu 

05 

1.Rajasr

ee Das 

09 

1.Sangita 

Dhali 

06 

1. 

Namita 

Nath 

Sharma  

2.Sneha 

Ghosh 

2.Anjan

a Kahar 

2.Ajmira 

Khatun 

2. Anti 

Terroris

m Group 

  3.Sabna

m 

Khatun 

3.Rajasre

e Ghosh 

3.Susmit

a Naskar 

Discus 

throw 

15 

1.Junali 

Mukherj

ee 

10 

1.Dipti 

Basak 

21 

1.Ajmira 

Khatun 

12 

1.Taman

na 

Begum 

2.Titir 

Sen 

2.Tanim

a Kar 

2.Priyan

ka Roy 

2. 

Sharmist

ha Dutta 

3.Nabon

ita De 

3.Ajmir

a 

Khatun 

  3. Puja 

Dalnaik 

        

Candle 

Race Event 

not 

organise

d 

Event 

not 

organise

d 

25 

1.Pamp

a 

Halder 

30 

1.Anjana 

Kahar 

39 

1. Nisha 

Sharma 

2.Barsh

a 

Mohanti 

2.Rama 

Chakrab

orty 

2. Nisha 

Choudhu

ri 
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3.Payel 

Pal 

3Puja 

Mallick 

3. 

Barnali 

Karal 

Champi

on 
 

Satarup

a Santra 

 

Dipti 

Basak 

 

Ajmira 

Khatun 

X 

Tamanna 

Begum 

  

08 

1.Manas 

Naskar 

09 

1.Anup 

Banik 

07 

1. 

Tanmoy 

Bete 

10 

1.Tanmo

y Bete 

College 

Staff 

2.Deepa

k 

Ganguly 

2.Deepa

k 

Gangul

y 

2.Nilotpa

l 

Sengupta 

2.Jyotirm

oy Koley 

  3.Anup 

Banik 

3.Tanm

oy Bete 

  3.Brahm

a 

Chaudhu

ri 

 

A talent search programme was also conducted by the College to find out and 

expose the hidden talents of the students in the year 2011.  Various events were 

held and the winners were rewarded with certificates and awards.  Competitions 

centering upon the following events took place: 

(1) Rabindra Sangeet,  

(2) Folk songs,  

(3) Solo dance,  

(4) Group dance,  

(5) Recitation,  

(6) One act drama etc. 

 

 

    

  
        Go-as you-like event in College sports    Saraswati Puja celebration by students 

 

 

5.3.2  Furnish the details of major student achievements in co- curricular,  

extracurricular and cultural activities at different levels: University / State / 

Zonal / National / International, etc. for the previous four years. 

 

Despite its limited resources, the College encourages its students to participate 

in co-curricular activities in order to showcase their talents in various fields. 
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Though there has been no student participation at National or International 

levels students have participated at zonal level and University level 

competitions. Students have participated in various cultural programmes, 

debates, quiz competitions and so on from time to time.  The details of students‘ 

participation and achievement in co-curricular, extra curricular and cultural 

activities at different levels are furnished below:  

  

 

List of Students participating in various competitions 

 
Session  Organized 

by  

Title of the 

Progamme 

Department Ranks/Awards  

 

2011-12 

 

Women‘s 

Christian 

College 

 

Environmental 

Awareness 

 

Department of 

Geography  

 

5 students 

participated in poster 

presentation 

 

2012-13 

 

Women‘s 

Christian 

College  

 

Celebrating 

World 

Environment 

Day by Eco-

Club  

 

 

Department of 

Geography  

 

8 students 

participated  

and their 

Poster was specially 

appreciated. 

 

2013-14 

 

Women‘s 

Christian 

College  

 

Environmental 

Awareness 

Programme 

―Green 

Kolkata & 

Clean 

Kolkata‖  

 

Department of 

Geography  

 

10 students 

participated in two 

groups.  

4
th

 position. 

2014-15  

Calcutta 

Municipal 

Corporation  

 

Awareness 

Programme in 

Disaster 

Management  

 

Dept. of 

Geography 

 

24 students received 

Participation 

Certificates. 

Ramkrishna 

Mission 

Institute of 

Culture  

All India 

Elocution in 

Sanskrit on 

Mayavati 

Advaita 

Ashram  

Students form 

Bengali, 

Sanskrit and 

Philosophy 

department  

 

4 students 

Participation 

Certificates. 

South 

Calcutta 

Girls College  

Youth Festival  Dept. of 

Geography & 

Department of 

15 students 

participated. 

1. Shreya Banerjee, 
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English  Department of 

English 1
st
 prize 

in Creative 

Writing 
Competition.  

2. Pekham Manik, 

Department of 

Geography 3
rd

 

prize in Poster 

Competition. 

3. A group of 5 

students of 

Department of 

Geography 3
rd

 

prize in 

―Antakshari” 

2015-16 International 

Institute of 

Hotel 

Management, 

Kolkata 

‗Rigolo-

2015‘- 

College Fest 

 

Dept. of 

Geography 

18 students 

participated in 

various events. 

 

  
Students who have received awards for different activities 

 

5.3.3  How does the College seek and use data and feedback from its graduates and 

employers, to improve the performance and quality of the Institutional 

provisions? 

 

The College collects feedback from outgoing students on the curriculum, 

teaching learning processes and infrastructure through structured questionnaires 

framed for the purpose.  Such feedback is used to review the performance of the 

faculty and the adequacy and inadequacy of infrastructural facilities provided to 

the students. The Institution attempts to rectify the matters communicated by 

the students both on academic and non academic issues. There is no provision 

to use data or feedback from graduates and their employers for performance 

enhancement so far.  

 

5.3.4 How does the College involve and encourage students to publish materials like 
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catalogues, wall magazines, College magazine, and other material? List the 

publications/ materials brought out by the students during the previous four 

academic sessions. 

 

The students of the College are actively involved in the publication of the 

College magazine, Departmental magazines and Departmental wall magazines 

which are perfect platforms to showcase their talents. The following is a 

detailed list of magazines published by the college where students have 

contributed wholeheartedly. 

 

 

Name of the 

Department  

Wall Magazine  Departmental 

Magazine  

Bengali Srijato Srote 

English  Inspiration Nota Bene 

Education  Diganta NIL 

History  From the pages of History NIL 

Geography  Geo-endeavour Transends 

Political  Science  Dialogue NIL 

Sanskrit  Departmental 

Wall magazine 

Vaikhari  

Commerce  Debit NIL 

Annual College 

Magazine 

Deshbandhu College Partika 

  

Here the students cultivate their talents in various domains like poetry, short 

stories, travelogues, essay writing, paintings etc.  The departmental wall 

magazines and the annual magazines of the College are subjective in nature and 

specific issues are addressed to.  These magazines provide students with an 

opportunity to exhibit their love and command over their subjects as also a 

chance to show their creative skills.  

 

5.3.5 Does the College have a Student Council or any similar body? Give details on 

its selection, constitution, activities and funding. 

 

Yes, the College has a Student‘s Council called Deshbandhu College Students‘ 

Union constituted under the guideline of the University of Calcutta.  A 

constitution was prepared by a Committee consisting of all the Departmental 

Heads of the College in the year 2009.  The constitution elaborates the structure, 

eligibility, voting rights of the students among other things.  The Students‘ 

Union has several posts such as the President, the General Secretary, the 

Assistant General Secretary, the Treasurer and other Executive members.  

Several committees like the Magazine committee, the Sports committee are 

parts of the Union.  The Principal is the President of the Students‘ Union.  The 

Students‘ Union representatives are elected by all enrolled students   

The elected class representatives form the general body of the union for a 

particular year.  

The General Secretary of the Students‘ Union is a member of the College 

Governing Body and plays an important role in the development of the College 
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through participation in various policy making discussions.  

 

     
The Students’ Union 

 

 

 

 

Structure of the Students’ Union  

 

The President (The Principal)

General Secretary 

Asst. General Secretary 

Class Representative (A)

Class Representative (B)

Class Representative (C)

Class Representative (D)

Treasurer
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 Activities of the Students’ Union: 

  

The Students Union is normally formed to look after student related issues.  The 

different activities undertaken by the Students‘ Union are:  

 To organize the annual sports of the College.  

 To help students to attend inter and intra College sports / cultural 

competitions.  

 To publish the annual College magazine  

 To celebrate ‗Teachers‘ Day‘ 

 To organize and celebrate ―Saraswati Puja‖  

 To organize the annual Picnic for students  

 To organize the College Annual Socials and the Fresher‘s welcome.  

 To celebrate Independence day 

 To celebrate the College Foundation Day  

 To help organize different College activities including seminars, workshops, 

special lectures etc.  

 To organize health check up and blood donation camps and other social 

activities.  

 To actively participate in various College programmes.  

 To organize career oriented programmes and motivate students to 

participate in them.  

 To celebrate Birth / Death anniversaries of different eminent personalities.  

 

 Funding of the Students’ Union:  

A fee is collected from students annually for the Students‘ Union Fund.  The 

total collection is transferred to the Students‘ Union Bank account and the 

operators of the account are the Principal of the College and the General 

Secretary of the Students‘ Union.  The General Secretary of the Union prepares 

a budget at the beginning of the academic session and places it before the 

Finance Sub Committee of the Students‘ Union.  According to the approved 

budget the Students‘ Union may utilize this fund for expenditures throughout 

the year.  

 

 

5.3.6 Give details of various academic and administrative bodies that have student 

representatives on them. 

 

As per the Calcutta University statute the Governing Body is the supreme 

decision making body of any Government Aided College.  The General 

Various Committees of the tudents' 
Union

Finance 
Committee 

Canteen & 
Common 

room 
Committee

Social & 
Cultural 

Committee

Library 
Committee

Sports 
Committee

Magazine 
Committee
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Secretary of the Students‘ Union is one of the members of the Governing Body.  

As per the constitution of the Students Union of Deshbandhu College for Girls, 

the elected representatives hold the post of Secretary / Assistant Secretary of 

different sub committees like Finance, Sports, Social and Cultural, Hostel, 

Library Committee etc.  

 

The following list shows the details of various academic and administrative 

bodies that have had student representatives on them during the previous four 

academic sessions. 

            Names of the Committee 

Members 

Name of the 

Committee 

Post / 

Designation  

2011-12 2012-13 

 President 

Students‘ 

Union not 

formed 

Kanchen Sengupta 

Vice- President Jyoti Kumari Ram 

General 

Secretary 

Wahida Khatoon 

Assistant 

General 

Secretary 

Mita Dutta 

Social & 

Cultural  

Secretary  Sukanya Mukherjee 

Asst. Secretary Tanaya Das Majumder 

Games & 

Sports  

Secretary  Srijita Roy 

Asst. Secretary Juneli Mukheryee 

Common Room 

& Canteen 

Secretary  Tamanna Begum 

Asst. Secretary Sanghmitra Singha 

Magazine  Secretary  Suparna Naskar 

Asst. Secretary Shayantani Saha 

Treasurer  Tanima Kar 

 

  Name of the Committee Members 

Name of the 

Committee 

Post / 

Designation  

2013-14 2014-15 

 President Bhaswati 

Datta 

Bhaswati Datta 

Vice- President Ishani Sardar Pampa Halder 

General 

Secretary 

Wahida 

Khatoon 

Wahida Khatoon 

Assistant 

General 

Secretary 

Tinku Das Tinku Das 

Social & 

Cultural  

Secretary  Ankita Sen Banasree Panda 

Asst. Secretary Anita Mondal Shancharita Pramanick 

Games & 

Sports  

Secretary  Nidhi Singh Chanu Sarkar 

Asst. Secretary Pampa Halder Alka Kumari Jha 

Magazine Secretary  Jayanti Halder Anusree Majumder 
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Asst. Secretary Anusree 

Majumder 

Simran Sinha 

Common Room 

& Canteen 

Secretary  Krishna 

Bhattacharjee 

Arpita Das 

Asst. Secretary Soumi Das Nagma Khatoon 

Library  Secretary  Chanu Sarkar Sharmila Rong 

Asst. Secretary Banasree 

Panda 

Priyodarshini Ghosh 

Treasurer  Anita Mondal Tinku Das 

 

5.3.7 How does the Institution network and collaborate with the Alumni and former 

faculty of the Institution. 

 

The College has created an exclusive email ID & website which renders all 

information on institutional activities and programmes. The alumnae and former 

faculty members may view all information of College activities and upcoming 

events on it. The Students‘ Union is also actively associated with the alumnae 

members of the College and invites them to annual College Socials and other 

functions organized by them.  Many former faculty members have made 

generous donations and created endowment funds for prizes, and scholarships 

for meritorious students in memory of their near and dear ones. The College 

authority also invites former faculty members to various programmes organized 

by the College like the Hostel Inauguration, Golden Jubilee or Diamond Jubilee 

celebrations and other cultural programmes.  The College also provides a 

peaceful and spacious work place for the Emeritus Fellow, a former faculty 

member of the College.  Various Departmental teachers are also in close contact 

with former faculty members and invite them to various departmental 

programmes and thereby maintain a strong bond of relationship between the 

past and the present.  

The following list details the endowment funds donated by former faculty 

members of the College.  
 

Name of the Endowment Fund Donated By 

Asoke Bikash Bhattacharyya 

Memorial Fund 

Late Professor Bijan Behari 

Bhattacharyya in memory of his son. 

Rakesh Chandra- Sati Dutta 

Memorial Fund 

Late Professor Aparna Dutta Pakrashi 

in memory of her parents. 

Sucheta Mitra Award Late Professor Palash Mitra in 

memory of his poet wife Dr. Sucheta 

Mitra. 

Jitesh Guha Endowment Fund Banaripara Sammilani 

Geeta Dutta Chowdhury 

Endowment Fund 

Late Professor Geeta Dutta 

Chowdhury. 

Dr. Bijan Behari Bhattacharyya 

and Srimati Binapani Devi Fund 

Professor Sudakshina Bandhopadhyay 

in memory of her parents. 

Priyabala Mukhopadhyay 

Endowment Fund 

Bani Banerjee, an ex- student of the 

College 
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CRITERION VI: GOVERNANCE, LEADERSHIP AND MANAGEMENT 

 

6.1 Institutional Vision and Leadership 
 

6.1.1 State the vision and mission of the Institution and enumerate on how the mission 

statement defines the Institution‟s distinctive characteristics in terms of 

addressing the needs of the society, the students it seeks to serve, Institution‟s 

traditions and value orientations, vision for the future, etc.? 

 

The mission and vision of the College is to educate young women specially 

those from economically humble background and empower them to face the 

challenges of life. This is reflected in the general character and policies and 

strategies of the College. The College is open to students of all faiths and 

nationalities and is democratic and secular in its policies. It addresses the needs 

of society by welcoming students of economically challenged backgrounds to 

bring them at par with those more privileged. In fact meeting this challenge to 

educate and groom them is itself an outreaching programme for the Institution. 

By celebrating events of National importance and birth and death anniversaries 

of eminent Indians it instills a sense of patriotism in students and teaches them 

to respect all faiths and face the vagaries of an ever changing world. 

 

6.1.2 What is the role of top management, Principal and Faculty in design and 

implementation of its quality policy and plans? 

 

There is a well developed link between the top management, the Principal and 

faculty members of the Institution. They work shoulder to shoulder for policy 

making and implementation of its quality policy and plans. Their role in 

designing and implementation of quality policy for the Institution is discussed 

in the following table: 

 

Performer Role 

Top 

Management 
 The Governing Body is the highest decision making 

authority of the College and resolves all academic and 

administrative issues. 

 The decisions of the Governing Body as reflected in its 

minutes serve as policy statements based on which 

action plans are drawn up. 

 The top management reviews all the resolutions 

adopted in the meetings of various Sub-Committees. 

 The management provides the roadmap and general 

guidelines for quality policy in order to create a 

conducive learning environment and preserve the 

ethos of continuous academic pursuit up by the 

College. 

 The top management suggests policies to enhance the 

quality of education through the implementation of an 

improved teaching - learning process. 
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 The top management suggests and approves the names 

of the external members of IQAC. 

Principal  The Principal acts as an administrative head and chief 

executive officer of the College and also performs as a 

liaison officer between the faculty members, office 

staff and the top management. 

 The Principal conveys the policy and plans to the 

Teaching and Non-teaching staff and requests them to 

implement them. 

 The Principal is the ex-officio chairman of IQAC and 

plays a significant role in ensuring proper 

communication and networking with the stakeholders 

and hence supervises adoption of quality enhancement 

policies and practices. 

 As chairperson of the of Teachers  Council, she also 

guides the members by providing the necessary 

information and clarifications required for taking well 

informed decisions in all matters including quality 

improvement and assurance.  

 As the President of all Sub-Committees, the Principal 

suggests and recommends plans and policies to 

improve the infrastructural assets and enhance the 

quality of teaching-learning. 

 As the President of the Student‘s Union, the Principal 

discusses all student related issues with members of 

the Student‘s Union. 

 

Faculty Members  The faculty members identify the needs of the 

department as a whole and students in particular. 

 Senior most faculty members from different 

departments who are appointed as members of IQAC 

play a very important role both in the development and 

implementation of quality policies. These senior 

faculty members help in establishing an effective two 

way communication channel between the IQAC and 

the faculty members. One of the faculty members acts 

as the coordinator of IQAC and helps in disseminating 

quality policies and distributing documents and 

templates, which help both the teaching and non-

teaching staff members in adhering to the standards 

laid down by the IQAC.  

 The faculties are actively involved in the decision 

making process of the Institution. They organise 

departmental meetings students meet and parent- 

teacher meetings and take initiative for long-run 

improvement in the teaching-learning process. 

 They perform the duties as assigned by the University 
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and higher authorities. 

 The faculty members are also attend workshops 

organized by the University in connection to the 

implementation of new syllabus and other changes and 

reforms. 

 

 

 

6.1.3 What is the involvement of the leadership in ensuring : 

 

- the policy statements and action plans for fulfillment of the stated mission 

- formulation of action  plans  for  all  operations  and incorporation of the 

same into the Institutional strategic plan 

- Interaction with stakeholders 

- Proper support for policy and planning   through need analysis, research 

inputs and consultations with the stakeholders 

- Reinforcing the culture of excellence 

- Champion organizational change 

 

 

The following table discusses the involvement of the leadership in the above 

mentioned areas: 

 

Strategies Action Taken 

The policy statements 

and action plans for 

fulfillment of the stated 

mission 

The Governing body, the Principal, Faculty members 

and the office Staff ensure a healthy, transparent and 

cordial atmosphere in the College. The Management 

frames out appropriate and effective action plans from 

time to time for the smooth functioning of the College. 

Formulation of action 

plans for all operations 

and incorporation of 

the same into the 

Institutional strategic 

plan. 

 The authority takes information from the various 

Committee members about various aspects of 

College functioning. 

 The Governing Body of the College meets on a 

regular interval for formulating and executing the 

plans for the development of the College. 

 IQAC meetings are organized to discuss 

possibilities of improving the quality of education. 

research and administration. 

 The College authority always encourages the 

faculty members and staff to participate in the 

decision making process. 

 Strategic plans are prepared in the meetings of the 

Teacher‘s Council, departmental meetings, student-

staff-teacher meetings and the meetings of various 

Sub-Committees. 

 Action plans are also prepared and proposals are 

placed before the U.G.C. for financial grants for 

acquiring books and equipments for the smooth 

running of the College.    
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Interaction with 

stakeholders 

Interaction with members of the Institution: 

 

The Institutional mechanism for regular interaction with 

the different members of the Institution include the 

following:  

 The Principal follows a democratic and open door 

policy of leadership in terms of any stakeholder 

being free to come to the office of the Principal 

with grievances and/or constructive suggestions.  

 The Principal also regularly interacts with 

stakeholders such as faculty members, office staff, 

students, guardians, alumni, and prospective 

employers through the periodic interactions held by 

various departments. 

 The Principal in consultation with the Governing 

Body designs and implements the policy and plans 

of the College from time to time and they meet 

more than 4 times a year. The faculty also gets 

represented in this process as there are four faculty 

members who are elected to the governing body for 

a period of four years.  

 In keeping with the overall policy of participative 

management and decentralised decision making, the 

Principal meets the faculty members in the 

Teacher‘s Council meetings at least 6 times a year. 

 In addition, the Principal participates in the 

meetings of the various College Committees, cells 

and societies as necessary for monitoring the 

progress being made.  

 IQAC meetings are held as and when required  to 

review quality assurance commitments  

 .As the President of the Student‘s Union, the 

Principal meets its members several times a year. 

Complaint & Suggestion Boxes and Notice Boards 

have been installed for receiving feedback from 

students and to keep the students well informed at 

all times.  

 

Interaction with parent university: 

As a constituent College of the University of Calcutta, 

the College keeps interacting with the university at 

various levels, including the following:  

 The university is represented by two nominees in 

the Governing Body of the College.  

 The Principal interacts with the University 

administration through various meetings and 

conferences. The faculty members also interact with 

the university representatives through the meetings 

organised by the university to discuss specific 
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issues.  

 Discussions are held with the university inspection 

teams, which visit the College.  

 Faculty members interact extensively with the 

university departments at the time of curriculum 

design or revision, if any.  

 Students participate in the events and interactions 

organised by the university based on 

invitations/instructions received from the university. 

  

Interaction with Government: 

The College remains fully accountable to the 

Government of West Bengal in the following ways:  

 Two Government nominees represent the 

Government in the Governing Body and thus are in 

a position to shape the development of the College 

within the framework of UGC and CU regulations.  

 Major development plans and proposals of the 

College are sent to the West Bengal Government 

for approval and funding support.  

 The College submits its audited accounts to the 

Directorate of Higher Education.  

 The Directorate of Higher Education of 

Government of West Bengal is approached for 

taking up major improvement plans.  

Proper support for 

policy and planning 

through need analysis, 

research inputs and 

consultations with 

stake holders. 

The management and the higher authority provide 

complete support for policy and planning through need 

analysis, research inputs and consultation with 

stakeholders: 

 In the classes the students are always made to 

understand the significance of being serious in their 

studies through the application and evolution of 

sound study habits.  

 In the frequently held staff meetings, the teachers 

too are made aware of their responsibility to 

contribute to the academic as well as overall 

development of the students. 

 Students‘ needs are analysed through direct 

interaction with students in the Student‘s Union 

meetings and parent- teacher meetings in the 

presence of the Principal. 

 Sub-Committee meetings, departmental meetings, 

meetings of the Teacher‘s Council and non-teaching 

staff meetings deal with the requirements of the 

students, staff, teachers and departments as a whole. 

 The management provides all the necessary support 

(administrative, financial and logistic) for any new 

plans designed for the benefit of stakeholders. 
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All necessary support is extended to all the 

Committees, Cells, Societies, Teachers and staff for 

implementing the approved plans and programmes. 

Wherever financial approval is necessary from the 

appropriate authorities, the rules and procedures 

prescribed in this regard by the Act, Statutes and 

Ordinances of the University of Calcutta and UGC 

guidelines are duly followed in recommendations 

given by Finance Committee which are duly 

approved by the Governing Body. 

Reinforcing the culture 

of excellence 

There is a cordial relation between teachers and 

students, between the Principal and the teaching and 

non-teaching staff and the top management. The 

Principal as well as all the faculty members of the 

College endeavour to impart quality education through 

traditional and innovative learning practices.The main 

objective of the College is to build a pleasant 

atmosphere in which academic, administrative and co-

curricular activities may run smoothly and effectively. 

The students and faculty members enjoy full liberty to 

show their talent in academics and administration.  

Champion 

Organisational Change 

Successful implementations of positive organisational 

changes greatly depend on the contribution of a number 

of champions of change, who are willing to take up 

challenging assignments. The College leadership is 

always keen to identify faculty members who are keen 

to be change agents. The Principal through IQAC 

compiles the suggestions from the stakeholders in 

formal or informal ways for formulation of policies and 

action plan. After finalization of the action plan, the 

changes in the policies are communicated to the 

stakeholders for implementation. A conscious effort by 

the leadership and all the stakeholders including faculty, 

Principal and the G.B of the College generates the 

positive forward momentum needed to bring about 

positive change in the College. 

 

 

6.1.4 What are the procedures adopted by the Institution to monitor and evaluate 

policies and plans of the Institution for effective implementation and 

improvement from time to time? 

 

The following procedures have been adopted by the College to monitor and 

evaluate policies and plans. 

 The Principal enjoys full autonomy to govern the College as advised by the 

Governing Body, the Finance Committee and the IQAC within the purview 

of the rules and regulations of the University, the Government and the 

U.G.C. 

 Action plans are prepared in statutory meetings and other Sub-Committee 
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meetings which are held on a regular basis. 

 Plans and policies adopted in the departmental meetings, meetings of the 

Teacher‘s Council, staff meetings and meetings of the Students‘ Union are 

discussed in the Governing Body for effective implementation. 

 The Finance Sub-Committee reviews the transactions related to earnings 

and disbursements of College funds and U.G.C funds. 

 Review and evaluation of various academic and administrative policies are 

undertaken at the end of each academic and the financial year and 

appropriate measures are taken. 

 The IQAC explores the possibilities of the implementation of new policies 

and plans towards improvement of the facilities for teaching, learning and 

infrastructure. 

 

6.1.5 Give details of the academic leadership provided to the faculty by the top 

management? 

  

The College authority keeps in touch with faculty members and encourages 

them in the following ways: 

 To use ICT in teaching 

 To boost confidence in building new age capabilities 

 Encourage teachers in doing research work 

 Advises teachers in availing various U.G.C sponsored programmes 

 To take part in national and international seminars and workshops. 

 To take extra theoretical and practical classes during the slack session for 

the benefit of the student. 

 To take classes on a regular basis 

 

6.1.6 How does the College groom leadership at various levels? 

 

The following table shows leadership grooming at various levels of the top 

management: 

 

Leadership at 

Principal level 

Leadership at Teacher 

level 

Leadership at 

Office Staff level 

Leadership at Student 

level 

The Governing 

Body advises 

the Principal to 

implement the 

policies and 

plans 

undertaken in 

its meetings. 

The Governing 

Body gives full 

liberty to the 

Principal to run 

the day to day 

activities of the 

College and for 

The College authority  

 Grooms leadership 

among teachers by 

rotating the Headship 

of Departments on a 

regular basis.  

 Insists on the faculty 

members to participate 

in various workshops 

related to syllabus 

changes, IQAC, NAAC 

etc 

 Encourages them to 

present papers in 

national and 

 Office staff are 

motivated to 

complete 

official work at 

the right time 

 Office staff are 

encouraged to 

use computers 

for official 

work on a 

regular basis 

 Office staff are 

motivated to 

maintain a 

homely and 

 The Institution 

gives opportunity 

to the members of 

the Students Union 

to: 

 Place  proposal 

and plans for the 

betterment of the 

students 

 Organize cultural 

activities for 

students 

 Motivate students 

to attend the 

College regularly 
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the 

implementation 

of all plans and 

programmes.  

 

 

 

 

 

international 

seminars/Conferences/ 

Workshops 

 Entrusts them to host 

academic and cultural 

programmes. 

 Entrust responsibilities 

to a senior teacher to 

look after the College 

in absence of the 

Principal. 

 Has appointed  

convenors in every 

Committees who have 

the responsibility of 

interacting with the 

College management 

for facilitating the 

proper discharge of its 

duties.  

 Gives full liberty to the 

Bursar, Secretary of 

Teacher‘s Council, 

IQAC Co-ordinator 

and NAAC Steering 

Committee Co-

ordinator for proper 

functioning of the 

Institution. 

 

healthy 

atmosphere in 

the College 

 Organise events as 

part of 

extracurricular 

activities of the 

College. 

 Conduct annual 

sports with the 

help of teaching 

and non teaching 

staff 

 Participate in 

various 

departmental 

activities 

 

 

 

6.1.7 How does the College delegate authority and provide operational autonomy to 

the departments / units of the Institution and work towards decentralized 

governance system? 

 

The plans and policy of the Institution are well defined by the top management. 

The Principal functions primarily as a custodian of the rules, regulations, 

directives and guidelines of the university and the Government. The Principal is 

also the facilitator of the implementation of the decisions of the Governing 

Body and the Teachers Council as well as the Committees formed thereunder. 

The faculty members are well involved in the decision making bodies. The 

higher authority empowers the departments to formulate the mechanism for the 

development of the departments. The authority decentralizes power to the 

faculty members for the smooth running of the College. 

  

The day to day administration of the College is done by the Principal. Authority 

is delegated in a horizontal manner by the Principal to the Heads of 

Departments and other representatives. All departments have relative autonomy 
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in administering their academic activities in accordance with the University 

norms. Departments also issue books to the students and keep records of their 

own. They utilize the library grants received from College with full liberty.  

The HOD‘s report on the activities of their respective departments is placed to 

the Principal on a regular basis. The Heads of departments are given freedom to 

administer their respective departments, plan and execute academic programs. 

The department is given freedom to frame time tables for the members of the 

department under the main routine, identifying and inviting visiting faculty or 

Guest speakers, assigning projects and deciding the theme for workshops and 

seminars.The Principal convenes monthly meetings of the HODs to discuss 

quality-related matters. The Administrative decisions are taken in the Governing 

Body meetings, Finance Sub-Committee meetings, IQAC meetings in the 

presence of teaching and non teaching representatives. Various Sub-Committees 

like the Academic Sub-Committee, Maintenance Committee, Building-

Committee runs smoothly due to active participation of the teaching and non 

teaching staff. 

 

6.1.8 Does the College promote a culture of participative management? If „yes‟, 

indicate the levels of participative management. 

 

The College authority takes decision in consultation with faculty members, non-

teaching staff and General Secretary of the Students‘ Union within the College 

premises. The Principal tries to take all decisions democratically. She places 

plans and policies before the Governing Body, Finance Sub-Committee, IQAC 

and other developmental Committees formed for the smooth running of 

different activities of the College. 

 

The Teaching, non-teaching staff as well as the General Secretary of the Student 

Union actively participate in meetings of all decision making bodies like 

Governing Body of the College. The Convener of the Academic Sub-

Committee, Secretary of the Teacher‘s Council, Heads of the departments, 

Hostel Superintendent, IQAC Coordinator consult with the Principal and other 

members of various Committees to promote a culture of participative 

management for improving the quality of education. Feedback is also taken 

from the parents from time to time and measures are taken thereafter.  

 

6.2 Strategy Development and Deployment 
 

6.2.1 Does the Institution have a formally stated quality policy? How is it developed, 

driven, deployed and reviewed? 

  

There is no formal stated quality policy of the Institution. However the 

Institution adopts policies and programmes constantly for developmental 

purposes. This developmental process is a cumulative effort of its stakeholders 

which continues throughout the year. The plans and policies are prepared by the 

apex body of the Institution based on the recommendations formulated by 

various sub-committees. The Principal discusses the plans and policies with 

members of the Governing Body and the Finance sub-committee. The Principal 

also sits with the members of the various sub-committees, coordinators of 
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various committees to formulate the policies and programmes. The Academic 

Committee in coordination with the Principal develops the various activities to 

fulfil the quality policies time-to-time. 

 

The motto of the Institution is the empowerment of young women through 

education. A continuous improvement system is followed to enhance the 

capability of stakeholders. A review process is also pursued effectively through 

the internal management system under the supervision of the College authority. 

In this respect the Governing Body plays an important role in designing and 

implementing qualitative policies. 

 

6.2.2 Does the Institute have a perspective plan for development? If so, give the 

aspects considered for inclusion in the plan. 

 

There is no standard long term perspective plan for the development of the 

College. The perspective Institutional plan is formulated by involving faculty 

members, non-teaching staff, students, external members of the Governing 

Body and external members of the IQAC. Again, the Institution develops plans 

and programmes for submission of proposal before the UGC under various five 

year Plan Periods. All the teaching staff of the Institution are encouraged to 

accelerate the academic growth of the College. The Institution also helps to 

promote the innovative practices as a part of the teaching-learning process for 

the overall development of the College. The Institution has the following plans 

to consider on an emergent basis: 

 Filling up of vacant posts and recruitment of more teachers to run the 

departments smoothly.   

 Recruitment of additional office staff   

 Extension of the existing College building thus creating provision for new 

class rooms, computer laboratory, auditorium etc. 

 Construction of students‘ canteen and common room. 

 Automation of College office and library. 

 Promoting extensive use of ICT in all academic and administrative 

transactions. 

 Organisation of UGC sponsored State Level, National Level or International 

Level Seminars and Workshops. 

 Expansion of the RBU Distance Education course with significant increase 

in the number of programmes and student enrolment.  

 Expansion of the WIFI based Internet and LAN connectivity network which 

will be in line with the policy of maximising ICT use.  

 Improving teaching methodology for more interactive learning 

 Introducing skill based and career oriented courses thus enhancing 

employability of students 

 Organising intellectual discourses on various issues so that healthy practices 

with regard to Gender, Environment, Human rights, Health can be evolved.  

 Developing leadership among students through NCC, NSS activities so that 

they initiate educational programmes for the neighbourhood.  

 Partnership with Appropriate NGOs to enhance the effectiveness of its 

community engagement initiatives.  

 Encouragement for Interdisciplinary Projects like joint seminars and 
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workshops.  

 Addition of Vernacular (Bengali) version of the College website along with 

the existing English version.  

 Plan for increasing curricular options for regular students and Introduction/ 

augmentation of programmes/courses. 

 Upgradation of the main library with new text books and reference books. 

 

6.2.3 Describe the internal organizational structure and decision making processes. 

 

As per the statutes and model rules of the University of Calcutta, the Governing 

Body is responsible for the management of the College. The Principal, who is 

also the Member Secretary to the Governing Body acts as the executive head of 

the College and is responsible for ensuring that the day to day operation of the 

College complies with the rules, regulations and guidelines of UGC, University 

of Calcutta and the Govt. of West Bengal besides executing the directions and 

decisions of the Governing Body. The Governing Body is the supreme authority 

and the higher decision making body of the College. As per the Calcutta 

University Statute the Governing Body may appoint the Academic Sub 

Committee, a Finance Sub Committee and such other sub committees as it may 

think fit to help the Governing Body for the efficient administration of the 

College. Again, in the Teachers Council, several sub-committees are formed to 

help the administration. However, requisite autonomy is given to the academic 

departments with regard to class allotment, lesson planning, question paper for 

in-semester examination etc. IQAC, which has been set up as per the UGC 

guidelines includes senior most faculty members from different disciplines as 

also external experts. In terms of the quality enhancement policies of the 

College, IQAC takes autonomous decisions which is endorsed by the Governing 

Body, The office bearers of the   Students Union also interact with the College 

authority and involve themselves with the decision making process. The 

College office mainly looks into matters related to admissions and 

examinations. It also provides clerical support required for maintaining records 

and for interaction with government, university and guardians.The internal 

organizational structure and the decision making processes of the Institution are 

shown in the following table: 

 

 



Self –Study Report 
 

 Page 178 of 401  
 

 

 
D

es
h

b
an

d
h

u
 C

o
lle

g
e 

fo
r 

G
ir

ls
 

 
 

Governing 
Body Principal

Teachers 
Council

Admission 
Committee

Examination 
Committee

Library 
Committee

Seminar 
Committee

Student's 
Welfare 

Committee

Antiragging Cell

Womens cell

Placement Cell

Disciplinary 
Committee

Leave & Service 
Book 

Committee

Grievance  
Redressal Cell

Student  Union 
Election 

Committee

Concession 
Committee

Website 
Committee

Prospectus 
Committee

Sports 
Committee

Alumni 
Committee

Kanyasree 
Committee

Central 
Examination 
Committee

Internal 
Examination 
Committee

Career 
Counselling 
Committee

Magazine 
Committee

Academic Sub-
committe

IQAC

College Office

Finance Sub-
committee

Building 
Committee

Planning Board

Students' Union
refere to next  

diagram
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6.2.4 Give a broad description of the quality improvement strategies of the Institution 

for each of the following 

- Teaching & Learning 

- Research & Development 

- Community engagement 

- Human resource management 

- Industry interaction 

 

Teaching & Learning: The Institution tries to make the teaching learning 

process absolutely learner centric to make the curriculum interesting and 

effective for students. The Institution has provided modern teaching learning 

aids to be used by teachers. The Institution provides computers (both desktop 

and laptop) with internet connection to make the teaching learning process more 

interactive and reciprocating in nature. Qualified and enterprising faculty 

members also participate in Orientation Programmes and Refresher Courses and 

attend seminars and conferences to upgrade and refresh themselves. The 

knowledge and experience thus acquired by the teachers is transmitted to the 

students through interaction between them. The Institution regularly publishes 

an academic calendar annually with details of academic exercises of the College 

like subject combinations, admissions etc so that the stakeholders are informed 

about all academic activities in the College. The Heads of Departments 

coordinate both with the Head of the Institution and departmental teachers. 

 

The College provides a well equipped library to the students. All Honours 

departments also have well stocked Seminar libraries, laboratory based 

departments are provided with essential instruments and equipments. The 

College has its own website which provides up to date information to all 

stakeholders about all activities of the College, Excursions, field works of the 

Departments of Commerce and Geography contribute to the development of 

improved teaching learning process. The College has 3 classrooms where 

teachers can deliver audio-visual lectures. One interactive classroom is also 

available in the Geography department. All this help to promote a learner 

centric education approach of teaching Learning on the part of the College. 

 

Research & Development: The Institution provides encouragement and 

assistance to teachers to carry out research activities providing necessary leave 

and permission to attend/present papers at seminars and conferences, and take 

up minor research projects funded by U.G.C and other agencies. The College 

also organizes various seminars. Encouragement is given to teachers to organize 

state/national level seminar/workshop/conference /symposium on current and 

Students' 
Union

Games & 
Sports 

Committee

Magazine & 
Literary 

Committee

Social & 
Cultural 

Committee

Finance 
Committee

Canteen & 
Common Room  

Committee

Aid Fund  
Committee
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relevant topics where eminent scholars and invited to deliver lectures and 

interact with students. Provisions of computers with internet facility at different 

segments are given. Invitation to eminent scientists and speakers for delivering 

talks/presiding the technical session of the seminar are done. Students are 

encouraged to attend Seminars, Workshops, Special talks organized by the 

Departments and other Colleges. 

 

Community Engagement: The Students‘ Union of the College develops a 

network with the local community by organizing blood donation camps and 

making arrangements for free health checkups. Various cultural and extra-

curricular activities are also organized to develop creative instincts of students. 

The annual magazine of the College provides opportunity to showcase the 

literary talents of the students. The College also encourages its students to 

participate in inter-College, sports, debates and other competitions. The 

Students‘ Union also distributes books and other necessary stationeries amongst 

the slum children of the locality. 

 

Human resource management: Encouragement is provided to faculty 

members to attend various staff development programmes. There is provision of 

Government pay scale to teachers on the basis of U.G.C. recommendations, and 

annual increments and promotion to the faculty as per UGC norms. There is 

also provision of Self-Appraisal Reporting system for teachers at the time of 

promotion from one post to another post and one grade pay to another grade 

pay. Access to computers to all sections of administration has been provided. 

Encouragement is given to students to attend 

seminar/symposium/workshop/special lectures. Human resources are used in a 

way as to capitalize their strengths and utilize the same for the benefit of the 

Institution. Teachers are involved in activities according to their interests and 

compliances in the various cultural and extensive programs. The Non teaching 

staff is deployed according to their special abilities. All teaching and non-

teaching staff are actively engaged in all aspects of College life and work. 

 

Industry Interaction: The College takes its Commerce and BBA students on 

industry visits, which provides not only the required industry interface but also 

build long term industry linkages. On-Site visit to industries helps them to 

understand the process followed in the industry. The top management is 

considering guest lectures/ special talks for students with the help of Industry 

experts. 

 

6.2.5 How does the Head of the Institution ensure that adequate information (from 

feedback and personal contacts etc.) is available for the top management and 

the stakeholders, to review the activities of the Institution? 

 

The Principal, being the Member Secretary of the Governing Body, maintains a 

close and cordial relationship with the President and Members of the Governing 

Body and acts as a catalytic team member who facilitates proactive decision 

making by sharing all the useful information formally or informally, as 

necessary. Copies of all important communications received by the Principal as 

well as the minutes of the meetings attended by her are shared with the 

President of the Governing Body. The existence of open and helpful exchange 
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of information between the head of the Institution and the Governing Body is 

clearly brought out by the proactive manner in which the Governing Body has 

been taking very important decisions with ease. The Head of the Institution 

collects data about the activities of the College from the faculty members with 

the help of the Secretary, Teachers Council. She also collects the same from the 

non-teaching staff with the help of the Head Clerk of the College office. 

Feedback is also taken from the stakeholders in the meetings of various sub-

committees. The same is reported to the Governing Body by the Head of the 

Institute for analyzing and reviewing and takes steps accordingly. New thoughts 

are incorporated to develop the existing situations. A complaint box is kept 

outside the Principal‘s Chamber to take the feedback from the stakeholders. The 

Grievance Redress Cell analyses complaints in presence of the Head of the 

Institution which is ultimately placed before the Governing Body for 

appropriate actions. After detailed discussion and deliberation, decisions are 

taken for implementation considering available resources and facilities. The 

Principal being the Head of the Institution in coordination with different 

committees of Teachers‘ Council ensures that adequate information is published 

in the College Website and Prospectus. 

 

6.2.6 How does the management encourage and support involvement of the staff in 

improving the effectiveness and efficiency of the Institutional processes? 

 

The Institution always encourages and supports the involvement of the staff for 

the improvement of the efficiency of the Institutional process. Decentralised 

decision making and delegated monitoring are two key principles adopted by 

the management to provide autonomy to each of the operational units such as 

the departments and committees. The staff is entrusted the responsibility for 

different tasks such as College admissions, examinations, document 

verifications, form collection for scholarships, Rail concessions as well as 

handling the university/government correspondence. In addition to the 

involvement of faculty members in the various academic and administrative 

committees, there is always a representation and support of the non-teaching 

staff for all these activities.. The teaching and nonteaching staffs are always 

felicitated by the Principal for any special achievement during staff meetings. 

The head of the institute involves the staff members in the various committees 

and also in several developmental activities. The representation and active 

participation of non-teaching staff in the various committees ensure that they 

are very much involved with the implementation policies. The non teaching 

staff represents the following higher decision making statutory committees: 

 The Governing Body 

 Finance Committee 

 Academic Sub-Committee 

The non-teaching staffs are also the members of some committees formed by 

the Governing Body to help the Institution. Such committees are: 

 IQAC 

 Building Committee 

 Hostel Committee 

Again the non teaching staffs are also the member of following various 

committees formed by the head of the institute for the development of the 

College.  
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 Sports Committee 

 Grievance Redress Cell 

 Student‘s Union Committee 

 Examination Committee 

 Students Concession Committee 

 Kanyasree Prakalpa Committee 

 

 

6.2.7 Enumerate the resolutions made by the Management Council in the last year 

and the status of implementation of such resolutions. 

 

The details of the resolutions taken by the Governing Body in the last year are 

given in the Annexure – XI. 

 

The College authority takes all actions to implement the resolutions of the 

meetings of the Governing Body. 

 

6.2.8 Does the affiliating university make a provision for according the status of 

autonomy to an affiliated Institution? If „yes‟, what are the efforts made by the 

Institution in obtaining autonomy? 

 

Yes, the affiliating university has the provision for according the status of 

autonomy to an affiliated Institution. However the Institution has not taken such 

initiative so far to apply to the University for Autonomy. 

 

6.2.9 How does the Institution ensure that grievances / complaints are promptly 

attended to and resolved effectively? Is there a mechanism to analyze the nature 

of grievances for promoting better stakeholder relationship? 

 

The Institution has well defined Grievance Redress system. Prompt action is 

taken to resolve the grievance of the stakeholders. The following policies are 

undertaken relating to the mechanism for analyzing the grievances. 

 

 The Principal maintains regular and close contact with all the stakeholders, 

which helps in knowing their grievances first hand and taking timely steps 

to resolve issues.  

 The Governing Body takes up issues, which are not satisfactorily resolved 

by the internal mechanisms of the College. Issues which are still not 

resolved can be taken up with the University Authorities.  

 Generally students express their grievance in writing by way of appeal or 

complain to the higher authority. Students can drop their grievance in the 

complaint box kept outside the Principal‘s chamber in the ground floor. 

 The grievances related to daily administration are resolved by the head of 

the Institution. 

 The grievances to plans and policies are referred to the subsequent related 

committees like academic sub-committee, hostel committee etc. 

 The primary grievances of the stakeholders are discussed in the Grievance 

Redress Cell in presence of the head of the Institution. 

 In the parent teacher meeting the grievances are also recorded and 
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appropriate measures are taken. 

 The Institution has formed an Anti Ragging Cell, but no incident has found 

in the history of the College. 

 There is a homely atmosphere inside the College premises. A cordial and 

healthy relation among teachers, students and non teaching staffs are found. 

 

 

6.2.10 During the last four years, had there been any instances of court cases filed by 

and against the Institute? Provide details on the issues and decisions of the 

courts on these? 

 

Yes, only one court case was filed against the Institute regarding ―Application 

for appointing Ashish Das in the died–in-harness category for the post of 

sweeper cum Jamader in place of his deceased father, Late Bijoy Jamader Das. 

The details are given below: 

Case No. W.P. No. 16585 (W) of 2015, Ashish Das Vs The State of West 

Bengal and Others  

Decisions: the court ordered to consider the prayer of Sri Ashish Das. The 

Gov‘t rejected his prayer. 

 

6.2.11 Does the Institution have a mechanism for analyzing student feedback on 

Institutional performance? If „yes‟, what was the outcome and response of the 

Institution to such an effort? 

 

The Institution has a well defined and clearly set of mechanism of obtaining the 

feedback from the students to improve the performance of the Institution. It also 

gets feedback from the students to evaluate the teachers. Generally the batch of 

outgoing students just before the start of their last Semester Exams is given 

feedback forms where they are asked to evaluate the Institutional performance. 

Third year pass out students are involved in this evaluation process. The 

students are provided a feedback forms containing the questions like teaching 

skills, depth of knowledge, punctuality etc. 

The feedback is also taken from the parents at the time of guardian meet. 

 

 

6.3 Faculty Empowerment Strategies 
 

6.3.1 What are the efforts made by the Institution to enhance the professional 

development of its teaching and non teaching staff? 

 

Several efforts have been made by the Institution to enhance the professional 

development of its teaching and non teaching staff. The Institution 

wholeheartedly encourages and assists faculty members in carrying out research 

activities and also supports the professional development of the faculty 

members in numerous ways. Faculty members are routinely deputed to 

Orientation Programmes, Refreshers Courses, and Summer/Winter Schools 

organized by various Academic Staff Colleges of different Universities in the 

State as also outside it. They are also encouraged to attend seminars, 

conferences and workshops related to both teaching and research work 

organized by other Colleges, Universities and other educational/professional 



Self –Study Report 
 

 Page 184 of 401  
 

 

 
D

es
h

b
an

d
h

u
 C

o
lle

g
e 

fo
r 

G
ir

ls
 

organisations. The College grants permission and leave to the teachers 

whenever required to attend Refreshers Courses, Orientation Programmes and 

the like. It also encourages paper presentations by faculty members in different 

National and International Seminars and Conferences and grants leaves to the 

teachers for the same. The faculty members have also enjoyed Foreign Travel 

Grants and PTAC Grants provided by the UGC for paper presentations and the 

College authorities have helped them in every way in this regard. The 

Institution organises seminars and workshops by different departments on 

different areas of research as well as different subjects related to popular interest 

to attract eminent scholars in visiting the College and in interacting with faculty 

members and students from time to time. The College encourages all the faculty 

members to take membership of professional organizations at the local, state, 

national and international levels. The teachers are encouraged and motivated to 

submit research projects to various funding agencies. They are also motivated to 

join in individual research for M.Phil./Ph.D. programme.The College also 

provides Institutional membership to the British Council and gives facilities to 

access e-resources on NLIST. The College bears all cost of the faculty members 

of the Department of Geography who accompany students for their field work 

which is part of their syllabus. The Principal/Teacher-In-Charge often attends 

various leadership training programmes organized by various Government 

agencies, the Mother University and professional organizations. Not only the 

teaching staff but also the non-teaching staff members of the College have been 

encouraged to attend programmes for the development of professional skills. 

The non- teaching staff of the College have been receiving training from the 

software provider AIDNI as the College is in the process of automating the 

work of the College office.   

 

The Following table shows faculty improvement for the last four years: 

Academic Staff 

Development Programmes 

Number of Participating Faculty Members  

2011-12 2012-13 2013-14 2014-15 

Orientation programmes Nil Nil Nil Nil 

Refresher courses 1 2 1 Nil 

HRD programmes 

Nil Nil Nil 1 (ISRO 

Training 

Programme) 

Staff training conducted by 

the University 

No such training programme was organized by the 

University during this period 

Staff training conducted by 

the Institutions 

Nil Nil 4 4 

Summer / winter schools/ 

short term courses 

Nil Nil Nil 1 

 Workshops 4 2 Nil 9 

Resource Person 1 1 Nil Nil 

Seminars, 

Conferences 

International Nil Nil 2 1 

National 8 16 14 16 
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attended State 8 8 6 15 

Seminars, 

Conferences 

attended 

International 1 2 1 10 

National 12 10 15 8 

State 2 3 Nil 1 

 

 

6.3.2 What are the strategies adopted by the Institution for faculty empowerment 

through training, retraining and motivating the employees for the roles and 

responsibility they perform? 

 

The Institution has adopted constructive strategies for faculty empowerment 

through training, retraining and motivating employees for the roles and 

responsibility they perform towards society. The Institution motivates its 

employees to attain excellence and make the Institution proud. It readily sends 

Teachers for Orientation Programmes which trains the newly appointed faculty 

members orients them towards their profession. It also encourages all faculty 

members to join Refresher Courses, Summer Schools, Winter Schools and 

Short Term Courses organized by the Academic Staff College of various 

Universities for rejuvenating them in the areas of specialization. The staff 

members are given a comprehensive training to familiarize them with the new 

software and its features and functions. At times vendors of various electronic 

products have been called to familiarize the staff members about the operation 

of generators, photocopiers etc for the up gradation of the skills of the staff 

members.  The library staff is encouraged to introduce a good cataloging system 

which ensures the smooth running of the library at peak hours. The Librarian 

also encourages the updating of the library management system by the 

Institution by creating an automated environment by the library related open 

source software KOHA. Moreover the Institutional head tries to instill 

confidence in the staff members by motivational speeches whenever possible. 

 

6.3.3 Provide details on the performance appraisal system of the staff to evaluate and 

ensure that information on multiple activities is appropriately captured and 

considered for better appraisal. 

 

The Institution adopts a few mechanisms to assess the performances of its staff 

members. A system of self appraisal for teachers and a feedback system for 

students is among them. In the first case individual teachers fill up a form 

assessing their own performances over the year taking into account their 

strengths and weaknesses, their academic achievements, their responsibilities 

towards students, duties to the affiliating University and their accountability to 

the Institution elaborately. The self-appraisal reports, required to be submitted 

by the concerned faculty members give them the opportunity to present their 

case in great detail. 

 

In the second instance the College has a ‗self-appraisal system‘ to evaluate the 

performance of the faculties. Third year outgoing students submit their feedback 

about their teachers. The College follows the ―Performance Based Assessment 

System‖(PBAS) of UGC as prescribed in its regulations of June 2009. The 

university has developed an ―Academic Performance Indicator‖(API) system 
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which is based on PBAS System developed by the UGC. The Department Of 

Higher Education of Government of West Bengal receives Self-Appraisal 

Report at the time of promotion from one post to another post and one grade 

pay to another grade pay. The Reports are evaluated by the Principal and send 

to the Department Of Higher Education for approval. The College also 

appraises the performance of its non-teaching staff at the time of promotion 

recommended by the Principal and approval by the Department Of Higher 

Education. The IQAC of the College has developed a well defined mechanism 

for collecting this information, scrutinizing it and storing it. It also acts as a 

guidance cell for all queries regarding the API system. The teacher‘s diary 

provides clear information of all academic, co-curricular and extracurricular 

contributions of a teacher. 

 

6.3.4 What is the outcome of the review of the performance appraisal reports by the 

management and the major decisions taken? How are they communicated to the 

appropriate stakeholders? 

 

The outcome of this performance appraisal system is that the management led 

by the head of the Institution can identify the deficits of the teachers in terms of 

their academic advancement. The Institution reviews and assesses the 

performance appraisal forms of the individual teachers. According to the 

feedback given by the students and the self appraisal made by the faculty, the 

Institution assesses the performance of the faculty and takes major decisions. 

The feedback of the students is communicated to the appropriate stakeholders 

and necessary steps are taken for the overall progress of the Institution. 

Appropriately captured feedback on the performance of the Institution is 

evaluated and is noted in the Governing Body of the College where 

rectifications and ratifications are done. The Institution adopts various policies 

so that it may fulfill the need of each and every student and provides better 

services to them.     

 

6.3.5 What are the welfare schemes available for teaching and non teaching staff? 

What percentage of staff have availed the benefit of such schemes in the last 

four years? 

 

Following welfare schemes are available for the teaching and non-teaching staff 

of the Institution. 

1. Group Insurance Policy: Group Insurance Policy for the teaching and non-

teaching staff: It aims to benefit subscribers at times of emergency. 

2. Provident Fund loan: Provident Fund loan facility for the teaching and 

non-teaching staff. 

3. Co-operative loan facility for all subscribers: Deshbandhu College for 

Girls Employees Credit Cooperative Society provides both short term and 

long term loan facilities to the teaching and non-teaching staff. 

4. Providing salary from the College fund: Incase of delayed receipt of pay 

packet, the College provides salary to the staff members from its fund. 

5. Ex gratia to temporary staff: The College makes arrangements for ex 

gratia to the temporary staff on festive seasons. 
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6. Festival advance to staff members:  A festival advance is granted to the 

teaching and non-teaching staff members at the onset of the festival season. 

7. Assistance from the Teachers’ Council: The Teachers‘ Council comes 

forward to financially assist the staff and the students in case of a crisis. 

8. Staff quarters: Staff quarters are available on the campus for some 

nonteaching staff members. 

 

The table below depicts the details of percentage of beneficiaries for the last 

four years: 

 

TS- Teaching Staff, NTS- Non-teaching Staff, LTL- Long Term Loan, STL- 

Short Term Loan, ML- Loan on Medical Ground. 

 

6.3.6 What are the measures taken by the Institution for attracting and retaining 

eminent faculty? 

 

Retaining the faculty members is never a problem for the management due to the 

cordial family-like relationship existing in Deshbandhu College for Girls. All the 

faculty members are given academic autonomy. The ambience, vibrant student 

population, work culture, freedom, the opportunity to explore, good academic 

and research infrastructure are some of the distinctive characteristics of the 

College. The College recognizes individual achievements or contributions and 

provides all the support and motivation needed for them to develop further.The 

Institution provides a genial work atmosphere and endows a platform to faculty 

members with high quality infrastructure to nurture their hidden talents. The 

College also attracts eminent scholars from different parts of the country to 

deliver endowment lectures on different subjects frequently by organizing 

national level as well as state level seminars, workshops, conferences and special 

lectures. 

 

6.4 Financial Management and Resource Mobilization 
 

6.4.1 What is the Institutional mechanism to monitor effective and efficient use of 

available financial resources? 

 

The College follows an efficient and well established mechanism for the 

management of its financial resources. The Institutional mechanisms to monitor 

available financial resources are: 

 Major policy decisions regarding financial planning are made by the 

Welfare 

Schemes 

Percentage of Beneficiaries 

2011-12 2012-13 2013-14 2014-15 

Co-

operativ

e credit 

society 

 LTL ST

L 

M

L 

LT

L 

ST

L 

ML LT

L 

ST

L 

M

L 

LT

L 

ST

L 

M

L 

TS 1 4 Nil 1 1 Nil 3 1 Nil 1 Nil Nil 

NT

S 

2 4 Nil 3 2 1 2 2 1 1 1 Nil 

Festival 

advance 

TS-6, NTS-7 TS-6, NTS-7 TS-8, NTS-8 TS-6, NTS-7 
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Department of Higher Education, Government of West Bengal. 

 All financial accounts are audited. 

  

The following policies are taken for financial management and resource 

mobilization: 

 The Accounts Department of the College prepares the annual budget before 

starting a session. 

 The College authority invites annual budgets from every department for the 

running of departmental activities. 

 The estimated budget is then placed before the Finance Sub Committee and 

is ultimately approved by the Governing Body. 

 Revenue expenditure and the day to day expenditure of the College are 

made according to the approved budget. 

 Various sub-committees like the Building sub-committees, the Maintenance 

sub-committees and the Hostel sub-committee are formed for proper 

utilization of revenues and capital for development purposes. 

 Quotations/tenders are invited for acquiring fixed assets and placed before 

the Finance committee which is ultimately passed by the GB. 

 For the repair, renovation and new construction of building, the 

recommendation of the Building committee is placed before the Finance 

committee. 

 Expenses related to students are generally passed through different sub 

committees like students concession sub-committee, students‘ welfare 

committee, social and cultural committee, Student‘s finance committee, 

Magazine committee, Sports committee etc. 

 For any kind of fund requirement by a department or the College office, an 

application is submitted to the Principal for approval. On judging the merit 

of the application the Principal sanctions it. The Principal has the power to 

render expenses up to a certain limit, beyond which it has to be referred to 

the Governing Body via the Finance Committee. 

 The Governing body also appoints a senior faculty member as Bursar based 

on the recommendation of the Principal. The Bursar double checks all day 

to day financial transactions for compliance to rules. 

 The decision of the Governing Body is final for the distribution of financial 

resources of the College for academic and infrastructural development 

purposes. 

 

 

6.4.2 What are the Institutional mechanisms for internal and external audit? When 

was the last audit done and what are the major audit objections? Provide the 

details on compliance. 

 

The following mechanism is maintained for internal and external audit:  

 There is a system of internal audit in the College. The College appoints an 

internal auditor for verifying transactions. It also helps the College in 

preparing the annual accounts of the College for statutory audit purposes. 

 An external auditor is appointed by the Govt. of West Bengal on 

recommendation of the WB Higher Education Dept each year. 
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 Last audit done is 2010-2011. 

 Major audit objection – There has been no major audit objection. 

 For the last audit report see Annexure – XII. 

 

 

6.4.3 What are the major sources of Institutional receipts/funding and how is the 

deficit managed? Provide audited income and expenditure statement of 

academic and administrative activities of the previous four years and the 

reserve fund/corpus available with Institutions, if any. 

 

The following flowchart explains the sources of finance of the College: 

 

SOURCES OF FINANCE

OTHERS
UGC 

GRANTS

GOVERNMENT

GRANTS & 

SUBSIDIES

FROM STUDENTS

INTERNAL SOURCES EXTERNAL SOURCES

FROM OTHERS

REGULAR 

STUDENTS

REPEATERS

DISTANCE 

COURSE 

STUDENTS

AS VENUE FOR 

PUBLIC 

EXAMINATIONS

FROM DISTANCE 

EDUCATION 

COURSE

FROM SALE OF 

PAPERS, WASTE 

MATERIALS

SC/ST/MINORITY 

STIPEND

MP LAD

DONATIONS
ENDOWMENT 

FUND

DEVELOPME

NT GRANTS

PENSIONSALARY

PTAC

MRP

INFRASTRUCTURE 

DEVELOPMENT

BUILDING 

CONSTRUCTION

EQUIPMENT

PURCHASE

FIP

ORGANIZING 

SEMINARS

MARGED 

SCHEME

 

6.4.4 Give details on the efforts made by the Institution in securing additional funding 

and the utilization of the same (if any). 

 

The following efforts have been taken for generating additional fund for the 

development of the College: 

 Opening distance education course Rabindra Bharati University 
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 Funds received from Institution like National Insurance Corporation, 

General Insurance Corporation, State Bank of India, Dena Bank for 

organizing national/state level seminar and essay competition purpose. 

 College is used as venue for various competitive examination on Sundays 

and holidays. 

 Financial assistance from local MLA for the construction of College 

building. Moreover an appeal has been made to the local MLA and MP for 

additional funds for the purpose of infrastructural development. 

 Efforts are also made to procure additional funds from the Govt. as well as 

the U.G.C. for the development of the College. 

 

 

6.5 Internal Quality Assurance System (IQAS) 
 

6.5.1 Internal Quality Assurance Cell (IQAC) 

 

a. Has the Institution established an Internal Quality Assurance Cell (IQAC)? 

.6 If „yes‟, what is the Institutional policy with regard to quality assurance 

and how has it contributed in Institutionalizing the quality assurance 

processes? 

 

IQAC of Deshbandhu College for Girls was established in July 2007 after 

the NAAC Peer Team visit in March 2007.  The Cell sent the AQARs for 

the session 2007-08 in August 2008 and for the session 2008-09 in 2009. 

The AQARs for the subsequent sessions till December 2015 were not sent. 

The process of forming the IQAC under UGC XII plan was in progress from 

April 2014 and by May 2015,the formation of the IQAC as per the 

guidelines provided by the UGC XII plan was completed. The present 

Principal joined in July 2015 and under her Chairpersonship, the first 

meeting of the present IQAC was held in August 7, 2015.  It became 

functional in full form since then. 

The period prior to May 2015, IQAC was marginally operational though 

occasional meetings were held. Most of the academic and administrative 

decisions with regard to quality assurance of the College were used to be 

taken by the College Governing Body, Academic sub-committee, Teachers‘ 

Council and several other committees formed for specific purposes by the 

then Principal and the Teacher in Charge. 

  

b. How many decisions of the IQAC have been approved by the management / 

authorities for implementation and how many of them were actually 

implemented? 

 

After the formation of the IQAC, the decisions are approved by the 

authorities for implementation and an all out effort was taken under the 

leadership of the Principal -- the Chairperson of the IQAC -- to implement 

them. To mention a few:  
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 It was decided to meet the deadline of 31
st
 December to send the SSR 

and the AQARs of previous sessions. 

 Several academic seminars were organized. 

 Seminars relating to adventure, sports and other activities were 

organized. 

 All the departments organized special lectures. 

 Poster competitions by the students were organized.  

c. Does the IQAC have external members on its committee? If so, mention any 

significant contribution made by them. 

 

Yes, the IQAC has two external members. 

Besides giving valuable inputs in the meeting of the IQAC, the external 

members are in continuous and close touch with the academic and extra-

curricular activities of the College. They present talks in the seminars 

organized by the College, make active participation in the extension 

activities organized by the students and are always a source of strength for 

the Principal, students and the staff of the College. 

 

d. How do students and alumni contribute to the effective functioning of the 

IQAC? 

 

The Alumni Association of Deshbandhu College was established in 2004 

when the College was completing its 50 years in 2005. The Alumni 

Association had been active for a few years. It was again revived in early 

2015 as the College was getting prepared to commemorate its 60
th

 year on 

August 1, 2015. The Association is in continuous touch with the IQAC. The 

members of the association participated in the celebrations of the World 

Environment Day on June 5, 2015; organized a live programme with the 

folk artistes of Medinipur in the College premises; participated in the 

Diamond Jubilee Celebrations of the College and have several plans to 

organize more programmes in future.     

 

e. How does the IQAC communicate and engage staff from different 

constituents of the Institution? 

 

All staff from different constituents of the College take active interest and 

participate in all the programmes and activities organized by the IQAC. To 

make the activities successful, the Principal continuously meets the 

members of all the constituents of the College and delegates responsibility 

and assigns specific duties. Notices, posters, banners are circulated by the 

IQAC to pass on the information. 

 

 

6.5.2 Does the Institution have an integrated framework for Quality assurance of the 

academic and administrative activities? If „yes‟, give details on its 

operationalisation. 
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Yes, from August 2015, there is an integrated framework for academic and 

administrative activities. There is representation both from the teaching and the 

non-teaching staff of the College in the IQAC. Besides the formal meetings, the 

Chairperson of the IQAC continuously keeps on meeting the members of the 

cell before taking decisions that have a bearing on the academic and the 

administrative functions of the College. The decisions are then disseminated to 

the students, all the staff and the relevant stakeholders of the College either 

through meetings or by formal notice. 

 

6.5.3 Does the Institution provide training to its staff for effective implementation of 

the Quality assurance procedures? If „yes‟, give details enumerating its impact. 

 

Yes. In order to provide an exposure about quality assurance, steps have been 

taken by the Teacher in Charge and the Principal. 

Two senior teachers were sent to attend a workshop on NAAC Accreditation at 

Rani Birla College in April 2015. 

The Teacher in Charge and one of the senior teachers of Deshbandhu College 

for Girls attended a workshop on IQAC at Belur Vidyamandir in July 2015. 

A talk by the IQAC coordinator of Behala College was organized in August 

2015 to enlighten the College staff of the Institution about the preparation of the 

SSR. 

A seminar on Quality Assurance, Assessment and Accreditation‘ was organized 

by the IQAC on September 17, 2015. In the seminar the Principal and the IQAC 

Coordinator of Lady Brabourne College and the Vice Chancellor of West 

Bengal State University were invited to present talks that provided important 

information about preparation of the SSR and AQARs to the staff of the 

Institution.  

The Principal, the NAAC coordinator, the IQAC coordinator and two senior 

teachers of the College also attended a workshop on Quality Assurance 

organized by the Department of Higher Education and University of Calcutta in 

October 2015. 

More such plans are in the pipeline of the IQAC to make implementation of the 

quality assurance procedures in future. 

 

6.5.4 Does the Institution undertake Academic Audit or other external review of the 

academic provisions? If „yes‟, how are the outcomes used to improve the 

Institutional activities? 

 

The Institution does not undertake academic audit or other external review of 

the academic provisions. But internal mechanism is there to monitor the 

academic performance of the College. The Principal of the College has already 

applied to its parent university, University of Calcutta for academic audit. The 

inspection team will come in the first week of January, 2016.  
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Diaries are maintained by individual teachers where academic activities of the 

respective teachers are clearly noted down. 

Class tests, tutorials, question answer sessions are conducted in the class. 

As per the stipulation of the University of Calcutta, Mid-term Test and 

Selection Test before the final University Examination are conducted.    

In the Academic sub-committee meetings, performance of the students in the 

examinations, detail of schedules of examinations conducted by the College and 

the University are   discussed on a regular basis. 

Departmental meetings are held regularly to divide syllabus and discuss the 

performance of the students in the examinations. Records of students are 

maintained in the department. 

In some cases parents are called to discuss about the performance of the 

students. 

 

6.5.5 How are the internal quality assurance mechanisms aligned with the 

requirements of the relevant external quality assurance agencies/regulatory 

authorities? 

 

The College is affiliated to the University of Calcutta. The University controls 

the parameters and basic structure of the academic courses offered by the 

College. The UGC and West Bengal Government also exercise some control as 

funding agencies. The College is in constant touch with these external agencies 

and regulatory authorities.  It also conforms to the instructions of these external 

authorities. The Governing Body, the IQAC and the College authority formulate 

the overall policies according to the regulations and instructions provided by 

these bodies. 

 

6.5.6 What Institutional mechanisms are in place to continuously review the teaching 

learning process? Give details of its structure, methodologies of operations and 

outcome? 

 

The following mechanisms are followed for continuously reviewing the 

teaching learning process: 

a. Preparation of  the Academic and Activity Calendar 

b. Preparation and execution of teaching plan 

c. Calculation of number of lectures/practicals available in each term for 

effective delivery of course content. 

d.  Time table preparation and daily entry of academic activities in teachers‘ 

diary. 

e. Periodic review of syllabus that is already finished and that pending in 

departmental meetings. 

f. Scrutiny and assigning of API scores at the end of each academic year. 

Structure- 

Regular Interaction/meeting between:- 

 Principal, Academic Sub-Committee and HODs 
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 Principal and Examination Committee 

 Principal, Academic and Routine Committees 

 Principal and Students Union Class Representatives 

 

Methodologies- 

 The Academic Sub Committee monitors the teaching/learning activities. 

 HODs monitor the activities of the concerned departments through  

interaction with students and teachers and asses the results of unit tests and 

University examinations. 

 The Examination Committee assists all activities  related to Selection tests 

of the College and University scheduled final examinations. 

 The Routine Committee prepares class routine 

Class Tests, Quizes, Question Answer sessions, Mid-term examinations and 

Selection Tests before the final University Examinations are conducted to 

review the teaching learning process.   

Outcomes- 

Results of all the examinations conducted by the College and the results of the 

University examinations are discussed in the Academic Sub Ccommittee. The 

teachers discuss the lacunae of the students in the class after all examinations. 

The evaluated scripts are shown to them to point out the lapses and they are 

suggested methods to improve their performance in the final examinations. 

Parent- Teacher Meetings are also conducted. 

 

6.5.7 How does the Institution communicate its quality assurance policies, 

mechanisms and outcomes to the various internal and external stakeholders? 

 

 There are several methods to communicate the policies. 

There is a website of the College which is regularly updated. (website: 

www.deshbandhucollegeforgirls.net) 

At the time of admission, the College Prospectus is given to every student from 

which they can get an idea about the courses offered, faculty structures, fee 

structure, student concessions etc. 

At the beginning of every session, the Principal/ Teacher in Charge addresses 

the students of first year explaining the mission and vision of the College. They 

are also sensitized about the dos and don‘ts of theIInstitution. 

The Academic Calendar containing the schedule of curricular and extra-

curricular activities is distributed to the students, teachers and the administrative 

staff at the beginning of every session.  

All relevant information for the stake holders are circulated through written 

notice. 
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  Teachers‘ Council Meetings are held on a regular basis.      

The Students Union is also informed about the change in policies. 

Over and above this, the Principal regularly meets different stake holders to 

communicate and discuss about the policies that are taken in the Governing 

Body or in the meetings of the IQAC or instructions and directives issued by the 

University of Calcutta, UGC and the Higher Education Department of West 

Bengal Government. 

Finally, through the Annual Quality Assurance Report the progress made by the 

College with respect to quality enhancement is highlighted and prepared as per 

UGC guideline and circulated to all the stakeholders. 
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CRITERION VII: INNOVATIONS AND BEST PRACTICES 

 

7.1 Environment Consciousness 

 

7.1.1 Does the Institute conduct a Green Audit of its campus and facilities? 

 

There is no formal mechanism for Green Audit in the College. However, the 

Institution takes all possible steps to make the campus clean and green and 

sensitize the stakeholders on environmental issues. 

 

7.1.2 What are the initiatives taken by the College to make the campus eco-friendly? 

 Energy conservation 

 Use of renewable energy 

 Water harvesting 

 Check dam construction 

 Efforts for Carbon neutrality 

 Plantation 

 Hazardous waste management 

 e-waste management 

 

The initiatives taken by the College to make the campus eco-friendly are as 

follows: 

 

1. Energy Conservation: The Institution takes every possible step to reduce 

wastage of electricity and conserve energy. Windows are kept open so that 

daylight can be used to the maximum during College hours. Students are 

instructed to turn off lights and fans while leaving the classrooms. After the 

completion of the working hours of the College the floor peon switches off 

all lights and fans of the college building. It is also ensured that the toilet 

taps are always tightly closed to prevent wastage of water. In the Hostel, the 

Matron ensures that the girls turn off the lights and fans while leaving their 

rooms and close the toilet taps properly. The teaching faculty, library and 

office staff takes care to see that no electronic equipment like computers, 

scanners or photocopier machines run unnecessarily. The recently purchased 

computers have LCD monitors which saves electricity.  

  

2. The use of renewable energy: There is no provision for the use of 

renewable energy in the College, but there is a plan, if fund permits, to 

install solar panels. 

3. Water Harvesting: The College has a plan to start harvesting rain water in 

a small scale by storing it in containers and using it to water flowers and 

plants. 

 

4. Check dam construction: Since the College is situated in an urban area this 

issue does not apply to the Institution. 

 

5. Effort for Carbon neutrality: The College has taken measures to check the 

emission of carbon dioxide within the College premises in its own capacity. 
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The use of coal as fuel is totally discouraged and only Liquid Petroleum Gas 

is used for the purpose of cooking in the Hostel kitchen. The College 

authority ensures that lights, fans and all electronic equipments are turned 

off when not in use. Vehicle entry into the campus is also restricted to 

minimise carbon emission. Planting trees within the campus is another effort 

on the part of the Institution to create a carbon neutral atmosphere.  The use 

of air conditioners is discouraged in the College. Only a part of the BBA 

Department has air conditioning facility. Other cooling machines like 

refrigerators are not used in the College as they release CFC. The College 

has only one water cooling machine in the building for use in the summer 

season by the students. The Hostel however has one refrigerator in the 

kitchen to preserve perishable food items for students.  

 

6. Plantation: Although the College has very little open space, even then, 

more than 20 varieties of plants and trees have been grown within the 

College premises. Apart from this, potted plants and seasonal flowers adorn 

the short drive and the garden of the college. Every year students observe a 

festival of planting trees (Briksharopon) when they plant saplings in the 

College garden. The Eco Club of the College also takes active interest in 

growing plants within the College campus. The College also has a plan to 

set up a medicinal patch within the premises. 

 

7. Hazardous waste management: The College does not generate any 

hazardous waste. Separate dustbins are used for bio-degradable and non-

biodegradable wastes. The College has an efficient system of waste and 

garbage disposal in collaboration with the Kolkata Municipal Corporation.  

 

8. e-waste management: The generation of e-waste is minimal and therefore 

does not need large scale disposal. At present the college has got a number 

of computers and most of the machines and printers follow extreme norms 

which are the benchmark of energy efficiency. When the printer cartridges 

run dry they are not discarded but refilled. 

 

7.2 Innovations 
 

7.2.1 Give details of innovations introduced during the last four years which have 

created a positive impact on the functioning of the College. 

 

Some major innovations introduced in the College during the last four years are: 

 

1. ICT enabled teaching and learning: It is worth mentioning that a new 

initiative has been taken up by the Institution to use a modern technology 

based curriculum delivery system to improve the teaching learning process. 

The installation of LCD projectors, computers and audio visual aids along 

with the time tested ‗chalk and talk‘ method of teaching results in a system 

that is both technology based and traditional, thereby producing an effective 

and student centered style of teaching and learning.  

 

2. Inter-Departmental exchange of faculties: The inter-departmental 

exchanges of faculties have marked another experimental initiative taken up 



Self –Study Report 
 

 Page 198 of 401  
 

 

 
D

es
h

b
an

d
h

u
 C

o
lle

g
e 

fo
r 

G
ir

ls
 

by the Institution to cover those areas of the syllabus which are inter-

disciplinary in nature. This practice enhances the quality of teaching and 

leads to maximum utilization of in-house expertise. 

 

3. Introduction of complete online admission process: The Institution has 

successfully conducted a complete online admission process from the 

session 2015-16. This has helped both the teaching and the non-teaching 

staff of the College to save time and utilize the same in more important and 

productive work related to the development of the College. 

 

4. New Hostel Building for students: A new hostel building was opened on 

15 January 2015 to provide boarding facilities to outstation students. The 

intake capacity of the hostel is 56. At present 42 students are residing in the 

hostel. It is a boon for students who live far or hail from other states. 

 

5. Development of the College website: The College website has been 

beautifully designed where all relevant information about the College are 

available. It is regularly updated and is especially useful at the time of 

College admissions. 

 

6. Students Feedback system: Feedback is taken from outgoing 3
rd

 year 

Honours students on the performance of individual teachers. The data is 

then analysed and necessary action is taken to improve the teaching learning 

process. This process is done with full confidentiality and under the 

directive of the Head of the Institution. 

 

7. Introduction of Cumulative Record Cards for students: These Record 

Cards help the Institution to keep records of student details accurately and 

methodically and thereby continuously assess their performance and take 

corrective measures if necessary. 

 

8. Maintenance of Teachers’ Diary: Teachers are provided with a diary to 

record their classes, leaves, publications, academic pursuits as also 

participation/presentations in Seminars/Conferences and other details. It acts 

as a record of each teacher‘s yearly activities.  

 

9. Internet access to students: Students are provided with internet access to 

explore e- resources to enhance and improve their knowledge base. 

 

10. NLIST facility: NLIST facilities have been introduced in the College for    

students and Teachers who can now access online journals and e books. 

 

11. Up gradation of Subjects: Two subjects, Political Science and Sanskrit 

which were taught as General subjects have been up graded to the Honours 

course in keeping with the demand and popularity of the subjects. 
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12. MoU with Rabindra Bharati University (R.B.U): The College has entered 

into a MoU with the Rabindra  Bharati University for offering its premises 

as a venue for teaching Post Graduate courses in seven subjects and holding 

its examinations. College Teachers along with other external Teachers take 

classes and invigilate during examinations. Several College pass outs do the 

Rabindra Bharati University Post Graduate courses and avail the 

opportunity of continuing their education within the College itself. The 

entire exercise not only benefits students but brings in revenue for the 

development of the entire College. 

 

13. Setting up of smart boards, replacing of blackboards by white boards. 

              

7.3 Best Practices 
 

7.3.1 Elaborate on any two best practices in the given format at page no. 98, which 

have contributed to the achievement of the Institutional Objectives and/or 

contributed to the Quality improvement of the core activities of the College. 

 

Best Practice-1:  

1. Title of the Practice: - Cumulative Record of the Learner. 

 

2. Goal:  The goal of the practice is to keep detailed information about 

academic performance, personal and familial life, extracurricular interests 

and personal traits of the students as an endeavour to ensure their overall 

development. 

 

3. The Context: The Institution believes that it should have a complete record 

of the students‘ academic performance throughout their courses of study so 

that teachers can focus on the areas of their strengths and weaknesses much 

more accurately. This practice gives the teachers a proper direction about 

how to guide and train them to be able to overcome their limitations and 

improve their academic performance. Along with this, the Institution also 

believes that to train and groom the students properly, their family details, 

personal traits and their interests in various extracurricular activities should 

also be taken into consideration along with academic learning and 

achievements. The maintenance of the cumulative Record Card is an 

initiative on the part of the Institution towards this end. 

  

4. The Practice: The teachers regularly fill all the columns for academic and 

non academic information of the students in the Record Card to keep a 

successful track of the progress and underperformance of the students. The 

progress or weaknesses of the students are discussed among teachers and 

brought to the notice of the Head of the Institution. The performance of the 

students are also conveyed to the guardians in Parent-Teachers 

meetings.The students are counselled and given advice in order to enable 
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them  to overcome their drawbacks in curricular and co curricular activities. 

They are encouraged to carry on extracurricular activities according to their 

interests.Students coming from economically backward families are given 

financial aid,books and reading materials.Students with disturbed family 

background are also counselled so that they can overcome their difficulties 

and concentrate on their academic pursuits.  

 

5. Evidence of Success: Many students with poor academic performance have 

been counselled and given special classes so that they can perform better in 

examinations. This practice helped many students to fare well in 

examinations.  Many students who are not academically strong but are 

excellent in fine arts/leadership quality/creative work/sports & 

games/recreational activities/social services are encouraged in those fields 

and they have excelled in such areas. The cumulative record of the learner is 

used as a tool to guide weak academic learners to choose an alternative 

pathway to excel in their personal as well as professional life. 

e.g: Chandrima Chatterjee, from the Department of Geography (2
nd

 year), 

who is undergoing psychological counselling, is encouraged to pursue her 

passion for playing Chess in Gorky Sadan and to write prose and poetry. 

She has published her poetry in a Bengali journal also. 

Saraswati Paul, from the Department of Commerce (2
nd

 year), whose father 

is suffering from severe illness and mother working as a maid servant, had 

to migrate to Delhi after passing her secondary examination in order to 

support her family. Therefore she had to discontinue her education for 3 

years. Since her return to Kolkata she started her education in Rabindra 

Bharati Open School with support from a family where she was working as 

a domestic help. After completion of 10+2 examination she got admitted to 

B.Com course in our college, she was informally counselled by the 

departmental teachers and successfully passed Part 1 General examination.  

 

6. Problems Encountered and Resources Required: sometimes teachers 

face problems to collect every detail about a student. Problems related to the 

students‘ families or finances are difficult for the College to redress. 

Though teachers have very intimate relation with students but yet they 

should come more close to the students and try to gather information more 

accurately about them.  

 

7. Notes (Optional): None 

    7k 
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Best Practice-2:  

1. Title of the Practice: Teachers‘ Diary  

 

2. Goal: The goal of the practice is to keep an organized personal and 

professional record system which includes personal memoranda, routines, 

details of participation in seminars, orientation/refresher courses, research 

projects, publications, records of invigilation, leaves, performance appraisal 

etc. 

 

3. The Context: A systematic record of professional details is very essential 

for a faculty member. A database of personal and professional activities, 

maintained annually, helps a person to keep track of his/her professional 

progress. The proper documentation of such activities also helps a teacher to 

organize his/her official papers for promotions and further career 

enhancements.  

 

4. The Practice:  Teachers are provided with a Teacher‘s Diary with a definite 

format which is filled by the teachers annually. This helps one create a 

database of his/her professional details. It is like an annual summary of all 

the activities undertaken by the teacher in the Institution. The teacher‘s 

contribution to the development of the institution is highlighted in this 

practice. 

 

5. Evidence of Success: It is like a personal reminder to teachers regarding 

completion of several compulsory duties. It helps to summarise their role in 

University examinations, undertaking classes in the Institution, participation 

in corporate life, leaves taken and so on. The record of participation in 

seminars and conferences are kept very easily which helps teachers to 

calculate their API scores. It has helped teachers to document and recollect 

past activities carried out to accomplish academic and institutional 

development. 

 

6. Problems Encountered and Resources Required: This practice has been 

widely accepted by the teachers and resources required are minimal. 

 

7. Notes (Optional): None 
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8. Contact Details 

Name of the Principal: Dr. Anita Chattopadhyay Gupta 

Name of the Institution: Deshbandhu College for Girls 

City: Kolkata 

Pin Code: 700026 

Accredited Status: Grade B 

Work Phone: (033) 24640349/24638116 

Website: www.deshbandhucollegeforgirls.net 

Mobile: 9830192556 

Fax: Nil 

E-mail: dbcollegeforgirls@gmail.com 
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Evaluative Reports of the Departments 

 

EVALUATIVE REPORT OF THE DEPARTMENT OF BENGALI 

 

1. Name  of  the  department  --- Department of Bengali 

 

2. Year  of  establishment ---- 1955 (Both  Honours  and  General  Course) 

 

3. Names  of  Programmes / Courses  offered  (UG , PG , M.Phil , Ph.D , Integrated  

Masters ; Integrated  Ph.D , etc.) – UG for  Honours  & General ,  PG (RBU  

distance). 

 

4. Names  of  interdisciplinary  courses  and  the  departments / units  involved – Nil 

 

5. Annual/ Semester/Choice  based  credit  system  (programme wise)- 

 

Courses Part I Part II Part III 

BNGA 200 200 400 

BNGG 100 200 100 

 

6. Participation  of the  department  in  the  courses  offered  by  the  other  

departments – N.A. 

 

7. Courses  in  collaboration  with  other  universities, industries, foreign  institutions  

etc. – Nil 

 

8. Details of courses / programmes discontinued (if any) with reasons - N.A. 

 

9. Number  of  teaching  posts : 

 

 Sanctioned Filled 

Professors 

05 

00 

Associate  Professors 04 

Assistant  Professor 01 

 

10. Faculty profile with name, qualifications, designation, specialization (D.Sc/D.Litt / 

Ph.D/ M.Phil etc.) 

Name Qualification Designation Specialization No.  of  

years  of  

Experience 

No.  of  

Ph.D  

students  

guided  

for  the  

last  4  
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years 

Rita  

Bhattacharjee 

M.A. Associate  

Professor 

Rabindra 

Sahitya 

33 years N.A. 

Ila  Ghosh M.A. , B.Ed Associate  

Professor 

Novel  and  

Short  Stories 

17 years N.A. 

Srimati  

Majumder 

M.A.,M.Phil Associate  

Professor 

Comperative  

Literature 

20 years N.A. 

Sampa  

Bhattacharyya 

M.A. Associate  

Professor 

Comperative  

Literature 

16  years N.A. 

Sujata 

Pradhan 

M.A.,M.Phil Associate  

Professor 

Comperative  

Literature 

18  18 years N.A. 

 

11. List of senior visiting faculty – 1) Founder of the College Dr.  Suddhaswattwa  

Basu. 2)  Professor Nakhsatra kumar Roychowdhury  3) Dr.  Pallab  Sengupta. 

12. Percentage  of  lectures  delivered  and  practical  classes  handled (programme 

wise)  by  temporary  faculty  -- There  is  no  existence  of  temporary  faculty  in  

this  department. 

 

13. Student  Teacher  Ratio (programme  wise):- 

 

Course No.  of  students 

(2014-15) 

No.  of  teachers 

(2014-15) 

Student- Teacher 

Ratio (2014-15) 

BENGALI 

(Honours) 

175 5 35:1 

 

14. Number  of  academic  support  staff  (technical)  and  administrative  staff ; 

sanctioned  and  filled  -  N.A. 

 

15. Qualifications of teaching faculty with D.Sc / D.Litt / Ph.D/M.Phil / P.G. 

 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil  02 

P.G 03 

 

16. Number  of  faculty  with  ongoing  projects  from  a) National b) International  

funding  agencies  and  grants  received – (a) 2, (b) Nil 

 

17.  Departmental projects funded by DST – FIST; UGC, DBT, ICSSR, etc. and total  

grants  received :   

 

Funding Agency No. of projects Grant Received  

DST – FIST Nil Nil 
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UGC Minor Research Projects 

i. Completed- 1 (2010-

12) 

ii. On going- 2 (2014-

16) 

i). 1,13,000/- 

 

 

ii) 3,30,000/- 

DBT Nil Nil 

ICSSR Nil Nil 

 

18. Research Centre / facility recognized by the university - N.A. 

 

19. Publications : 

*Publication per faculty- See annexure. 

*Number of papers published in peer reviewed journals (national /International) by 

faculty and students – None. 

*Number of publications listed in International Database (For eg. Web of Science, 

Scopus, Humanities International Complete, Dare Database – International Social 

Sciences Directory, EBSCO host, etc.)-  Nil 

*Monographs - Nil 

*Chapter in Books- Nil 

*Books Edited - Nil 

*Books with ISBN / ISSN numbers with details of publishers - Nil 

*Citation Index - Nil 

*SNIP - Nil 

*SJR - Nil 

*Impact Factor - Nil 

*h-index Nil 

 

20. Areas of consultancy and income generated – N.A. 

 

21. Faculty  as  members  in 

 

a) National committees - Nil 

b)  International Committees - Nil 

c)  Editorial Boards - Nil 

 

22. Student  Projects 
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a) Percentage  of  students  who  have  done  in-house  projects  including  inter  

departmental programme – 100% , All  students  have  submitted  projects  on  

Environmental  Studies. 

 

b) Percentage  of  students  placed  for  projects  in  organizations  outside  the  

institution  i.e. in Research  laboratories / Industry / other  agencies – NIL 

 

23. Awards  /  Recognitions  received  by  faculty  and  students   - NIL 

 

24. List  of  eminent  academicians  and  scientists  /  visitors  to  the  department  -  

1. Dr. Swarajbrata  Sengupta 

2. Dr.  Manjubhash  Mitra 

3. Dr. Soumitra  Basu 

4. Dr.  Gopa  Dutta  Bhowmick 

5. Smt.  Jaya  Mitra 

6. Dr.  Miratun  Nahar 

 

25. Seminars/ Conferences / Workshops organized & the source of funding           

a) National b) International – NIL. 

 

26. Student  Profile  Programme / course  wise : 

 

 

 *M=Male   *F= Female 

27.     Diversity  of  students :- 

 

Name  of  the  

course 

% students  from  

the  same  state 

% of  students  

from  other  states 

%  of  students  

from  abroad 

B.A.( Honours)    

2011-12 100% NIL NIL 

2012-13 100% NIL NIL 

2013-14 100% NIL NIL 

2014-15 100% NIL NIL 

Course Applications  I Selected Enrolled  Female Pass  

percent *M *F 

BNGA 

2011-12 

162 80  77 86.95% 

BNGA 

2012-13 

120 67  65 95.08% 

BNGA 

2013-14 

130 61  51 72.72% 

BNGA 

2014-15 

125 71  67 58% 



Self –Study Report 
 

 Page 208 of 401  
 

 

 
D

es
h

b
an

d
h

u
 C

o
lle

g
e 

fo
r 

G
ir

ls
 

 

28. How  many  students  have  cleared  national  and  state  competitive  examinations  

such  as  NET , SLET , GATE , Civil  services , Defense  services , etc ? – Nil 

 

29. Student   progression 

 

 

Student progression 
 

Against % enrolled 

UG to PG 

 

22.28%  - (2011-12) 

18.5%  -   (2012-13) 

17.1%  -   (2013-14) 

9.75%  -   (2014-15) 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

 

 

• Campus selection 

 

Nil 

• Other than campus 

recruitment 

11.4%   -  (2011-12) 

11.42%  - (2012-13) 

14.28%  - (2013-14) 

7.84%  -   (2014-15) 

Entrepreneurship/Self-

employment 
Nil 

 

30. Details  of  infrastructural  facilities:- 

 

a) Teachers and student may use central library and seminar library.  As Bengali 

Honours was started at the inception of the college. The  Bengali  Department  

is  very  much  enriched  with  its  books . These books are mainly syllabus 

oriented. The seminar library is very helpful for Honours students. They issue 

books from the library regularly. 

b) Internet facilities for Staff and Students – N.A. 

c) Class rooms with ICT facility – Yes 

d) Laboratories – N.A. 
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31. Number  of  students  receiving  financial  assistance  from  college ,  university, 

government  or  other  agencies  -  

i) 2 students got financial assistance from the college in the year 2011-12. 

ii) 2  students  of  2
nd

   year  Honours  got  financial  assistance  of  1300 /- and  

1100/- in  the  year  2012-13. 

iii) 18  students  of  Bengali  General  and  Bengali  Honours  got  some  

concession  from  the  college  in  2013-14. 

iv) 5  students  from  3
rd

   year  Honours  got  some  financial  assistance  from  the  

college  in  2014-15. 

 

32. Details  on  student  enrichment  programme  (special  lectures  / workshops / 

seminar) with  examples  - 

 

1. Special  lectures  for  students  are  held  once  in  a  year  generally . 

Renowned  teachers  came  in  this  department  to  project  their  valuable  

opinion   regarding  the  syllabus  oriented  topic. 

2. A workshop  was  held  in  2010  on  drama   with  the  collaboration  with  

‗Bangla  Natok  Dot  Com‟. As  teaching  is  not  centralized  in  text books  

only it  becomes  more  alive  when  the  students  act  as  the  character  of  the  

texts . The  workshop  was  enjoyed  by  the  students  and  teachers  also . 

3. A  state  level  seminar  was  held  in  September  , 2015  , granted  by  UGC  

on  Lila Majumder. It  was  one  day  seminar  and  eminent  speakers  

participated  in  this  seminar  and lightened  it . The  seminar  was  so  

appreciated  by  the  audience  from  the different  colleges  and  a  glorious  

review  was  published  in  Anandabazar  Patrika, which took us to a way of 

success. 

 

33.  Teaching  methods  adopted   to  improve  student  learning: 

 Teachers  use  current  journals  to  help  the  student  to  make  a  

communication  with  the  contemporary  literature  . 

 Audio – visual medium is also used to enrich the teaching- learning process.   

 

34. Participation in Institutional Social Responsibility (IRS) and extension activities – 

N.A. 

 

35. SWOC analysis of the department and future plan – 

STRENGTH  Convenient location of the college. 

 Department consists of five well- experienced, 

dedicated faculty members. 

 High  demand  for  seats  both  in  General  & 

Honours  section. 

 Encouraging  average  result  since  last  few  years  

i.e., 84% , including  no  of  students  secured  1
st
  

class  in  the  B.A.  Final examinations. 
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 Healthy relations between Teachers and students. 

WEAKNESS      

 Scarcity  of  sufficient  space (i.e. insufficient  

classrooms , no  specific  room  for  respective  

department). 

 Restricted  placement  opportunities  (all India  basis)  

for  the  students  after  completion  of  their  

graduation  course. 

 Poor  attendance  rates  among  students  , which  is  

mingled  with  the  lapses  of  University  Rules  

regarding  the  regular  attendance . 

OPPORTUNITIES  Very rich seminar library. 

 Financial aid scheme for poor students. 

 Central  Library  is  also  rich  with  good  collection  

of  books  and  journals. 

 Adequate number of experienced faculty members. 

CHALLENGES  Since  majority  of  the  students  come  from  middle  

and  lower  middle  class  background, poor  

communication  and  comprehension  are  two  great  

challenges. 

 Budgetary Challenge (insufficient budgetary 

provision). 

 Since  students  have  inclination  for  private  tution  

by  neglecting  regular  classes , to  motivate  students  

for  regular  attendance  in  the  classes  is  our  

massive  challenge. 

FUTURE  PLAN  We  have  a  plan to  bring  out  a  departmental  

magazine  every  year. 

   To  arrange  an  educational  tour  and  special     

lectures  at  least  once  a  year. 

 To provide separate guidance to the girls for SSC 

examinations. 

 As  such  schools  offer  a  maximum  job  

opportunities  to  students  of  Bengali  Honours , 

since  Bengali  is  recognised  as  the  first  language  , 

all  Government  schools  and  most  of  the  private  

schools , they  are  also  most  potential  source  of  

employment  , that‘s  why  our  future  plan  includes  

providing  special  training  to  those  girls  who  have  

passed  out  with  Bengali  Honours  for  preparing  

them  for  School  Service  Examination. 

 Our  future  plan  also  includes  starting  an  inter  

departmental  language  education  project  amongst  

the  English , Bengali  and  Hindi  departments . 

Since  every  student  must  have  some  basic  skill in  

language  other  than  her  own. 

   Another  point  in  the  plan  is  to  have  extended     

lectures  in  the  same  manner  as  extended    classes  
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, so  that  the  students  of  the  nearby  colleges  can  

meet  and  exchange  views  and  experiences  about 

the  courses  that  we  are  undergoing. 

   Out  of  all the  materials  included  in  the     syllabus 

, Plays  have  particularly  an  applied  aspect  and  

hence  our  plan  includes  arranging  demo  

workshops , so  that  interest  of  the  students  

increase  about  those  plays  that  are  included  in  

their  syllabus. 

 To  introduce  demo  classes  for  the  Third  Year  

students , this  will  help  them  get  rid  of  their  own  

mental  blocks  and  hesitation  and  gain  confidence  

that  is  so  important  for  succeeding  in  the  

examinations. 
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Annexure: 

List of Publications: 

Department of Bengali 

 

Sampa Bhattacharyya 

 

1. Bytha pother  Pothik  tumi – Sukathan  Patrika , 2010 

       2.   Jagadish  Gupta : duti  golper  aloy  , name  of  the  journal  -  Sukathan , 2011 

2. Tuntunir  boi  o  upendrakishore  , Name  of   the  journal -  Sahitya  Angan , 

2012  

3. Kathamanabir  Kathakar sroddhatarpon , Name of  the  journal  -  Sahitya  

Angan, , 2012 

4. “Kon  sadhonar  dhon:  mon  o  manob , Name  of  the  journal :  kalimati  , 

2014 

5. Sarbani  bandyopadhyayer  chhotogolpo -  Saradiya  1422 b, published  in  

“Ebong Mushayera” , July- September  2015 .ISSN  0976-9307 
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EVALUATIVE REPORT OF THE DEPARTMENT OF ENGLISH 

 

1. Name of the Department:  Department of English 

2.   Year of Establishment: English General (1955), English Honours (1999). 

3.   Name of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated Ph.D., etc.) -    

       UG (Honours, General, Compulsory, Modern Indian Language) 

4.   Names of Interdisciplinary courses and the departments / units involved:   NIL 

5.   Annual / semester/ choice based credit system (programme wise): Annual. 

6.   Participation  of  the  department  in  the  courses  offered  by  other  departments:  

YES  – Bachelor of Business Administration (B.B.A) Department.  (Smt. 

Annapurna Palit, Assistant Professor and Smt. Sutapa Basu Part Time Teacher). 

7.  Courses in collaboration with other universities, industries, foreign institutions, etc. -

NIL 

8.   Details of courses/ programmes discontinued (if any) with reasons - NIL. 

9.    Number of teaching posts: 

              Sanctioned Filled 

Professors               

                      3 

 

 

- 

Associate  Professor 1 

Assistant  Professor 
1 

     

10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt./Ph.D./ M.Phil etc.,)   

       

Name Qualification Designation Specialization No. of  

years  of  

experience 

No. of  

Ph.D.  

Students  

guided  

for  the  

last  4  

years 

Bhaswati  

Datta 

M.A. Associate  

Professor 

Linguistics 33 years  

10  Months 

N.A. 

Annapurna  

Palit * 

M.A. , 

M.Phil 

Assistant  

Professor 

American  

Drama.  

Diaspora 

12  years  

11 months 

N.A. 
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Writing in 

Canada 

Nandini  

Basu 

M.A.,M.Phil  Part – time 

Teacher 

Women‘s 

Studies 

8 Years  8 

Months 

- 

Sutapa  Basu 

** 

M.A.  Part – time  

Teacher 

T.S. Eliot, 

American  

Literature. 

Gender 

8 Years  5  

Months 

- 

Sayantani  

Chakraborty 

M.A. Guest  

Lecturer 

Literary  

Theory  &  

Post 1950s 

British  Lit 

1 Year  10  

Months 

- 

Srijita  

Mallick 

M.A. Guest  

Lecturer 

Modernism  

and  Post  

Modernism 

1 Year  10  

Months 

- 

Shramana  

Das  

Purkayastha 

M.A. Guest  

Lecturer 

Post Colonial  

Literature , 

South  Asian  

Novel , 

Indian 

Writing  in 

English 

16  Momths - 

Nivedita  

Bachhar 

M.A. Guest  

Lecturer 

Harold  Pinter 1 Year  10  

Months  

- 

  

* i. Part- Time Academic Counsellor. IGNOU. M.A Course till 2013. 

   ii. Taught English Language in the B.B.A. Dept, Deshbandhu College for Girls till   

2012-2013.   

** i. Teaching English Language in the B.B.A. Dept, Deshbandhu College for Girls 

from 2013-2014 till date.   

    ii. Academic Counsellor IGNOU. B.A. Course from 2008 till date. 

 

11.  List of senior visiting faculty:  NIL  

12.   Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary faculty - 28.12% 

13.   Student - Teacher Ratio (programme wise): (2014-2015)                

Programme Total no.  of  

students             

(2014-15) 

Total no.  of  

teachers 

(2014-15) 

Student – Teacher  

Ratio 

(2014-15) 

ENGLISH 

(Honours) 

                  92                    8           12:1 
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14.  Number  of  academic  support  staff (technical)  and  administrative  staff ;  

sanctioned  and  filled :  NIL 

15.  Qualification of teaching faculty with  D.Sc/D.Litt/Ph.D/M.Phil / PG: 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil 02 

P.G 06 

 

16.   Number  of  faculty  with  ongoing  projects  from  a) National  b) International  

funding  agencies  and  grants  received -- NIL 

17.  Departmental  projects  funded  by  DST  -  FIST ;  UGC  ,DBT , ICSSR , etc.  and 

total  grants  received  NIL 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Nil Nil 

DBT Nil Nil 

ICSSR Nil Nil 

 

18.   Research Centre / facility recognized by the University - Nil 

19.    Publications:  See Annexure 

    *Number  of  papers  published  in  peer  reviewed  journals  (national/ international  )  

by  faculty  and  students –  9. 

* Number  of  publications  listed  in  International  Database (For  e.g. : Web of 

Science, Scopus, Humanities  International  Complete , Dare  Database – International  

Social  Sciences  Directory  , EBSCO  host , etc. ) – Nil. 

* Monographs – Nil 

* Chapter in Books – Nil. 

* Books Edited - Nil. 

*  Books  with  ISBN/ISSN  numbers  with  details  of  publishers  - Nil. 

 * Citation Index - Nil. 

 * SNIP – Nil. 

 * SJR - Nil. 
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 * Impact Factor – Nil. 

  * h-index- Nil.           

20.   Areas of consultancy and income generated: N.A. 

21.  Faculty as members in   

            a)  National committees - NIL 

            b)  International Committees - NIL 

            c)   Editorial Boards - NIL 

22.  Student Projects 

 a)    Percentage  of  students  who  have  done  in  -  house  projects  including  

inter  departmental / programme :-  All students do the ENVS in-house projects in 

the III year of study.  

b)    Percentage  of  students  placed  for  projects  in  organizations  outside  the  

institution  i.e.  in Research  laboratories  / Industry / other  agencies  -  NIL 

23.    Awards  /  Recognitions  received  by  faculty  and  students  --  Shreya  

Banerjee, 2
nd

 Year  English  Honours. First  Prize  For  Creative  Writing  at  

South  Calcutta  Girls’  College  Fest , 2014 

24.   List  of  eminent  as  academicians  and  scientists  /  visitors  to  the  department:  

NIL 

25.  Seminars / Conferences / Workshops organized & the source of funding - NIL 

26.  Student profile programme / course wise: 

Name  of  the  

Course / 

programme 

Applications  

received 

Selected Enrolled Pass  

Percentage 

*M *F 

ENGA  2011-12 134 50  45 52% 

ENGA  2012-13 107 50  45 97% 

ENGA  2013-14 115 45  40 83% 

ENGA   2014-15 140 40  27 59.38% 

 

27.  Diversity of students 

Name  of  the  

Course 

% of  students  from  

the  same  state 

%  of  students  

from  other  States 

%  of  students  

from  abroad 

ENGA  2011-12 100% NIL NIL 

ENGA  2012-13 100% NIL NIL 

ENGA  2013-14 100% NIL NIL 
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ENGA   2014-15 99% 1% NIL 

 

28. How many  students  have  cleared  national   and  state  competitive  examinations  

such  as  NET , SLET , GATE , Civil  services , Defense  services , etc.?  NIL 

29.  Student  Progression 

 
Student progression 

 
Against % enrolled 

UG to PG 

25%  - (2011-12) 

15%  -   (2012-13) 

30%  -   (2013-14) 

                     24%  -   (2014-15) 

 

 PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

 

 

• Campus selection 

 

Nil 

• Other than campus recruitment 

6%   -  (2011-12) 

15%  - (2012-13) 

                      8%  - (2013-14) 

                      Nil  -   (2014-15) 

 

Entrepreneurship/Self-employment Nil 

 

30.  Details of Infrastructural facilities 

a)    Library     - No.  of  Books  :  302 (In  Seminar  Library) Some  photocopied  

books  and  books  received  as  donation  in  Departmental  holdings. DVDs of 

films relevant to syllabus. 

 b)     Internet facilities for the staff & students - YES 

 c)     Class rooms with ICT facility:  Yes. 

 d)     Laboratories: NIL. 

31.    Number  of  students  receiving  financial  assistance  from  college  , university  , 

government  or  other  agencies :  Concession  for  1  student  from  college (2013-

14),  Concession for 2 students from College (2014-15) 
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32.    Details  on  student  enrichment  programmes  (special  lectures  /  workshops  /  

seminar )  with  external experts :  NIL 

33.   Teaching  methods  adopted  to  improve  student  learning  :  -  

In  order  to  improve  and enrich  the  teaching  learning  process, the  Teachers  of  

the  Department  of  English  have  modified , experimented   and  introduced  

innovations  in  their  teaching  methods.  Apart from providing bibliographies and 

recommending texts for supplementary reading.  The  teachers  ensure  that  

classes  are  made  more  interesting by  using  audio- visual  aids  and  holding  

literary  quizzes  and  assigning  project  work. 

Films  based  on  the  syllabus  are shown  as  also  power point  presentations  and  

audio  presentations  are  made  so  that  diverse  approaches  to  the  text  are  

made  available  to  the  student . Project  work  at  both  the  individual  and  

group  levels  boost  the  research  skills  of  the  students  and  increase  their  

interest  in  the  subject. 

34.  Participation  in  Institutional  Social  Responsibility  (ISR)  and  Extension  

activities  :  NIL 

35.    SWOC  analysis  of  the  department  and  Future  plans :-              

                                      

STRENGTH  A dedicated faculty. 

 A well stocked Seminar Library. 

 A small but good collection of 

films. 

 

WEAKNESS  Small staff strength to deal with a 

huge syllabus, correction of 

scripts, teaching of Compulsory 

English to the whole College . 

 One Full Time Teacher‘s  post  

vacant 

 Students with little or no exposure 

to English literature and culture.  

 Students with poor knowledge of 

English. 

 Irregular attendance of students. 

 

OPPORTUNITIES  To offer and teach American 

literature or Post Colonial Studies in 

Paper VIII in English Honours. 

 

CHALLENGES  To  teach  and  infuse  a  love  for  

English  Language  and  Literature  to  

students  with  inadequate  knowledge  
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of  English. 

 To give multiple approaches to the 

text, through film and audio 

representations with modest audio 

visual aids. 

 To  complete  the  syllabus  within  

a  short  period  of  time  despite  the  

irregularity  of  students . 

 

FUTURE  PLAN         FUTURE PLANS 

 

 To offer more options in Paper 

VIII in English Honours --- 

American Literature or Post 

Colonial Literatures. 

 To hold UGC seminar on English 

Literature. 

 To hold special lectures and talks. 

 To show more films to arouse 

greater interest in English 

Literature. 

 To go on educational trips.  
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Annexure  

Details of Publications: 

Department of English 

ANNAPURNA  PALIT :- 

Name  of  the  

Article 

Name  of  the  

Journal 

            ISSN 

Number 

Publisher 

The  Immigrant  

Space : Readings  

of  Obasan , Chorus  

of  Mushrooms  and  

The Electrical  

Field 

Web Journal  

Sahitya.  2015 

2249-6416 Comparative  

Literature  

Association  Of  

India 

2. Female  

Response  to  

Immigrant  

Experience  in  

Midnight  at  The  

Dragon  Café. 

Margins.Vol  IV. 

2014 

2250-0731 The Dept. Of 

English Gauhati 

University, 

Guwahati, Assam. 

 

SRIJITA  MALLICK:- 

Name  of  the  

Article 

Name  of  the  

Journal 

 ISSN  Number Publisher 

―A  Thousand  

Splendid  Suns  -  

Darkness  in  the  

Lives  of  Afghan  

Women” 

 Pursuits  Vol  3 2322-0643 Prof. Indranath 

Sengupta.Teacher- in 

– Charge.City College 

Of Commerce and 

Business 

Administration. 

 

SAYANTANI  CHAKRABORTY 

Name  of  the  

Article 

Name of  the  

Journal 

ISSN  Number Publisher 

The  Dark  Intestine 

World  of  Mahesh  

Dattani‘s  Plays. 

Indian  Literature  

in  English: New  

Directions, Newer  

Possibilities 

 To be published. 

 

SHRAMANA DAS PURKAYASTHA 

Name  of  the  Article Name  of  the  Journal ISSN No. Publisher 

1. ―Bankim‘s  Raj  

Singha‖ 

Muse  India  Issue  53  

Jan-Feb 2014 

0975-1815 Muse  India 
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2. ―Performance  as  

Protest:Thumri  

and  Tawaif‘s  

Quest  for  Artistic  

Autonomy‖ 

Rupkatha  Journal  On  

Interdisciplinary  

Studies  In  

Humanities  Issue / 

Vol.- 5 No. 2 

0975-2935 Aesthetic  

Media  

Services 

3.  ―That  Way  

Madness  

Lies‘:Moby  Dick  

and  Melville‘s  

Ambivalent  

Response  

Towards  

Emersonian  

Transcendetalism‖ 

The  Atlantic  Critical  

Review   Vol.- 12 , No 

3 

0972-6373  Atlantic  

Publishers 

4. ―‗Intimate  

Strangers‘: 

Problem  of  

Intergenerational  

and  Spousal  

Alienation  in  

Jhumpa  Lahiri‘s  

two  short  stories‖ 

Galaxy  International  

Multidisciplinary  

Research  Journal   

Vol.-II , Issue -VI 

2278-9529 Dr.  Viswanath 

Bite 

5. ― ‗ Not  Belonging  

or  Wanted  in  

Either‘:Limilanity  

and  a  Post-

National  Vision  

in  Shyam  

Selvdurai‘s  Funny  

Boy‖ 

Middle Flight. Journal 

of Dept.  of  English , 

S.S. Mahavidyalaya , 

Midnapore (West) 

pp209-220 

2319-7684 Department of 

English. S.S.  

Mahavidyalaya 

, Midnapore 

6. ―Against the Order 

of Nature‘? 

Postcolonial State, 

Section 377 and 

Homosexual 

Subject.‖ 

Rupkatha Journal On 

Interdisciplinary 

Studies In Humanities 

Vol 6 No. 1 2014. 

0975-2935 Aesthetic  

Media  

Services 
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EVALUATIVE REPORT OF THE DEPARTMENT OF SANSKRIT 

 

1. Name of the department     - Department of Sanskrit 

2. Year of Establishment          -      1955 (General), 2012 (Honours) 

3. Names of Programmes/Courses offered       -       U.G. 

4. Names of interdisciplinary courses and the departments / units involved      -      N.A. 

5. Annual/ semester / choice based credit system (programme wise) - Annual  

6. Participation of the department in the courses offered by other departments- 

       PHILOSOPHY-Introductory Lecture & Text in under Graduate Level. 

7. Courses in collaboration with other universities, industries, foreign institutions etc.      

Master Degree in Distance Mode under Directorate in Distance Education, 

Rabindra Bharati University 

8. Details of courses / programmes discontinued (if any) with reasons                    N.A. 

 9.  Number of teaching posts - a) Substantive -1 

b)  College based part time teacher – 2 

c)  Guest Lecturer - 2 

              Sanctioned Filled 

Professors               

                      1 

 

 

- 

Associate  Professor 1 

Assistant  Professor 
- 

     

10.    Faculty profile with name, qualifications, designations, specialization 

(D.Sc/D.Litt/Ph.D/M.Phil  etc)            

Name Qualification Designation Specialization No.  of  

years  of  

experience 

No.  of 

Ph.D.  

STUDENTS  

GUIDED  

FOR  THE  

LAST   4  

YEARS 

Dr.  

Purnima  

Ghosh 

M.A., Ph.D Associate  

Professor 

Nyaya  

Vaisesika 

27  years N.A. 

Dr. M.A., Ph.D College  Smriti  &  4  years N.A. 
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Atreyee  

Majumder 

based  Part  

Time  

Teacher 

Inscription 

Goutam  

Mishra 

M.A., M.Phil College  

based  Part  

Time  

Teacher 

Advaita  

Vedanta 

4  years N.A. 

Shampa  

Das 

M.A. Guest  

Lecturer 

Dharma  

Sastra 

3  years N.A. 

Ruma  

Banerjee 

M.A.,B.Ed Guest  

Lecturer 

Vyakarana 3  years N.A. 

 

11. List of senior visiting faculty -   N.A. 

12. Percentage of lectures delivered and practical classes handled (programme wise) by 

temporary faculty- 75% 

13)  Student –Teacher Ratio (programme wise): 

              

14) Number of academic support staff (technical) and administrative staff; sanctioned 

and filled –Nil. 

15)   Qualifications of teaching faculty with D.Sc./D.Litt/Ph.D/M.Phil/ P.G. 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D 02 

M.Phil  01 

P.G 02 

 

16. Number of faculty with ongoing projects from 

           a) National - Nil 

           b) International funding agencies and grants received   - Nil. 

17. Departmental projects funded by-- FIST, UGC, DBT, ICSSR, etc. and total grants 

received- See annexure: 2 

 

COURSE Total no.  of  students No. of  teachers Ratio 

SANSKRIT 

(HONOURS) 

15 5 3:1 
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Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC 01(2007-2009) 40193/- 

SDBT Nil Nil 

ICSSR Nil Nil 

 

18. Research Centre / facility recognized by the university – N.A. 

19. Publications: 

      * Publication per faculty- See annexure 

   * Number  of  papers  published  in  peer  reviewed  journals  (national/ 

international )  by  faculty  and students – 14 

* Number of publications listed in International Database (For e.g.: Web of Science, 

Scopus, Humanities International Complete, Dare Database – International Social 

Sciences Directory, EBSCO host, etc.) – 07 

* Monographs – Nil 

* Chapter in Books – Nil. 

* Books Edited - Nil. 

*  Books  with  ISBN/ISSN  numbers  with  details  of  publishers  - Nil. 

* Citation Index - Nil. 

* SNIP – Nil. 

* SJR - Nil. 

* Impact Factor – Nil. 

* h-index- Nil.           

20.  Areas  of  consultancy  and  income generated  

21. Faculty as members in- 

a)  National committees  - :  DR.PURNIMA GHOSH    i)Bhandarkar Oriental 

Research Institute, Pune     

b) International  committees- i)International Association of Sanskritic Studies 

       ii) International Institute for Asian Studies 

   c) Editorial     Boards- Nil 

22. Student   projects – 
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a) Percentage of students  who have done in-house projects  including  inter-

departmental / programme - All students do the ENVS in-house projects in the 

III year of study. 

b) Percentage of students  placed for projects in organizations outside the  

institutions i.e. in Research  Laboratories / Industry / other agencies-  NIL  

23. Awards /Recognitions received by faculty and students -NIL 

24. List of eminent academicians and scientists /visitors to the department 

a)   Nrisingha Prasad Bhaduri, University of Calcutta 

b) Dhanesh Narayan Chakravorty, Rabindra Bharati University 

25.  Seminars /Conferences /Workshops organized and the source of Funding 

b)    International N.A.    

26.   Student profile programme / course wise:-    

                                                                                                                                                  

*M=Male    *F=Female 

27. Diversity of students 

Name of the Course / 

programme 

Applications 

Received 

Selected Enrolled Percenta

ge of 

success 

    *M F*  

Sanskrit  General 

(2011-2012) 

 

20 14  14 62.5% 

Sanskrit  Honours 

(2012-2013) 

19 19  7 0% 

General 

(2012-2013) 

 

35 30  30 37% 

Sanskrit  Honours 

(2013-2014) 

16 16  7 1% 

General 

(2013-2014) 

 

45 45  42 90.5% 

Sanskrit  Honours 

(2014-2015) 

6 6  5 40% 

Name Of  The  

Course 

% of students from 

the same state 

% of students from 

other states 

% of students from 

abroad 
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28. How many students have cleared  national  and state  competitive  examinations  

such  as NET , SLET  , GATE  . Civil services, Defence  services etc.?  NIL 

29.  Student progression 

 

30. Details of Infrastructural facilities 

        a) Library 

 There is a good Seminar Library in the Department. The Seminar Library is 

enriched with a good collection of rare and authentic text books .Both students 

and teachers often use the Library .General Library is also very useful both 

students and teachers. 

       b) Internet facilities for Staff and Students - 

 Internet facilities are available both in the college and the staff room. 

       c) Class rooms with ICT facility - Yes 

       d) Laboratories - NIL 

31. Number of students receiving financial assistance from college, university, 

government or other agencies ----- NIL 

32. Details on student enrichment programmes (special lectures / workshops / seminar) 

with external experts – Nil. 

Sanskrit 

(Honours & 

General) 

  

2011-12 Nil Nil Nil 

2012-13 Nil Nil Nil 

2013-14 Nil Nil Nil 

2014-15 Nil Nil Nil 

Student  progression Against  % enrolled 

UG to PG N.A. 

PG to M.Phil N.A. 

Pg to Ph.D N.A. 

Ph.D to Post-Doctoral N.A. 

Employed  

Campus section N.A. 

 Other than  campus recruitment N.A. 

Entrepreneurship / Self-- employment 

 

N.A. 
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33. Teaching methods adopted to improve   student   learning:- 

 There is a lack of class room in the department. 

 Measures to be adopted to improve their knowledge of English for easy 

understanding of question    papers and reference books. 

 Measures to be adopted to improve their knowledge of Devnagari Script also. 

 34. Participation in Institutional Social Responsibility (IRS) and Extension activities  

 If grant available arrangement for participation in IRS programme and 

extension activities may be provided. 

 Educational excursion is often provided. 

35. SWOC analysis of the department and Future plans 

                   

STRENGTH Department is enriched with well 

qualified teachers .  But  part  time  

dependency  is  one  of  the  hindrances  

for  academic  achievement. 

WEAKNESS No  Major  Research  Project  can  be  

undertaken  due  to  lack  of  Space . If  a  

Major  Research  Project  can be  

undertaken  Department  would  have  to  

be  enriched. 

OPPORTUNITIES There is a vast opportunity in the area of 

research. 

CHALLENGES The Department has lack  of  space. 

Admission  to  the  subject  is  remarkably  

poor  and  in  accordance  to  merit  the  

picture  is  not  also  bright.  But  in  spite  

of  such  hindrances  Department  is  

struggling  for  higher  education  .  In  

near  future  the  Department  is  thinking  

for  affiliation  to  the  Post  Graduation  

course  in  Sanskrit  under  the  University  

of  Calcutta. The Department shows  a  

keen  interest  in  Sanskrit.  Out  of  five  

faculty  members  two  have  been  

awarded  with  Ph.D.  and one  with  

M.Phil. Both  the  Seminar  and  the  

General  Library  is  well  enriched  with  

a  good  collection  of  books  of  oriental  

and  international  standard. 

FUTURE  PLAN The  Sanskrit  department  of  the  

institution  shows  a  keen  interest  in  

higher  studies  of  the  subject  concerned 

. After  completion  of  the  Minor  

Research  Project  on  the  neo – logician  
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and  the  Mimansaka  Categories  the  

department  is  eager  to  carry  on  a  

Major  Research  Project  on  the  Brhati  

text  of  Prabhakara  Misra  of  

Prabhakara  Mimansa  darsana . But  due  

to  lack  of  space  the  department  has  

remitted  itself  from  the  actualization  

of  such  fruitful  thought. The  present  

head  of  the  department  is  planning  to  

prepare  a  proposal  for  Emeritus  

fellowship  regarding  the  theme  of  the  

catagories  of  Ayurved  as  dravya , guna  

and  karman -  the  three oldest  

categories have  their  roots  in  the  

Ayurveda . The  Departmental  head  has  

sent  a  proposal  to  join  an  International  

workshop  on :Indian  Medicine  between  

state  and  medicine  at  Lieden , 

Netherland  scheduled  on  June  2016. 

This  will   help 
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Annexure: 1 

List of Publications: 

Department of Sanskrit 

DR. PURNIMA GHOSH 

Sl. 

No. 

Title of 

Publications 

Name of the Journal Year ISSN/ISBN Publisher 

1. Scientific Tone in 

Indian philosophy        

Research Journal, 

International 

Association for 

Asian Heritage 

2011 - University 

of Kelaniya 

, Colombo, 

Sri Lanka              

 

2. Cognition of a 

sentence and its 

mechanism 

admitted in the 

syncretic schools 

of Indian 

Philosophy 

Resource Person at 

the Seminar on 

Sanskrit syntax and 

discourse structure 

2013 - Universite 

Paris 

Diderot, 

Paris 

3. Vaisesikanyaye 

sabdabodha 

Sanskrit-Bharati     

Research Journal, 

Department of 

Sanskrit University 

of Calcutta                                                               

2014 978-93-

5156-053-4 

University 

of Calcutta 

4. Acceptance of 

Substance as a 

Distinguished 

category not a   

mere Collocation 

of Qualities  

(Dravyam prthak 

padartho na  

gunasamud aya) 

Sanskrit-Bharati     

Research Journal, 

Department of 

Sanskrit University 

of Calcutta                                                               

2014 978-93-

5156-053-4 

University 

of Calcutta 
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5. Conception of 

Time and Space- 

a Syncretic 

Approach 

Summary 

Proceedings                       

 

2015  All India 

Oriental 

Conference

,University 

of Gauhati, 

Guahati, 

Assam  

 

 

6. Heritage of Indian 

Semantics and  

Word 

Mechanism-A 

Syncretic 

Approach    

9
th

 International 

Convention of Asia 

Scholars 

2015  University 

of 

Adelaide, 

South 

Australia 

 

7. The Heritage of 

Indian Medicine –

from its Antiquity 

to Modernity 

(Proposed) 

Workshop on 

‗Indian Medicine 

:Between state and 

village 

2016  Internation

al Institute 

for Asian 

Studies, 

Leiden,Net

herlands 

DR.ATREYEE MAZUMDAR 

1.  Ganapati  the son 

of Siva and 

Parvati 

Sanatan Bengali 

Association 

2011  Palmer‘s 

Green            

United 

Kingdom 

2. Skanda Kartikeya 

the son of Siva 

and Parvati 

Sanatan Bengali 

Association 

2012  Palmer‘s 

Green            

United 

Kingdom 

3. Rudra -Siva and 

his phallic 

worship 

Sanatan Bengali 

Association 

2013  Palmer‘s 

Green            

United 

Kingdom 

4. Asurer itikatha Sanatan Bengali 

Association 

2014  Palmer‘s 

Green            
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United 

Kingdom 

5. Bipanna Pabitrata Bhavamukhe 

Saradiya samkhya, 

Asvin 

  Sri 

Ramakrish

na Asrama, 

Siuri 

6. Uma Bhavamukhe 

Saradiya samkhya, 

Asvin 

  Sri 

Ramakrish

na Asrama, 

Siuri 

GOUTAMA MISHRA 

1. Jaistha Brahma in 

the Atharvaveda 

A.I.O.C 2012  Kashmir 

University, 

Kashmir 

2. Brahmavidya/Bra

hmavada 

Sanskrit-Bharati     

Research Journal, 

Department of 

Sanskrit University 

of Calcutta                                                               

2013 978-93-

5156-053-4 

University 

of Calcutta 

3. Vaidik Rishi 

Parichay 

Alokita Siri 2014  D.C.H.Coll

ege 

4. Human value in 

the Bhagawat 

Gita 

Sanskrit Manjari 2014 978-81-

929882-7-6 

S.K.B.Univ

ersity 

5. Scientific element 

in Vedic 

Literature 

 2014 978-93-

85379-09-3 

J.W.Colleg

e, 

Jharkhand 

6. Brahmatattva in 

the Atharvaveda 

Prajnajyoti 2015 978-93-

840-54-17-

5 

Kavi 

Sukanta 

College 

7. Trishakti 

Samannay o tar 

swarup 

Jalchap 2015 978-93-

81795-64-4 

D.C.H.Coll

ege 

 Moksatattva in 

the Atharvaveda 

Sankarsanam 2015 978-93-

83368-70-9 

D.C.H.Coll

ege 
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Annexure: 2 

Question no. 17 

1) Received UGC funded Minor Research Project- 

Name of the Project: Categories in Tantrarahasya and Padarthatattvanirupana- A 

Comparative Study                                          

Period: 01/04/2007-31/03/2009 

Name of the Principal Investigator-Dr. Purnima Ghosh 

Total amount received & utilized:  

Total amount received: 

Total amount utilized:  

 

1.  Non-Recurring Items: Amount (in Rupees) 

a) Books and journals 20000/ 

b) Equipments 10000/ 

 Recurring Items:  

c) Field Work and Travel 10000/ 

d) Contingency 10000/ 

 Total 50000/ 

1.  Non-Recurring Items: Amount (in Rupees) 

a) Books and journals 12086/ 

b) Equipments 10000/ 

 Recurring Items:  

c) Field Work and Travel 9998/ 

d) Contingency 8109/ 

 Total 40193/ 
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Returned to the Principal, Deshbandhu College for Girls Rs. 7916/vide Banker‘s 

Cheque no.‘002582‘70001 2003‘, Bank of Baroda,Ballygunj Branch dated 25/1/2010 

of unspent amount of Books and Journal and Field work and Travel heading . 

Received Foreign Travel Grant for presenting paper at International Conference: 

Presenter: Dr. Purnima Ghosh (Substantive) 

1) Name of the Conference: 14
th

 World Sanskrit Conference held at Graduate 

School of Letters, Kyoto University, Japan 

Tenure: 1
st
- 5

th
 September, 2009 

Total Amount received Rs.77, 516/ (Seventy Seven Thousand Five Hundred Sixteen 

only) 

2) Name of the Conference:9
th

  International Convention of Asia Scholars held at 

University of Adelaide, South Australia 

Tenure: 5
th

-9
th

 July, 2015 

Recommended by U.G.C. at the meeting regarding Foreign Travel Grant held on 11
th

 

&14
th

 September, 2015.Utilisation to be sent.  
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EVALUATIVE REPORT OF THE DEPARTMENT OF EDUCATION 

 

1.   Name of the Department:  Department of Education 

2.   Year  of  Establishment :  Education  as  general  subject  from  1955 , and  as  

Honours  subject  from  2003 

3.   Name of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated      

      Ph.D.,etc.)  - UG. 

4.   Names of Interdisciplinary courses and the departments / units involved:  None 

5.   Annual / semester/ choice based credit system (programme wise): Under Graduate, 

Annual Evaluation. 

  

 

 

6.   Participation  of  the  department  in  the  courses  offered  by  other  departments: 

None. 

7. Courses  in  collaboration  with  other  universities  , industries  , foreign  institutions 

, etc .-  

8.   Details of courses/ programmes discontinued (if any) with reasons – N.A. 

 

9.    Number of teaching posts: 

              

10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt./Ph.D./ M.Phil  etc.)   

       

Name Qualification Designation Specialization No. of  

years  of  

experience 

No. of 

Ph.D.  

Students  

             Courses Part I Part  II Part   III 

EDCA 200 200 400 

EDCG 100 200 100 

 Sanctioned Filled 

Professors  

02 

N.A 

Associate  Professors 1 (Reader) 

1 (Associate professor) 

Assistant  Professors - 
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guided  

for  the  

last  4  

years 

Ms.  Anita  Basu M.A., M.Phil Associate  

Professor 

Mental  

Hygiene 

18+ years - 

Dr. Ranjita  

Datta* 

M.A.,Ph.D. Reader Educational  

Statistics 

16+  years - 

Ms. Nabanita  

Ganguly 

M.A.,M.Phil. Part  time  

lecturer 

Educational  

Technology  

&  

Curriculam  

studies 

7+ years - 

Ms.  Krittika  

Mukherjee 

M.A.,B.Ed Guest  

Lecturer 

Educational  

Technology  

& 

Management 

4+ years - 

Mr. Pranab  Kr 

Mondal 

M.A.,B.Ed Guest  

Lecturer 

Mental  

Hygiene , 

Children  

with  special  

needs 

1  year - 

Ms. Sanjukta  

Ghosh(Resigned) 

M.A. Guest  

Lecturer 

Mental  

Hygiene , 

Children  

with  special  

needs 

1  year - 

Ms.  Ranu  Roy 

(Resigned on 

May ,2015) 

M.A. 

 

Guest  

Lecturer 

Mental  

Hygiene , 

Children  

with  special  

needs 

1  year 

 

- 

Ms.  Soumi Das M.A., B.Ed 

 

Guest  

Lecturer 

Educational  

Technology 

Children  

with  special  

needs 

 

1 month - 

   

* From the session 2011-12 till date Dr. Ranjita Datta have joined as a Guest Faculty to 

teach at the Post Graduate level in the Department of Education, University of Calcutta. 

Dr. Ranjita Datta had been selected as the invited member of the Board of Studies 

(UG), Education, University of Calcutta in the session 2015-16.  
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 11.  List of senior visiting faculty:  NIL 

 12.   Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary faculty  - 41.07% 

13.     Student - Teacher Ratio (programme wise): (2014-2015)                

Programme Total no.  of  

students 

Total no.  of  

teachers 

Student – Teacher  

Ratio 

Education Honours 

(2014-15) 

104 6 17.33 : 1 

 

14.  Number  of  academic  support  staff (technical)  and  administrative  staff ;  

sanctioned  and  filled : N.A.   

15.  Qualification of teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil / PG: 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D 01 

M.Phil  02 

P.G 03 

 

16.   Number  of  faculty  with  ongoing  projects  from  a) National  b) International  

funding  agencies  and  grants  received - None 

17.  Departmental  projects  funded  by  DST  -  FIST ;  UGC  ,DBT , ICSSR , etc.  and 

total grants received . 

 None in this  session . But Dr . Ranjita Datta completed a Minor Research 

Project in the year 2010. Under UGC‘s financial assistance. 

 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC 1 (  2008 –2010) Rs.80,000/- 

DBT Nil Nil 

ICSSR Nil Nil 

 

18.   Research  Centre / facility  recognized  by  the  University  - N.A. 

19.    Publications: 

    *Publication per faculty- Nil 

         *Number  of  papers  published  in  peer  reviewed  journals  (national  /  

international  )  by  faculty  and students  -  Nil. 
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         *Number  of  publications  listed  international  Database  (for  Eg  Web  of  

Science , Scopus ,. Humanities International Complete, Dare Database – International 

Social Sciences Directory, EBSCO host etc.) – Nil. 

          * Monograph – Nil 

         * Chapter in Books - Nil. 

         * Books Edited - Nil. 

         * Books with ISBN / ISSN numbers with details of publishers- Nil. 

        *Citation Index – Nil. 

        * SNIP – Nil. 

        * SJR – Nil. 

       * Impact Factor – Nil. 

       * h- Index – Nil. 

20.   Areas of consultancy and income generated: N.A. 

21.  Faculty as members in   

            a)  National committees - 

            b)  International   Committees - 

  c)   Editorial Boards -   

* 2 faculty members are actively involved with All India Association for Educational 

Research (AIAER). 

22.  Student Projects 

Percentage  of  students  who  have  done  in  -  house  projects  including  inter  

departmental / programme           

 100%  students doing their Project  on  Environmental  studies. 

 Now the 3
rd

 year Honours students are engaged in a project related with 

‗Happiness and Academic Achievement‘ of the students. 

b)    Percentage  of  students  placed  for  projects  in  organizations  outside  the  

institution  i.e.  In Research laboratories / Industry / other agencies - None 

23.    Awards / Recognitions received by faculty and students - None. 

24.    List  of  eminent  as  academicians  and  scientists  /  visitors  to  the  department – 

N.A. 
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25.     Seminars / Conferences / Workshops organized & the source of funding 

                 a)  National - Nil 

                  b)  International – Nil. 

26.        Student profile programme / course wise: 

Name  of  the  

Course / programme 

Applications  

received 

Selected Enrolled Pass  Percentage 

(Part III ) 

*M *F 

EDUCATION  

(Honours) 

     

2011-12 88 45  43 90.90% out of 11 

students appeared 

in part III) 

 

2012-13 92 46  45 88.24%( out of 17 

students appeared 

in part III) 

) 

2013-14 60 41  41 100%( out of 14 

students appeared 

in part III) 

) 

2014-15 102 45  43 69.23% (out of 26 

Students appeared 

in part III) 

 

*M=Male    *F= Female 

27.  Diversity of student 

Name  of  the  

Course 

% of  students  from  

the  same  state 

%  of  students  

from  other  States 

%  of  students  

from  abroad 

EDCA 2011-12 100% NIL NIL 

EDCA  2012-13 100% NIL NIL 

        EDCA 2013-

14 

100% NIL NIL 

EDCA   2014-15 100% NIL NIL 

 

28.   How many  students  have  cleared  national   and  state  competitive  

examinations  such  as  NET , SLET , GATE , Civil  services , Defense  services , etc.  

N.A 

29 .  Student  Progression 

Student  Progression Against %  enrolled 

UG  to  PG 66.7%  - (2011-12) 
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52.94% -   (2012-13) 

71% -   (2013-14) 

52.63%  -   (2014-15) 

PG  to  M.Phil Nil 

PG  to  Ph.D Nil 

Ph.D   to  post  -  Doctoral Nil 

Employed  

- Campus  selection Nil 

Other  than  campus  recruitment 20%  - (2011-12) 

Nil -   (2012-13) 

20% -   (2013-14) 

Nil  -   (2014-15) 

Enterpreneurship  /  Self- employment Nil. 

 

30.  Details of Infrastructural facilities 

              a)    Library  :  There  are  two  library  within  the  institution , a) General  

Library  b)  Departmental  seminar  library  with  238  books. 

              b)     Internet  facilities  for  staff &  students – Access  to  the  internet  is  

available  to  the  staff  and  the  students. 

               c)     Class rooms with ICT facility: 

 There  are  3  classroom  with  ICT  facility  , Portable  ITC  devices  

is  also  available  in  the  college  for  using  other  than  ICT  

room. 

 Departmental  has  a Laptop  from  the  year  2012  which  was  an  

equipment  under  the  Minor Research Project  taken  by  Dr  

Ranjita  Datta .  After  completion  of  the  project  it  is  become  

the  institutional  (Departmental)  asset. 

                d)     Laboratories :    

Though  this  subject is  a  little  practical  based  , 50  marks  is  allotted  for  practical  

in  Honours  course.  But  as this  subject  is  come  under  social  science  category , 

still now  it  does  not  require  any  material  or  equipement  other  than  paper , pens  

etc.  and a  Subject  (junior student).  Due  to  this  reason  and  space  crunch  in  the  

college  the  Department  is  trying  to  adjust  with  any  separate  practical  room  or  

Laboratory .   

31.    Number  of  students  receiving  financial  assistance  from  college  , university  , 

government  or  other  agencies :   

 3  students  from  3
rd

 years  and  1  student  from  2
nd

  years  are  getting  

financial  assistance  from  the  college . Each of  them  are  getting  a  

concession  of  Rs  900/- 
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 2  meritorious  but  needy  students  get  financial  support  from  Dr.  

SMRITIKANA CHATTERJEE MEMORIAL CENTRE FOR HIGHER 

STUDIES AND DEVELOPMENT. 

32.    Details  on  student  enrichment  programmes  (special  lectures  /  workshops  /  

seminar )  with  external experts :   

  In this session the department organizes 2 Special Lectures.  

  On 11.09.15  Prof Dr. Debosri Baneerjee, H.O.D ,Department of Education, 

University of Calcutta deliver a talk on  education.  

 On 15.09.15 by Prof Dr. Jayanti Das Department of Education, University of 

Calcutta delivers a talk on   Inclusive education. 

 A  Quiz programme was organized on 09.09.2015 by the students, and ex 

students of the department act as Quiz Master. 

33.   Teaching methods adopted to improve student learning –  

 Micro teaching, peer teaching, group discussion, questioning and Home 

assignments. 

34.  Participation  in  Institutional  Social  Responsibility  (ISR)  and  Extension  

activities  :  

 Students of the Department take part in the Blood Donation camp organized by 

the students‘ union of the college, as well as any extension activities organized 

by the college. 

35.    SWOC analysis of the department and Future plans – 

               

STRENGTH  The  Department  has  able  faculty  members  , 

who  have  a  very  good  relation  with  the  

students . In  this  department  the  students  are  not  

only  the  passive  listeners  , they  are  the  active  

participator  within  the  classroom  activity.  The  

students  are  highly  motivated  and  strongly  

attached  with  the  Department . 

WEAKNESS  As  most  of  the  students  are  coming  from  very  

lower  middle  class  family  , they  and  sometime  

their  parents  are  also  not  aware  about  the  

ability  within  them , and  also  the  importance  of  

the  higher  study. 

 So  the  parent  engages  their  ward  in  marriage  

or  put  them  underemployment  without  

completing  their  Course. Probably  the  reason  

behind  is  that  they  have  an  inbuilt  concept  of  

Learned  helplessness.  So  the  departmental  

faculties  are  always  engaging  themselves  for  
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inspiring  the  students  to  carry  on  their  studies  , 

and  are  getting  success  in  some  cases. 

 As  the  students  are  coming  from  the  lower  

middle  class  family  they  have  problem  in  the  

field  of  communication  in  English . Hence , they  

cannot  read  major  original  books  written  in  

English . But  still  with  all  the  above  mentioned  

difficulties  some  of  the  students  achieve  rank  in  

UG  and  PG  level .  Many are well established in  

their  carrier  with  govt.  or govt. aided institutions. 

OPPORTUNITY  Openness , free  interaction  with  the  teacher  and  

students  is  an  asset  of  the  Department. 

CHALLENGES  Lack  of  space  and  infrastructural  facilities  for  

doing  several  types  of  activity  with  the  students  

is  a  major  challenge. 

FUTURE  PLANS  Try  to  make  an  arrangement  of  a  separate  

room  for  practical  classes. Where  a  small  

pedagogical  Laboratory  can  be  built  with  the  

existing  materials . (Such as  Tests  & Equipments) 

 For  the  above  mentioned  purpose  some  new  

instruments  may  be  included. 

 Many  more  special  lectures  and  talks  can  be 

arranged  by  the  erudite  speakers  for  the  

enhancement  of  the knowledge  of  the  students. 

 Some  student‘s  seminar  can  be arrange  for  

enhancing  their  self- confidence  and  knowledge  

of  the  subject. 

 Try  to  give  emphasis  on  extension  activity  and  

educational  excursion  and  tours  of  the  students. 

 Try to make the classroom for Education Honours 

ICT enabled. 

 Some  measures  should  be  taken  by  which  the  

students‘ communication  skill in  English  may  be  

improve, such  as  language  laboratory  or  some  

other  courses  offered  by  outside  organization  in  

a  very  low  cost. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF POLITICAL 

SCIENCE 

 

1.   Name of the Department:  Department of Political Science 

2.   Year of Establishment – 1955 (General Course), Political Science Honours: 2012 

3.   Name of Programmes / Courses offered (UG , PG , M.Phil. , Ph.D., Integrated  

Masters ; Integrated      

      Ph.D., etc.) – UG in Political Science. 

4.   Names of Interdisciplinary courses and the departments / units involved – Nil. 

5.   Annual / semester/ choice based credit system (programme wise): Annual. 

6.   Participation  of  the  department  in  the  courses  offered  by  other  departments – 

Nil. 

7.  Courses  in  collaboration  with  other  universities  , industries  , foreign  institutions 

, etc .- Nil. 

8.   Details of courses/ programmes discontinued (if  any)  with  reasons  - Nil. 

9.    Number of teaching posts: 

              

 Sanctioned Filled 

Professors  

02 

 

00 

Associate  Professors 01 

Assistant  Professors 01 

     

10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt./Ph.D./ M.Phil etc.,)         

Name Qualification Designation Specialization No. of  

years  of  

experience 

No. of  

Ph.D.  

Students  

guided  

for  the  

last  4  

years 

Devbani  

Raychowdhury 

M.A. Associate  

Professor 

West  Asia 22  years N.A 

Goutam  

Kumar  Naru 

M.A. Assistant 

Professor 

South  East  

Asia 

1  year N.A 

Suchismita  M.A. Part – time  Research  3  years N.A 
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Datta(College 

Funded  Part  

Time Teacher) 

teacher Methodology 

, South  & 

South  East  

Asia 

Chirasree  

Mukherjee 

(College  

Funded  Part  

Time Teacher) 

M.Phil , 

Pursuing  

Ph.D  at  

Jadavpur  

University 

Part – time  

teacher 

Peace , 

Conflict  and  

Security 

4  years N.A 

Priyanka  

Banerjee 

Pursuing  

Ph.D 

Guest  

Lecturer 

Modern  

Indian  

Political  

Thought 

2  years Nil 

Sreshtha  

Chowdhury*  

( Resigned 

from April 

2015 ) 

Pursuing  

Ph.D 

Guest  

Lecturer 

International  

Law 

2  years Nil 

  

 11.  List of senior visiting faculty:  Nil. 

 12.   Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary faculty  - 44.5%  

13.     Student - Teacher Ratio (programme wise): (2014-2015) 

               

Programme Total no.  of  

students 

Total no.  of  

teachers 

Student – Teacher  

Ratio 

Political Science  

(Honours, 2014-15) 

35 6 6:1 

 

14.  Number  of  academic  support  staff (technical)  and  administrative  staff ;  

sanctioned  and  filled :Nil   

15.  Qualification of teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil / PG: 

Qualification of Teaching 

Faculty 

No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil  01 

P.G 05 
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16.   Number  of  faculty  with  ongoing  projects  from  a) National  b) International  

funding  agencies  and   

        grants received- National -Nil, International- Nil 

17.  Departmental  projects  funded  by  DST  -  FIST ;  UGC  ,DBT , ICSSR , etc.  and 

total grants received – None in the session. Devbani Raychaudhuri completed 1 UGC 

sponsored Minor Research Project in the session 2012-13.  

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC 01 1,13,000/- 

DBT Nil Nil 

ICSSR Nil Nil 

 

18.   Research Centre / facility recognized by the University – NIL. 

19.  Publications: 

*         a) Publication per faculty: See Annexure. 

*        Number  of  papers  published  in  peer  reviewed  journals  (national / 

international) by  faculty  and  students :  See  Annexure. 

*       Number  of  publications  listed  in  International  Database  (For Eg :  Web  of  

Science  , Scopus  ,          Humanities  International  Complete  , Dare  Database -  

InternatIonal  Social  Sciences  Directory  , EBSCO  host  , etc.)  -  NIL. 

*        Monographs - Nil 

*       Chapter in Books - Nil 

*       Books Edited-  Nil 

*      Books with ISBN/ISSN numbers with details of publishers – Nil. 

*      Citation Index - Nil. 

*       SNIP --- Nil. 

*      SJR – Nil. 

*       Impact Factor – Nil. 

*       h-index -- Nil. 

20.     Areas of consultancy and income generated: N.A. 

21.     Faculty as members in   
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                a)  National committees - NIL 

                b)  International   Committees - NIL 

                c)   Editorial Boards - NIL 

22.  Student Projects 

            a)    Percentage  of  students  who  have  done  in  -  house  projects  including  

inter  departmental / programme :- 100% [All 2
nd

 year  students  of  Political  Science  

Honours  are  working  on  a  project  on  inculcating  the  habit  of  reading  

Newspaper: Bihar  Election , A  Case  Study] 

              b)    Percentage  of  students  placed  for  projects  in  organizations  outside  

the  institution  i.e.  in Research laboratories  / Industry / other  agencies- NIL 

23.    Awards / Recognitions received by faculty and students – 2 students of 2
nd

 year 

Honours received Best Performer  in the roles of Speaker and Marshall in the Youth 

Parliament Competition organized by the Ministry of Parliamentary Affairs, 

Government of West Bengal in November 2015.  

24.     List  of  eminent  as  academicians  and  scientists  /  visitors  to  the  department:  

Nil 

25.       Seminars / Conferences / Workshops organized & the source of funding 

             a)  National    - Nil 

             b)  International – Nil. 

 

26.        Student profile programme / course wise: 

Name  of  the  Course / 

programme 

Applications  

recieved 

Selected Enrolled Pass  

Percentage 

*M *F 

POLITICAL  

SCIENCE  

 

General) 

2011-12 175 175  175 60% 

POLITICAL  

SCIENCE  

 

(Honours) 

2012-13 
50 28  

28 

 

66% 

 

(General) 

2012-13 
135 135  135 53% 

POLITICAL  

SCIENCE  

 

(Honours) 

2013-14 
35 9  09 77.7% 

(General) 

2013-14 
132 132  

132 

 

35% 

 

POLITICAL  

SCIENCE  

(Honours) 

2014-15 
43 28  28 

50% ( out of 

16 students 
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 appeared in 

part III) 

 

*M=Male    * F=Female 

27.  Diversity of students 

Name  of  the  

Course 

% of  students  

from  the  same  

state 

%  of  students  

from  other  States 

%  of  students  

from  abroad 

POLITICAL  

SCIENCE  2011-12 

100% Nil Nil 

POLITICAL  

SCIENCE  2012-13 

100% Nil Nil 

POLITICAL  

SCIENCE  2013-14 

100% Nil Nil 

POLITICAL  

SCIENCE    2014-15 

100% Nil Nil 

 

28.How many  students  have  cleared  national   and  state  competitive  examinations  

such  as  NET , SLET , GATE , Civil  services , Defense  services , etc.?  Nil. 

29.  Student Progression 

Student  Progression Against  %  enrolled 

UG  to  PG Nil 

PG  to  M.Phil Nil 

PG  to  Ph.D. Nil 

Ph.D.  to  Post  -  Doctoral Nil 

Employed 

 
 

 Campus  selection 

 
Nil 

 Other  than  campus  recruitment Nil 

Entrepreneurship/Self-employment Nil 

 

30.  Details of Infrastructural facilities 

              a)    Library – The department has a seminar library for the Hons.  Students.  

The library has with 215     no.  of  books  that  are  regularly  lent  out  to  the  Hons.  

students. In  addition , it  has  a  moderate  collection  of  reference  books  which  are  

very  regularly  used  by  both  the  teachers  and  the  students . On  a  regular  basis , 

depending  on  the  availability  of  funds  from  UGC  or  Government  , new  books  

are  added  to  the  library . 

             b)     Internet  facilities  for  the  staff  and    students – Yes. 

             c)     Class rooms with ICT facility: NIL. 
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             d)     Laboratories: N.A. 

             e) The college had equipped the department with a laptop computer which is 

extensively used by the         teachers and the students.  

31.    Number  of  students  receiving  financial  assistance  from  college  , university  , 

government  or  other  agencies : 05 (Amount  Rs. 3300/-) in session 2014-15. 

32.    Details  on  student  enrichment  programmes  (special  lectures  /  workshops  /  

seminar )  with  external  experts :   

 Special  Lecture  held  in  September 2015  by  Prof. Apurba Mohan  

Mukhopadhyay  of  Dinabandhu  Andrews  College  on  ‗Liberalism‘. 

 The  students  of  3
rd

 year  Honours  of  the  Department  of  Political  Science  

prepared  and  displayed  the  first  issue  of  the  Wall  Magazine  of  the  

Department  on  ‗School  of  Athens‘ 

 Students of 1
st
 and 2

nd
 year honours students participated in the Youth 

Parliament Competition organized by the Ministry of Parliamentary Affairs, 

Government of West Bengal in November 2015. 

  33.   Teaching methods adopted to improve student learning: 

 Teachers basically concentrate on chalk and talk method. Audio  - Visual  

method in  form  of  Power  Point  Presentation  is  also  organized  sometimes  

by  the  teachers. As  the  student  teacher  ratio  in  the  Honours  Department  

is  very  healthy , the  teachers  to  address  the  issues  of  the  students  

individually.Meritorious  students  in  the  class  are  identified  and  are  given  

special  care  so  that  they  can  fare  well  in  the  examinations. Similarly , not  

so  meritorious  students  are  known  to  the  teachers  and  they  are  given  

extra  time  to  catch  on  the  lessons  outside  the  class. 

34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:  

 

 Students are involved whenever any extension activities are organized by the 

college. Every year the Students‘ Union organizes a Health Check-up and Blood 

Donation Camp in the college premises where the students of the department 

takes part actively. 

 

35.    SWOC analysis of the department and Future plans –             

STRENGTHS Strength 

 A host of dedicated teachers with 

specialization in different areas of Political 

Science is a source of strength of the 

department. 

 Some of the teachers are active in frontier 

areas of research and publish regularly. 
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 The students of 1
st
, 2

nd
 and 3

rd
 years in 

Political Science Honours course are 

obedient and not arrogant or rowdy.  

 Since the students come from a very humble 

background, some of whose parents are just 

literate, their background is hardly congenial 

for carrying on higher studies. That they 

overcame this hurdle and have chosen 

Political Science over other subjects 

somewhat reflect a liking for it.  This, itself,  

may be considered as a strength and they are  

to be carefully nurtured by the teachers and 

the Department. 

 Keeping this factor in mind, the teachers try 

their utmost to make the class lectures as 

interesting as possible by giving continuous 

examples from real life. Reference of books, 

websites pertaining to the topics taught, 

clipping from newspapers and class notes are 

given to them. This is a learning experience 

for the teachers as well, getting a chance to 

hone their teaching skills to reach a set of 

students who are under privileged and 

unexposed. 

 There is a well stocked seminar library and 

general library for the students where the 

stacks are made accessible to them.   

 

 

WEAKNESS  The most important weakness that mars the 

efforts of the teachers is irregularity in 

attendance of the students.  In spite of 

repeated counseling, parent-teacher meeting 

to bring them to the class is a real hard task. 

The trends over the years show that the 

students are regular when they are in the 1
st
 

year but after the first University examination 

(Part I) they become sparse. Some of the 

reasons that emerged after discussing with 

the students may be listed below  : 

 The 2
nd

 and 3
rd

 year classes start at least two 

months before the publication of 1st and 2
nd

 

year results. The delay in publishing of 

results makes them anxious and apprehensive 

about their success. They keep on guessing  

about the results without coming to the class 

and precious time in the months of August 

and September which are the best months of 

uninterrupted actual teaching, get wasted. 

The pace of teaching gets slowed down, the 
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link in class teaching get disrupted, syllabus 

tends to remain incomplete and the whole 

purpose suffers as a result. 

 Going to private coaching classes where 

ready notes of probable questions of the 

alternate portions of syllabus every year can 

be bought for a price is another reason 

plaguing the entire system of college 

teaching. This can be attributed to the 

irregularity of the students. It acts as an 

impediment to independent thinking of the 

students that is always encouraged in the 

class and hence pushes them to a state of 

confusion. These days the coaching classes 

offer a sort of parallel teaching system 

covering only a part of the probable syllabus 

of respective batches. That reduces the load 

on the students because they get the ready 

notes without going through the actual books 

and references and suggestion of probable 

questions and answers. However, it is often 

noticed that the students who do not go to the 

coaching classes actually fare much better. 

 

 The subject Political Science requires a lot of 

exposure to the current political events of the 

state and the world. In spite of several and 

continuous efforts of the teachers explaining 

the importance of watching news and reading 

newspapers, the students always tend to 

concentrate on ready notes available in the 

coaching classes. Largely due to the 

ignorance of their parents and family, the 

habit of reading newspaper had not been 

inculcated in them from their early days. That 

way, the students fail to build up a  connect 

with the actual events and the subject matter 

that is taught in the class. This makes their 

knowledge utterly disconnected, limited and 

artificial. 

 

 

OPPORTUNITIES  The students can avail of several 

opportunities if they can successfully 

complete a three year degree    course in the 

under graduate level with Honours in 

Political Science. 

  

 Opening to teaching jobs in the school is 

there, immediately after they finish the 3 year 
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degree course. 

 They can pursue post graduate course in 

Political Science and allied subjects like 

International Relations, History, Journalism 

and Mass Communications and several 

others. 

 More enterprising students can sit for several 

competitive examinations in administration 

conducted by the Public Service 

Commission. They can sit for examinations 

for the jobs in banks.  

 

CHALLENGES  One of the biggest challenges to the students 

is largely socio-economic. 

 

 The students of this college basically come 

from families that are uneducated and cannot 

appreciate the importance of hard work 

leading to good results. Sometimes they are 

encouraged by their families to discontinue in 

the middle for getting  themselves engaged in 

earning. 

 

 A considerable section of the students who 

come from somewhat economically better off 

families are encouraged to think that  

somehow getting a college graduation degree 

is a passport to marriage. They miss the point 

of higher education entirely. A very small 

section of students who come from families 

that are relatively well off sometimes find the 

lighter sides of life more interesting and often 

lack in drive.  

 

 For the students who come from families that 

are really poor often give up their studies in 

the middle even some of them are quite 

meritorious. 

 

 A very small section of students who come 

from families that are relatively well off 

sometimes find the lighter sides of life more 

interesting and often lack in drive.  

 

 

FUTURE  PLAN  From the inception of the college, the subject 

Political Science was taught at general level. 

The Department of Political Science had 

recently been upgraded to the Honours level. 
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As because the honours has started rather 

recently, the department is yet to establish 

itself as a leading destination for those who 

want to study the subject. The long term goal 

of the department is to establish itself as one 

of the most sought after departments in the 

city and its suburbs. At the same time, to 

establish the department in a way so that the 

college becomes known for the department of 

Political Science is another goal. 

 Given the profile of the students in last three 

four years it is clear that the students do not 

take the subject from a very high motivation.  

Like the majority of the students of the 

college, they are weak in language skill and 

are not very articulate. So the first goal of the 

teachers of the department is to introduce the 

subject in such a way that they get motivated 

to like the subject. At the same time, it is no 

less important for the teachers to instill self 

confidence in them that automatically builds 

up with general awareness and grip over the 

subject. 
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Annexure : 

List of Publications: 

Department of Political Science 

           

NAME Name  of  the  

Article 

Name  of  the  

Journal 

Publisher 

Chirasree  

Mukherjee 

1.―Geromino  Ekia  

and  the  War  On  

Terror  thereafter‖ 

Institute  of  Foreign  

Policy  Studies 

University  of  

Calcutta, 2011 

2. ―Pakistan‘s  role  

in  the  war  on  

terror  : a  

degenerative  or  a  

progressive  one?‖  

International  

Affairs  Review , 

Volume  21 , No. 1 , 

Fall  2012  of  The  

Elliot  School  of  

International  

Affairs 

The  George  

Washington  

University , US , 

ISBN  978-0-578-

11843-7 

3. A  book  review International  

Relations  and  

Foreign  Policy , 

Volume  1  , No.2  

American  

Research  Institute  

for  Policy  

Development , 

ISSN  2333-5874 

Suchismita  Datta 

1.―Microcredit  in  

the  Dark  

Dimension‖ 

Development , 

Security  , 

Democracy : The  

cases  of  

Microfinancing  

programs  in  India 

University  of  

Warsaw , Faculty  

of  Journalism  and  

Political  Sciences , 

ISBN  978-83-

63183-48-6. 

2. ― Narendra  Modi 

: PM with  a  Magic  

Scepter‖ 

Exemplar : The  

Journal  of  South  

Asian  Studies  , 

Spring 2015 , V3 , 

N1 

Georgia  Southern  

University , USA 

(SASA) , ISSN  

2162 – 6693. 

Priyanka  Banerjee ―Sister  Nivedita‘s  

Social  & Political  

Ideas  as  Reflected  

through  her  

Letters‘ 

West  Bengal  

Political  Science  

Review , Vol .XVII 

, No . 1&2  

West  Bengal  

Political  Science  

Association , 

Kolkata 2014. 
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EVALUATIVE REPORT OF THE DEPARTMENT OF HISTORY 
 

1. Name of the department –Department of History    
 

2. Year of Establishment - 1955 (General), 1999 (Honours) 
 

3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) – UG/ PG (RBU Distance) 
 

4. Names of Interdisciplinary courses and the departments/units involved – Nil 
 

5. Annual/ semester/choice based credit system (programme wise) - Annual 
 

6. Participation of the department in the courses offered by other departments – 

Nil 
 

7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. – Nil 
 

8. Details of courses/programmes discontinued (if any) with reasons – Nil 
 

9. Number of Teaching posts 

 

 Sanctioned Filled 

Professors 

 

2 

- 

Associate Professors 1 

Asst. Professors - 

 

 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)   

 

Name Qualification Designation Specialization 

No. of 

years of 

experience 

No. of 

Ph.D. 

student 

guided 

for the 

last 4 

years 

Sarmishtha 

Bandyopadhyay 
MA, M.Phil 

Associate 

professor 

Modern 

Indian History 

and History of 

Europe 

28 years( 

13 years in 

DCHC and 

15years in 

DBCG) 

N.A. 

Srinwanti 

Mukhopadyay 
MA, M.Phil 

Part time 

Lecturer 

Ancient 

Indian History 
5years N.A. 
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(Govt. 

Approved) 

 

Kathika ray 

 

MA, M.Phil 
Guest 

Lecturer 

Gender 

Studies 
2 years - 

Chandan Poddar MA 
 Guest 

Lecturer 

History of 

Science and 

Technology 

2 years - 

Shreyasi Paul MA 
Guest 

lecturer 

History of 

Science and 

Technology 

9 Months - 

Barnali ghoshal MA 
Guest 

Lecturer 

Medieval 

Indian History 
9 Months - 

Debalina Ghosh MA 
Guest 

Lecturer 

Modern 

Indian History 
9 Months - 

 

11. List of senior visiting faculty - Nil 

 

12. Percentage of lectures delivered and practical classes handled (programme 

wise) 

 

            by temporary faculty – 55.6% 

 

13. Student -Teacher Ratio (programme wise) –  

 

Course No.  of  students 

(2014-15) 

No.  of  teachers 

(2014-15) 

Student- 

Teacher Ratio 

(2014-15) 

HISTORY(Honours) 51 7 7.28:1 

 

 

14. Number of academic support staff (technical) and administrative staff; 

sanctioned and filled - Nil 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG. –                                 

 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil  03 

P.G 04 
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16.      Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received - Nil 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and 

total grants received - Nil 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Nil Nil 

DBT Nil Nil 

ICSSR Nil Nil 

 

 

18. Research Centre /facility recognized by the University - Nil 

 

19. Publications:   

∗ Publication per faculty - See Annexure 

 

∗ Number of papers published in peer reviewed journals (national / 

international) by faculty and students – 2 

 

∗ Number of publications listed in International Database (For Eg: Web  

of Science, Scopus, Humanities International Complete Dare  Database - 

International Social Sciences Directory, EBSCO host, etc.) - Nil 

 

∗ Monographs - Nil 

 

∗ Chapter in Books - Nil 

 

∗ Books Edited - Nil 

 

∗ Books with ISBN/ISSN numbers with details of publishers - 1 

 

∗ Citation Index - Nil 

 

∗ SNIP - Nil 

 

∗ SJR - Nil 

 

∗ Impact factor - Nil 

 

∗ h-index - Nil 

 

20. Areas of consultancy and income generated - Nil 
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21. Faculty as members in - Nil 

 

a) National committees b) International Committees c) Editorial Boards…. 

Nil 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental/ programme - 100%, All students have submitted projects 

on Environmental Studies. 

b)   Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies - Nil 

 

23. Awards / Recognitions received by faculty and students - Nil 

 

24. List of eminent academicians and scientists / visitors to the department - Nil 

 

 

25. Seminars/ Conferences/Workshops organized & the source of funding - Nil 

a)  National 

b) International 

 

26         Student profile programme/course wise:   

 

 

 

 

 

 

 

 

 

 

Course Applications  

Received  

Selected 

 

Enrolled  Female      Pass  

percent *M *F 

HISA 

2011-12 

97 50  44 77.2% 

HISA 

2012-13 

84 50  32 56.2% 

HISA 

2013-14 

74 30  20 85% 

HISA 

2014-15 

30 30  19 100% 
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*M = Male   *F = Female 

            

                                                

27. Diversity of Students (2011-15) 

 

Name  of  the  

course 

% students  from  

the  same  state 

% of  students  

from  other  states 

%  of  students  

from  abroad 

B.A.( Honours)    

2011-12 100% NIL NIL 

2012-13 100% NIL NIL 

2013-14 100% NIL NIL 

2014-15 100% NIL NIL 

 

 

28. How many students have cleared national and state competitive examinations 

such as NET, SLET, GATE, Civil services, Defense services, etc.? - Nil 

 

29. Student progression 

 

 

Student progression 
 

Against % enrolled 

UG to PG 

2011-12 -16% 

2012-13- 18% 

2013-14- 18% 

2014-15- 20% 

 

 

 

PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

 

 

• Campus selection 

 

Nil 

• Other than campus recruitment 

2011-12 -Nil 

2012-13- 1% 

2013-14-1% 

2014-15- 2% 

 

 Entrepreneurship/Self-employment Nil 

 

30. Details of Infrastructural facilities 

a)  Library- Books in main library and Well equipped seminar library 

b)  Internet facilities for Staff & Students: Yes 

c)  Class rooms with ICT facility:  Yes 

d)  Laboratories: N.A. 

 

31. Number of students receiving financial assistance from college, university, 
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 government or other agencies-      Nil (2011-12) 

                                                                    02 (2012-13) 

                                                                   Nil- (2013-14) 

                                                                   Nil- (2014-15)   

 

32. Details on student enrichment programmes (special lectures / workshops / 

 seminar) with external experts – Nil (2011-14), Special  Lectures – (2014-15) 

 

  Topic:  ―THE FRENCH REVOLUTION‖ – Dr. Siddhartha Guha Roy, 

Associate Professor, Behala College – 09.09.2015. 

 

33. Teaching methods adopted to improve student learning – Lectures and Board 

Work, Power Point Presentation, Audio- Visual Classes. 

 

 Regular  class tests  and  tutorials and  educational  tours  to  places  of  

historical interest (2014-15)   

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities - None 

 

35. SWOC analysis of the department and Future plans 

 

                    

STRENGHTH  Young , energetic  and  dynamic  

faculty  members 

 An  intimate  relationship  within  

the  faculty 

 Close  and  friendly  bonding  

between  teachers  and  students 

 An  well- equipped  Seminar  

Library 

 Departmental Laptop ensuring 

easy documentation.  

WEAKNESS  Only  two  substantive  posts  

which  are  grossly  inadequate  

for  a  Department  dealing  with  

both  Honours  and  General  

curriculam 

 Out  of  these  two  substantive  

posts  one  is  vacant  due  to  sad  

demise  of  a  senior  teacher  

shortly  before 

 Continious   decrease in the 

number of Honours  students. 

 Quite  a  substantial  no  of  

students  come  from  

economically  challenged  

sections  of  society. 
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 Space  constraint resulting in 

shortage  of  rooms  for  taking  

special  and  extra  classes   

 No smart classroom for the 

department. 

 

OPPORTUNITIES  To organize educational tours 

 To develop the speaking and 

communicative skill of the 

students 

 More extensive use of ICT 

tools for the teaching- learning 

process. 
 

CHALLENGES  To  make  economically  

challenged  students  complete  

their courses  under  any  

circumstances  and  thus  reduce  

the  drop – out  rates  as  far  as  

possible. 

 To  instill self confidence  in  the  

minds  of  the  students  to meet  

the challenges  of  the  emerging  

global  scenario. 

 To  teach  students  to  take  

lessons  from  History  and  relate  

History  to  present  age. 
 

FUTURE  PLAN  To request the authority to 

follow up the process of getting 

more substantive posts for the 

Department.  

 To get a smart class room 

exclusively for History. 

 To enrich the Seminar Library 

to a greater extent. 
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Annexure: 

List of Publications:  

Department of History 

 

Sarmishtha  Bandyopadhyay: 

 
Name  of  the  Book ISBN  Number & 

Year 

Publisher 

Political  

Mobilisation  of  

Students  in  Late  

Colonial  Bengal 

ISBN – 978-93-

84108-04-5, 2015 

 

Banglar  Mukh  

Prakashan, Kolkata 

 

 

Srinwanti Mukhopadhyay: 

Name  of  the  Article Name  of  the  Journal             ISSN 

Number 

Publisher 

Evoluation  of  a  

Cadre  of  Civilions  

in  the  Assam  

Commission 

North  East  Researcher 2249-4456 Institute  of  North – 

east  India  Studies 

The  Office  of  

District  Officer  in  

India : An  Evolution 

Golden  Jubilee  

Commemoration 

81-922-920-4-5 Chiritushi  

Prakashoni 

 

 Shreyashi  Paul: 

 

Name  of  the  

Article 

Name  of  the  journal ISSN  Number Publisher 

Scientist  In  

Revolt 

Dumdum  Motijhil  

Rabindra  

Mahavidyalaya 

Academic  Journal 

2231-315x Dumdum  Motijheel  

Rabindra  

Mahavidyalaya 

 

Kathika  Ray: 

Name  of  the  

Article 

Name  of  the  journal ISSN  

Number 

Publisher 

―Oitijhya  Gato  

Mulyabodhe  

Rajput  Nari‖ 

Perspectives.2011 Nil Department  of  

History, University  of  

Calcutta 

―Ouponibesik  

Amole  Banganarir  

Bhraman  Brittanta  

O  Itihas  Chetona: 

Perspectives.2014 Nil Department  of  

History, University  of  

Calcutta 
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EVALUATIVE REPORT OF THE DEPARTMENT OF GEOGRAPHY 

1.  Name of the Department - Department of Geography 

2.   Year of Establishment: - Geography Honours – 1999, Geography General – 1985-

86. 

3.   Name  of  Programmes / Courses  offered ( UG , PG , M.Phil. , Ph.D etc):  UG  for  

Honours  & General. 

4.   Names of Interdisciplinary courses and the departments / units involved:  N.A. 

5.   Annual / semester/ choice based credit system (programme wise): 

Courses Part I Part  II Part   III 

GEOA 200 200 400 

GEOG 100 200 100 

 

6.   Participation  of  the  department  in  the  courses  offered  by  other  departments:  

Environmental Studies 

7.  Courses in collaboration with other universities, industries, foreign institutions, etc.: 

N.A. 

8.   Details of courses/ programmes discontinued (if any) with reasons: N.A. 

9.    Number of teaching posts: 

              

                           

Sanctioned 

                              Filled 

Professors  

 

3 

- 

Associate  Professors - 

Assistant  Professors 3 

     

10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt./Ph.D./ M.Phil etc.,)         

Name Qualification Designation Specialization No. of  

years  of  

experience 

No. of  

Ph.D.  

Students  

guided  

for  the  

last  4  

years 

Aparna  M.Sc Assistant  Geomorphology 12 N.A. 
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Chakravorty Professor 

Purnima  

Mallick 

M.Sc, B.Ed. Assistant  

Professor 

Geomorphology 10 N.A.  

Agomoni  

Tikadar 

Ph.D. Assistant  

Professor 

Social  

Geography 

More  than  

8  months 

N.A. 

Shipra  Basu M.Sc. Contractual  

whole  time  

Teacher 

Geomorphology 9 N.A. 

Dr.  

Bhaswati  

Mukherjee 

Ph.D. Guest  

Lecturer 

Geomorphology 13 N.A.  

Shubhonil  

Guha 

M.Sc. Guest  

Lecturer 

Geomorphology 4 N.A. 

Koyel  

Bhattacharya 

M.Sc. Guest  

Lecturer 

Regional  

Planning 

6 N.A. 

Atanu  

Sarkar 

M.Sc. Guest  

Lecturer 

Population  

Geography 

4 N.A.  

Kunaljeet  

Roy 

M.Sc. Guest  

Lecturer 

Population  

Geography 

2 N.A. 

Alolika  

Mangal 

M.Sc. Guest  

Lecturer 

Environmental  

Geography 

1 N.A. 

   

   11.  List of senior visiting faculty:  Dr.  Bhaswati Mukherjee 

  12.   Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary  faculty  :  32%  Practical  load  and  61%  of  lectures  delivered  

annually. 

13.     Student – Teacher  Ratio (programme wise):                 

Course No.  of  

students 

(2014-15) 

No.  of  

teachers 

(2014-15) 

Student- 

Teacher Ratio 

(2014-15) 

GEOGRAPHY(Honours) 144 10 14:1 

 

14.  Number  of  academic  support  staff (technical)  and  administrative  staff ;  

sanctioned  and  filled :                  

Support  Staff And Administrative Number 

Sanctioned  Post NIL 

Filled  Post NIL 

   

15.  Qualification of teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil / PG:                 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 
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Ph.D 02 

M.Phil  Nil 

P.G 08 

 

16.   Number  of  faculty  with  ongoing  projects  from  a) National  b) International  

funding  agencies  and  grants  received  : a) 01, b) Nil 

17.  Departmental  projects  funded  by  DST  -  FIST ;  UGC, DBT , ICSSR , etc.  and 

total grants received:   

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Minor Research Projects- 

i). Ongoing-01 (2014-16) 

 

i). 1,85,000/- 

DBT Nil Nil 

ICSSR Nil Nil 

 

18.   Research Centre / facility recognized by the University:  N.A. 

19.    Publications: 

   *Publication per faculty-   See annexure. 

    *Number of papers published in peer reviewed journals (national /International) by 

faculty and    students – 03. 

    *Number of publications listed in International Database (For eg. Web of Science, 

Scopus, Humanities International Complete, Dare Database – International Social 

Sciences Directory, EBSCO host, etc.)-  Nil 

*Monographs - Nil 

*Chapter in Books- Nil 

*Books Edited - Nil 

*Books with ISBN / ISSN numbers with details of publishers- Nil 

*Citation Index - Nil 

*SNIP - Nil 

*SJR - Nil 

*Impact Factor – 01 

*h-index Nil 

20.   Areas of consultancy and income generated: N.A. 
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21.  Faculty as members in   

            a)  National committees: NIL 

            b)  International   Committees: NIL 

            c)   Editorial Boards: NIL 

 

22.  Student Projects 

c)   Percentage  of  students  who  have  done  in  -  house  projects  including  

inter  departmental /    programme :- 100% , All  students  have  submitted  

projects  on  Environmental  Studies. 

 

d) Percentage  of  students  placed  for  projects  in  organizations  outside  the  

institution  i.e.  in  

Research laboratories / Industry / other agencies: N.A. 

23.    Awards / Recognitions received by faculty and students:   

        Faculty: 

1. 1 faculty member awarded Post Graduate Diploma in Remote Sensing and G.I.S 

by Department of Oceanography, Jadavpur University. 

Students: 

1. One 3
rd

 Year Honours  student  ranked13
th

 in Part-III University Examination, 

2015 and  ranked 1
st
 in Entrance Examination of M.Sc. in Presidency 

University, 2015 

2. One student got 3
rd

 prize in Poster Competition organized by South Calcutta 

Girls College. 

3. 5 students of the Department of Geography got 3
rd

 prize in ―Antakshari” Youth 

Festival organized by South Calcutta Girls College. 

4. 8 students participated in poster competition organized by Women‘s Christian 

College and their Poster was specially appreciated.  

5. 10 students participated in Environmental Awareness Programme ―Green 

Kolkata & Clean Kolkata‖ organized by Women‘s Christian College  and 

ranked 4
th

.  

 

24.     List  of  eminent  as  academicians  and  scientists  /  visitors  to  the  department:   

 Dr. Dheera Palit, Retired Professor of Botany, Gokhale Memorial Girls College, 

19.12.2015. 

25.       Seminars / Conferences / Workshops  organized & the source of funding 
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              a)  National: N.A. 

              b)  International: N.A.     

26.        Student profile programme / course wise: 

Name  of  the  

Course / 

programme 

Applications  

received 

Selected Enrolled Pass  

Percentage 

*M *F 

GEOGRAPHY 

2011-12 

352 65  61 90% 

GEOGRAPHY 

2012-13 

308 45  44 82% 

GEOGRAPHY 

2013-14 

250 49  49 90% 

GEOGRAPHY 

2014-15 

150 69  69 72.72% 

 

*M=Male   *F= Female 

27.  Diversity of students 

Name  of  the  

course 

% students  from  

the  same  state 

% of  students  

from  other  states 

%  of  students  

from  abroad 

GEOGRAPHY 

( Honours) 

   

2011-12 100% NIL NIL 

2012-13 100% NIL NIL 

2013-14 100% NIL NIL 

2014-15 100% NIL NIL 

 

28.  How many  students  have  cleared  national   and  state  competitive  examinations  

such  as  NET , SLET , GATE , Civil  services , Defense  services , etc.?  None. 

29 .  Student Progression 

 
Student progression 

 
Against % enrolled 

UG to PG 

2011-12 – 23.52% 

2012-13  -  33.33% 

2013-14 – 27.58% 

2014-15 – 67.74% 

 

 PG to M.Phil. Nil 

PG to Ph.D. Nil 
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Ph.D. to Post-Doctoral Nil 

Employed 

 

 

• Campus selection 

 

Nil 

• Other than campus recruitment 

2011-12 – 8% 

2012-13 – 5.26% 

2013-14 -  8.33% 

2014-15 – 4.17% 

 

Entrepreneurship/Self-employment Nil 

 

30.  Details of Infrastructural facilities 

a)    Library: Central Library and Departmental Seminar Library 

b)     Internet facilities for staff and students: Yes 

c)     Class rooms with ICT facility: Yes 

d)     Laboratories:  Computer Laboratory for Remote Sensing and GIS Practical work. 

31.    Number  of  students  receiving  financial  assistance  from  college  , university  , 

government  or  other  agencies :  

Year College (as fees concession) Government (Railway 

Concession) 

2011-12 3 46 

2012-13 3 72 

2013-14 30 58 

2014-15 8 68 

 

32.    Details  on  student  enrichment  programmes  (special  lectures  /  workshops  /  

seminar )  with  external  experts :   

         1. Special lecture was delivered by Dr. Dheera Palit, Retired Professor of Botany, 

Gokhale Memorial Girls College on Environmental Awareness on 19.12.2015. 

33.   Teaching methods adopted to improve student learning:   

           i)  Chalk and talk Method teaching with the help of charts, posters, globes, 

models. 

          ii)  Practical oriented teaching learning process with the help of excursions. 
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           iii)  Learning  by  doing  with  the  help  of  scientific  instruments  like  Dumpy  

Level, Prismatic  Compass,  

                 Rotameter, Abney‘s Level, French Curves, Stencil, Calculators, Pocket and 

mirror Stereoscopes,  

                 Beam Compass, Geometry Sets, Ariel Photographs, Satelite Imageries. 

            iv)   Micro Teaching and Group Discussion 

            v)    Class Tests and Tutorials and Special Classes. 

            vi)    Lectures   as well as one to one need based teaching.        

34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:  

None 

35.    SWOC analysis of the department and Future plans  

STRENGTH  Excellent  ambience  for  learning 

 Dedicated  Faculty  Members 

 Excellent  Infrastructural  Facility  in  Computer  

Laboratory 

 Richly  stocked  seminar  library 

 Upgraded  Computer  Laboratory 

 Upgraded  21
st
  Century  GIS  Software  For  

Student‘S  Coursework , increase  and  

expansion  of  classroom  with  ICT  facility 

 Increase  and  expansion  of  Laboratory  with  

ICT  facility 

WEAKNESS  Lack  of  Space  Multi- tasking 

 Students  with  weak  communication  power 

 Space  crunch  and  increased  number  of  

students 

 Absence  of  specific  departmental  laboratory  

attendant 

OPPORTUNITY  Rich  seminar  library  with  222  books for  

lending 

 Rich  laboratory  with  equipments  and  GIS  

software  in  as  many  as  10  users. 

 Quick  support  from  administration  at  times  

of  trouble  and  requirements 

 Classroom  with  ICT  facility 

 Laboratory  with  ICT  facility 

 Smart Board and interactive digital boards. 

CHALLENGES  Multi  -  tasking 

 Students  with  weak  communication  power  as  

they  hail  from  weak  Socio – economic  

background  (1
st
  or  2

nd
  generation  learners  
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mostly 

 Space  crunch  and  increased  number  of  

students 

 Absence  of  specific  departmental laboratory 

FUTURE  PLANS  Distance  learning  PG  Course 

 EDUSAT  courses 

 Expansion  of  Departmental  Areas and  

Classroom  and  Laboratory 
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Annexure 

List of Publications:  

Department of Geography: 

Sl 

No

. 

Title of the Article 
Name of the 

Book/Journal 
Year 

ISSN/ 

ISBN 

Number 

Publisher 

Aparna Chakravorty 

1 

Hunger Food System 

and Food Security in 

the context of India 

(Environmental 

Perspective and 

Resource 

Management) 

Journal of Institute 

of landscape, 

ecology and 

ekistics 

2014 
0971-

4170 

Institute of 

Landscape 

Ecology and 

Ekistics in 

collaboration  

with 

University of 

Calcutta 

Purnima Mallick 

1 

Tribal Insurance 

Prospect and 

Opportunities: A study 

on Indian scenario  

Impact of Reforms 

on Indian 

Insurance Sector 

2013 

978-93-

80332-

45-1 

Deshbandhu 

College for 

Girls,  

2 

Landslide Risk 

Zonation Mapping: A 

Case of East District of 

Sikkim  

Application of 

Modern 

Technologies for 

the management of 

contemporary 

Environmental 

Hazards and 

Disasters 

2014 

978-81-

929776-

0-7 

Dept. of 

Geography, 

Haringhata 

Mahavidyala

ya, 

3 

Sustainable Regional 

Development: A Case 

of Bankura District, 

West Bengal  

Journal of Urban 

and Regional 

Studies, 

 2015 
 2350-

1162 

 Dept. of 

Geography, 

Osmania 

University, 

Hyderabad, 

India 

4 

Application of Remote 

Sensing and G.I.S. in 

Land Utilization: A 

Case Study  

 Seminar 

Proceedings 
2015 

Accepted 

for 

publicati

on 

Department 

of Applied 

Geology, Dr. 

Hari Singh 

Gour 

Vishwavidya

laya, M.P 
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5 

Coastal Zone Analysis 

around Mumbai-Thane 

coast using multi 

temporal Satellite Data 

and GIS 

International 

Journal of Applied 

Research 

2015 
2394-

7500 
Ankit 

Publishers 

6 

Protecting our common 

future by Eco-Tourism 

and water 

conservation: A case 

Study of North Bengal 

 Seminar 

Proceedings 
2015 

Accepted 

for 

publicati

on 

Women‘s 

Christian 

College 

7 

Socio Cultural impacts 

of Rural Tourism: A 

Case of Jalpaiguri 

District, West Bengal 

Journal of Institute 

of landscape, 

ecology and 

ekistics 

2015 

Accepted 

for 

publicati

on 

Institute of 

Landscape 

Ecology and 

Ekistics in 

collaboration  

with 

University of 

Calcutta 

Dr. Agomoni Tikadar 

1 

Dynamics  of 

 Elementary  Education 

 in  West  Bengal  

Journal of Global 

Human 

Development,  

2010 
0975-

3028 

  JGHD 

Publications 

2 

The Socio-economic 

Transformation of 

Tribal Society and the 

Challenges  : A Case 

 Study  of  Jharkhand  

 Journal  of  Global 

 Human 

 Development 

2012 
0975-

3028 

 JGHD 

Publications 

3 

 Impact of Teaching 

Learning Process in 

Primary Education, 

West Bengal - A 

Cohort Study   

International 

Journal of 

Advanced 

Research in 

Education & 

Technology  

2015 
2394 – 

6814 

IJARET 

Publications 

Shipra Basu 

1 

―Morphometric 

Analysis of North 

Hinyul River Basin‖  

Indian 

Journal of                

          landscape 

Systems and 

Ecological 

Studies, 

2012 
Vol 35(1), 

ISSN-

0971-4170 

Indian 

Journal of 

landscape 

Systems and 

Ecological 

Studies 

2 
Muni-ki-Reti:A Centre 

of spiritual Tourism  

Indian 

Journal of 

landscape Systems 

2013 
Vol 

37(1),ISS

N-0971-

Indian 

Journal of 

landscape 
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and Ecological 

Studies 

4170 Systems and 

Ecological 

Studies 

3 

Discussions on 

Emerging 

Environmental 

Challenges with 

Spatial Development in 

Tehri,Tehri Garhwal 

District, Uttarakhand 

Proceedings of 

seminar titled 

―Contemporary 

Issues On 

Environment And 

Development In 

India And 

Adjacent Countries 

2013 

ISBN-

978-81-

928047-2-

9 

Nil 

4 

Developments of 

Settlements in 

Southern Garhwal 

Region,Uttarakhand 

Horizon and 

beyond: A 

collection of 

Articles 

presented in the 

National Seminar 

on ―Contemporary 

Research in 

Geography‖ 

2014 Nil Nil 

5 

Environmental hazards 

of Tehri-Garhwal 

district, Uttarakhand 

 

Proceedings of 

National Seminar 

on ‗Application of 

Mordern 

Techniques for the 

Management of 

Contemporary 

Environmental 

hazards 

and Disasters‘ 

2014 

ISBN-

978-81-

929776-0-

7 

Department 

of 

Geography, 

Haringhata 

Mahavidyal

aya,Nadia 

6 

Tehri Dam And Its 

Implications For The 

Neighbouring Region 

In Tehri 

Garhwal District, 

Uttarakhand  

Proceedings of 

International 

Seminar on 

―Environmental 

Perspectives and 

Resource 

Management‖ 

2014 

ISBN-

978-81-

928047-4-

3 

Indian 

Journal of 

landscape 

Systems and 

Ecological 

Studies 

Alolika Mangal 

1 
Cloud Burst Triggered 

Flash Flood In Leh  
The Observer 2011 2230-9535 

 Student‘s 

Geographic

al 

Association,

Department 
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of 

Geography,

University 

of Calcutta 

2 

Upliftment of  

Aboriginals-A Journey 

from Darkness 

Towards Light,  

The Observer 2012 2230-9536 

 Student‘s 

Geographic

al 

Association,

Department 

of 

Geography,

University 

of Calcutta 

3 

Habitat Fragmentation 

and Survival of Life 

forms on Earth 

The Observer 2013 2230-9537 

 Student‘s 

Geographic

al 

Association,

Department 

of 

Geography,

University 

of Calcutta 

4 

Vector Borne Diseases, 

Its Arrest and 

Prevention in Selected 

Hospitals of Kolkata 

The ESRI journal 2014 975-7635  ESRI,Kolk

ata 

5 

Impact of Malaria on 

Public Health and its 

Prevention-A 

Comparative Study of 

Selected Hospitals and 

Endemic Zones under 

KMC‘s Jurisdiction 

International 

Journal of 

Multidisciplinary 

Research Academy 

IJMRA 

2014 
 2349-

4182 
 IJMRA 

Publishers 

6 

Domestic Violence: A 

Silent Crime: An 

Account of Households 

of West Bengal 

International 

Journal of 

Multidisciplinary 

Educational 

Research 

2015 2277-7881 
 IJMER 

Publications 

7 

Substance Abuse-

―Charming‖ the 

Nation‘s Youth 

The Observer 2015 2230-9535  

 Student‘s 

Geographic

al 

Association, 

Department 
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of 

Geography, 

University 

of Calcutta 

Atanu Sarkar 

1 

A study on the growth 

rate of Tarakeswar – a 

promising temple town 

of hugli district 

Indian Journal of 

Landscape 

Systems and 

Ecological Studies 

2010 0971-4170 

 Institute of 

Landscape 

Ecology and 

Ekistics 

2 

Illumination industry-

the pride of 

chandernagore city, 

west bengal‖ 

Practicing 

geographer 
2010 0975-3850 

 Indian 

Geographic

al 

foundation 

3 

Solid waste 

management in siliguri 

town: a geographical 

perspective 

Practicing 

Geographer 
2011 0975-3850 

 Indian 

Geographic

al 

foundation 

4 

A brief study of 

urbanization in west 

Bengal 

Rabindra Bharati 

Patrika 
2012 Nil  University 

of Calcutta 

5 

Outgrowth of 

chandernagore town: a 

case study of 

Khalishani suburban 

centre 

Indian Journal of 

Landscape 

Systems and 

Ecological Studies 

2013 0971-4170 

 Institute of 

Landscape 

Ecology and 

Ekistics 

Kunaljeet Roy 

1 

Survival in the alien 

society: a study on 

Chinese and other 

‗pariah‘ ethnic 

minorities in kolkata‘  

International 

Journal of Social 

Science Tomorrow 

(IJSST) 

2012 2277-6168 
 SPIRI The 

Global 

Research 

2 

Ethnicity, occupation 

& kolkata- an 

unexplored saga of the 

chinese community 

Journal of 

Landscape 

Systems & 

Ecological Studies 

(ILEE) 

2012 0971-4170 

 Institute of 

Landscape 

Ecology and 

Ekistics 

3 

Shifting of functional 

nucleus –decaying of a 

colonial city: a detailed 

review of rapid 

urbanization of 

Kolkata megacity in 

the light of 

Post- seminar 

volume  
2012 

978-81-

921808-3-

0 

Barrackpore 

Rastraguru 

Surendranat

h College.  
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ethnological & 

occupational 

segregation of overseas 

Chinese community 

Koyel Bhattacharjee 

1 

A Study on the 

Financial Health and 

Passenger Movement 

in Kolkata Metro: 

1990-2010 

CUES 2012  Nil University 

of Calcutta 

2 

Some aspects of 

passenger 

transportation in 

Kolkata metropolitan 

area 

Urbanisation: Its 

challenges and 

environmental 

Degradation edited 

by Pranab kumar 

Dhar 

2013 
978 93 

80261980 

CRES, 

Department 

of 

Economics, 

Bongaigaon 

College  
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EVALUATIVE REPORT OF THE DEPARTMENT OF ECONOMICS 
 
1. Name of the department: Department of Economics 

 

2. Year of Establishment: 1955 (Economics General) 

 

3. Names of Programmes/Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; IntegratedPh.D, etc.): UG General Course 

 

4. Names of Interdisciplinary courses and the departments/units involved: Nil 

 

5. Annual/semester/choice based credit system (programme wise): Annual  

 

6. Participation of the department in the courses offered by other departments: 

   BBA and B.Com also participates by conducting classes in Economics.  

 

 Students of B.Com Honours and General, 1
st
 year and B.Com Honours 3

rd
 

year undertake the course in Economics. 

 Students in the 1
st
 year of BBA course study Economics as a part of their 

syllabus. 

           

7. Courses in collaboration with other universities, industries, foreign institutions, 

etc.: N.A. 

 

8. Details of courses/programmes discontinued (if any) with reasons: N.A. 

 

9. Number of teaching posts:  

 

 Sanctioned 

 

 

 

 

Sanctioned 

1 

 

Filled 

Professors 

1 

- 

Associate Professors 1 

Assistant Professors - 

 

10. Faculty profile with name, qualification, designation, specialization, (D.Sc. 

/D.Litt. /Ph.D. / M. Phil. etc.): 

  

 

 

 

Name 

 

 

Qualification 

 

 

Designation 

 

 

Specialization 

 

No.of 

Years 

of 

Experi

ence 

 

No. of 

Ph.D. 

Stun 

ents 
guided 

for the 
last 4 

years 
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Dr. Anita 

Chattopadhy

ay Gupta 

M.Sc., M.Phil., 

Ph.D. 

Principal of the 

College 

Environmental 

Econimics 

18 Nil 

Moumita 

Chatterjee 

M.Sc Economics 

, MBA (Human 

Resource 

Management) , 

UGC NET 

(HRM), Ph.D 

(pursuing) 

Guest Lecturer Statistics , 

Econometrics and 

Development 

Management 

7 N.A. 

Amrita 

Ghosh 

M.A. , B.Ed Guest Lecturer International 

Economics , 

Resource and 

Environmental 

Economics , 

Operations 

Research 

2 N.A. 

 

11. List of senior visiting faculty: ---Nil. 

 

12. Percentage of lectures delivered and practical classes handled by temporary 

faculty (programme wise): Percentage of Lectures delivered 

 

Course Percentage of Lectures delivered 

B.A./B.Sc.  80% 

B.Com.  100% 

B.B.A. 75% 

 

13.        Student -Teacher Ratio (programme wise):  

              

Course 
Total no. of  

students 

No.  of  

teachers 

Student- 

Teacher Ratio 

Economics(General) 282 3 94:1 

 

14.    Number of academic support staff (technical) and administrative staff;      

           sanctioned and filled: Technical Staff—N.A. 

 

15.  Qualification of teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil / PG: 

 

Qualification of Teaching 

Faculty 

No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D 01 
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M.Phil  Nil 

P.G 02 

 

 16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received: Nil. 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and 

total grants received: --Nil 

 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Nil Nil 

DBT Nil Nil 

ICSSR Nil Nil 

 

18. Research Centre /facility recognized by the University: NA 

 

19. Publications: 

 

∗          Publication per faculty – See Annexure. 

 

∗ Number of papers published in peer reviewed journals (national 

/international) by faculty and students- 05 

∗ Number of publications listed in International Database (For Eg: Web  

of Science, Scopus, Humanities International Complete, Dare  Database 

- International Social Sciences Directory, EBSCO host, etc.) – Nil. 

 

∗ Monographs - Nil. 

 

∗ Chapter in Books - 07 

 

∗ Books Edited - Nil 

 

∗ Books with ISBN/ISSN numbers with details of publishers -01 

 

∗ Citation Index - Nil 

 

∗ SNIP - Nil 

 

∗ SJR - Nil 

 

∗ Impact factor - Nil 

 

∗ h-index - Nil 

 

20. Areas of consultancy and income generated - Nil 

 

21. Faculty as members in 
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a)  National committees - 01 

b)  International Committees - Nil 

c)  Editorial Board - Nil 

 

22. Student projects:  

 

a) Percentage of students who have done in-house projects including inter 

departmental/ programme - All students do the ENVS in-house projects 

in the III year of study. 

 

b)   Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies Nil 

 

23. Awards / Recognitions received by faculty and students - Nil 

 

24. List of eminent academicians and scientists / visitors to the department - Nil 

 

25.       Seminars/ Conferences/Workshops organized & the source of funding: 

a)  National: 01 

b) International -Nil 

 

26.       Student profile programme/course wise: 

 

Name of the 

Course/programme 

(refer question no. 4) 

Applications 

received 

 

Selected 
Enrolled  

Pass 

percentage *M *F 

Economics  

(2011-12) 

79 17 -- 14 69% 

Economics  

(2012-13) 

64 25 -- 22 29% 

Economics  

(2013-14) 

83 54 -- 53 38% 

Economics  

(2014-15) 

102 100 -- 98 Result not 

published 

*M = Male   *F = Female 

 

27 .       Diversity of Students 

 

 

 

Name of the 

Course 

 

% of students 

from the same 

state 

 

% of students 

from other States 

 

% of students 

from abroad 

 Economics  

 (2011-12) 99 1 0 

Economics  

 (2012-13) 
100 0 0 
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Economics  

(2013-14) 
100 0 0 

Economics  

(2014-15) 
100 0 0 

 

28. How many students have cleared national and state competitive examinations 

such as NET, SLET, GATE, Civil services, Defense services, etc.? –NIL. 

 

29. Student progression:  

 

Student  Progression Against %  enrolled 

UG  to  PG N.A. 

PG  to  M.Phil N.A. 

PG  to  Ph.D N.A. 

Ph.D   to  post  -  Doctoral N.A. 

Employed  

- Campus  selection Nil. 

Other  than  campus  recruitment Nil. 

Entrepreneurship  /  Self- employment Nil. 

 

 

30.       Details of Infrastructural facilities  

 

a) Library: Stock of text and reference books in both English and the regional 

language Bengali, for consulting of students is maintained, which they can 

read in the library or home issue. 

 

b) Internet facilities for Staff & Students: -- Yes 

 

 

c) Class rooms with ICT facility: Yes 

 

d) Laboratories: N.A. 

 

 

 

31. Number of students receiving financial assistance from college, university, 

 Government or other agencies: N.A. 

 

32. Details on student enrichment programmes (special lectures / workshops / 

 Seminar) with external experts:  

 Special lectures arranged for students by visiting faculties from other colleges in 

Kolkata (Ref: Lecture delivered by Prof. Chhanda Mondal, Assistant Professor 

in Economics, Muralidhar Girls College, Kolkata) 

 

33. Teaching methods adopted to improve student learning:  

 Traditional method of teaching through the lecture method is largely followed.  

 Real-life facts, diagrammatic representations and examples presented in class 

for deductive method of teaching. 
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34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities - Nil. 

 

35. SWOC analysis of the department and Future plans: 

 

STRENGTH  Develop more on the teaching methods , by 

incorporating modern technology in teaching 

to a greater extent  

 The head of the institution, the Principal, 

being highly qualified, arranges for 

development and expansion of the 

department . 

 It enables close coordination, to be 

maintained, between the students and the 

faculty , solve problems concerning the 

department , as soon as possible , and always 

assist the teachers with guidance , whenever 

required . 

 Apart from the pillar of strength, the head of 

the institution, two young and energetic 

faculty members put all their efforts to 

develop the department. 

 Students share a much closer bond with the 

teachers, especially because they feel, at ease 

with the young faculty members , who they 

find very approachable . 

 

WEAKNESS  Hindrances are posed by a space crunch in 

the college and the lack of appropriate 

knowledge of students in the ancillary 

subjects , like Mathematics or English , on 

which the comprehension of the material 

taught , is dependant . 

 Subscription to the premier magazines and 

journals , related to the subject no longer 

exists on the part of the library . Initiatives 

are being taken to improve the library, by 

adding to the existing stock of books and buy 

those, which are specially required for some 

papers, thereby enhancing the quality of the 

library for the benefit of the students and the 

teachers. 

 Some infrastructural facilities must be 

maintained, and some others, require to be 

arranged for . For instance, projectors have 

been installed in certain classrooms 

facilitating audio-visual forms of instruction 

to be given to the students. 
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 A computer laboratory with modern 

statistical and economic software could be a 

plus point for the students, who would soon 

be absorbed in the labour market. The 

attempt to extend the economics department 

to become a full, Honours course shall 

enable automatically these linkage effects to 

occur soon. 

 

OPPORTUNITIES  Availability of classrooms equipped recently, 

with facilities of Power Point Presentation, is 

a plus point . There are still plenty of other 

opportunities to avail from the modern 

teaching aids, which could be installed in all 

the classrooms. 

 Expansion of the department, by beginning an 

Honours wing, incorporating many more 

students in the college, qualitatively and 

quantitatively improving the institution. 

 Improvement of the library is being earnestly 

attempted, so that the quality of better 

students, who are more likely to come with an 

Honours extension, can utilize it. 

 A room with computer facility for both the 

students and the teachers could prove to be 

fruitful for the updating of the knowledge in 

the subject area, from online sources of 

journals and official websites . 

 

FUTURE  PLAN  The   department  envisions  a  bright  future  

in  the  college , attempting  to  enlarge  the  

department  from  general  course  to  

Honours  Course. It  would  accommodate  a  

much  larger  crowd  of  students , and  also  

enrich  the  faculty. New  faculty  would  be  

recruited  to  run  the  newly  enlarged  

department.  The  richness  and  knowledge  

of  the  faculty  and  Honours  student  

coming  to  study  would  result  in  a  mutual  

exchange  of  modern  views  and  ideas , 

between  the  students  and  faculty. 
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Annexure:  

List of Publications 

Department of Economics 

 

The faculties have published books and also contributed articles to various 

journals. The following table furnishes the details regarding their publications: 

Sl 

No

. 

Title of the Article 
Name of the 

Book/Journal 
Year 

ISSN/ ISBN 

Number 

Publish

er 

 
ECONOMICS 

PRINCIPAL: Dr. Anita Chattopadhyay Gupta 

1 

Dimensions of Good 

Governance- An 

Empirical Study 

Globalization, 

Investment, and 

Growth-

Implications of 

Confidence and 

Governance edited 

by R. Das 

 2015 

978-1-

4666-8274-

0 

 

 

IGI, 

Global, 

USA 

2 

Bioeconomic Fishery 

Management: 

Changing Paradigms 

Towards Ecosystem-

based Managemen 

Handbook of 

Research on Climate 

Change Impact on 

Health and 

Environmental 

Sustainability 

edited by S. Dinda 

2015 
Accepted 

for 

publication 

IGI, 

Global, 

USA 

3 

A Comparative Study 

on World-wide 

Carbon Emission 

Convergence: An 

Empirical Analysis 

Global Indicators of 

Economic and 

Political 

Convergence edited 

by R. Das 

2015 
Accepted 

for 

publication 

IGI, 

Global, 

USA 

4 

Eco-system based 

Management: 

Changing paradigms? 

Eco-Echoes Vol XV 2015 - - 
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EVALUATIVE REPORT OF THE DEPARTMENT OF PHILOSOPHY 

1. Year  of  Establishment  -  1955 (General  Course) 

 

2. Names  of  Programs / Courses  offered  (UG, PG, M.Phil , Ph.D., Integrated  

Masters ; Integrated  Ph.D., etc.) –UG  in  Philosophy (General). 

 

3. Names of Interdisciplinary courses and the departments / units involved – Nil. 

 

4. Annual / Semester / choice based credit system (programme wise) – Annual. 

 

5. Participation  of  the  department  in  the  courses  offered  by  other  

departments  -  Nil. 

 

6. Courses  in  collaboration  with  other  universities , industries , foreign  

institutions  etc.- Nil. 

 

7. Details courses / programmes discontinued (if any) with reasons – Nil. 

 

8.   Number of Teaching Posts – 

 

 Sanctioned Filled 

Professors  

02 

- 

Associate  Professors - 

Asst.  Professors 01 

 

 

10.  Faculty  profile  with  name , qualification  , designation  , specialization  , 

(D.Sc /D.Litt./ Ph.D,/ M.Phil . etc.,) 

 

Name Qualification Designation Specialization No.  of  

Years of  

experience 

No.  of  

Ph.D. 

students  

guided  

for  the  

last  4  

years 

Buddhadeb  

Gorai 

M.A., B.Ed Assistant  

Professor 

Advaita  

Vedanta , 

Indian  

Philosophy  

and  Logic 

More than 

1  year 

Nil. 

Mamata  

Datta 

M.A., M.Phil Part – time  

teacher 

Nyaya 

Philosophy 

and Logic. 

17 years  Nil. 
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Sriparna  

Dasgupta 

M.A., B.Ed, 

M.Phil. 

Presently  

Research  

Scholar 

(Ph.D.) 

Part – time  

teacher 

Western  

Logic  , 

Philosophy  

of  Religion  , 

Ethics 

5  years  Nil. 

 

 11.   List of senior visiting faculty - Nil. 

12.    Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary  faculty  -  practical  classes  not  included  in  programme. 0% 

 13.    Student - Teacher Ratio (programme wise) 

SESSION No.  of  Students No.  of  Teachers Student  

- 

Teacher  

Ratio 

 PHILOSOPHY 

(General) 2014-15 

122 3 41:1 

 

14.   Number  of  academic  support  staff (technical)  and  administrative  staff , 

sanctioned  and  filled  --  Nil. 

15.   Qualifications of teaching faculty with D.Sc. / D.Litt. / Ph.D./M.Phil / PG - Nil. 

 

16.   Number  of  faculty  with  ongoing  projects  from  a) National  b)  International   

funding  agencies  and  grants  received  -  Nil. 

 

17.    Departmental projects funded by DST – FIST; UGC, DBT, ICSSR, etc.  and total  

grants  received  -   

 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Nil Nil 

DBT Nil Nil 

ICSSR Nil Nil 

 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil  02 

P.G 01 
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18.       Research Centre / facility recognized by the University - N.A. 

19.       Publications: 

*    Publication per faculty:  See Annexure. 

*    Number  of  papers  published  in  peer  reviewed  journals  (national  /  

international)  by    faculty  and  students  :  See  Annexure. 

*   Number  of  publication  listed  in  International Database  (For  Eg : Web  of  

Science  , Scopus , Humanities  International  Complete , Dare Database , 

International  Social  Sciences    Directory  , EBSCO  host  , etc. ) – Nil. 

*    Monographs - Nil. 

*     Chapter in Books - Nil. 

*      Books Edited - Nil. 

*      Books  with  ISBN  /  ISSN  Numbers  With  Details  Of  Publishers  -  Nil. 

*      Citation Index -  Nil. 

*      SNIP - Nil. 

*      SJR - Nil. 

*      Impact Factor - Nil. 

*      h-index - Nil. 

20.    Areas of consultancy and income generated - Nil. 

21.     Faculty as members in 

a)  National  committees  b)  Internationl  Committees  c)  Editorial  Boards  -  Nil. 

22.  Student projects 

a)    Percentage of  students  who  have  done  in  - house  projects  including  

interdepartmental  /  programme  -  All students do the ENVS in-house projects in the 

III year of study. 

b)     Percentage  of  students  placed  for  projects  in  organizations  outside  the  

institution  i.e.  in  Research  Laboratories /  Industry  /  other  agencies  -  Nil. 

23.  Awards   / Recognitions received by faculty and students - Nil. 

24.     List  of  eminent  academicians  and  scientists  /  visitors  to  the  department  -  

Nil. 

25.  Seminars  /  Conferences  /  Workshops  organized  &  the  source  of  funding  - 
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a)  National      - Nil 

b)  International - Nil. 

26.  Student profile programme / coursewise: 

Name  of  the  

Course  /  

programme  

Applications  

received 

Selected Enrolled Pass  

Percentage 
*M *F 

PHILOSOPHY 

2011-2012   

 

102 102  102 63% 

PHILOSOPHY 

2012-2013 

50 50  50 66% 

PHILOSOPHY 

2013-2014 

51 51  51 41% 

PHILOSOPHY 

2014-2015 

61 61  55 (result  not  

published) 

*M= Male          *F = Female 

 

27.  Diversity of Students 

 

Name  of  the  

course 

% students  from  

the  same  state 

% of  students  from  

other  states 

%  of  

students  

from  

abroad 

PHILOSOPHY 

(General) 

   

2011-12 100% NIL NIL 

2012-13 100% NIL NIL 

2013-14 100% NIL NIL 

2014-15 100% NIL NIL 
 

28. How  many  students  have  cleared  national  and  state  competitive  examinations  

such    as  NET  ,  SLET ,  GATE  , Civil  Services  ,  Defence  SERVICES  ETC. ?  

NIL. 

29.      Student Progression 

Student  Progression Against  %  enrolled 

UG  to  PG N.A. 

PG  to  M.Phil N.A. 

PG  to  Ph.D. N.A. 

Ph.D.  to  Post - Doctoral N.A. 

Employed  
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30.     

Det

ails 

of 

Infrastructural facilities 

          a)  Library  -  General  Library  :  General  library  has  good  collection  on  

Philosophy  Books. Students can borrow two books for two weeks. 

 

          b)  Internet facilities for Staff & Students- NIL 

         c)  Class rooms with ICT facility - Yes 

 

         d)  Laboratories- NIL 

 

31. Number  of  students  receiving  financial  assistance  from  college  , university  , 

government       or  other  agencies  -   NIL. 

 

32. Details  on  student  enrichment  programme  (special  lectures  / Workshop  /  

seminar)     with  external  experts  ---  NIL. 

 

33.  Teaching Method adopted to improve student learning - Chalk and  talk  Method . 

 

34.  Participation  in  institutional  Social  Responsibility  (ISR)  and  Extension  Activity  

-  NIL. 

 

35.   SWOC analysis of the department and future plans   

 

STRENGTHS  Advantage  due  to  location- The  college  is  

situated  at  such  a  place  that  it  is  easily  

approachable  from  any  corner  of  Kolkata  and  

its  vicinity. 

 Close  knit  relationship  between  the  students‘ 

community  and  members  of  the  faculty. 

 The  general  library  of  the  college  caters  to  

the  need  of  the  students  quite  efficiently. Need  

based  new  books  and  journals  are  added  from  

time  to  time  for  furtherance  of  study  of  the  

pupils. 

 Rate  of  success  of  the  students‘  is  admirable  

and  worth  mentioning  in  this  connection  - it  

is  around  60% 

WEAKNESS  As yet, the college offers pass course studies only. 

It  is  well known  a  fact  that  comparatively 

better   and  serious  students  want  to  pursue  

 

 Campus  selection 

 

NIL 

 Other  than  campus  recruitment NIL 

 NIL 

Entrepreneurship  /  Self  -  employment NIL 
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higher  studies  for  which  Honours  study  is  a  

must.  Under this situation, we fail to attract 

meritorious students. 

 Attendance in the classes is not very bright. 

 Number of rooms is less than what is really 

needed. 

 There  is  no  pass/  fail  system  for  the  selection  

test  examination. 

OPPORTUNITIES  To  open  Honours  course  for  the  subject  under  

the  University  of  Calcutta  syllabus. 

 To open exclusive library for the department. 

CHALLENGES  To  upgrade  the  department  to  an  enviable  

position to  the  students‘ community. 

 

FUTURE  PLAN  To  organize  seminars  on  importance  of  Study  

of Philosophy  and  relative  aspects  for  which  

eminent  speakers  would  be  invited  to  deliver  

their  views  and  hold  interaction  with  students  

and  qualified  attendants. 

 To  try  the  utmost  to  introduce  Honours  

course in  Philosophy  in  this  college. 
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Annexure:- 

List of Publication: 

Department of Philosophy 

SRIPARNA  DASGUPTA 

Sl. 

No. 
Title of the Article 

Name of the 

Book/Journal 
Year 

ISSN/ 

ISBN 

Number 

Publisher 

1 

Bio Medical Ethics: 

Its Social Relevance 

in the East and the 

west 

47th Session All India 

Orienrtal Conference- 

Summaries of Paper 

2015 

978-93-

81485-

42-2 

Jyoti 

Prakashan 
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EVALUATIVE REPORT OF THE DEPARTMENT OF MATHEMATICS 
 
 
1. Name of the department – Department of Mathematics 
 
2. Year of Establishment - 2004 
 
3. Names of   Programmes / Courses offered (UG, PG, M.Phil., Ph.D., 

Integrated Masters; Integrated Ph.D., etc.) - UG 
 
4. Names of Interdisciplinary courses and the departments/units involved – N.A. 
 
5. Annual/ semester/choice based credit system (programme wise) - Annual 
 
6. Participation of the department in the courses offered by other departments – 

N.A. 
 
7. Courses in collaboration with other universities, industries, foreign 

institutions, etc. – N.A. 
 
8. Details of courses/programmes discontinued (if any) with reasons – N.A. 
 
9. Number of Teaching posts:- 

 

 Sanctioned Filled 

Professors - - 

Associate Professors - - 

Asst. Professors 1 1 

 

10. Faculty profile with name, qualification, designation, specialization, 

(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,) 

 

 
 

Name 

 
 

Qualificat

ion 

 
 

Designation 

 
 

Specialization 

 

No. of Years 

of Experience 

 
No. of 

Ph.D. 

Stude

nts 

guided for 

the 

last 4 

years Sujay  Biswas M.Sc. 
Assistant  

Professor 

Non  linear  

dynamics 

More than 8  

months 
NIL 

Samadipa  

Bhattacharjee 
M.Sc. 

Guest  

Lecturer 

Applied 

Mathematics 
2 NIL 

 

11. List of senior visiting faculty - None 
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12. Percentage of lectures delivered and practical classes handled (programme 

wise) 

 by temporary faculty – 100% 

 

13.        Student -Teacher Ratio (programme wise) –  

 

Course No.  of  students 

(2014-15) 

No.  of  teachers 

(2014-15) 

Student- Teacher 

Ratio (2014-15) 

Mathematics 

(General) 
05 02 3:1 

 

 

14.    Number of academic support staff (technical) and administrative staff; sanctioned    

and filled – None. 

 

15. Qualifications of teaching faculty with DSc/ D.Litt/ Ph.D/ MPhil / PG.-  None 

 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil  Nil 

P.G 02 

 

 

16. Number of faculty with ongoing projects from a) National b) International 

funding agencies and grants received - None 

 

17. Departmental projects funded by DST - FIST; UGC, DBT, ICSSR, etc. and 

total grants received. 

 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Nil Nil 

DBT Nil Nil 

ICSSR Nil Nil 

 

 

18. Research Centre /facility recognized by the University – N.A. 

 

19. Publications:   

∗ Publication per faculty - None 

 

∗ Number of papers published in peer reviewed journals (national / 

international) by faculty and students – None 
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∗ Number of publications listed in International Database (For e.g.: Web  

of Science, Scopus, Humanities International Complete, Dare  Database 

- International Social Sciences Directory, EBSCO host, etc.) - None 

 

∗ Monographs - None 

 

∗ Chapter in Books - None 

 

∗ Books Edited - None 

 

∗ Books with ISBN/ISSN numbers with details of publishers - None 

 

∗ Citation Index - None 

 

∗ SNIP - None 

 

∗ SJR - None 

 

∗ Impact factor - None 

 

∗ h-index - None 

 

20. Areas of consultancy and income generated - None 

 

21. Faculty as members in - None 

 

a)National committees  

b) International Committees  

c) Editorial Boards 

 

22. Student projects 

 

a) Percentage of students who have done in-house projects including inter 

departmental/programme - 100%, All students  have  submitted  projects  

on  Environmental  Studies. 

 

b)   Percentage of students placed for projects in organizations outside the 

institution i.e.in Research laboratories/Industry/ other agencies - None 

 

23. Awards / Recognitions received by faculty and students - None 

 

24. List of eminent academicians and scientists / visitors to the department - None 
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25. Seminars/ Conferences/Workshops organized & the source of funding - None 

a)  National 

b) International 

 

 

 26.        Student profile programme/course wise:  (2014- 2015) 

 

Name of the 

Course/programme 

(refer question no. 

4) 

Applications 

received 

 
Selected 

Enrolled  
Pass 

percentage *M *F 

B.A. (Gen)  
 

 
  

2011-2012 0 0  0 N.A. 

2012-2013 2 2  2 100% 

2013-2014 3 3  3 33% 

2014-2015 1 1  1 

Result  not  

yet   

published 

 

*M = Male   *F = Female 

 

  27.    Diversity of Students-(2014-2015) 

 

 
 

Name of the 

Course 

 
% of students 

from the same 

state 

 
% of students 

from other 

States 

 
% of students 

from abroad 

B.A.(General) 100% 0% 0% 

 

 

28. How many students have cleared national and state competitive examinations 

such as NET, SLET, GATE, Civil services, Defense services, etc.? - None 

 

29. Student progression –  

 

 
Student progression 

 
Against % enrolled 
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UG to PG NIL 

PG to M.Phil. NIL 

PG to Ph.D. NIL 

Ph.D. to Post-Doctoral NIL 

Employed 

 

NIL 

• Campus selection 

 

NIL 

• Other than campus recruitment NIL 

Entrepreneurship/Self-employment NIL 

 

30. Details of Infrastructural facilities  

a)  Library – As there is no Seminar Library, the students of this department use 

the Central Library. 

b)  Internet facilities for Staff & Students – Students can use internet facility of 

the College Library.  

c)  Class rooms with ICT facility - Yes 

d)  Laboratories - None 

31. Number of students receiving financial assistance from college, university, 

 government or other agencies – None. 

 

32. Details on student enrichment programmes (special lectures / workshops / 

 seminar) with external experts – None. 

 

33. Teaching methods adopted to improve student learning – Lectures and board 

work. 

 

34. Participation in Institutional Social Responsibility (ISR) and Extension 

activities – None. 

 

35. SWOC analysis of the department and Future plans: 

  

STRENGTH  The Department has a young, energetic and tech 

savvy faculty. 

 

WEAKNESS  The course is only taught at the General level, there 

is no Honours course. 

 No resources. No departmental stock of books or 

any technical equipment. 

 Dismal number of students in the department. 

 Only one faculty member. 

 

OPPORTUNITY  There are ample opportunities to upgrade the course 

to the Honours level. 
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 A strong Department of Mathematics can be an asset 

to the college and of assistance to the Department of 

Commerce in particular. 

CHALLENGES  The greatest challenge before the Department is to 

establish interest in Mathematics among students of 

a College that is largely based on Arts subjects. 

FUTURE  PLANS  The Department has a plan to upgrade the subject 

from General to Honours course 
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EVALUATIVE REPORT OF THE DEPARTMENT OF COMMERCE 

 

1.   Name of the Department:  Department of Commerce 

2.   Year of Establishment – Commerce General (2003), Commerce Honours (2009). 

3.   Name  of  Programmes / Courses  offered ( UG , PG , M.Phil. , Ph.D., Integrated  

Masters ; Integrated      

      Ph.D.,etc.)  -  UG for Honours and General 

4.   Names of Interdisciplinary courses and the departments / units involved:  NIL 

5.   Annual / semester/ choice  based  credit  system  (programme  wise) : Annual  

system  in  UG  level- Annual 

6.   Participation  of  the  department  in  the  courses  offered  by  other  departments:- 

BBA  (Hons) Courses 

7.  Courses  in  collaboration  with  other  universities  , industries  , foreign  institutions 

, etc . - NIL 

8.   Details of courses/ programmes discontinued (if any) with reasons - NIL 

9.    Number of  Teaching posts: 

              Sanctioned Filled 

Professors 

2 

      - 

Associate  Professors                      - 

Assistant  Professors                      1 

     

10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt./Ph.D./ M.Phil  etc.,)   

  Name Qualification Designation Specialization No. of  

years  of  

experience 

No. of 

Ph.D.  

Students  

guided  for  

the  last  4  

years 

Manas  

Naskar 

M.Com Assistant  

Professor 

Accounting  

and  Finance 

15  years Nil 

Jyotirmoy  

Koley 

M.Com, M. 

Phil , CA 

(Inter) 

*CWTT Accounting  

and  Finance 

6   years Nil 

Satabdee  

Banerjee 

M.Com., 

M.Phil 

*CWTT Accounting  

and  Finance 

6   years Nil 

Brahma  M.Com *CWTT Accounting  5 years Nil 
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Chaudhuri and  Finance 

Chandrani  

Bhattacherjee 

M.Com. Guest  

Lecturer 

Accounting  

and  Finance 

15  years Nil 

Bratati  

Banerjee 

M.Sc Guest  

Lecturer 

Economics 3 years Nil 

Madhumanti  

Ghosh 

M.Com Guest  

Lecturer 

Accounting  

and  Finance 

4  years Nil 

Sujata  Dutta  

Chowdhury 

M.Com Guest  

Lecturer 

Accounting  

and  Finance 

3  years Nil 

Debjit  Dey M.Com Guest  

Lecturer 

Accounting  

and  Finance 

1  year Nil 

Megha  Bose M.Com Guest  

Lecturer 

Accounting  

and  Finance 

1  year Nil 

*CWTT= Contractual Whole Time Teacher 

11.  List of Senior visiting faculty:-  

          Prof.  Sriharsha  Baidya  , Gold  Medalist  in  Mathematics. 

12.   Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary faculty  - 58% 

13.     Student - Teacher Ratio (programme wise): (2014-2015) 

                

Programme Total no.  of  

students 

No.  of  teachers Student – 

Teacher  Ratio 

COMMERCE (2014-

15) 

290 12 24:1 

 

14.  Number  of  academic  support  staff (technical)  and  administrative  staff ;  

sanctioned  and  filled :  None   

15.  Qualification of teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil / PG: 

Qualification of Teaching 

Faculty 

No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D Nil 

M.Phil  02 

P.G 09 

 

16.   Number  of  faculty  with  ongoing  projects  from  a) National  b) International  

funding  agencies  and  grants  received – a) 01, b) Nil 
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17.  Departmental  projects  funded  by  DST  -  FIST ;  UGC  ,DBT , ICSSR , etc.  and 

total grants received – 01 

Funding Agency No. of projects Grant Received 

DST – FIST Nil Nil 

UGC Minor Research Projects- 

i). Ongoing-01 (2014-16) 

i). 2,21,000/- 

 

DBT Nil Nil 

ICSSR Nil Nil 

 

18.   Research Centre / facility recognized by the University - NONE 

19.    Publications: 

 Publication per faculty – 

                            Name  of  the  

faculty 

            Number  of  Publication 

Manas  Naskar 7 

Jyotirmoy  Koley 17 

Satabdee  Banerjee 5 

Brahma  Chaudhury 4 

Sujta Dutta Choudhury 1 

Madhumanti Ghosh 1 

 

 Number  of  papers  published  in  peer  reviewed  journals  (national/ 

international)  by  faculty  and  students  -  01 

 Number  of  publications  listed  in  International  Database (For  Eg : Web  of  

Science , Scopus  , Humanities  International  Complete, Dare  Database  -  

International  Social  Sciences  Directory  , EBSCO  host , etc.)- None 

 Monographs  - None 

 Chapter  in  Books  None 

 Books  Edited  -  01 

 Books  with ISBN/ISSN  numbers  with  details  of  publisher  -  None 

 Citation INDEX -  None 

 SNIP  -  None 

 SJR  ---None 

 Impact  Factor  --  None 

 h- index – None 

                                                                                                                                                                                                

20.   Areas of consultancy and income generated: N.A. 

21.         Faculty as members in   

            a)  National committees -None 
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            b)  International   Committees- None 

             c)   Editorial Boards-None 

22.  Student  Projects 

            a)    Percentage  of  students  who  have  done  in  -  house  projects  including  

inter  departmental / programme :-   

 100% , All  students  have  submitted  projects  on  Environmental  Studies. 

 100%, All 3rd year B.Com Honours students  have to  submit  project  paper 

every year. 

              b)    Percentage  of  students  placed  for  projects  in  organizations  outside  

the  institution  i.e.  in Research  laboratories  / Industry / other  agencies  -  None 

23.      Awards / Recognitions received by faculty and students - None 

24.       List  of  eminent  as  academicians  and  scientists  /  visitors  to  the  

department:   

In the year 2013: 

 Dr. H.K. Singh, Professor, Department of Commerce, BHU. 

 Dr. Sarat Srivastava, General Manager Indian Institute of Insurance, Mumbai. 

 Dr. Meera Singh, Professor, Department of Commerce, U.P. Autonomous 

University. 

 Mr. S. K. Mondal, Assistant Vice President, National Stock Exchange, Kolkata. 

In the year 2015: 

 Dr. Jaydeb Sarkhel, Indian Accounting Association, Midnapore Branch. 

 Dr. G.N. Singh, Professor, Applied Mathematics and Statistics, Indian School 

of Mines, Dhanbad. 

 Dr. Pulakesh Maity, Professor, Indian Statistical Institute, Kolkata. 

 Prof. Arabinda Bhattacharyya, Department of Business Management, 

University of Calcutta. 

 Dr. Amita Majumder, Professor, Indian Statistical Institute, Kolkata. 

 Dr. Arindam Gupta, Professor, Department of Commerce and Farm 

Management, Vidyasagar University. 

 

25.       Seminars / Conferences / Workshops organized & the source of funding   

            a)   National- 3 

            b)   International - Nil 

           c)  Others- 1 
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Sl.N

o. 

Name of the 

Seminar/ 

Workshop 

Organised by State/National/ 

International 

Year 

1. Impact of reforms 

on Indian 

Insurance Sector 

Dept. Of Commerce, 

Deshbandhu College for 

Girls in Collaboration with 

LICI & NICI 

2-Day National  

Level seminar 

April, 

2013 

  2 Overview  of  

Stock  Exchange 

Dept. of  Commerce ,  

Deshbandhu  College  for  

Girls  in  Collaboration  with  

National  Stock  Exchange  

of  India  Limited 

One  day  

National  Level  

Seminar 

Decemb

er , 2014 

3 Animation Deshbandhu  College  for  

Girls  in  collaboration  with  

RTC  Animate-Animation  

Academy 

One  day  State  

Level 

Decemb

er , 2014 

4 Application of 

Statistical tools in 

Research and 

Data Analysis 

Dept. Of Commerce, 

Deshbandhu College for 

Girls in Collaboration with 

Indian Accounting 

Assosciation, Midnapore 

Branch 

2-Day National  

Level seminar 

Septemb

er, 2015 

 

26.        Student profile  programme / course  wise : 

Name  of  the  

Course / 

programme 

Applications  

received 

Selected Enrolled Pass  

Percentage 

*M *F 

B.COM 

HONOURS 

(2011-  12) 

188 150  81 100% 

B.COM 

HONOURS 

(2012-  13) 

138 135  64 90.62% 

B.COM 

HONOURS 

(2013-  14) 

149 140  111 81.18% 

B.COM 

HONOURS 

(2014-  15) 

207 175  97 92% 

 

27.  Diversity of students 

Name  of  

the  Course 

% of  students  from  

the  same  state 

%  of  students  from  

other  States 

%  of  

students  

from  abroad 

2011-12 95 4 1 

2012-13 91 9 0 
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2013-14 92 7 1 

2014-15 93 7 0 

 

28.   How many  students  have  cleared  national   and  state  competitive  

examinations  such  as  NET , SLET , GATE , Civil  services , Defense  services , etc.?  

None 

29.  Student Progression 

 
Student progression 

 
Against % enrolled 

UG to PG 

2011-12 –20% 

2012-13-20  % 

2013-14 –12% 

2014-15 –10% 

 

 PG to M.Phil. Nil 

PG to Ph.D. Nil 

Ph.D. to Post-Doctoral Nil 

Employed 

 

 

• Campus selection 

 

Nil 

• Other than campus recruitment 

2011-12 –30% 

2012-13 –35% 

2013-14 -30  % 

2014-15 –12% 

 

Entrepreneurship/Self-employment Nil 

 

30 .  Details of Infrastructural  facilities 

a) Library – 

 Seminar Library  for  Student  and  teachers with more than 300 books 

 Departmental  a library  for  students  and  teachers with more than 600 

books 

 College  Main  Library  for  students  and  Teachers with more than 

1000 books 

 

b) Computer facilities and Internet  facilities  for  the  students  -   

 In B.Com 2
nd

 year (Honours and General) courses, there is a subject 

―Information Technology and its application in business‖. 16 
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computers are available for these students to do the practical works. 

The students of B.Com 3
rd

 year Honours also use these computers for 

the project work and Viva –Voce purpose. 

 

             c)     Class rooms with ICT facility: Yes 

             d)     Laboratories: Nil 

31.    Number  of  students  receiving  financial  assistance  from  college  , university  , 

government  or  other  agencies: 

Types  of  Financial  

Assistance 

College  Fees  

Concession 

SC/ST  Stipend Minority  Grant 

Number  of  

students 
13 NIL 

5 (2011-12) 

15 (2012-13) 

2 (2013-14) 

15(2014-15) 

 

32.    Details  on  student  enrichment  programmes  (special  lectures  /  workshops  /  

seminar )  with  external experts :  None 

33.   Teaching methods adopted to improve student learning: 

                                  a) Lectures and Board Work 

                                  b)  Class Tests 

                                  c)   Student -Teacher meet 

                                  d)  Parent teacher meet 

                                  e)  Participatory Teaching Methods 

                                  f)  Interactive sessions 

34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:  

NIL 

35.    SWOC analysis of the department and Future plans:- 

STRENGTH  Experienced, energetic, Teaching  Staff 

 Well  equipped  Computer  Laboratory 

 Well  stocked  Seminar  Library  Books 

 Regular  Parents-Teachers  Meeting 

 Regular  Student-Teachers  Meeting 

 Regular  Departmental  Meeting 

 Success  rate is very good  

 Large  number  of  students  is  here  in  the  Department  

of  Commerce  compared  to  other  Departments 

 Maximum  revenue  earning  department of the College 
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 Regular  industrial  visit  for  the  betterment  of  the  

students 

 Well equipped  General  Library 

 Internet  facility  of  the  computer  lab 

 Organized Seminar and talks 

WEAKNESS  Shortage  of  room  due  to  space  crunch 

 Non  availability  of  ICT  facilities in the Class rooms 

 Due  to  non  availability  of  sufficient  rooms  classes  

are  taken  in  a  combined  group  of  Honours  and  

General  Students 

 Very  poor  attendance  of  the  students in the Classes 

 Class  remains  suspended  due  to  several  occasions  

organized  in  the  college  premises 

 No  penalty  for  the  dis-collagiate  and  non  collegiate  

students 

 No  pass/fail  system  for  the  selection  test  

examination 

 Quality  of  the   students  are  very poor  at the  entry  

level 

 Number  of  full time  posts  are  only  2 

 No separate computer Laboratory for the Department of 

Commerce 

 No separate Departmental Teachers Room 

 No non-teaching staff appointed for the department 

 The department has not organized international seminar 

yet 

 Shortage of full time faculty members 

OPPORTUNITIES  To  seek  the  permission  from  the  higher  authority  to  

increase  the  number  of  full time  posts. 

 Restrict  the  students  for  reducing  the  irregular  

attendance 

 To  open  Certificate  Courses  of  Taxation and Law  

Practices 

 To  arrange  for  campus  interviews  for  placement of 

Third  Year  students 

 To  open  a  new  course in  B.Com(H) with  computer  

applications  under  C.U. syllabus 

 To organize departmental National or International 

seminar on regular basis 

  

CHALLENGES  To  place  the  department  in  top  position  in  South  

Kolkata  under  University  of  Calcutta 

 To  organize national Level and International Level 

Seminar at least once in a year 

 To start certificate courses on practical taxation for 

Commerce Student.  

FUTURE  PLAN  To create full time permanent posts for the Department 

to reduce the dependency upon the guest faculty. 
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 To open certificate courses on Tax Practices 

 To provide ICT facilities for the students and teachers to 

a large extent. 

 To provide a separate laboratory for the Commerce 

Departments. 

 To organize National and International Level seminar. 

 To provide a separate infrastructure for the Department. 

 To provide Projectors in each Commerce Class rooms. 
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Annexure  

List of Publications: 

Department of Commerce 

Manas Naskar 

Sl 

No. 
Title of the Article 

Name of the 

Book/Journal 
Year 

ISSN/ 

ISBN 

Number 

Publisher 

1 

Role of Producers 

Co-Operative 

Society in Retail 

Sector: A Study on 

Handloom Sector in 

India 

 FDI: Its Role in 

Retail Market 

(Seminar 

Proceedings) 

2013 
978-93-

80332-44-4 

M.G. 

Mahavidyal

aya 

2 

Business 

Performance of 

LICI:A Study on 

Eastern Zone 

 Impacts of Reform 

in Indian Insurance 

Sector (Seminar 

proceedings) 

2013 
978-93-

80332-44-4 

Deshbandhu 

College for 

Girls 

3 

Handloom 

Development 

Scheme: A Study 

on Publicity and 

Marketing of 

Handloom Products 

 Contemporary 

Issues in Accounts 

and Finance  

2014 
978-81-

738194-21 

New Central 

Book 

Agencies 

4 

Fund Management: 

A Study on Indian 

Municipal 

Organisation 

International 

Conference on 

Business and 

Finance 

2014 

Accepted 

for 

Publication 

University 

of Namibia 

5 

A Challenging 

Sustainable Service 

Delivery System of 

Municipal 

Organisation: A 

Case Study 

 Journal of 

Accounting and 

Finance 

2015 

Accepted 

for 

Publication 

Siksha ‗O‘ 

Anusandhan 

University 

6 

Managing of Local 

Government Fund: 

A study on the 

Indian Context 

INSPIRA- Journal 

of Commerce, 

Economics and 

Computer Science 

2015 

2395-7069 

(Double 

Blind Peer 

Reviewed) 

Inspira 

Research 

Association 

7 
Framework of Fund 

Management of 

 Contemporary 

Issues in Accounts 
2015 Accepted 

for 

New Central 

Book 
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Local Government: 

A Conceptual 

Analysis 

and Finance  Publication Agencies 

Jyotirmoy Koley 

1 

Reforms in Indian 

Direct Taxation: An 

Analysis 

Road Map for A 

New Tax Regime in 

India (Seminar 

proceedings) 

2011 - 
Rohini 

Nandan 

Publication, 

2 

Impact of Direct 

Tax Code on the 

Individuals: An 

Analysis 

South Asian Journal 

of Commerce& 

Management 

2011 0975-8259 

ERT 

Publications 

Pvt Ltd, 

Varanasi 

3 

Goods and Service 

Taxes in India: A 

New Road Map in 

Indirect Taxation 

Challenges in the 

face of changing 

Indian financial 

scenario and Direct 

Tax Code & GST 

(Seminar 

proceedings) 

2011 
 978-

80649-20-7 

Law point 

Publications

, Kolkata 

4 

Foreign Direct 

Investment in 

Indian 

Microfinance 

Sector: Issues and 

Challenges 

Foreign Investment 

and Indian Economy 

(Book chapter) 

2012 
978-81-

89972-61-5 

Manglam 

Publishers 

& 

Distributors, 

Delhi 

5 

Impact of 

Microfinance on 

Financial Inclusion 

in India: An 

Overview 

Inclusive Growth: 

Emerging scenario 

in India (Seminar 

proceedings) 

2012 
978-93-

82472-06-3 

Law point 

Publication, 

Kolkata  

6 

Financial Inclusion 

Efforts in India: An 

Analysis 

Journal of 

Commerce Alumni 

Association, 

University of 

Calcutta 

2012 - 
TEE DEE 

Publications

, Kolkata 

7 

Banking Loan 

Schemes for 

MSME Sector: A 

Study With 

Reference to 

Central Bank of 

India 

Problems and 

prospects of MSMEs 

in India in the era of 

Globalization (Book 

chapter) 

2012 
978-93-

82316-03-9 

Dishari 

Prakashani, 

Kolkata 

8 International Indian Accounting 2012 978-93- Law point 
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Financial Reporting 

Standard (IFRS): 

An Overview 

Standards: 

Convergence with 

IFRS (Seminar 

proceedings) 

82472-68-1 Publication, 

Kolkata  

9 
Financial Inclusion 

for Indian Banks 

Emerging Issues in 

Finance Leading 

thoughts and Ideas  

(Book chapter) 

2013 
978-93-

83360-01-7 

The Elegant 

Publication-

Kolkata,  

10 

Performance of 

MSMEs in India: A 

Study  

EIRC journal from 

ICAI 
2013 2320-1584 ICAI, 

Kolkata  

11 
Micro-insurance in 

India: An Overview  

Impact of Reforms 

on Indian Insurance 

Sector (Book 

Chapter) 

2013 
 978-93-

80332-45-1 

Manav 

Prakashan, 

Kolkata 

12 

Measuring 

Financial Inclusion 

in India: An 

Empirical Study 

with Reference to 

Commercial Banks 

EIRC journal from 

ICAI 
2013 2320-1584 ICAI, 

Kolkata 

13 

Performance of 

Regional Rural 

Banks towards 

Financial Inclusion 

in India: An 

Empirical Study 

EIRC journal from 

ICAI 
2014 2320-1584 ICAI-

Kolkata 

14 

Handloom Industry 

in India: An 

Overview 

EIRC journal from 

ICAI 
2014 2320-1584 ICAI-

Kolkata 

15 

Financial Inclusion 

in India: A Brief 

Picture  

EIRC journal from 

ICAI 
2014 2320-1584 ICAI-

Kolkata 

16 
E-Banking in India: 

An Overview  

EIRC journal from 

ICAI 
2014 2320-1584 ICAI-

Kolkata 

17 

Financial Inclusion 

in India: An 

Empirical study 

based on the 

performance of 

Commercial Banks 

E-Banking and 

Financial Inclusion: 

trends, Challenges 

and Policies  

(Seminar 

proceedings) 

2014 
 978-81-

92872-19-3 

Rohini 

Nandan 

Publications

, Kolkata 
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18 

Problems of 

Handloom Industry 

in West Bengal: A 

Study of Primary 

Weavers 

Cooperative 

Societies (PWCSs) 

in some Select 

Districts of West 

Bengal            

Bi-Annual Journal, 

Department of 

Commerce, 

University of 

Calcutta  

2015 0970-9657 University 

of Calcutta 

Satabdee Banerjee 

1 

Clean Development 

Mechanism: A 

Study of Recent 

Trends in India 

Business Studies 2010 0970-9657 

Department 

of  

Commerce; 

University 

College of 

Business 

Studies; 

University 

of Calcutta 

2 

How Equity 

Contribution 

through FDI in 

Retail might Impact 

the Growth & 

Development of 

Indian Economy 

Emerging Issues in 

Finance_ Leading 

Thoughts and Ideas 

2013 
978-93-

83360-01-7 
Elegant 

Publishers 

3 

Impact of FDI on 

Indian Insurance 

Sector 

Impact of Reforms 

on Indian Insurance 

Sector 

2013 
978-93-

80332-45-1 
Manav 

Prakashan 

4 

FDI in Retail: A 

Study on BRIC 

Countries 

Foreign Direct 

Investment in Retail 

Business: 

Challenges and 

Opportunities 

2014 
978-81-

928721-2-4 
Rohini 

Nandan 

5 

The Impact of FDI 

on the Performance 

of Automobile 

Sector of India: An 

Empirical Study 

Contemporary Issues 

in Global Economy, 

Commerce and 

Management 

2015 
978-81-

928721-9-3 
Rohini 

Nandan 

Sujata Dutta Chowdhury 

1 
Corporate 

Governance In 

Emerging Issues In 

Finance-Leading Thoughts 
2013 978-93-

83360-

Elegant 

Publisher
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India : A 

Conceptual Study 

& Ideas 01-7 s 

2 

An Analysis of 

The Impact of 

Privatization in 

The Insurance 

Sector of India 

Impact Of Reforms On 

Indian Insurance Sector 
2013 

978-93-

80332-

45-1 

Manav 

Prakasha

n 

Madhumanti Ghosh 

1 

An Analysis of 

The Impact of 

Privatization in 

The Insurance 

Sector of India 

Impact Of Reforms On 

Indian Insurance Sector 
2013 

978-93-

80332-

45-1 

Manav 

Prakasha

n 

Brahma Roy Choudhury 

1 

Credit Rating 

Agencies in India: 

Analysis of ICRA 

Ltd 

) Emerging Issues in 

Finance: Leading Thoughts 

and Ideas edited by Prof. 

D. Dandapat & Prof. D. 

Dasgupta 

2013 

ISBN: 

978-93-

83360-

01-7 

Elegant 

Publicati

on, 

Kolkata 

2 
―Bancassurance: A 

Case Study‖ 

Impact of Reforms on 

Indian Insurance Sector 

edited by Prof. Manas 

Naskar, 

2013 

ISBN: 

978-93-

80332-

45-1 

Manav 

Prakasha

n, 

Kolkata 

3 

―Health Insurance 

in India: 

Opportunities and 

Challenges‖     

 

Contemporary Issues in 

Global Economy, 

Commerce and 

Management edited by 

Prof. L.K. Joshi & Prof. P. 

Chakravarty, Kolkata 

2015 

ISBN: 

978-81-

928721-

9-3 

Nil 

 

E-Banking in 

India: An 

Overview‖  

Business Spectrum-The Bi-

Annual Journal of Indian 

Accounting Association, 

Midnapore Branch, 

2014 

(ISSN: 

2249-

4804), 

Volume 

IV, No. 

2, 

Nil 
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EVALUATIVE REPORT OF THE DEPARTMENT OF BUSINESS 

ADMINISTRATION 

 

1.   Name of the Department:  Department of Business Administration (BBA). 

2.   Year of Establishment:  2004 

3.   Name of Programmes / Courses offered (UG, PG, M.Phil., Ph.D., Integrated 

Masters; Integrated      

      Ph.D.,etc.)  -  UG 

4.   Names of Interdisciplinary courses and the departments / units involved:  English & 

Commerce 

5.   Annual / semester/ choice based credit system (programme wise):  Annual 

6.   Participation  of  the  department  in  the  courses  offered  by  other  departments: 

None. 

7.  Courses  in  collaboration  with  other  universities  , industries  , foreign  institutions 

, etc .-N.A. 

8.   Details of courses/ programmes discontinued (if any) with reasons – N.A. 

9.    Number of teaching posts:   

 The  BBA  department  is  a  self- financing  course  so  there  is  no  full time  

faculty  in  the  entire  course  which  is  run  by  Guest  Teachers  who  are  

very  competent  and  experienced  in  their  respective  fields. 

 10.  Faculty profile with name, qualification, designation, specialization, (D.Sc. / 

D.Litt./Ph.D./ M.Phil etc.)         

Name Qualification Designati

on 

Specializati

on 

No. of  

years  of  

experien

ce 

No. of 

Ph.D.  

Studen

ts  

guided  

for  the  

last  4  

years 

Ajay  

Kumar  

Ganguly 

M.Com , MSW , MBA , 

PGDBA, M.Phil , PG  in  

applied  Computer  

Science 

Guest  

Faculty 

- 14  years N.A. 

Anjan  

Chakrabor

ty 

M.A.(Economics), MBA 

(marketing),Ph.D. 

Guest  

Faculty 

- 22 years N.A. 
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Arijit  

Banerjee 

M.Com, 

MBA(Marketing), M.Phil 

Guest  

Faculty 

- 3  years N.A. 

Arita   

Hazra 

B.Sc, MCA Guest  

Faculty 

- 4  years N.A. 

Arun  

Kumar  

Dasgupta 

MBA (marketing) Guest  

Faculty 

- 7  years N.A. 

Asok  

Kumar  

Chakrabor

ty 

B.Com (Gold  

Medalist),M.Com (Order  

of  Merit), CA (Order  of  

Merit) 

Guest  

Faculty 

- 35  years N.A. 

Indrani  

Deb 

M.A. Guest  

Faculty 

- 5  years N.A. 

Arghya  

Paul 

L.L.B,BBA,MBA,PG 

Diploma  in  Environment  

Management  

&Sustainable  

Development 

Guest  

Faculty 

- 6 years N.A. 

Jagadish  

Panja 

M.Sc (maths) , M.Phil, 

A.M.I.E, Statistical  

Methods & Applications 

(ISI) 

Guest  

Faculty 

- 12  years N.A. 

Kamalika  

Bhattachar

je 

B.A,L.L.B(Hons),L.L.M Guest  

Faculty 

- 3  years N.A. 

Kasturi  

Biswas 

M.Com , MBA(Finance) Guest  

Faculty 

- 10  years N.A. 

Kousik  

Chatterjee 

M.Com , MBA, 

PGDMM,DITA 

Guest  

Faculty 

- 13 years N.A. 

Madhuma

nti  Ghosh 

M.Com Guest  

Faculty 

- 4 years N.A. 

Madhurita  

Dey 

M.Com Guest  

Faculty 

- 2 years N.A. 

Moumita 

Chatterjee 

M.Sc(Economics),MBA(

HRM) 

Guest  

Faculty 

- 7  years N.A. 

Prabir  

Kumar  

Mitra 

B.E(Civil), MBA Guest  

Faculty 

- 18  years N.A. 

Sriharsha  

Baidya 

M.Sc(Gold  

Medalist),B.Ed,Ph.D 

Guest  

Faculty 

- 29  years Nil 

Suchanda  

Sarkar 

M.A(English) , 

Ph.D,MBA(HRD) 

Guest  

Faculty 

- 14  years Nil 

Sujata  

Datta  

Chowdhur

y 

M.Com , B.Ed , PG 

Diploma  in  Industrial  

Relations & Personnel 

Management 

Guest  

Faculty 

- 8  years Nil 

Sutapa  

Basu 

M.A. Guest  

Faculty 

- 9  years Nil 

Uday  M.Sc,  PGDBM Guest  - 15 years Nil 
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Shankar 

Roy 

Faculty 

    

 11.  List of senior visiting faculty:  Nil 

   12.   Percentage  of  lectures  delivered  and  practical  classes  handled  (programme  

wise)  by  temporary faculty  - 100% 

13.     Student - Teacher Ratio (programme wise): (2014-2015) 

                

Programme Total no.  of  

students 

Total no.  of  

teachers 

Student – Teacher  

Ratio 

BBA (Honours) 41 21 2:1 

 

14.  Number  of  academic  support  staff (technical)  and  administrative  staff ;  

sanctioned  and  filled : N.A.   

15.  Qualification of teaching faculty with D.Sc/D.Litt/Ph.D/M.Phil / PG: 

Qualification of Teaching Faculty No. of Teaching Faculty 

D.Sc  Nil 

D.Litt. Nil 

Ph.D 03 

M.Phil  03 

P.G 15 

 

16.   Number of faculty with ongoing projects from  

        a) National - None 

         b) International funding agencies and grants received - None 

17.  Departmental  projects  funded  by  DST  -  FIST ;  UGC  ,DBT , ICSSR , etc.  and  

total  grants  received -None 

18.   Research Centre / facility recognized by the University - N.A. 

19.    Publications: 

*Publication per faculty - See Annexure 

*Number  of  papers  published  in  peer  reviewed  journals  (national  /  international  )  

by  faculty  and students  -  Nil. 
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*Number  of  publications  listed  international  Database  (for  Eg  Web  of  Science , 

Scopus ,. Humanities International Complete, Dare Database – International Social 

Sciences Directory, EBSCO host etc.) – Nil. 

* Monograph – Nil 

* Chapter in Books - Nil. 

* Books Edited - Nil. 

* Books with ISBN / ISSN numbers with details of publishers- Nil. 

*Citation Index – Nil. 

* SNIP – Nil. 

* SJR – Nil. 

* Impact Factor – Nil. 

 * h- Index – Nil. 

  20.   Areas of consultancy and income generated: N.A. 

21.  Faculty as members in   

            a)  National committees - Nil 

            b)  International   Committees - Nil 

             c)   Editorial Boards - Nil 

22.  Student Projects 

            a)    Percentage  of  students  who  have  done  in  -  house  projects  including  

inter  departmental / programme :-  All 3
rd

 Year Students of BBA  have to submit their 

project work within stipulated time. 

              b)    Percentage  of  students  placed  for  projects  in  organizations  outside  

the  institution  i.e.  In Research laboratories / Industry / other agencies - None 

23.    Awards / Recognitions received by faculty and students - None. 

24.     List  of  eminent  as  academicians  and  scientists  /  visitors  to  the  department 

– N.A. 

25.       Seminars / Conferences / Workshops organized & the source of funding   

                a)  National - Nil 

                 b)  International – Nil. 
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   26. Student profile programme / course wise: 

Name  of  the  

Course / 

programme 

Applications  

received 

Selected Enrolled Pass  

Percentage 

*M *F 

BBA      

2011-12 15 15  10 10% 

2012-13 24 24  11 13.04% 

2013-14 10 10  5 26% 

2014-15 14 13  13 10% 

*M=Male    *F= Female 

27.  Diversity of students 

Name  of  the  Course/ 

Programme 

% of  students  from  

the  same  state 

%  of  students  from  

other  States 

%  of  students  

from  abroad 

BBA Honours, (2011-

12) 

90% 10% Nil 

BBA Honours, (2012-

13) 

90.91% 9.09% Nil 

BBA Honours, (2013-

14) 

100% Nil Nil 

BBA Honours,(2014-

15) 

38.47% 46.15% 15.38% 

 

28.How many  students  have  cleared  national   and  state  competitive  examinations  

such  as  NET , SLET , GATE , Civil  services , Defense  services , etc.? Nil 

29 .  Student  Progression 

Student  Progression Against  %  enrolled 

UG  to  PG 2%- 2011-12 

2%- 2012-13 

1%- 2013-14 

1%- 2014-15 

PG  to  M.Phil Nil 

PG  to  Ph.D. Nil 

Ph.D.  to  Post  -  Doctoral Nil 

Employed  

 Campus  selection Nil 

 Other  than  campus  recruitment 1%- 2011-12 

2%- 2012-13 

1%- 2013-14 

1%- 2014-15 

Entrepreneurship/Self-employment Nil 

 

30.  Details of Infrastructural facilities 
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              a)    Library  

 The  Department  of  BBA  has  A  separate  library  with  many  books  related  

to  the different   topics  of  this  Honours  course.  The  library  is  containing  

around  400 books.To  enhance  the  learning  resources  the  department  

always  tries  to  buy  the  books  according  to  the  changed  syllabus.The  

library  has  books  of  foreign  writers  as  well  as  Indian  writers  which  helps  

the  students  to  upgrade  their  performance. They can take books from the 

central library also. 

              b)     Internet facilities for staff & students  

 The  students  can  use  internet  for  their  study  purpose , for  their  project  

work.The  department  has  a  separate  computer  lab for  computer  practical  

which  is  a  part  of  the  syllabus  of  BBA. The staffs and faculties can also 

access the internet. 

               c)     Class rooms with ICT facility – 

 All  the  class rooms  of  BBA  are  fully  air  conditioned  and  equipped  with  

different  modern  teaching  equipments  like  smart  board , computer  with  

sound  recorder , projector  etc. 

                d)     Laboratories:   N.A.  

31.    Number  of  students  receiving  financial  assistance  from  college  , university  , 

government  or  other  agencies :   

 The  total  amount  of  fees  of  this  Programme  of  Studies  is  Rs . 45550/- per 

annum. Some  students  however  have  been  given  concession  on  the  basis  

of  appeal  from  their  guardians  considering  their  socio-economic  

background. 

32.    Details  on  student  enrichment  programmes  (special  lectures  /  workshops  /  

seminar )  with  external experts :   

 A  special lecture  was  arranged  by  the  department  on  ―Microeconomics‖  

for  the  students  of  1
st
  year.The  lecture  was  delivered  by  Prof.  Bratati  

Das  Gupta , Assistant  Professor  of  Economics , Jogesh  Chowdhury  College 

. The  department  is  trying  to  arrange  many  special  lectures  on  different  

topics  of  different  subjects  in  future  so  that  the  students  are  benefited. 

33.   Teaching methods adopted to improve student learning –  

 Peer Teaching,  

 Group Discussion,  

 Questioning. 
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34.  Participation in Institutional Social Responsibility (ISR) and Extension activities:   

 The students  of  this department  participate  in  different  pragrammes  which  

the  institution  organized  like  blood  donation  camp , health  check  up  camp  

and  others. 

 The  students  of  the  department  participated  in  different  extra  curriculum  

activities . Recently  one  of  our  students  participated  in  vigilance  awareness  

essay  competition  arranged  by  Dena  bank  on  the  topic ―Combating  

Corruption – Technology  as  an  Enabler‖ and  secured  a  prize , one  of  our  

students  participated  in  a  fashion  show  held  by  P.C.Chandra Jewelers‘  and  

won  the  1
st
  prize. 

35.    SWOC analysis of the department and Future plans – 

STRENGTH  The faculties are experienced and responsible 

towards their duties. 

WEAKNESS  The  number  of  students  is  not  

satisfactory  and  in  some  years their  

results  were  also  not  satisfactory. 

OPPORTUNITIES  Good  faculties  are  trying to  upgrade  the  

performance  of  the  students  by  

continuous  evaluation. They  also  give  

their  valuable  suggestion  for  betterment  

of  the  department. 

CHALLENGES  As  it  is  a  self- financing  course ,if  the  

generation of  income  from  the  admission  

of  the  students  is  not  satisfactory  we  

can‘t  bear  the  huge  academic  expenses  of  

the  department. 

FUTURE  PLAN  Plans  are  being  made  to  develop  this  

deprtment  by  arranging  seminars , special  

lectures , debates  on  current  topics  , 

personality  development  classes , spoken  

English  classes  in  near  future. Attempts  is  

also  being  made  to  provide  special  

guidance  to  those  students  who  intend  to  

appear  in  the  competitive  examinations  

like  CAT , MAT  for  getting  admitted  in  

the  MBA Programme  of  Studies  or  

PGDM  in  institutes  of  repute. 
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Annexure: 

List of publications:  

Department of Business Administration (BBA) 

Name  of  

the  

Teacher 

Title  of  

Paper 

Name  of  

Journal 

Year  

publishe

d 

ISSN/ISBN  

No. 

Publisher 

Dr.  Anjan  

Chakrabort

y 

Change  in  

consumptio

n  pattern  

in  rural  

markets- an  

empirical  

study  i9n  

West  

Bengal. 

Marketing  

Mastermind , 

IUP , 

Bangalore 

2011 0972-5156 IUP 

Publications 

(A Division 

of  ICFAI) 

Sujata  

Dutta  

Chowdhury 

Corporate  

Governance  

in  India : A 

Conceptual  

study 

Emerging  

issues  in  

finance – 

leading  

thoughts  & 

ideas 

2013 978-93-

83360-01-7 

Elegant  

Publisher 

An  analysis  

of  the  

impact  of  

privatizatio

n  in  the  

Insurance  

Sector  of  

India 

Impact  of  

reforms  on  

Indian  

Insurance  

Sector 

2013 978-93-

80332-45-1 

Manav 

Prakashan 

Ajay  

Kumar  

Ganguly 

Shopping  

Mall  in  

India – 

Survival  of  

the  fittest 

Bizz…..Ness 2012 2278-9812 Syamaprasa

d  College 

A  

Dissatisfied  

Customer  

is  more  

crucial  than  

a  satisfied  

customer  

for  

marketers 

Bahumatrik 2011 2278-9812 Syamaprasa

d  College 

Arijit  

Banerjee 

The  role  of  

personal  

selling  in  

home  

IJBMI 2013 23198028 International 
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insurance  

in  Indian  

Market 

Consumer  

behavior on  

online  

shopping 

IJBMI 2013 22490558 International 

Arghya  

Paul 

Stress & 

Burnout 

Idealogue@SI

T 2K12 

2012 97881924140

-3-4 

National 
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Post Accreditation Initiatives 

 

Recommendations by the NAAC peer team after the visit to Deshbandhu College 

for Girls in March 2007, and actions taken by the college from 2007 till date.  

 The use of the new educational technology may be introduced and encouraged 

in the teaching. 

 

Very recently an effort has been initiated to introduce ICT facilities in forms of 

smart boards, PPT presentation, LCD projectors, and audio visual shows by 

different departments. For this purpose all departments are equipped with 

Laptops. Some classrooms are fitted with smart boards. 

Apart from this, an initiative is taken very recently to impart lessons through 

Micro teaching, Peer teaching, Quiz, etc. 

 

 Improvement of the communication skills of the students from the economically 

weaker section to be prioritized an appropriate course module may be devised 

for this. 

 

The college is aware of the problem but had not been successful in introducing 

an appropriate course module mainly due to lack of space and the inability of 

the students to take any additional financial burden after paying the college fees. 

 

In the session 2015 –2016, for this purpose, the college is negotiating with a 

private organization to run a short course on improving communication skills 

before the college hours at a fee acceptable to the students. 

 

 Courses in Computer Science, Journalism and mass communication may be 

considered for being started. 

 

Due to space crunch the college had not been able to introduce such courses.  

 

 The management may arrange minimum number of fulltime faculty for the 

commerce and Business Administration department. 

 

The college authority time and again took the initiative to fill up the vacancies 

in the commerce department but the effort was not fruitful. The state 

government had taken some temporary measures to resolve the problem by 

making a provision to appoint Government Approved (and funded) Part-time 

and Contractual teachers. The College Governing Body has allowed 

appointment of more teachers as Guest Teachers from the college fund pending 

the appointment of more permanent teachers in the said department.  
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 Bridge courses and remedial coaching in various subjects may be designed and 

offered. 

According to the norms of the University of Calcutta, there is no scope for 

offering bridge course. However, the college has a regular practice of taking 

extra classes as a measure of remedy for academically weaker students.  

 

 In order to give a direction to the extension activities, NCC and NSS, etc, may 

be started. 

 

The College introduced the NSS programme after the recommendation made       

by the NAAC Peer Team during its first inspection. However, due to some 

unavoidable reasons the programme could not be carried out. The present 

college authority again has taken some steps to reintroduce the NSS scheme. So 

far as NCC programme is concerned, the college authority is making some 

plans but due to cumbersome formalities, the college is yet to become 

successful in this direction. 

 

 The Alumni Association may chalk out programmes of greater involvement in 

the academic and infra-structural development of the institution. 

 

The Alumni Association that was formed in 2004 but became inactive after 

2005. It was again revived in June 2015. Since then the Association has been 

organizing several programmes in the college. The Alumni Association also 

have taken active interest in the diamond jubilee celebrations.  

 

 Network with the industry for orienting the students to project-based studies 

even outside the scope of the prescribed curricular norms may be arrived at. 

 

No such initiative has yet been taken by the College to establish a network with 

the industry for orienting the students towards project-based studies outside the 

scope of the prescribed curricular norms. However various seminars are 

organized in collaboration with several industries.  

 

 Professional development programmes for non-teaching staff may be evolved. 

 

The college has introduced the scheme for technical and accounting experts to 

give the office staff on-job training. 

 

 The library may be computerized and internet access provided there. Further 

the library may acquire a good collection of CD references material for use by 

the faculty and the students. 

 

Though the library is not yet fully computerized, internet facility is provided to 

the students to get access to web resources. The library also has subscribed to 
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NLIST for teachers and students to access e-journals.  CD reference material 

has been acquired by some departmental seminar libraries. 

 

 The Computer Laboratory may be expanded into a Computer Centre and 

computer literacy promoted among students, faculty, and the non-teaching staff. 

Appropriate course modules may be developed for training the Commerce and 

Business Administration students. 

 

The Computer Laboratory could not yet be expanded into a Computer Center, 

but the College tries to promote computer literacy among students, faculty 

members and non-teaching staff through use of computers in the Computer 

Laboratory, Library and College Office. No course module could be designed 

for this purpose. The students of the Department of Commerce and Business 

Administration use computers for the completion of the syllabus as per 

University of Calcutta curriculum. 

 

 The Computer Laboratory may also install the language laboratory software. 

 

The Institution could not develop language laboratory software in the Computer 

Laboratory. 

 

 The College may take upon itself the responsibility of organizing at least one 

state/national level seminar every year. 

 

From 2007 to 2015, the College has organized three state level and two national 

level seminars. In future the Institution will try to organize at least one 

state/national level seminar each year in the college. 

 

 Suitable Diploma and Certificate courses of a vocational nature for the students 

and for adult learners of the area may be identified and started with a well-

defined course structure. 

 

The College is yet to introduce a vocational diploma or certificate course. 

 

 Outreach activities may be designed for each subject in the subject related area. 

 

Upto 2010, the College regularly conducted outreach activities especially with 

Country Women‘s Association of India. In 2010, the college organized a UGC-

sponsored state level seminar in collaboration with Country Women‘s 

Association of India on Girl Trafficking.  

Very recently different departments have started organizing outreach activities. 

Also the Students Union organizes Blood Donation Camp in the college 

premises every year from 2012. 
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 Student evaluation of teachers may be made more extensive and students‟ 

feedback on their campus experience may be discussed and utilized. 

 

Students‘ feedback of teachers is taken from outgoing third year students in full 

scale from this year. These feedbacks will be assessed by the Head of the 

Institution and necessary measures will be taken for the improvement of the 

teaching learning process. 

No feedback is taken from students on their campus experience. 

 

 The Grievance Redressal Cell may be made more effective. 

 

A Grievance Redress Cell has recently been formed in the college but it is yet to 

be made more effective. A complaint box however is kept outside the 

Principal‘s Room. 

 

 The Placement Cell may be entrusted with the responsibility of giving the 

students career orientation. 

 

A Placement Cell has recently been formed to help students to place the 

students in different fields trough campus and off campus interviews. 

 

 Exclusive attention may be paid to the personality development of the students 

by conducting mock parliaments, group discussions, debates and elocution 

competitions. 

 

The College has tried to take measures to develop the personality of the students 

in various ways. The students of the Department of Political Science have 

participated in a Mock Youth Parliament Competition organized by the 

Department of Parliamentary affairs, Government of West Bengal, held in 

Ashutosh College on 27
th

 November, 2015. The students of the College have 

performed extremely well. Two students have been awarded the ‗Best Speaker‘ 

and the ‗Best Marshal‘ prizes respectively in the competition. 

 

 Canteen facilities may be created and the student common room facility 

improved. 

 

The College has taken initiative to construct a Canteen and a Common Room to 

fulfill the long term demand of the students. A space in the south-western part 

of the College has been identified for this purpose. The building plan for the 

Canteen and the Common Room has been approved by the Governing Body and 

sanctioned by the Kolkata Municipal Corporation. The College will soon start 

the construction work with its own fund.  
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Annexure – I: University Affiliation Certificate 
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Annexure – II: UGC XIIth Plan  
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Annexure - III: UGC Certificate of Recognition -2(f) and 12(B)  
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Annexure – IV: NAAC Accreditation Certificate 
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Annexure – V: NAAC Peer Team Report 
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Annexure – VI: Subject options 
 

Permissible Combinations of General Subjects with Different Honours Courses (B.A. / 

B.Sc.) 

Honours Bengali     Honours Political Sc. Honours Sanskrit 

History Economics History Economics History Political Science 

History Sanskrit History Education  History Education  

History Education  History Geography History Geography 

History Geography History Philosophy History Philosophy 

History Philosophy History English History English 

History English Mathematics Education  Bengali Education  

Mathematics Sanskrit Mathematics Philosophy Bengali Geography 

Mathematics Education  Mathematics English Bengali Philosophy 

Mathematics Philosophy Economics Education  Bengali English 

Mathematics English Economics Philosophy Mathematics Political Science 

Economics Education  Economics English Mathematics Education  

Economics Philosophy  Honours Geography Mathematics Philosophy 

Economics English History 
Political 

Science 
Mathematics English 

Sanskrit Education  History Economics 
Political 

Science 
Education  

Sanskrit Geography History Sanskrit 
Political 

Science 
Geography 

Sanskrit Philosophy Bengali Economics 
Political 

Science 
Philosophy 

Sanskrit English Bengali Sanskrit 
Political 

Science 
English 

Honours Education Mathematics 
Political 

Science 
Honours History 

History Political Science Mathematics Economics Bengali Economics 

History Philosophy Mathematics Sanskrit Bengali Sanskrit 

History English 
Political 

Science 
Economics Bengali Education  

Bengali Philosophy 
Political 

Science 
Sanskrit Bengali Geography 

Bengali English     Bengali Philosophy 

Mathematics Political Science     Bengali English 

Mathematics Philosophy     
Political 

Science 
Economics 

Mathematics English     
Political 

Science 
Sanskrit 

Political Philosophy     Political Education  
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Science Science 

Political 

Science 
English     

Political 

Science 
Geography 

Honours English     
Political 

Science 
Philosophy 

History Political Science     
Political 

Science 
English 

History Economics     Economics Education  

History Sanskrit     Economics Philosophy 

Bengali Economics     Economics English 

Bengali Sanskrit     Sanskrit Education  

Mathematics Political Science   
 

Sanskrit Geography 

Mathematics Sanskrit   
 

Sanskrit Philosophy 

Political 

Science 
Economics   

 
Sanskrit English 

Political 

Science 
Sanskrit         

 

Subject Combinations for B.A. / B.Sc. General 

Combination Elective 1 Elective 2 Elective 3 

1 History Political Science Economics 

2 History Political Science Sanskrit 

3 History Political Science Education 

4 History Political Science Geography 

5 History Political Science Philosophy 

6 History Political Science English 

7 History Economics Education 

8 History Economics Geography 

9 History Economics Philosophy 

10 History Economics English 

11 History Sanskrit Education 

12 History Sanskrit Geography 

13 History Sanskrit Philosophy 

14 History Sanskrit English 

15 Bengali Economics Education 

16 Bengali Economics Geography 

17 Bengali Economics Philosophy 
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18 Bengali Economics English 

19 Bengali Sanskrit Education 

20 Bengali Sanskrit Geography 

21 Bengali Sanskrit Philosophy 

22 Bengali Sanskrit English 

23 Mathematics Political Science Economics 

24 Mathematics Political Science Sanskrit 

25 Mathematics Political Science Education 

26 Mathematics Political Science Geography 

27 Mathematics Political Science Philosophy 

28 Mathematics Political Science English 

29 Mathematics Economics Education 

30 Mathematics Economics Geography 

31 Mathematics Economics Philosophy 

32 Mathematics Economics English 

33 Political Science Economics Education 

34 Political Science Economics Geography 

35 Political Science Economics Philosophy 

36 Political Science Economics English 
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Annexure – VII: Details of Research Projects 
 

Details of the M.Phil/Doctoral Research Projects being pursued by the teachers at 

present 

Department Name of 

Teacher 

Degree to 

achieve 

Title of Research University  Year  

of 

Registr

ation 

English Annapurna 

Palit 

 

Ph.D. 

 

Crisis, Conflict, 

Displacement and 

Dilemma: A Study 

of the Literature 

Emerging out of 

the  Chinese and 

Japanese 

Immigration 

Experiences in 

Canada 

 

Jadavpur 

University 

 

2010 

 

Sayantani 

Chakrabort

i 

 

M.Phil 

 

Representation of 

Super heroines in 

Marvel and DC 

Comics (1970s to 

the Present) 

 

Visva 

Bharati 

 

2015 

 

Nandini 

Basu 

Ph.D. Female immigrant 

in the works of 

Chitra Banerjee 

Divakaruni.  

University 

of Calcutta 

2014 

Nivedita 

Bacchar 

M.Phil Towards the 

Restoration of 

Dignity of Man : 

Harold Pinter from 

Stage to Activism 

University 

of Calcutta 

2012 

Sanskrit Goutam 

Mishra 

 

 

 

Ph.D. 

 

 

 

 

Nigamagamia 

Sastrya 

Tattvanvanasnam 

 

 

 

 

 

University 

of Calcutta 

 

 

 

 

2013 
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Sampa Das Ph.D. Crime and Scene, 

Penalty and 

Promotion: A 

Focus on Sanskrit 

Buddhist Narrative 

Literature 

 

Jadavpur 

University 

 

2013 

History Srinwanti 

Mukhopad

hyay 

 

Ph.D. 

 

The Marwari 

Community 

Identity in 

Historical 

Perspective: 

Bengal 1880 -1960 

 

Jadavpur 

University 

 

 

 

 

 

2013 

 

 

 

 

 

Shreyashi 

Paul 

M.Phil Water and Trade 

in Early Modern 

South Asia 1600-

1800 

Jadavpur 

University 

2013 

Debolina 

Ghosh 

Ph.D. 1920 Theke 1950 

Bangla Sahityer 

Prekkhite Shahor 

Kolkatar Jounota 

Dharona O Lingo 

Shomporker 

Biborton  

 

 

 

 

 

 

 

 

Shahor  

 

 

 

 

 

  

Jadavpur 

University 

(School of 

Women‘s 

Studies) 

 

 

 

 

2015 

Geography Aparna 

Chakravort

y 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Kunaljeet 

Roy 

 

Ph.D. Problems of Tea 

Gardens and 

Sickness of Tea 

Industry in 

Selected Districts 

of West Bengal. 

University 

of Calcutta 

 

2015 

Purnima 

Mallick 

 

Ph.D. Role of forest 

resource 

utilization, tribal 

acculturation and 

eco-tourism in 

Jalpaiguri district, 

West Bengal: An 

Environmental 

Appraisal. 

 

University 

of Calcutta 

 

2014 

Atanu 

Sarkar 

 

Ph.D. Changing Pattern 

of Literacy and 

Population in 

Bankura district, 

West Bengal. 

 

University 

of Calcutta 

 

2013 
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Koel 

Bhattachar

yay 

 

Ph.D. Role of Urban 

Passenger 

Transport in the 

Growth and 

Development in 

Kolkata 

Metropolitan Area: 

1971-2011 

 

University 

of Calcutta 

 

2011 

Kunaljeet 

Roy 

 

Ph.D. Change of Ethnic 

Landscape  and 

social mosaic in 

Kolkata – A Study 

on overseas 

Chinese 

Community 

West 

Bengal 

State 

University 

 

To be 

register

ed 

Alolika 

Mangal 

Ph.D. Undergoing 

Coursework 

University 

of Calcutta 

 

To be 

register

ed 

Political 

Science 

Priyanka 

Banerjee 

Ph.D. Social and 

Political Thinking 

of Sister Nivedita. 

Vidyasagar 

University 

2013 

Philosophy Buddhadeb 

Gorai 

 

 

 

 

M.Phil 

 

 

 

 

 

Initial Stage - 

Undergoing 

coursework 

 

 

 

 

Ramkrishn

a Mission 

Vidya 

Mandir 

(autonomo

us) 

University 

of Calcutta 

 

 

To be 

register

ed 

 

 

 

 

Sriparna 

Dasgupta 

Ph.D. Organ Donation : 

An Ethical 

Enquiry 

Rabindra 

Bharati 

University 

2012 

Mathematics Sujay 

Biswas 

Ph.D. Properties of 

Inhomogeneous 

Coupled Map 

Lattices. 

Jadavpur 

University 

2015 
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Commerce Manas 

Naskar 

 

 

 

 

 

 

Ph.D. 

 

 

 

 

 

 

 

Performance 

Measurement of 

Municipalities: A 

Study on Selected 

KMA 

Municipalities in 

West Bengal 

 

 

University 

of Calcutta 

 

 

 

 

 

 

 

2013 

 

 

 

 

 

 

 Jyotirmoy 

Koley 

Ph.D. Handloom 

Industry in West 

Bengal : A Study 

with reference to 

some Selected 

Districts, 

University 

of Calcutta 

2014 

Satabdee 

Banerjee 

Ph.D. Impact of Foreign 

Direct Investment 

(FDI) on the 

Performance of 

Select sectors in 

India: An 

Empirical Study. 

University 

Of Calcutta  

2013 

BBA Moumita 

Chatterjee 

M.Phil Undergoing 

coursework 

University 

Of Calcutta  

To be 

register

ed 

 

 Details of the Minor Research Projects being pursued /completed by the teachers at   

present 

COMPLETED MINOR RESEARCH PROJECTS 

Departme

nt 

Name of the 

teacher 

 Title of Completed Project Funding 

Agency 

Dura

tion 

Bengali Rita Chakraborty   

& Sujata  Pradhan 

Sundarban: Samay, Samaj O 

Sahitya 

 

U.G.C. 2009-

11 

Sanskrit 

 

Dr. Purnima Ghosh Categories in Tantrarahasya 

and Padarthatattvanirupana - 

A Comparative Study 

 

U.G.C. 

 

2007-

09 

 

Education  Dr. Ranjita Datta A Prevalence of Anxiety and 

Depression among College 

Students, their Concomitance 

and Remedial Measures.  

U.G.C.  2008-

10 

Political Devbani Evolution of Relations U.G.C. 2010-
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Science Raychaudhuri between India and Israel in 

the light of Escalation of 

Terrorism in the Sub-

continent 

12 

ONGOING MINOR RESEARCH PROJECTS 

Department Name of the 

Teacher 

Title of Ongoing Project Funding 

Agency 

Dura

tion 

Year 

Bengali 

 

 

Sampa 

Bhattacharyya 

Anita Agnihotri: Bohota 

Jiboner Akla Pathik  

U.G.C. 2014-

16 

Srimati Majumder Bingsha Shatabdeer Nareer 

Sahitya: Adhunik Kal O Kaler 

Bhabna 

U.G.C. 2014-

16 

Geography Purnima Mallick Landuse land cover change in 

the district of Jalpaiguri, West 

Bengal  

 

U.G.C. 

 

2014-

16  

 

Commerce Manas Naskar Efficiency Measurement: A 

Comparative Study on the 

municipalities of South 24 

Parganas, Howrah and Nadia 

District 

U.G.C. 

 

2014-

16  

 

U.G.C. Emeritus Fellow 

English Imam Hosen 

(Retired) 

Decolonising English 

Syllabus in Indian 

Universities: A Survey 

U.G.C. 

Emeritus 

Fellow 

2014-

16 
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Annexure – VIII: Details of Publications 

 

Details of publications of the faculties 

Sl 

N

o. 

Title of the Article 
Name of the 

Book/Journal 
Year 

ISSN/ 

ISBN 

Number 

Publishe

r 

 
ECONOMICS 

Principal: Dr. Anita Chattopadhyay Gupta 

1 

Dimensions of Good 

Governance- An 

Empirical Study 

Globalization, Investment, 

and Growth-Implications 

of Confidence and 

Governance edited by R. 

Das 

2015 

978-1-

4666-

8274-0 

 

IGI, 

Global, 

USA 

2. 

Bio-economic Fishery 

Management: Changing 

Paradigms Towards 

Ecosystem-based 

Management 

Handbook of Research on 

Climate Change Impact 

on Health and 

Environmental 

Sustainability edited by S. 

Dinda  

 2015 

Accepted 

for 

publicatio

n 

IGI, 

Global, 

USA 

3 

A Comparative Study on 

World-wide Carbon 

Emission Convergence: 

An Empirical Analysis 

Global Indicators of 

Economic and Political 

Convergence edited by R. 

Das 

2015 

Accepted 

for 

publicatio

n 

IGI, 

Global, 

USA 

4 

Eco-system based 

Management: Changing 

paradigms? 

Eco-Echoes 2015 - - 

 
BENGALI 

Sampa Bhattacharyya 

1 
Obotoronika-  ekti 

udbhasito khon   
Prayas magazine 2010  - 

 Bharatch

akra 

Publisher

s 

2 Eki go bismoy-prayas  Prayas magazine 2010  - 

 Bharatch

akra 

Publisher

s 

3 
Jogodish Gupta—Duti 

golper aloy    
Sukothon magazine 2011  - 

 Shukoth

on 

Publisher

s 

4 
Ashapurna Debi ; Torongo 

milaye jay torongo uthe 
Songbad Ekhuni Ekal 2011  - 

Probodhn

ath 

Publisher

s 

5 Ekti morog o amra    Prayas magazine 2011  - 

 Bharatch

akra 

Publisher

s 

6 Bytha Pother Pothik Tumi Sukothon magazine 2011  - 
 Biswas 

Publisher
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s 

7 
Sukumar  Roy o Abol 

Tabol         
Prayas magazine 2012  - 

 Bharatch

akra 

Publisher

s 

8 

Sharbani 

Bandyopadhayayer Choto 

Golpo 

Ebong Mushayera 2015 
0976-

9307 

Subal 

Samanta 

Publisher

s 

SANSKRIT 

Purnima Ghosh 

1 

Substance-Its Definition 

and Classification in the 

Vaisesika Metaphysics                              

Summary Proceedings                      2010 - 

All India 

Oriental 

Confere

nce,Rash

triya 

Vidyape

etha,Tiru

pati-

517064 

(A.P)                                                                        

2 
Scientific Tone in Indian 

philosophy        

Research Journal, 

International Association 

for Asian Heritage 

2011  - 

Universi

ty of 

Kelaniya 

, 

Colomb

o, Sri 

Lanka             

3 
Vaisesikanyaye 

sabdabodha 

Sanskrit-Bharati     

Research Journal, 

Department of Sanskrit 

University of Calcutta                                                              

2014 

978-93-

5156-053-

4 

Universi

ty of 

Calcutta 

4 

Acceptance of Substance 

as a Distinguished 

category not a   mere 

Collocation of Qualities  

(Dravyam prthak padartho 

na  gunasamud aya) 

Sanskrit-Bharati     

Research Journal, 

Department of Sanskrit 

University of Calcutta                                                              

2014 

978-93-

5156-053-

4 

Universi

ty of 

Calcutta 

5 

Conception of Time and 

Space- a Syncretic 

Approach 

Summary Proceedings                      2015 - 

All India 

Oriental 

Confere

nce, 

Universi

ty of 

Gauhati, 

Assam 

Atreyee   Mazumder 

1 
Ganapati  the son of Siva 

and Parvati 

Sanatan Bengali 

Association 
2011  - 

Palmer‘s 

Green            

United 

Kingdo

m 

2 Skanda Kartikeya the son Sanatan Bengali 2012  - Palmer‘s 
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of Siva and Parvati Association Green            

United 

Kingdo

m 

3 
Rudra -Siva and his 

phallic worship 

Sanatan Bengali 

Association 
2013  - 

Palmer‘s 

Green            

United 

Kingdo

m 

4 Asurer itikatha 
Sanatan Bengali 

Association 
2014  - 

Palmer‘s 

Green            

United 

Kingdo

m 

5 Debdebir Bahonera 
Sanatan Bengali 

Association 
2015 - 

Palmer‘s 

Green            

United 

Kingdo

m 

6 
Oronnorokhyay Prokriti 

(Accepted for publication) 
BaronRekha  2015 - 

Arup 

Publishe

r 

Goutam Misra 

1 
Jaistha Brahma in the 

Atharvaveda 
A.I.O.C 2012  - 

Kashmir 

Universi

ty, 

Kashmir 

2 Brahmavidya/Brahmavada 

Sanskrit-Bharati     

Research Journal, 

Department of Sanskrit 

University of Calcutta                                                              

2013 

978-93-

5156-053-

4 

Universi

ty of 

Calcutta 

3 Vaidik Rishi Parichay Alokita Siri 2014  - 
D.C.H. 

College 

4 
Human value in the 

Bhagawat Gita 
Sanskrit Manjari 2014 

978-81-

929882-7-

6 

S.K.B. 

Universi

ty 

5 
Brahmatattva in the 

Atharvaveda 
Prajnajyoti 2015 

978-93-

840-54-

17-5 

Kavi 

Sukanta 

College 

6 
Trishakti Samannay o tar 

swarup 
Jalchap 2015 

978-93-

81795-64-

4 

D.C.H.C

ollege 

7 
Moksatattva in the 

Atharvaveda 
Sankarsanam 2015 

978-93-

83368-70-

9 

D.C.H.C

ollege 

COMMERCE 

Manas Naskar 

1 

Role of Producers Co-

Operative Society in 

Retail Sector: A Study on 

Handloom Sector in India 

 FDI: Its Role in Retail 

Market (Seminar 

Proceedings) 

2013 

978-93-

80332-44-

4 

M.G. 

Mahavid

yalaya 

2 
Business Performance of 

LICI:A Study on Eastern 

 Impacts of Reform in 

Indian Insurance Sector 
2013 

978-93-

80332-44-

Deshban

dhu 
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Zone (Seminar proceedings) 4 College 

for Girls 

3 

Handloom Development 

Scheme: A Study on 

Publicity and Marketing 

of Handloom Products 

 Contemporary Issues in 

Accounts and Finance  
2014 

978-81-

738194-21 

New 

Central 

Book 

Agencie

s 

4 

Fund Management: A 

Study on Indian Municipal 

Organisation 

International Conference 

on Business and Finance 
2014 

Accepted 

for 

Publicatio

n 

Universi

ty of 

Namibia 

5 

A Challenging Sustainable 

Service Delivery System 

of Municipal 

Organisation: A Case 

Study 

 Journal of Accounting 

and Finance 
2015 

Accepted 

for 

Publicatio

n 

Siksha 

‗O‘ 

Anusand

han 

Universi

ty 

6 

Managing of Local 

Government Fund: A 

study on the Indian 

Context 

INSPIRA- Journal of 

Commerce, Economics 

and Computer Science 

2015 

2395-7069 

(Double 

Blind Peer 

Reviewed) 

Inspira 

Research 

Associat

ion 

7 

Framework of Fund 

Management of Local 

Government: A 

Conceptual Analysis 

 Contemporary Issues in 

Accounts and Finance  
2015 

Accepted 

for 

Publicatio

n 

New 

Central 

Book 

Agencie

s 

Jyotirmoy Koley 

1 
Reforms in Indian Direct 

Taxation: An Analysis 

Road Map for A New Tax 

Regime in India (Seminar 

proceedings) 

2011 - 

Rohini 

Nandan 

Publicati

on, 

2 

Impact of Direct Tax 

Code on the Individuals: 

An Analysis 

South Asian Journal of 

Commerce& Management 
2011 0975-8259 

ERT 

Publicati

ons Pvt 

Ltd, 

Varanasi 

3 

Goods and Service Taxes 

in India: A New Road 

Map in Indirect Taxation 

Challenges in the face of 

changing Indian financial 

scenario and Direct Tax 

Code & GST (Seminar 

proceedings) 

2011 

 978-

80649-20-

7 

Law 

point 

Publicati

ons, 

Kolkata 

4 

Foreign Direct Investment 

in Indian Microfinance 

Sector: Issues and 

Challenges 

Foreign Investment and 

Indian Economy (Book 

chapter) 

2012 

978-81-

89972-61-

5 

Mangla

m 

Publishe

rs & 

Distribut

ors, 

Delhi 

5 

Impact of Microfinance on 

Financial Inclusion in 

India: An Overview 

Inclusive Growth: 

Emerging scenario in 

India (Seminar 

proceedings) 

2012 

978-93-

82472-06-

3 

Law 

point 

Publicati

on, 

Kolkata  

6 Financial Inclusion Efforts Journal of Commerce 2012 - TEE 
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in India: An Analysis Alumni Association, 

University of Calcutta 

DEE 

Publicati

ons, 

Kolkata 

7 

Banking Loan Schemes 

for MSME Sector: A 

Study With Reference to 

Central Bank of India 

Problems and prospects of 

MSMEs in India in the era 

of Globalization (Book 

chapter) 

2012 

978-93-

82316-03-

9 

Dishari 

Prakasha

ni, 

Kolkata 

8 

International Financial 

Reporting Standard 

(IFRS): An Overview 

Indian Accounting 

Standards: Convergence 

with IFRS (Seminar 

proceedings) 

2012 

978-93-

82472-68-

1 

Law 

point 

Publicati

on, 

Kolkata  

9 
Financial Inclusion for 

Indian Banks 

Emerging Issues in 

Finance Leading thoughts 

and Ideas  (Book chapter) 

2013 

978-93-

83360-01-

7 

The 

Elegant 

Publicati

on-

Kolkata,  

10 
Performance of MSMEs 

in India: A Study  
EIRC journal from ICAI 2013 2320-1584 

ICAI, 

Kolkata  

11 
Micro-insurance in India: 

An Overview  

Impact of Reforms on 

Indian Insurance Sector 

(Book Chapter) 

2013 

 978-93-

80332-45-

1 

Manav 

Prakasha

n, 

Kolkata 

12 

Measuring Financial 

Inclusion in India: An 

Empirical Study with 

Reference to Commercial 

Banks 

EIRC journal from ICAI 2013 2320-1584 
ICAI, 

Kolkata 

13 

Performance of Regional 

Rural Banks towards 

Financial Inclusion in 

India: An Empirical Study 

EIRC journal from ICAI 2014 2320-1584 
ICAI-

Kolkata 

14 
Handloom Industry in 

India: An Overview 
EIRC journal from ICAI 2014 2320-1584 

ICAI-

Kolkata 

15 
Financial Inclusion in 

India: A Brief Picture  
EIRC journal from ICAI 2014 2320-1584 

ICAI-

Kolkata 

16 
E-Banking in India: An 

Overview  
EIRC journal from ICAI 2014 2320-1584 

ICAI-

Kolkata 

17 

Financial Inclusion in 

India: An Empirical study 

based on the performance 

of Commercial Banks 

E-Banking and Financial 

Inclusion: trends, 

Challenges and Policies  

(Seminar proceedings) 

2014 

 978-81-

92872-19-

3 

Rohini 

Nandan 

Publicati

ons, 

Kolkata 

18 

Problems of Handloom 

Industry in West Bengal: 

A Study of Primary 

Weavers Cooperative 

Societies (PWCSs) in 

some Select Districts of 

West Bengal            

Bi-Annual Journal, 

Department of Commerce, 

University of Calcutta  

2015 0970-9657 

Universi

ty of 

Calcutta 
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Satabdee Banerjee 

1 

Clean Development 

Mechanism: A Study of 

Recent Trends in India 

Business Studies 2010 
0970-

9657 

Departme

nt of  

Commerc

e; 

Universit

y College 

of 

Business 

Studies; 

Universit

y of 

Calcutta 

2 

How Equity Contribution 

through FDI in Retail 

might Impact the Growth 

& Development of Indian 

Economy 

Emerging Issues in 

Finance_ Leading 

Thoughts and Ideas 

2013 

978-93-

83360-

01-7 

Elegant 

Publisher

s 

3 
Impact of FDI on Indian 

Insurance Sector 

Impact of Reforms on 

Indian Insurance Sector 
2013 

978-93-

80332-

45-1 

Manav 

Prakasha

n 

4 
FDI in Retail: A Study on 

BRIC Countries 

Foreign Direct Investment 

in Retail Business: 

Challenges and 

Opportunities 

2014 

978-81-

928721-

2-4 

Rohini 

Nandan 

5 

The Impact of FDI on the 

Performance of 

Automobile Sector of 

India: An Empirical Study 

Contemporary Issues in 

Global Economy, 

Commerce and 

Management 

2015 

978-81-

928721-

9-3 

Rohini 

Nandan 

Madhumanti Ghosh 

1 

An Analysis of The 

Impact of Privatization in 

The Insurance Sector of 

India 

Impact Of Reforms On 

Indian Insurance Sector 
2013 

978-93-

80332-

45-1 

Manav 

Prakasha

n 

Brahma Roy Choudhury 

1 

Credit Rating Agencies in 

India: Analysis of ICRA 

Ltd 

) Emerging Issues in 

Finance: Leading 

Thoughts and Ideas edited 

by Prof. D. Dandapat & 

Prof. D. Dasgupta 

2013 

ISBN: 

978-93-

83360-

01-7 

Elegant 

Publicatio

n, Kolkata 

2 
―Bancassurance: A Case 

Study‖ 

Impact of Reforms on 

Indian Insurance Sector 

edited by Prof. Manas 

Naskar, 

2013 

ISBN: 

978-93-

80332-

45-1 

Manav 

Prakashan

, Kolkata 

3 

―Health Insurance in 

India: Opportunities and 

Challenges‖     

 

Contemporary Issues in 

Global Economy, 

Commerce and 

Management edited by 

Prof. L.K. Joshi & Prof. P. 

Chakravarty, Kolkata 

2015 

ISBN: 

978-81-

928721-

9-3 

Nil 

4 
E-Banking in India: An 

Overview‖  

Business Spectrum-The 

Bi-Annual Journal of 

Indian Accounting 

2014 

(ISSN: 

2249-

4804), 

Nil 
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Association, Midnapore 

Branch, 

Volume 

IV, No. 

2, 

ENGLISH 

Imam Hosen 

1 

"Anglo-Indian Fiction: A 

Study of the Ruling Class 

in Diaspora,"  

 

English Studies in  

Albania (ESSA) 

 

2011 

 
- 

Spring 

 

 

2 

An Indian Novel and a 

Czech Diary: Stories of 

Domination, Resistance, 

Imprisonment and..."  

 

Online and Hard Copy 

 

2013 

 
- 

http://ww

w.interdis

ciplinary.

net/..... 

2013/04/h

osen.pdf.  

 

3 

"The Journey", Indira 

Goswami  - Study 

Material 

 

MA English: Module 4 

Unit 3 Study Material 

 

2013 

 
- 

Directorat

e of 

Correspo

ndence 

Courses, 

West 

Bengal 

State 

Universit

y, 

Barasat. 

 

4 
Anglo-Indian Fiction: A 

Brief Outline  

Accepted for publication 

 
- - - 

Annapurna Palit 

1 

The Immigrant Space: 

Readings of Obasan, 

Chorus of Mushrooms and 

The Electrical Field 

Web Journal Sahitya 2015 
2249 -

6416 

Compara

tive 

literature 

Associat

ion of 

India 

2 

Female Response to 

Immigrant Experience in 

Midnight at the Dragon 

Cafe. 

Margins: A Journal of 

Literature and Culture          
2015 

2250 – 

0731 

The 

Departm

ent of 

English. 

Gauhati 

Universi

ty, 

Guwahat

i. 

Assam. 

India.  

Sayantani Chakraborti 

1 
The Dark Intestine World 

of Mahesh Dattani's Plays 

Indian Literatures in 

English: New Directions, 

Newer Possibilities 

2014 

 Accepted 

for 

publicatio

 - 

http://www.interdisciplinary.net/...
http://www.interdisciplinary.net/...
http://www.interdisciplinary.net/...
http://www.interdisciplinary.net/...
http://www.interdisciplinary.net/...
http://www.interdisciplinary.net/...
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n 

Srijita Mallick 

1 

A thousand Splendid Sons 

- Darkness in the Lives of 

Afgan Women 

Pursuits 2014 2322-0643 

City 

College 

of 

Commer

ce and 

Business 

Adminis

tration 

Shramana Das Purkayastha 

1 

Against the Order of 

Nature‘? Postcolonial 

State, Section 377 and 

Homosexual Subject 

Rupkatha Journal On 

Interdisciplinary Studies 

In Humanities 

2014 0975-2935 

Aestheti

c Media 

Services. 

2 Bankim‘s Raj Singha Muse India 2014 0975-1815 
Muse 

India 

3 

Performance as Protest:  

Thumri and Tawaif ‗s 

Quest for Artistic 

Autonomy‖ 

Rupkatha Journal On 

Interdisciplinary Studies 

In Humanities  

 2014 0975-2935 

Aestheti

c Media 

Services. 

4 

That Way Madness Lies: 

Moby Dick and Melville‘s 

Ambivalent Response 

Towards Emersonian 

Transcendentalism 

The Atlantic Critical 

Review  
 2014 0972-6373   

Atlantic 

Publishe

rs 

5 

 Intimate Strangers: 

Problem of 

Intergenerational and 

Spousal Alienation in 

Jhumpa Lahiri‘s Two 

Short Stories 

Galaxy International 

Multidisciplinary 

Research Journal 

 2014 2278-9529 

Dr. 

Viswana

th Bite 

6 

Not Belonging or Wanted 

in Either‘: Liminality and 

a Post-National Vision in 

Shyam Selvadurai‘s 

Funny Boy‖ 

Middle Flight (Journal of 

Department of English)  
 2014 2319-7684 

Departm

ent of 

English. 

S.S.Mah

avidyala

ya, 

Midnapo

re. 

GEOGRAPHY 

Aparna Chakravorty 

1 

Hunger Food System and 

Food Security in the 

context of India 

(Environmental 

Perspective and Resource 

Management) 

 Journal of Institute of 

landscape, ecology and 

ekistics 

2014 
0971-

4170 

Institute 

of 

Landsca

pe 

Ecology 

and 

Ekistics 

in 

collabor

ation  

with 



Self –Study Report 
 

 Page 358 of 401  
 

 

 
D

es
h

b
an

d
h

u
 C

o
lle

g
e 

fo
r 

G
ir

ls
 

Universi

ty of 

Calcutta 

Purnima Mallick 

1 

Tribal Insurance Prospect 

and Opportunities: A 

study on Indian scenario  

Impact of Reforms on 

Indian Insurance Sector 
2013 

978-93-

80332-

45-1 

Deshban

dhu 

College 

for Girls,  

2 

Landslide Risk Zonation 

Mapping: A Case of East 

District of Sikkim  

Application of Modern 

Technologies for the 

management of 

contemporary 

Environmental Hazards 

and Disasters 

2014 

978-81-

929776-

0-7 

Dept. of 

Geograp

hy, 

Haringh

ata 

Mahavid

yalaya, 

West 

Bengal 

3 

Sustainable Regional 

Development: A Case of 

Bankura District, West 

Bengal  

 Journal of Urban and 

Regional Studies (Peer 

Reviewed) 

 2015 
 2350-

1162 

 Dept. of 

Geograp

hy, 

Osmania 

Universi

ty, 

Hyderab

ad, India 

4 

Application of Remote 

Sensing and G.I.S. in 

Land Utilization: A Case 

Study  

 Seminar Proceedings 2015 

Accepted 

for 

publicati

on 

Departm

ent of 

Applied 

Geology, 

Dr. Hari 

Singh 

Gour 

Vishwav

idyalaya, 

M.P 

5 

Coastal Zone Analysis 

around Mumbai-Thane 

coast using multi temporal 

Satellite Data and GIS 

International Journal of 

Applied Research (Peer 

Reviewed) 

2015 
2394-

7500 

Ankit 

Publishe

rs 

6 

Protecting our common 

future by Eco-Tourism 

and water conservation: A 

case Study of North 

Bengal 

 Seminar Proceedings 2015 

Accepted 

for 

publicati

on 

Women‘

s 

Christian 

College 

7 

Socio Cultural impacts of 

rural Tourism: A Case of 

Jalpaiguri District, West 

Bengal 

Journal of Institute of 

landscape, ecology and 

ekistics 

2015 

Accepted 

for 

publicati

on 

 Institute 

of 

Landsca

pe 
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Ecology 

and 

Ekistics 

in 

collabor

ation  

with 

Universi

ty of 

Calcutta 

Dr. Agomoni Tikadar 

1 

Dynamics  of  Elementary 

 Education  in  West 

 Bengal  

Journal of Global Human 

Development,  
2010 

0975-

3028 

  JGHD 

Publicati

ons 

2 

The Socio-economic 

Transformation of Tribal 

Society and the 

Challenges  : A Case 

 Study  of  Jharkhand 

published in  

 Journal  of  Global 

 Human  Development 
2012 

0975-

3028 

 JGHD 

Publicati

ons 

3 

 Impact of Teaching 

Learning Process in 

Primary Education, West 

Bengal - A Cohort Study   

International Journal of 

Advanced Research in 

Education & Technology 

(peer reviewed) 

2015 
2394 – 

6814 

IJARET 

Publicati

ons 

Shipra Basu 

1 

―Morphometric Analysis 

of North Hinyul River 

Basin‖  

Indian 

Journal of                          

landscape Systems and 

Ecological 

Studies, 

2012 

Vol 

35(1), 

ISSN-

0971-

4170 

Indian 

Journal 

of 

landscap

e 

Systems 

and 

Ecologic

al 

Studies 

2 
Muni-ki-Reti:A Centre of 

spiritual Tourism  

Indian 

Journal of landscape 

Systems and Ecological 

Studies 

2013 

Vol 

37(1),IS

SN-

0971-

4170 

Indian 

Journal 

of 

landscap

e 

Systems 

and 

Ecologic

al 

Studies 

3 

 Discussions on Emerging 

Environmental Challenges 

with Spatial Development 

in Tehri,Tehri Garhwal 

District, Uttarakhand 

Proceedings of seminar 

titled ―Contemporary 

Issues On Environment 

And 

Development In India 

And Adjacent Countries 

2013 

ISBN-

978-81-

928047-

2-9 

Nil 

4 

Developments of 

Settlements in Southern 

Garhwal 

Horizon and beyond: A 

collection of Articles 

presented in the National 

2014 Nil Nil 
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Region,Uttarakhand Seminar on 

―Contemporary Research 

in 

Geography‖ 

5 

Environmental hazards of 

Tehri-Garhwal district, 

Uttarakhand 

 

Proceedings of National 

Seminar on ‗Application 

of Mordern 

Techniques for the 

Management of 

Contemporary 

Environmental hazards 

and Disasters‘ 

2014 

ISBN-

978-81-

929776-

0-7 

Departm

ent of 

Geograp

hy, 

Haringh

ata 

Mahavid

yalaya,N

adia 

6 

Tehri Dam And Its 

Implications For The 

Neighbouring Region In 

Tehri 

Garhwal District, 

Uttarakhand  

Proceedings of 

International Seminar on 

―Environmental 

Perspectives and Resource 

Management‖ 

2014 

ISBN-

978-81-

928047-

4-3 

Indian 

Journal 

of 

landscap

e 

Systems 

and 

Ecologic

al 

Studies 

Alolika Mangal 

1 
Cloud Burst Triggered 

Flash Flood In Leh  
The Observer 2011 2230-9535 

 Student‘

s 

Geograp

hical 

Associat

ion,Depa

rtment of 

Geograp

hy,Unive

rsity of 

Calcutta 

2 

Upliftment of  

Aboriginals-A Journey 

from Darkness Towards 

Light,  

The Observer 2012 2230-9536 

 Student‘

s 

Geograp

hical 

Associat

ion,Depa

rtment of 

Geograp

hy,Unive

rsity of 

Calcutta 

3 

Habitat Fragmentation and 

Survival of Life forms on 

Earth 

The Observer 2013 2230-9537 

 Student‘

s 

Geograp

hical 

Associat

ion,Depa

rtment of 

Geograp
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hy,Unive

rsity of 

Calcutta 

4 

Vector Borne Diseases, Its 

Arrest and Prevention in 

Selected Hospitals of 

Kolkata 

The ESRI journal 2014 975-7635 
 ESRI,K

olkata 

5 

Impact of Malaria on 

Public Health and its 

Prevention-A 

Comparative Study of 

Selected Hospitals and 

Endemic Zones under 

KMC‘s Jurisdiction 

International Journal of 

Multidisciplinary 

Research Academy 

IJMRA 

2014 
 2349-

4182 

 IJMRA 

Publishe

rs 

6 

Domestic Violence: A 

Silent Crime: An Account 

of Households of West 

Bengal 

International Journal of 

Multidisciplinary 

Educational Research 

2015 2277-7881 

 IJMER 

Publicati

ons 

7 

Substance Abuse-

―Charming‖ the Nation‘s 

Youth 

The Observer 2015 2230-9535  

 Student‘

s 

Geograp

hical 

Associat

ion, 

Departm

ent of 

Geograp

hy, 

Universi

ty of 

Calcutta 

Atanu Sarkar 

1 

A study on the growth rate 

of Tarakeswar – a 

promising temple town of 

hugli district 

Indian Journal of 

Landscape Systems and 

Ecological Studies 

2010 
0971-

4170 

 Institute 

of 

Landsca

pe 

Ecology 

and 

Ekistics 

2 

Illumination industry-the 

pride of chandernagore 

city, west bengal‖ 

Practicing geographer 2010 
0975-

3850 

 Indian 

Geograp

hical 

foundati

on 

3 

Solid waste management 

in siliguri town: a 

geographical perspective 

Practicing Geographer 2011 
0975-

3850 

 Indian 

Geograp

hical 

foundati

on 

4 

A brief study of 

urbanization in west 

Bengal 

Rabindra Bharati Patrika 2012 - 

 Universi

ty of 

Calcutta 

5 
Outgrowth of 

chandernagore town: a 

Indian Journal of 

Landscape Systems and 
2013 

0971-

4170 

 Institute 

of 
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case study of Khalishani 

suburban centre 

Ecological Studies Landsca

pe 

Ecology 

and 

Ekistics 

Kunaljeet Roy 

1 

Survival in the alien 

society: a study on 

Chinese and other ‗pariah‘ 

ethnic minorities in 

kolkata‘  

International Journal of 

Social Science Tomorrow 

(IJSST) 

2012 
2277-

6168 

 SPIRI 

The 

Gobal 

Research 

2 

Ethnicity, occupation & 

Kolkata- an unexplored 

saga of the Chinese 

community 

Journal of Landscape 

Systems & Ecological 

Studies (ILEE) 

2012 
0971-

4170 

 Institute 

of 

Landsca

pe 

Ecology 

and 

Ekistics 

3 

Shifting of functional 

nucleus –decaying of a 

colonial city: a detailed 

review of rapid 

urbanization of Kolkata 

megacity in the light of 

ethnological & 

occupational segregation 

of overseas Chinese 

community 

Post- seminar volume  2012 

978-81-

921808-3-

0 

Barrackp

ore 

Rastragu

ru 

Surendra

nath 

College.  

Koyel Bhattacharjee 

1 

A Study on the Financial 

Health and Passenger 

Movement in Kolkata 

Metro: 1990-2010 

CUES 2012  - 

Universi

ty of 

Calcutta 

2 

Some aspects of passenger 

transportation in Kolkata 

metropolitan area 

Urbanisation: Its 

challenges and 

environmental 

Degradation edited by 

Pranab kumar Dhar 

2013 
978 93 

80261980 

CRES, 

Departm

ent of 

Economi

cs, 

Bongaig

aon 

College  

PHILOSOPHY 

Sriparna Dasgupta 

1 

Bio Medical Ethics: Its 

Social Relevance in the 

East and the west 

47th Session All India 

Orienrtal Conference- 

Summaries of Paper 

2015 

978-93-

81485-42-

2 

Jyoti 

Prakasha

n 

POLITICAL SCIENCE 

Suchismita Dutta 

1 
Micro Credit in the Dark 

Dimension 

Development Security 

Democracy: The Cases of 

Micro Financing 

Programmes in India  

2013 

978-83-

63183-48-

6 

Universi

ty of 

Warsaw, 

Faculty 

of 
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Journalis

m and 

Political 

Sciences 

2 
Narendra Modi: PM with 

a Magic Scepter‘  

Exemplar: The Journal of 

South Asian Studies 
2015 

2162 – 

6693 
Spring  

Priyanka Banerjee 

1 

Nivedita‘s Social & 

Political Ideas as 

Reflected through her 

Letters  

West Bengal Political 

Science Review 
2014  - 

West 

Bengal 

Political 

Science 

Associat

ion 

Chirasree Mukherjee 

1 
Geromino Ekia and the 

War On Terror thereafter 

web article of Institute of 

Foreign Policy Studies 
2011  11843-7 

Universit

y of 

Calcutta 

2 

Pakistan‘s role in the war 

on terror: a degenerative 

or a progressive one? 

International Affairs 

Review 
2012 

978-0-

578- 

The 

George 

Washingt

on 

Universit

y 

3 A Book Review 

Journal of International 

Relations and Foreign 

Policy 

2013 
2333-

5874 

American 

Research 

Institute 

for Policy 

Developm

ent 

HISTORY 

Sarmishtha Bandyopadhyay 

1 Book 

Political Mobilisation of 

Students in Late Colonial 

Bengal 

2015 

978-93-

84108-

04-5 

Banglar 

Mukh 

Prakashan 

Srinwanti Mukhopadhyay 

1 

The Office of District 

officer in India: An 

Evolution 

Golden Jubilee 

Commemoration Volume 
2015 

81-

922920-

4-5 

Chikitushi 

Prakashan

i 

2 

Evolution of a Cadre 

Civillian in the Assam 

Commission 

 

North East Researcher 
2015 

2249-

4456 (to 

be 

publishe

d) 

Institute 

of North 

East India 

Studies 

Kathika Roy 

1 

Book Review of Banglai 

Biplaber Palabadal- 

Prabhat Chakraborty 

 

Perspectives 2010 - 

Departme

nt of 

History, 

Universit

y of 

Calcutta 

2 
Itihashgoto Mulyobodhe 

Rajputnari 
Perspectives 2011 - 

Departme

nt of 

History, 
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Universit

y of 

Calcutta 

3 

Ouponibeshik Amole 

Bongonarir Bhromon 

Brittanto O Itihash 

Chetona 

Perspectives 2014 - 

Departme

nt of 

History, 

Universit

y of 

Calcutta 

Shreyashi Paul 

1 Scientist in Revolt 

Dumdum Motijheel 

Rabindra Mahavidyalaya 

Academic Journal 

2012 
2231-

315x 

Dumdum 

Motijheel 

Rabindra 

Mahavidy

alaya 

BBA    

Dr. Anjan Chakraborty 

1 

Change In Consumption 

Pattern In Rural Markets-

An Empirical Study In 

West Bengal 

Marketing 

Mastermind,Iup,Bangalor

e 

2011 0972-5156 

Iup 

Publicati

ons (A 

Division 

of Icfai) 

Sujata Dutta Chowdhury 

1 

Corporate Governance In 

India : A Conceptual 

Study 

Emerging Issues In 

Finance-Leading 

Thoughts & Ideas 

2013 

978-93-

83360-01-

7 

Elegant 

Publishe

rs 

2 

An Analysis Of The 

Impact Of Privatization In 

The Insurance Sector Of 

India 

Impact Of Reforms On 

Indian Insurance Sector 
2013 

978-93-

80332-45-

1 

Manav 

Prakasha

n 

Ajay Kumar Ganguly 

1 
Shopping Mall In India- 

Survival Of The Fittest 

Bizz….. Ness 

 

2012 

 
2277-4821 

Nesswad

ia 

College 

Of 

Commer

ce 

2 

A Dissatisfied Customer 

Is More Crucial Than A 

Satisfied Customer For 

Marketers 

Bahumatrik 2012 2278-9812 

Syamapr

asad 

College 

3 

Does Frequent Use Of 

Credit Cards Change 

Indian Consumers‘ 

Shopping Pattern 

Bahumatrik 2011 2278-9812 

Syamapr

asad 

College 

4 

 

 

Corporate Governance 

Practice In Indian Ssi 

Units: An Emperical 

Study Based On Kolkata 

Region 

Bahumatrik 2010 2278-9812 

Syamapr

asad 

College 

Arijit Banerjee 

1 
The Role Of Personal 

Selling In Home Insurance 
IJBMI 2013 23198028 - 
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In Indian Market 

2 
Consumer Behaviour On 

Online Shopping 
IJMIE 2013 22490558 - 

3 

Consumer Buying 

Behaviour For Virtual 

Marketing 

IJMS 2013 22294686 - 

Arghya Paul 

1 Stress and Burn out Idealogue @SIT 2K12 2012 
978819241

40-3-4 
- 
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Annexure – IX: Master Plan 
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Annexure – X: Financial Aid to the Students 
 

The financial aid provided to students in the last four academic years  

Academic 

Session 

Date of 

Disbursement 

Name of the 

Student  Class 

Amount  

(in Rs.) 

2011-12 04.04.11 Roumi Ghosh  B. Com (1st year 

General) 

575 

08.04.11 Priyanka Dey  B.Sc. (1st year General) 2875 

07.07.11 Puja Ray  B.Sc. (1st year General) 3875 

28.07.11 Soma Das  B.A. (1st year General) 2560 

12.12.11 Jyotsna 

Sadhukan  
B.A. (1st year General) 

2030 

27.02.12 Payel Halder  B.A. (1st year Hons., 

Casual) 

200 

03.03.12 Romi Ghosh  B. Com (2nd year 

Hons.) 

2710 

27.02.12 Piu Paul  B.A. (2
nd

 year Hons., 

Casual) 

200 

06.03.12 Dipti Mitra  B.Sc. (2
nd

 year General) 2710 

2012-13 19.12.12 Barnali Singh 

Roy 
B.A. (2

nd
 year General) 

600 

Soma Das B.A. (2
nd

 year General) 800 

Riya 

Bhattacharjee 
B.Sc. (2

nd
 year Hons.) 

2820 

Sangeeta 

Mondal 
B.A. (2

nd
 year Hons.) 

900 

Dibasree 

Barman Roy 
B.A. (2

nd
 year Hons.) 

1000 

Sonali Saha B.A. (2
nd

 year Hons.) 1000 

Mousumi 

Hossain 
B.A. (2

nd
 year General) 

480 

Roumi Ghosh  B. Com (3rd year 

Hons.) 

1670 

Priyanka Ash B.A. (3rd year General) 1160 

Pinku Das B.A. (3rd year Hons.) 1300 

Baby Jaiswal B.Sc. (3rd year Hons.) 2000 

Putul Mondal B.A. (3rd year Hons.) 1100 

Mithu Banerjee B.Com (3rd year 1360 
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General) 

Pallabita Saha B.Sc. (3rd year 

General) 

1620 

Shindhu Pandey B. Com (3rd year 

Hons.) 

1130 

Sangita Das B. Com (3rd year 

Hons.) 

1270 

Dodo Ghosh B.Com (3rd year 

General) 

500 

Soumita Saha B. Com (3rd year 

Hons.) 

1800 

Payel Paul B. Com (3rd year 

Hons.) 

1570 

2013-14 14.12.13 Lipika Dhara  B.Com (1st year Hons.) 1000 

Debrani Bar B.Com (1st year Hons.) 720 

Piyali Ghosh  B.Sc. (1st year Hons.) 500 

Sunita Tanti  B. Com (1st year 

Hons.) 

1000 

Swapna Gayen  B. Com (1st year 

Hons.) 

1000 

Payel Dey  B. A. (1st year General) 600 

Manisha Panja  B. A. (1st year Hons.) 900 

Amrita Burman  B. A. (1st year Hons.) 900 

Jesmin Khatun  B.A. (2
nd

 year Hons.) 900 

Rituparna 

Sadhukhan  
B.Sc. (2

nd
 year Hons.) 

1000 

Rukshana Bano  B. Com (2
nd

 year 

Hons.) 

1000 

Susmita Mondal B.A. (2
nd

 year Hons.) 900 

 Dipa Kundu  B.Sc. (2
nd

 year Hons.) 1000 

Parvati Prava 

Patra  

B. Com (2
nd

 year 

Hons.) 

1000 

Babita Patra  B.A. (2
nd

 year Hons.) 900 

Manju Sardar  B.Sc. (2
nd

 year Hons.) 1000 

Jyoti K. Jadav B.Com (2
nd

 year Hons.) 720 

Pekham Manik  B.Sc. (2
nd

 year Hons.) 1000 

Chitali Dhara  B. A. (2
nd

 year Hons.) 600 

Subhra Ghosh  B.Sc. (2
nd

 year Hons.) 1000 

Sumita Pramanik  B. A. (2
nd

 year General) 600 

Binita Shaw  B. Com (2
nd

 year 

Hons.) 

1000 

Anuradha 

Jaiswal  

B. Com (2
nd

 year 

Hons.) 

1000 
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Nabanita Das B.Com (2
nd

 year Hons.) 1000 

Shaswati Sahu  B.Sc. (2
nd

 year Hons.) 1000 

Mampi Bhatta  B.A. (2
nd

 year General) 900 

Neha Saha  B.Com (2
nd

 year 

General) 

1000 

Sabana Yasmin  B.Com (2
nd

 year 

General) 

1000 

Nidhi Singh  B.Com (2
nd

 year 

General) 

720 

Laxmi Khatun  B.A.(2
nd

 year Hons.) 900 

Mehroon  Nisha  B.A. (2
nd

 year Hons.) 900 

Khairun Nisha  B. Com (2
nd

 year 

Hons.) 

1000 

Kamala Hambir  B. A. (2
nd

 year Hons.) 900 

Sadab Sadka  B. A. (2
nd

 year Hons.) 900 

Mithu Dolui  B. A.. (2
nd

 year Hons.) 900 

Madhumita Lebu  B. A. (2
nd

 year Hons.) 900 

Waheda Khatun  B. A. (2
nd

 year General) 600 

Mafuja Rahman  B. A. (2
nd

 year General) 600 

Sony Singh  B. Com (2
nd

 year 

General) 

720 

Piu Ghosh  B.Sc.  (2
nd

 year Hons.) 1000 

Soma Das  B. A. (2
nd

 year General) 500 

Nekhat Ara  B. A. (2
nd

 year General) 500 

Keykasha 

Rahman  
B. A. (2

nd
 year General) 

800 

Rimi Patra B. A. (2
nd

 year General) 500 

Rupa Sardar  B. A. (2
nd

 year General) 500 

Namita Hela  B. Com (2
nd

 year 

General) 

620 

Krishna Patra  B. A. (2
nd

 year General) 800 

Jayanti Halder  B. A.  (2
nd

 year 

General) 

800 

Ishani Ghatak  B. A. (2
nd

 year General) 500 

Arni Ghatak  B. A. (2
nd

 year General) 500 

Piyali Ghosh  B. Sc. (2
nd

 year 

General) 

500 

Aripita Das  B. A. (2
nd

 year General) 500 

Ananya Das  B. A. (2
nd

 year General) 800 

Mousumi Das  B. A. (2
nd

 year General) 500 
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Tina Baidya  B. A. (2
nd

 year General) 800 

Moumita Manna  B. A. (2
nd

 year General) 500 

Suparna 

Chakraborty  
B. A. (2

nd
 year General) 

500 

Mousumi Sen  B. A. (2
nd

 year Hons.) 900 

Anurupa Sharma  B. A.  (2
nd

 year Hons.) 500 

Koyel Sen Roy  B. A. (2
nd

 year Hons.) 800 

Dibyasree 

Barman Roy  B. A. (2
nd

 year Hons.) 
900 

Anita Mondal  B. A.  (2
nd

 year Hons.) 800 

Pampa Halder  B. A.  (2
nd

 year Hons.) 800 

Debosree Saha  B. A.  (2
nd

 year Hons.) 800 

Papiya Naru  B. A.  (2
nd

 year Hons.) 500 

Anuradha 

Jaiswal  
B. A.  (2

nd
 year Hons.) 

1000 

Dibyasree 

Burman Roy  B. A.  (3
rd

 year Hons.) 
900 

Joya Mondal  B.Sc.  (3
rd

 year Hons.) 1000 

Tagari Naskar  B.Sc.  (3
rd

 year Hons.) 1000 

Sumana Baidya  B.Sc. (3
rd

 year Hons.) 1000 

Sudipta Das B.Sc.  (3
rd

 year Hons.) 1000 

Romi Bera  B.Sc.  (3
rd

 year Hons.) 1000 

Soma Das  B. A.  (3
rd

 year Hons.) 600 

Chandana Saha  B.Sc. (3
rd

 year Hons.) 1000 

Riya Karmakar  B.Sc.  (3
rd

 year Hons.) 1000 

Ishani Sardar  B. A. (3
rd

 year General) 600 

Munmun Halder  B.Sc.  (3
rd

 year Hons.) 1000 

Sonali Dutta 

Gupta  
B. A. (3

rd
 year Hons.) 

600 

Riya Das  B. A. (3
rd

 year Hons.) 600 

Tinku Das  B. Com (3
rd

 year Gen) 720 

2014-15 05.01.15 Chanu Sarkar B. A. (2
nd

 year Hons.) 900 

Moumita Ghosh  B. A. (2
nd

 year Hons.) 900 

Nandini Gupta  B. A. (2
nd

 year Gen) 600 

Ashwini Gupta  B.Sc.  (2
nd

 year Hons.) 1020 

Sadhana Hazra  B. A. (2
nd

 year Hons.) 900 

Kumkum 

Majumdar  
B. A. (2

nd
 year Hons.) 

900 
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Anamika Das B. A. (2
nd

 year Hons.) 900 

Priyanka Naskar B. A. (2
nd

 year Hons.) 900 

Mithu Naskar  B. A. (2
nd

 year Hons.) 900 

Banashree Panda  B. A. (2
nd

 year Hons.) 1020 

Sanghamitra 

Moitra  

B. Com (2
nd

 year 

Hons.) 

1020 

Sukanya Mitra  B. Com (2
nd

 year 

Hons.) 

1020 

Payel Dey  B. A. (2
nd

 year Gen) 600 

Piyali ghosh  B.Sc. (2
nd

 year Hons.) 1020 

Subhosree Mitra  B. A. (2
nd

 year Hons.) 900 

Moumita 

Debnath  
B. A. (2

nd
 year Hons.) 

900 

Moumita Das B. A. (2
nd

 year Hons.) 900 

Bratisha Ghosh  B.Sc. (2
nd

 year Hons.) 900 

Lipika Dhara  B. Com (2
nd

 year 

Hons.) 

1020 

Riya Chowdhury  B.Sc. (2
nd

 year Hons.) 1020 

Sancharita 

Pramanik  
B. A. (2

nd
 year Hons.) 

900 

Pallabi Mondal  B. A.  (3
rd

 year Hons.) 900 

Ria Bhattacharya  B.Sc. (3
rd

 year Hons.) 1020 

Priya Shaw  B. Com (3
rd

 year Hons.) 1020 

Neha Saha B. Com (3
rd

 year Hons.) 1020 

Binita Shaw  B. Com (3
rd

 year Hons.) 1020 

Kamala Hambir  B. A. (3
rd

 year Gen) 370 

Chaitali Dhara  B. A. (3
rd

 year Gen) 600 

Debasree Saha  B. A. (3
rd

 year Hons.) 900 

Babita Patra  B. A. (3
rd

 year Hons.) 900 

Krishna Patra  B. A. (3
rd

 year Hons.) 900 

Jyoti Kumari 

Yadav  
B. Com (3

rd
 year Hons.) 

720 

Mampi Bhatta  B. A. (3
rd

 year Hons.) 900 

Moumita Das B. A. (3
rd

 year Hons.) 900 

Ashtami Routh  B. A. (3
rd

 year Gen) 600 

Nidhi Singh  B. Com (3
rd

 year Gen) 720 

Rituparna 

Sadhukhan  
B.Sc. (3

rd
 year Hons.) 

1020 

Anuradha B. Com (3
rd

 year Hons.) 720 
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Jaiswal  

Arpita Das B. A. (3
rd

 year Gen.) 1020 

Satabdi Basu  B. A. (3
rd

 year Hons.) 900 

Susmita Saha  B. Com (3
rd

 year Hons.) 900 

Susmita Mondal  B. A. (3
rd

 year Hons.) 900 

Tina Baidya  B. A. (3
rd

 year Hons.) 900 

Munmun Singha  B. A. (3
rd

 year Hons.) 900 

Rimpa halder  B. A. (3
rd

 year Hons.) 900 

Rupa Pramanik  B. A. (3
rd

 year Hons.) 900 

Pekham Manik  B.Sc. (3
rd

 year Hons.) 1020 

Ananya Das B. A. (3
rd

 year Hons.) 900 
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Annexure – XI: GB Resolutions: 
 

Resolutions of GB meeting held on June 28, 2014: 

 A canteen and common-room was to be constructed by remodelling the 

residential quarters of Durwan, Sweeper and Nightwatchman and adding two 

additional floors to meet the students meet-Non-objection for fire just obtained. 

 Names of external members of IQAC cell were approved- decision 

implemented. 

 Two posts as Assistant Professor of Political Science, Sri Goutam Kumar Naru 

and Assistant Professor of Philosophy, Sri. Buddhadeb Garai were given 

appointment on recommendation of West Bengal College Service Commission- 

decision implemented.  

 Prof. Imam Hosen, former Associate Professor of English, was awarded the 

UGC Emeritus Fellowship and would work as a fellow on his project at 

Deshbandhu College for Girls- decision implemented. 

 

Resolution of GB meeting held on August 23, 2014: 

 Construction work of the 3
rd

 and 4
th

 floors of the altered and modified part of 

the existing college be entrusted to PWD, social sector- estimate from PWD 

pending. 

 

Resolution of GB meeting held on September 22, 2014 and continued on 

November 14, 2014: 

 Mr. Mritunjoy Halder as cashier and then Head Clerk by internal promotion was 

approved. 

 Dr. Purnima Ghosh, Associate Professor of Sanskrit as Bursar was nominated 

and approved. 

 Enhancement of salary of four college- approved part-time teachers was 

approved. 

 Post of Librarian, Sri Premchand Mondal was given appointment on 

recommendation of West Bengal College Service Commission- decision 

implemented.  

 

Resolution of GB meeting held on March 31, 2015 and continued on April 13, 

2015: 

 Approval of 100 point roster position of three posts by the Backward Classes 

Welfare Department and subsequent endorsement by the office of the Director 
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of Public Instruction  and then requisition to be sent to West Bengal College 

Service Commission to fill posts in three departments-done 

Sri. Sujay Biswas, Assistant Professor in Mathematics and Dr. Agomoni Tikader, 

Assistant Professor were given appointment against recommendation from West 

Bengal College Service Commission. 
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Annexure – XII: Last Audit Report 
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